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To:  Board of Supervisors
From: Karen Caoile, Director of Risk Management

Date: October 25, 2022

Subject: ACEEO Member Resignation

RECOMMENDATION(S):

ACCEPT the resignation of Kelli Collins from the Labor/Trade seat on the Advisory Council on Equal Employment Opportunity,
DECLARE a vacancy for a term ending November 30, 2023, and DIRECT the Clerk of the Board to post the vacancy.

FISCAL IMPACT:

None

BACKGROUND:

The Board makes appointments to two distinct types of seats on its advisory bodies. The following process will be followed for
appointments to these two types of seats:

Type 1: Supervisorial District Appointments Applications may be delivered to either the Clerk of the Board or to the District
Supervisor's office. Applications received by a Supervisor's office are to be sent to the Clerk of the Board, and a copy is to be
retained by the Supervisor's office. The Clerk of the Board will ensure that the Supervisor has a copy of all applications originally
filed with the Clerk of the Board.

APPROVE | | OTHER
RECOMMENDATION OF CNTY || RECOMMENDATION OF BOARD
ADMINISTRATOR COMMITTEE

Action of Board On:  10/25/2022 APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:
VOTE OF SUPERVISORS

AYE: john Gioia, District T Supervisor

Candace Andersen, District IT

Supervisor I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the

Board of Supervisors on the date shown.
Diane Burgis, District I1I Supervisor

Karen Mitchoff, District IV ATTESTED:  October 25’ 2022

Supervisor Monica Nino, County Administrator and Clerk of the Board of Supervisors
Federal D. Glover, District V
Supervisor
By: June McHuen, Deputy
Contact: Antoine Wilson,

925-335-1455

cc:



BACKGROUND: (CONT'D)

Type 2: At Large/Countywide Appointments Applications are sent to the Clerk of the
Board. The Clerk of the Board will distribute the applications to the appropriate interviewer.
With the exception of the Planning Commission and the Treasury Oversight Committee,
bodies may generally conduct their own interviews of applicants, unless provided direction
by a Board Committee. When an advisory body conducts interviews, the body's
recommendation will be provided to a Board Committee for further review, along with all
applications received for the applicable seat. In all cases, the Board Committee decides
which applicants to nominate for full Board action.

CONSEQUENCE OF NEGATIVE ACTION:

The Advisory Council will not be able to provide diverse voices/perspectives on EEO matters within the County.




