
RECOMMENDATION(S): 
ADOPT Position Adjustment Resolution No. 26027 to add one (1) Departmental Human
Resources Analyst II (ARTA) position at salary plan and grade B85-1631 ($7,433 -
$10,982) (Unrepresented), one (1) Administrative Aide (AP7A) position at salary plan and
grade B85-0972 ($3,726 - $5,781) (Unrepresented), one (1) Infection Prevention and
Control Manager (VWSF) position at salary plan and grade ZZX-1004 ($13,262 - $16,562),
two (2) Disease Intervention Technician (V7WB) positions at salary plan and grade
TC5-1248 ($5,073 - $6,166), three (3) Clerk - Senior Level (JWXC) positions at salary plan
and grade 3RX-1033 ($3,946 - $5,040), two (2) Public Health Program Specialist I (VBSD)
positions at salary plan and grade ZA5-1602 ($6,950 - $8,448), two (2) Administrative
Services Assistant II (APVA) positions at salary plan and grade ZB5-1475 ($6,129 -
$7,450), one (1) Health Services Systems Analyst II (LBVC) position at salary plan and
grade ZB5-1784 ($8,323 - $11,153), one (1) Planner and Evaluator - Level B (VCXD)
position at salary plan and grade ZB2-1323 ($5,432 - $8,901), and one (1) Public Health
Program Specialist II (VBND) position at salary plan and grade ZA5-1711 ($7,742 -
$9,411) in the Health Services Department. (Represented) 

FISCAL IMPACT: 

APPROVE OTHER 

RECOMMENDATION OF CNTY ADMINISTRATOR RECOMMENDATION OF BOARD COMMITTEE 

Action of Board On:   09/20/2022 APPROVED AS RECOMMENDED OTHER 

Clerks Notes:
VOTE OF SUPERVISORS

AYE: John Gioia, District I
Supervisor
Candace Andersen, District II
Supervisor
Karen Mitchoff, District IV
Supervisor
Federal D. Glover, District V
Supervisor

ABSENT: Diane Burgis, District III
Supervisor

Contact:  Rachael Birch, (925)
381-8048

 
I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown. 

ATTESTED:    September  20, 2022 
Monica Nino, County Administrator and Clerk of the Board of Supervisors
 
By: June McHuen, Deputy

cc: Larita Clow,   Jo-Anne Linares,   Sherry Martija,   Dora Regalado,   Viviana Garcia,   Christine Austin,   Rachael Birch   

C. 29

  

To: Board of Supervisors

From: Anna Roth, Health Services

Date: September  20, 2022

Contra 
Costa 
County 

Subject: Add 15 positions in the Health Services Department



Upon approval, this action will result in an annual salary and benefit cost increase of
approximately $2,495,390 with $567,916 in pension cost included. These positions will be
fully offset by 100% Public Health State Funding. 

BACKGROUND: 
The Department is requesting these positions to permanently staff and strengthen the Public
Health Division's Quality and Accreditation programs, and Communicable Disease and
Emergency Response programs. The future plan of Public Health funding includes replacing
time limited funding for existing positions covered by COVID related grants; replacing
project positions with permanent positions for long term sustainability; and replacing time
limited funding for existing positions covered by Public Health Workforce Development,
other Public Health grants, and permanent positions that need on-going funding. 



BACKGROUND: (CONT'D)
Contra Costa Health Services (CCHS) is requesting to add the following 8 positions
within the Public Health Division: 
-One (1) Infection Prevention and Control Manager position
-Two (2) Disease Intervention Technician positions
-Two (2) Clerk – Senior Level positions
-Two (2) Public Health Program Specialist I positions
-One (1) Administrative Aide position
These positions will be assigned to the Public Health Communicable Disease and
Emergency Response programs to increase the capacity of the units in order to effectively
respond to current and future disease reporting, tracking and mitigation. The current
disease workforce includes project and temporary positions supported with Covid
specific and time-limited funding. The future of Public Health funding will be leveraged
to create permanent positions to support on-going disease response workload increases.

The department is also requesting the addition of the following two positions for the
Personnel Unit to aid in the recruitment and hiring of the expanding public health
workforce and ongoing needs:
-One (1) Clerk – Senior Level position 
-One (1) Departmental Human Resources Analyst II position
The two (2) Administrative Services Assistant II positions requested will support
programs in the monitoring of contracts and grants. They will support programs with
complex grants and reporting requirements, alleviating the administrative burden on the
program managers. The Public Health division is experiencing a growth in grant
opportunities and has been unable to support their Finance division at an adequate level.
These positions will ensure that programs are meeting internal and external deadlines and
tracking expenditures/invoices in a more timely manner. 

Additionally, the department is requesting to add three positions to assist the Public
Health Quality unit with the Public Health Accreditation process, a multi-year initiate to
strengthen the public health practice by champion performance improvement, strong
infrastructure, and innovation. The accreditation process requires departments to develop
a quality plan, community health assessment, division-wide improvement strategies,
workforce development plan and other initiatives. The following three positions will
support in all aspects of this process:
-One (1) Health Services Systems Analyst II position (PH equity-focused data analysis in
BI)
-One (1) Planner and Evaluator - Level B position
-One (1) Public Health Program Specialist II position

CONSEQUENCE OF NEGATIVE ACTION:
If this request is not approved, these positions will not be properly allocated to the Public



If this request is not approved, these positions will not be properly allocated to the Public
Health division and other departmental divisions providing various administrative
supports, and will negatively affect Public Health's future plan of funding and program
activities.
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