C.25

To: Board of Suseri Contra
o: oard of Supervisors C
osta
From: Alison McKee, County Librarian C ounty

Date: February 8, 2022

Subject: Cancel one Senior Community Library Manager position and add one Community Library Manager position
in the Library

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 25890 to cancel one (1) vacant permanent
full-time (40/40) Senior Community Library Manager (3AGH) (represented) position #6232
at salary plan and grade ZAX 1662 ($7,181.50 - $9,171.07); and add one (1) permanent
full-time (40/40) Community Library Manager (3AGG) (represented) position at salary plan
and grade ZAX 1000 ($6,916.31 - $8,832.42) in the Library Department.

FISCAL IMPACT:
Upon approval, this action will result in an annual savings to the Library Fund of
approximately $43,094. No fiscal impact to the County general fund.

BACKGROUND:

The Clayton Library’s Senior Community Library Manager announced her retirement
effective February 1, 2022. While evaluating the position and need to fill its duties, the
Library has determined that adjusting the responsibilities downward to the Community
Library Manager would be appropriate. This determination is based on circulation figures
and patron population. Assigning the position at the lower level will also make it easier to
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recruit for and potentially allow for an easier promotional opportunity for qualified staff if
they are interested in working at a management level.

CONSEQUENCE OF NEGATIVE ACTION:

If this position change is not approved, the Library will not be able to hire staff at the
appropriate level for the position’s location.
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