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To:  Board of Supervisors Costa
From: Ann Elliott, Human Resources Director Cou nty

Date: September 7, 2021

Subject: Introduce Ordinance No. 2021-26 Amending the County Ordinance Code to Delete Two Classifications

RECOMMENDATION(S):
INTRODUCE Ordinance No. 2021-26 amending the County Ordinance Code to delete the
classifications of Chief Deputy Treasurer-Tax Collector-Exempt (S5B2) and Labor

Relations Manager-Exempt (ADD6), update section heading, and reorganize existing
section, WAIVE READING and FIX September 14, 2021, for adoption.

FISCAL IMPACT:
There is no cost associated with this action.

BACKGROUND:
The Treasurer-Tax Collector has determined that current organizational structure does not
warrant the need for a Chief Assistant Treasurer-Tax Collector position.

As part of a reorganization of the reporting structure of the County Administrator's Office
the existing classification of Chief of Labor Relations, is a more appropriate position than
that of Labor Relations Manager. The position provides expert labor relations counsel to the
Board of Supervisors and County departments. As this classification more appropriately
represents the functions and responsibilities of the incumbent, it is recommended that the
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current Labor Relations Manager be reclassified to Chief of Labor Relations and eliminate
the Labor Relations class.



CONSEQUENCE OF NEGATIVE ACTION:

If this action is not approved, the two classifications may not be deleted from the
Ordinance Code.
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