
RECOMMENDATION(S): 
ADOPT Resolution No.2017/426 granting an exemption to the Contra Costa County Salary
Regulations to adjust the salary step on promotion of the incumbent in the classification of
Children and Family Services Director-Exempt (XAD5), position number 6737 from Step 3
to Step 4 of the salary plan and grade B85 2113 ($9,664 – $11,747) effective September 11,
2017, as requested by the Employment and Human Services Director and recommended by
the Director of Human Resources-Exempt. 

FISCAL IMPACT: 
Upon approval, the net County cost will increase by $898, and the annual pension cost will
increase by $3,313. This position is funded by 48% Federal revenue, 39% State revenue,
and 13% County General Fund.

BACKGROUND: 
In accordance to the County's Salary Regulation-Section 4.1 Salary-On Promotion, any
employee who is appointed to a position of a class allocated to a higher salary range than
the class she/he previously occupied, shall receive the salary in the new salary range, which
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is next higher than the rate he was receiving before promotion and results in a salary
increase of at least a 5%. 

On September 11, 2017, the Employment and Human Services Director appointed an
internal County applicant into the Children and Family Services Director-Exempt position.
Based on the County's Salary Regulations, the employee's promotion was eligible for Step 



BACKGROUND: (CONT'D)
3 of the salary range in the newly appointed class. However, in recognition of this
individual's experience and education and knowledge of our local community, our key
stakeholders and our internal agency environment, the EHSD Director requested an
exemption to the Salary Regulation Section 4.1 Salary-On Promotion to adjust the
promotion salary to Step 4 of the salary schedule. The Human Resources Director
reviewed and approved the Department's request for Board of Supervisors' consideration.

CONSEQUENCE OF NEGATIVE ACTION:
If this is not approved, the incumbent would not be compensated appropriately for their
responsibilities for the Children and Family Services Bureau (CFS) and leadership for
critical child welfare initiatives and processes.
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