D.9

. Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator Cou nty

Date: October 18,2016

Subject: Resolution No. 2016/589 — SEIU Local 1021 (R&F and SLS Units) Side Letter Voluntary Vision Plan and
HSA

RECOMMENDATION(S):

ADOPT Resolution No. 2016/589 approving the Side Letter between Contra Costa County
and SEIU Local 1021, Rank and File Unit and Service Line Supervisors Unit regarding a
voluntary vision plan and health spending account.

FISCAL IMPACT:
Enrollment in these benefit plans is voluntary. The costs of the benefits are employee paid.

BACKGROUND:

This Side Letter arises out of recommendations from the Joint Labor/Management Benefits
Committee (“JLMBC”) following its discussions about future medical, dental and vision
plan design. The recommendations were that active employees have the option to participate
in a voluntary vision plan and a health savings account. The County determined that these
were constructive suggestions from the JLMBC that warranted pursuing with the individual
employee organization members of the JLMBC, such as SEIU Local 1021, Rank and File
Unit and Service Line Supervisors Unit. As a result, the County and SEIU Local 1021,
Rank and File Unit and Service Line Supervisors Unit agree that during open enrollment for
the 2017 plan year the County will offer active employees, except those who are temporary
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or permanent-intermittent, the option of enrolling in an employee paid vision plan and an
employee-funded health savings account pursuant to the terms detailed in the side letter.



CONSEQUENCE OF NEGATIVE ACTION:

Members will not have access to the voluntary vision plan nor the health spending
account.
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