
RECOMMENDATION(S): 
ADOPT Position Adjustment Resolution No. 21972 to increase the hours of (1) Community
Health Worker I-Project (VKW1) position #11350 from 20/40 to 28/40 at salary level
TC5-0933 ($2,915-$3,214) and decrease hours of one (1) Community Health Worker II
(VKVB) position #8449 from 40/40 to 32/40 and its incumbent at salary level TC5-1043
($3,251-3,951) in the Health Services Department. (Represented).

FISCAL IMPACT: 
Upon approval, this action has annual cost savings of approximately $2,601 to FQHC and
Teenage Pregnancy Prevention Grant funded programs.

BACKGROUND: 
Occasionally, incumbents of certain positions submit a request to their manager to reduce or
increase their position hours. The manager then evaluates the request based on division
operation requirements and program service needs. Public Health Clinic Services received
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Subject: Increase and decrease hours of two (2) positions in the Health Services Department.



said requests from two community health workers. In this case, position #11350 is in the
Community Health Worker I-Project classification to be increased from 20/40 to 28/40
hours, while position #8449 is a Community Health Worker II merit system classification to
be decreased from 40/40 to 32/40 hours. The Division supports the requests as stated, even
though the incumbent of position #11350 has recently transferred to another position in the
department. The Health Services Department is therefore submitting this item to have
changes made to the hours associated with the corresponding positions and incumbent.



CONSEQUENCE OF NEGATIVE ACTION:
If this action is not approved, the department will not be able to fulfill the request of the
incumbent and support the operational need confirmed by the division manager.

CHILDREN'S IMPACT STATEMENT:
Not applicable.
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