The DBoard of Dlgpervisors of
Contra Costa %mmy, Culifornia

In the matter of “National Employ Older Workers
Week”

WHEREAS, with the average and median age of the U.S. population rising, and the composition of the workforce along with it; and

Resolution No. 2018/493

WHEREAS, by 2020, it is estimated that workers 55 and over will make up 25 percent of the U.S. civilian population; and

WHEREAS, the United States is undergoing a demographic shift that is changing older Americans' relation to the workplace labor
force, up from 13 percent in 2000; and

WHEREAS, individual workers tend to remain in the workforce longer and retire later in life. The number of workers over the
traditional retirement age of 65 is increasing, with pro_]ect10n< this  group. w111 make up more than seven percent of the American labor
force by 2020; and

WHEREAS, in Contra Costa County, the rate of workers over the age of 65 is at 15 percent of the region’s workforce; and

WHEREAS, employers ra#¢ oider workers high on characteristics Sm.um judgment, commitment to quality, attendance, and
punctuality; and \ 1

WHEREAS, Natitinal Employ Older *Vorkers Week, recognizes the vital'taie of older workers in the workforce, and aims to increase
awareness of this labor segment and develop innovative strategies to tap it; and

WHEREAS, in Conira Costa pountv, the Senlor Community Service Employment Progxam (SCSEP) provides on-t;he-]\vb skills
training t¢ individuals 55.6r-elder who have limited financial resources; and ~

WHEEREAS, the Agency Area on Aging within the Employment# Human Serwces Depdﬂm:'nt a.dm1msters SCSEP. in Contra Costa
Counriy, in order to help seniors navigate the job search by assisting with Tesue writing,. mock miaerwewmg. demystlfymg application
processes and devehpmg soft skills; and

WHEREAS, senior issues particularly 1m.pact women as those approaching retirement are living longer (an average of 20 years past
age 65), have significantly less morey saved (an average of $‘34 ,000), and face i mcrcasmg costs, espec1a11y for health care (an average
of $5,503 out-ot—pocket"é’xpenses annually); and == " :

i -
WHEREAS, the .S, Labor Depart nent statistics show the gender pay gamewmmn earning 21 percent less than men, a dlspanty
that worsens among \yomem of color. Lower pay means less money saved, both in personal retirement accounts and in Social Secunty
benefits. Overall, women recewenearly M ,000 a year tess 1n Social Security thar men: and

WHEREAS, accordi
and pensions than

g to the U.S. Department of Labor, African-American women and Latmas eam less “rum social secunty, assets,
e dgﬁa nd.rely on Social Security for a larger ;mrt:o'm of their i mcome, and :

WHEREAS, recent estimates show that up to 20 percent of working women are also caring for _agp}derly;l@ved one; and

WHEREAS, employers have the opportumt-y to acknowledge the @pitive contributions of‘oldéf American workers, and can create

organizaiional climates thas wpporr this expcnqnced workforce.

NOW, THEREFORE, BE IT RES SO VED that tl the Board of Supervﬁs% of Contra Costa County does hereby proclaim and
acknowledge the week of Septemoer 23__3_Cﬁrough 29th as “National Older Workers Week”, which California has observed for nearly
60 years.

PASSED by a unanimous vote of the Boa?)fSupervisors members present this 25"' day of September, 2018.

/] )

KAREN MITCHOFF e
&\ District IV Superwsor il 3 /

J OHN GIOIA —  CANDACE A ANDERSEN
District I Supetvisor District IT Supetvisor
|

ABSENT ABSENT

DIANE BURGIS FEDERAL D. GLOVER
District ITI Supervisor District V Supetvisor

T hereby certify that this is a true and correct copy of an action taken and entered on the
minutes of the Board of Supervisors on the date shown:

ATTESTED: September 25, 2018

DAVID TWA, Cletk of the Board of Supervisots and County Administrator

By Mu&&: Deputy




