
AD HOC COMMITTEE ON

BOARD OF SUPERVISORS COMPENSATION

RECORD OF ACTION FOR
APRIL 9, 2015 MEETING

 

Margaret Hanlon-Gradie, Central Labor Council of Contra Costa County, AFL-CIO

Michael Moore, Member, Contra Costa County Civil Grand Jury

Stuart McCullough, Contra Costa Human Services Alliance

Margaret Eychner, Contra Costa Taxpayers' Association

Rick Wise, East Bay Leadership Council

Facilitator:  Stephen L. Weir, Contra Costa County Administrator's Office
 

Present:  Margaret Hanlon-Gradie   

   Rick Wise   

   Stuart McCullough   

   Margaret Eychner   

   Michael Moore   

Staff Present: Stephen L. Weir, Facilitator 

Julie DiMaggio Enea, CAO Staff 

 

               

1. Call to Order and Introductions
 

  Facilitator Steve Weir called the meeting to order at 3:01 pm, Thursday, April 9, 2015.
 

2. Public comment on any item under the jurisdiction of the Committee and not on this

agenda (speakers may be limited to three minutes).
 

 
No members of the public asked to speak under Public Comment.

 

3. REVIEW applicable provisions of the Ralph M. Brown Act and the County's Better

Government Ordinance.

  

 

 
Steve Weir summarized the applicable provisions of the Ralph M. Brown Act and the

County's Better Government Ordinance.
 

4. REVIEW March 10, 2015 order of the Board of Supervisors (Item D.3), entitled

"Ordinance No. 2015-05 to Adjust Board of Supervisors Member Salary" and

PROVIDE direction to staff on next steps.

  

 

 
The staff report indicated that: "On January 2, 2015, a coalition of labor
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The staff report indicated that: "On January 2, 2015, a coalition of labor

organizations filed a referendum petition..." It was noted that that the Deputy Sheriff's

Association filed the petition for referendum and a coalition including the Contra Costa Taxpayers'

Association, the Bay Area News Group, labor groups and many individuals gathered the signatures

required to qualify the referendum.

After the presentation of Item 4, the group, through consensus, asked that the staff

focus on the nine Bay Area counties. The Committee indicated that it would like a

total compensation comparison on each county for the respective boards of

supervisors.
 

 
AYE:  Margaret Eychner, Margaret Hanlon-Gradie, Michael Moore, Rick Wise,

Stuart McCullough 

Passed 

5. REVIEW March 3, 2015 order and resolution of the Board of Supervisors, entitled "Ad

Hoc Committee on Board of Supervisors Compensation".

  

 

  The Committee requested staff to assemble the following information for the nine Bay Area counties

of Santa Clara, Alameda, Sonoma, San Mateo, San Francisco, Marin, Solano, Contra Costa, and

Napa:

Population

Budget (county plus special districts)

Number of positions (ideally, full-time equivalent positions)

Compensation factors for Board of Supervisors members 
Salary

County Pension contribution and vesting

County Health Benefits contribution

County Retiree Health Benefits contribution and vesting

County contribution to deferred compensation or other pension enhancement (IRA)

Auto allowance

Vacation, sick leave, or other paid accruals that can enhance terminal pay or retirement

base

Any other County-paid perquisites

The Committee requested the following additional information specific to the Contra Costa County

Board of Supervisors: 

minimum requirements to maintain the elected position

a list of Board-governed special districts

a list of Board member committee assignments and associated stipends.
 

 
AYE:  Margaret Eychner, Margaret Hanlon-Gradie, Michael Moore, Rick Wise,

Stuart McCullough 

Passed 

6. NOMINATE and VOTE to elect Committee officers: Chair, Vice Chair and Secretary.
  

 

 
No officers were selected. This item will be relisted on the April 16, 2015 meeting.

 

7. DETERMINE meeting schedule and REVIEW administrative procedures.
  

 

  County staff briefly reviewed administrative procedures with the committee. Members Eychner and
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  County staff briefly reviewed administrative procedures with the committee. Members Eychner and

Hanlon-Gradie indicated that they wished to waive the $15 meeting stipend.

The Committee took an oath of office and decided to establish a standing meeting schedule of every

Thursday at 3:00 p.m. beginning April 16 through the month of June.
 

 
AYE:  Margaret Eychner, Margaret Hanlon-Gradie, Michael Moore, Rick Wise,

Stuart McCullough 

Passed 

8. PROVIDE direction to staff on next steps.
 

9. Adjourn
 

  The meeting was adjourned at 5:03 pm.
 

 

For Additional Information Contact: 
Julie DiMaggio Enea, Committee Staff

Phone (925) 335-1077, Fax (925) 646-1353
julie.enea@cao.cccounty.us
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AD HOC COMMITTEE ON BOARD OF

SUPERVISORS COMPENSATION

Meeting Date: 04/09/2015  

Subject: RALPH M. BROWN ACT AND COUNTY BETTER

GOVERNMENT ORDINANCE

Submitted For: Stephen L. Weir, Facilitator 

Department: County Administrator

Referral No.:  

Referral Name: 

Presenter: Steve Weir Contact: Julie DiMaggio Enea

925.335.1077

Referral History:

The Ad Hoc Committee on Board of Supervisors Compensation is a public body that conducts

public meetings. As such, its members are required to comply with the provisions of the Brown

Act and the County's Better Government Ordinance (BGO).

The Ralph M. Brown Act was an act of the California State Legislature, authored by

Assemblymember Ralph M. Brown and passed in 1953, that guaranteed the public’s right to

attend and participate in meetings of local legislative bodies. The Brown Act was enacted in

response to mounting public concerns over informal, undisclosed meetings held by local elected

officials who were avoiding public scrutiny by holding secret "workshops" and "study sessions."

The Brown Act solely applies to California city and county government agencies, boards, and

councils.

The BGO is a local law enacted by the Board of Supervisors that applies specifically to Contra

Costa County government. Committee members and County staff are required to operate within

its guidelines. The Ordinance mandates a higher level of transparency and availability of

information to the public than does the Brown Act. 

Referral Update:

A summary of the Brown Act and Better Government Ordinance along with selected provisions is

attached hereto. In addition, a video presentation of the Brown Act and the County Better

Government Ordinance as they apply to this Committee is available on the County's website at:

http://www.contracosta.ca.gov/mediacenter.aspx?VID=19 .

Recommendation(s)/Next Step(s):
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REVIEW applicable provisions of the Ralph M. Brown Act and the County's Better Government

Ordinance.

Fiscal Impact (if any):

None.

Attachments

Brown Act & Better Government Ordinance Summary

Minutes Attachments

No file(s) attached.
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AD HOC COMMITTEE ON BOARD OF

SUPERVISORS COMPENSATION

Meeting Date: 04/09/2015  

Subject: REVIEW OF BOARD ITEM ENTITLED, "ORDINANCE NO.

2015-05 TO ADJUST BOARD OF SUPERVISORS MEMBER

SALARY"

Submitted For: Stephen L. Weir, Facilitator 

Department: County Administrator

Referral No.:  

Referral Name: 

Presenter: Steve Weir Contact: Julie DiMaggio Enea

925.335.1077

Referral History:

On November 4, 2014, the Board of Supervisors adopted1 Ordinance No. 2014-10, which

amended the County Ordinance Code to adjust the salary of members of the Board of Supervisors

to an annual amount equivalent to seventy percent of superior court judges’ salaries and provided

that, prospectively, Supervisors’ salaries would be adjusted as necessary to maintain a base salary

equivalent to seventy percent of judges’ salaries. Judge’s salaries are linked to the salary increases

of State employees. 

The Supervisors' salaries had not been raised since 2007 and were the lowest in the State for urban

counties, and the second lowest for counties in the Bay Area. Attached are the salary surveys that

the Board considered during its deliberations.

On January 2, 2015, a coalition of labor organizations filed a referendum petition, calling on the

Supervisors to rescind the salary increase and, effectively, suspending the ordinance that was to

have taken effect on January 3, 2015. The County Registrar of Voters advised that the petition

must contain 25,407 valid signatures in order to be deemed sufficient. In recognition of the public

expression through the petition process and to avoid the expenditure of time and resources to

verify the petition signatures or hold an election on the matter, the Board decided on January 20 to

rescind the salary adjustment ordinance and directed staff to return at a February meeting to

present other options for addressing the Board's salary level. The County Registrar of Voters later

confirmed that the referendum petition was sufficient.

Referral Update:

On February 10, the Board directed2 the County Counsel to prepare two ordinances for possible
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On February 10, the Board directed2 the County Counsel to prepare two ordinances for possible

introduction on March 3, 2015: one authorizing a 7% (based on a 4% general COLA granted to

employees in July 2014 plus a 3% COLA that employees will receive on July 1, 2015) increase to

the Board of Supervisors member salaries to the level of $104,307, and an alternate ordinance

that additionally links the Board's salary level to that of a Superior Court Judge's salary. 

On March 3, the Board decided3 to introduce that version of the salary ordinance that did not

create a tie with the salary of a superior court judge. The Board also directed4 the County

Administrator to convene an Ad Hoc Committee to study and make recommendations to the Board

on its compensation.

On March 10, the Board adopted5 an ordinance to increase its salary, effective June 1, 2015, by

7% to the annual level of $104,307. The increase places the Board's salary level as the 2nd lowest

of the 12 urban CA counties and 3rd lowest of the Bay Area counties based on Exhibit 1 salary

survey.

Notes:

1. Supervisor Andersen cast a dissenting vote.
2. Supervisor Piepho cast a dissenting vote.
3. Supervisor Piepho cast a dissenting vote.
4. Passed unanimously. Supervisor Glover was absent.
5. Supervisor Piepho cast a dissenting vote. Supervisor Glover was absent.

Recommendation(s)/Next Step(s):

REVIEW March 10, 2015 order of the Board of Supervisors (Item D.3), entitled "Ordinance No.

2015-05 to Adjust Board of Supervisors Member Salary" and PROVIDE direction to staff on next

steps.

Fiscal Impact (if any):

None.

Attachments

3/10/15 Board Order Adopting Ordinance to Increase BOS Salary

Ordinance 2015-05 BOS Salary Increase

Board of Supervisors Salary Comparison_October 2014

Minutes Attachments

No file(s) attached.
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RECOMMENDATION(S): 

ADOPT Ordinance No. 2015-05, providing for a 7% salary increase, effective June 1, 2015, for members of the

Board of Supervisors. 

FISCAL IMPACT: 

Source: 100% County General Fund. The estimated annual cost of the proposed 7% increase for all five Board

members is $50,900, of which $13,125 is pension cost. The estimated annual cost for all five Board members of any

1% salary increase thereafter is $7,790. 

BACKGROUND: 

On February 10, 2015, the Board of Supervisors considered several options for setting Board member salaries, as

well as the possible salary level. Following its deliberations, the Board directed the County Counsel to prepare two

ordinances for possible introduction on March 3: one authorizing a 7% increase to the Board of Supervisors member

salaries to the level of $104,307, and an alternate ordinance that additionally links the Board's salary level to that of

56.5% of a Superior Court Judge's salary. The 7% increase was based on a 4% general COLA (Cost of Living

Adjustment) granted to employees on July 1, 2014 plus a 3% COLA that employees will receive on July 1, 2015.

As directed by the Board, two versions of Ordinance 2015-05 were prepared for possible introduction on March 3.

Version A provided for a 7% salary increase effective June 1, 2015. Version B would increase Supervisors’ salaries

to an annual amount equivalent to 56.5% of Superior Court judges’ salaries, effective June 1, 2015 and provided that, 

APPROVE OTHER 

RECOMMENDATION OF CNTY

ADMINISTRATOR 

RECOMMENDATION OF BOARD

COMMITTEE 

Action of Board On:   03/10/2015 APPROVED AS

RECOMMENDED 
OTHER 

Clerks Notes:

VOTE OF SUPERVISORS

AYE: John Gioia, District I Supervisor

Candace Andersen, District II

Supervisor

Karen Mitchoff, District IV

Supervisor

NO: Mary N. Piepho, District III

Supervisor

ABSENT: Federal D. Glover, District V

Supervisor

Contact:  David Twa 925-335-1080

 
I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of Supervisors

on the date shown. 

ATTESTED:    March  10, 2015 

, County Administrator and Clerk of the Board of Supervisors

 

By: June McHuen, Deputy

cc: Human Resources,   CAO,   Auditor-Controller   

D.4

  

To: Board of Supervisors

From: David Twa, County Administrator

Date: March  10, 2015

Contra 
Costa 
County 

Subject: ORDINANCE NO. 2015-05 TO ADJUST BOARD OF SUPERVISORS MEMBER SALARY
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BACKGROUND: (CONT'D)

prospectively, Supervisors’ salaries would be increased at the same time and in the same percentage necessary to

maintain a base salary equivalent to 56.5% of judges’ salaries. The ordinance would amend Code section

24-26.006, Supervisors.

The Board, on March 3, decided to introduce Version A of Ordinance No. 2015-05, attached, and also directed the

County Administrator to convene an ad hoc committee to study the Board of Supervisors compensation. The

ordinance would take effect 60 days from adoption or May 9, 2015, but the recommended salary increase would

not take effect until June 1, 2015.

CONSEQUENCE OF NEGATIVE ACTION:

Failure to adopt the ordinance would maintain the status quo. 

CHILDREN'S IMPACT STATEMENT:

Not applicable.

ATTACHMENTS

Ordinance 2015-05_7% Increase to BOS Salary 
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          ORDINANCE NO. 2015- 05  

 

      1 

     

          Version A 

 

 

 

 

 

          ORDINANCE NO. 2015- 05  

    (Salary for Elected County Officers) 

 

The Contra Costa County Board of Supervisors ordains as follows (omitting the parenthetical 

footnotes from the official text of the enacted or amended provisions of the County Ordinance 

Code): 

 

SECTION I.  SUMMARY.  This ordinance amends Section 24-26.006 of the County Ordinance 

Code to modify salary provisions for members of the Board of Supervisors. 

 

SECTION II.  Section 24-26.006 of the County Ordinance Code is amended to read: 

 

 24-26.006 Supervisors.  (a) Each supervisor, for service as such, shall receive a base 

monthly salary at the following monthly rate as specified in the Contra Costa County pay series 

schedule: 

 

(1) From and after June 1, 2015, a monthly salary of $8,692.27. 

  

(b) Additionally, each supervisor shall receive reimbursement for reasonable expenses 

necessarily incurred in the conduct of such office; such other benefits as are provided other 

classified or exempt management employees; eligibility for an eighty-five dollar monthly county 

contribution to the county’s deferred compensation plan in the same manner as other 

management employees; and an automobile allowance of six hundred dollars per month, plus all 

mileage, at the rate per mile allowed by the Internal Revenue Services as a deductible expense.  

Receipt of the automobile allowance requires that a private automobile be furnished for county 

business.  (Ords. 2014-10, § 2, 2006-70 § 2, 99-57 § 1, 98-15, 94-10, 93-38, 92-48, 92-17, 89-77, 

87-101, 85-63, 84-55, 84-34, 81-68, 81-5, 79-52, 79-35 § 3, 78-47 § 2, 77-68 §§ 1 & 2, 76- 

59, 75-36, 74-49; prior code, § 2431.2; Ord. 70-68; Const. XI § 1(b), Gov. Code, § 25123.5.) 

 

SECTION III.  EFFECTIVE DATE.  This ordinance becomes effective 60 days after passage, 

and within 15 days of passage shall be published once with the names of the supervisors voting  
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          ORDINANCE NO. 2015- 05  

 

      2 

for and against it in the __________________________________________, a newspaper 

published in this County. 

 

PASSED ON___________________________________________ by the following vote: 

 

AYES: 

NOES: 

ABSENT: 

ABSTAIN: 

 

ATTEST: DAVID TWA, Clerk of the Board  ________________________ 

of Supervisors and County Administrator                                            Board Chair 

 

 

By_____________________________ 

    Deputy       

 

 

 

 

 

        [SEAL] 

 

 

mam\am 

 

 

 
H:\BOS\salary ord\ord No 2015-05A final.wpd 
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Attachment 
October 21, 2014 Item D.6 
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AD HOC COMMITTEE ON BOARD OF SUPERVISORS

COMPENSATION

Meeting Date: 04/09/2015  

Subject: AD HOC COMMITTEE ON BOARD OF SUPERVISORS

COMPENSATION: COMPOSITION AND CHARGE

Submitted For: Stephen L. Weir, Facilitator 

Department: County Administrator

Referral No.:  

Referral Name: 

Presenter: Steve Weir Contact: Julie DiMaggio Enea

925.335.1077

Referral History:

The Board of Supervisors, on March 3, created an ad hoc committee to study the Board's compensation and directed

the County Administrator's Office to provide meeting facilitation and staff support to the Ad Hoc Committee.

The Ad Hoc Committee is composed of five individuals,one selected by each of the following organizations:

Contra Costa County Civil Grand Jury
Contra Costa Taxpayers' Association
East Bay Leadership Council (formerly the Contra Costa Council)
Contra Costa County Central Labor Council
Contra Costa County Human Services Alliance

The charge of the Committee is to:

Review the compensation of the Board of Supervisorsa.
Recommend any adjustment to the compensationb.
Recommend a methodology and process by which any future increases would occurc.
Prepare recommendations in time for consideration by the Board of Supervisors at its July 7, 2015 meetingd.

The Board directed that the Ad Hoc Committee's meetings shall be open and accessible to the public and noticed in accordance with the Ralph
M. Brown Act and Better Government Ordinance and its agenda, minutes, and recommendations shall be posted on the County's website.

The Board provided that each Ad Hoc Committee member shall be paid fifteen dollars for attending each meeting of the Ad Hoc Committee,

but not more than one fifteen dollar per diem in any one twenty-four-hour period from six a.m. to six a.m. the following day; and each Ad

Hoc Committee member shall be reimbursed for mileage to attend meetings at the same rate as for county commissions.

The Board stipulated that the Ad Hoc Committee shall dissolve effective 30 days after acceptance by the Board of Supervisors of the
Committee's final report, unless the Board takes formal action to extend the term of the Committee.

Referral Update:

The original Board Order and Resolution are attached for reference.

Board of Supervisors Current Compensation

The Board of Supervisors currently is required by State law to set its own salary by Ordinance, subject to

referendum. The salary, effective June 1, 2015, for Board members is $8,692 per month or $104,307 per year. The

estimated annual compensation cost for the Board of Supervisors based on the current salary level is shown in

Exhibit 1. Actual costs may vary.

Exhibit 1:
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Exhibit 1:

Note: "Supplemental" includes auto allowance and may include a Retirement Board meeting stipend. "Other" includes a County contribution to deferred compensation, life insurance, and long-term disability

insurance. "UI" is Unemployment Insurance, WC is Worker's Compensation Insurance, and FICA is Federal Insurance Contributions Act, all if which are mandatory payroll taxes and insurance.

Board members do not receive vacation, sick leave or floating holidays, but they do receive the following benefits:

Pension. Board members participate in the Contra Costa County Employees' Retirement Association

(CCCERA) pension plan. Effective on October 1, 2011, all County employees, including Board members, are

responsible for the payment of one hundred percent (100%) of the employees’ basic retirement benefit

contributions determined annually by the CCCERA Board without the County paying any part of the Board

member's contribution. Board members are also responsible for the payment of the employee's contributions to

the retirement cost-of-living program as determined annually by the CCCERA Board without the County

paying any part of the employee's contributions.

Executive automobile allowance. Board members who furnish a private automobile for County business

receive an automobile allowance of $600 per month plus mileage at the rate per mile allowed by the Internal

Revenue Service (IRS) as a deductible expense.

County-paid term life insurance. Board members are provided with a $10,000 Life Insurance policy for

subscriber to a health or dental plan and also a $60,000 term life insurance policy, premiums paid by the

County.

County’s deferred compensation program. The County contributes $85 per month to the deferred

compensation of elected officials who participate in the County’s Deferred Compensation Plan. To be eligible

for this incentive supplement, one must first contribute a Base Contribution Amount to the deferred

compensation plan. Employees who meet the base contribution amounts must contribute at least a specified

monthly amount to remain eligible for the supplemental amount. If hired after January 1, 2009 employees can

receive an additional contribution of $150 per month provided they contribute a minimum of $25 per month. 

Additionally, Board members receive $12,000 as a deferred compensation contribution to their deferred

compensation account effective July 1 of each year (refer to Ordinance No. 2006-70 for details) provided that

they are enrolled in the County Deferred Compensation Plan and have not maximized their contribution limit.

Otherwise, they will receive a cash payment.

Board members are eligible to receive the following additional benefits:

Health and/or Dental Plans. Board members may participate in the County’s group health, dental, life

insurance program in the same manner and at the same cost as other management employees.

Supplemental Life Insurance. Board members may voluntarily enroll in an additional supplemental life

insurance plan, up to a maximum of $500,000. The first $100,000 is a guaranteed amount if enrolled within 60

days if initial employment. Amounts over $100,000 require submission of evidence of insurability for review

and final approval by the carrier. Spouse, domestic partner and dependent children coverage is also available.

CalPERS Long Term Care Program. CalPERS Long-Term Care is designed for current California public

employees, retirees, their spouses, parents, parents-in-law, adult children and adult siblings, between the ages

of 18 and 79. Long-term care refers to the services available to people who have difficulty managing the

activities of daily living due to illness, injury, disability, cognitive disorder or aging. Long-term care coverage

helps pay for the high cost of care when one needs assistance with activities of daily living like bathing,

dressing, toileting, transferring (such as from a bed to a chair), continence, eating or a severe cognitive
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impairment. Board members may participate in the CalPERS Long-Term Care program in the same manner

and at the same cost as other County employees.

Recommendation(s)/Next Step(s):

REVIEW March 3, 2015 order and resolution of the Board of Supervisors, entitled "Ad Hoc Committee on Board

of Supervisors Compensation".

Fiscal Impact (if any):

None.

Attachments

March 3, 2015 Board Order Creating the Ad Hoc Cte on BOS Compensation

Resolution No. 2015/67 Creating the Ad Hoc Cte on BOS Compensation

Minutes Attachments

No file(s) attached.
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RECOMMENDATION(S): 

1. ADOPT Resolution No. 2015/67 to establish the Ad Hoc Committee on Board of Supervisors Compensation.

2. DIRECT the County Administrator to facilitate and provide staff support for the Ad Hoc Committee meetings and

to report the Ad Hoc Committee's recommendations to the Board of Supervisors on July 7, 2015. 

FISCAL IMPACT: 

Costs to staff and facilitate Committee meetings are estimated not to exceed $28,800. Meeting stipends and mileage

reimbursement are estimated not to exceed $3,000 in total. 

BACKGROUND: 

On February 10, 2015, the Board of Supervisors considered several options for setting Board member salaries, as

well as the possible salary level. Following its deliberations, the Board directed the County Counsel to prepare two

ordinances for possible introduction on March 3: one authorizing a 7% increase1 to the Board of Supervisors member

salaries to the annual level of $104,307.28, and an alternate ordinance that additionally links the Board's salary level

to that of 56.5% of a Superior Court Judge's salary. The salary increase would be effective on June 1, 2015. The

requested ordinances are transmitted to the Board today in a separate item.

APPROVE OTHER 

RECOMMENDATION OF CNTY

ADMINISTRATOR 

RECOMMENDATION OF BOARD

COMMITTEE 

Action of Board On:   03/03/2015 APPROVED AS

RECOMMENDED 
OTHER 

Clerks Notes:

VOTE OF SUPERVISORS

AYE: John Gioia, District I Supervisor

Candace Andersen, District II

Supervisor

Mary N. Piepho, District III

Supervisor

Karen Mitchoff, District IV

Supervisor

ABSENT: Federal D. Glover, District V

Supervisor

Contact:  David Twa 925-335-1080

 
I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of Supervisors

on the date shown. 

ATTESTED:    March  3, 2015 

, County Administrator and Clerk of the Board of Supervisors

 

By: June McHuen, Deputy

cc:

D. 4

  

To: Board of Supervisors

From: David Twa, County Administrator

Date: March  3, 2015

Contra 
Costa 
County 

Subject: AD HOC COMMITTEE ON BOARD OF SUPERVISORS COMPENSATION
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BACKGROUND: (CONT'D)

> The Board, on February 10, 2015, also directed the County Administrator to convene an ad hoc committee to

study the compensation of the Board of Supervisors members. The Board specifically defined the composition

and charge of the committee as recommended in the attached Resolution No. 2015/67. The County

Administrator's Office is prepared to provide meeting facilitation and staff support to the Ad Hoc Committee. In

light of the significant amount of research and discussions that are anticipated for the committee's work, we are

recommending a small meeting stipend and reimbursement for mileage expense incurred by the committee

members to attend the Ad Hoc Committee meetings, commensurate with the stipend authorized for civil grand

jurors, who prepare similar studies and reports.

1. The 7% increase was based on a 4% general COLA granted to employees on July 1, 2014 plus a 3% COLA that

employees will receive on July 1, 2015.

CONSEQUENCE OF NEGATIVE ACTION:

Should the Board of Supervisors elect not to approve the recommendations, a process to study Board of

Supervisors compensation would remain undefined and, lacking other direction, would not proceed.

CHILDREN'S IMPACT STATEMENT:

Not applicable.

ATTACHMENTS

Resolution No. 2015/67 
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AD HOC COMMITTEE ON BOARD OF

SUPERVISORS COMPENSATION

Meeting Date: 04/09/2015  

Subject: ELECTION OF OFFICERS

Submitted For: Stephen L. Weir, Facilitator 

Department: County Administrator

Referral No.:  

Referral Name: 

Presenter: Steve Weir Contact: Julie DiMaggio Enea

925.335.1077

Referral History:

The Committee should elect the following officers: 

Chair. The Chair performs the following functions: 1) acts as the head of the advisory body and

is the official spokesperson for the advisory body, 2) sets the dates and times of meetings, 3) sets

the agenda of items to be discussed, 4) appoints subcommittees, subject to the approval of the

advisory body, and 5) serves ex-officio on all subcommittees. The Chair performs other duties as

may be imposed by the advisory body consistent with the office, at the pleasure of the advisory

body.

Vice Chair. The Vice-Chair presides in the absence of the Chair and serves at the pleasure of the

advisory body.

Secretary. The Secretary performs the following functions in coordination with County staff: 1)

prepares the record of action of the meetings, 2) records the meeting attendance, 3) sends and

retains copies of correspondences authorized by the advisory body, and 4) maintains the advisory

body's files. The Secretary performs such other duties as are assigned by the advisory body and

serves at its pleasure.

Referral Update:

County staff is responsible for posting the Ad Hoc Committee's meeting notices and disseminating

meeting materials. All agendas and supporting documents must be provided to County staff one

week prior to the Committee's meeting date. A Record of Action for each meeting must be

provided to County staff no later than one week following the Committee's meeting. 

Recommendation(s)/Next Step(s):

NOMINATE and VOTE to elect Committee officers: Chair, Vice Chair and Secretary.
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NOMINATE and VOTE to elect Committee officers: Chair, Vice Chair and Secretary.

Fiscal Impact (if any):

None.

Attachments

No file(s) attached.

Minutes Attachments

No file(s) attached.
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AD HOC COMMITTEE ON BOARD OF

SUPERVISORS COMPENSATION

Meeting Date: 04/09/2015  

Subject: DETERMINE MEETING SCHEDULE AND REVIEW

ADMINISTRATIVE PROCEDURES

Submitted For: Stephen L. Weir, Facilitator 

Department: County Administrator

Referral No.:  

Referral Name: 

Presenter: Steve Weir Contact: Julie DiMaggio Enea

925.335.1077

Referral History:

The Board of Supervisors has authorized for each Committee member a per diem of fifteen

dollars for each day on which the committee meets plus reimbursement for mileage for attendance

at meetings at the same rate as that paid to other county commissions, which is currently

$0.56/mile.

Referral Update:

Committee members will submit monthly a demand for mileage reimbursement (see attached

County form) for mileage to and from Ad Hoc Committee meetings in order to obtain

reimbursement. Demands should be submitted within 30 days of the end of the claim month; for

example, by May 31 for costs incurred in April. 

Meeting stipends will be paid monthly based upon attendance recorded by the Committee

Secretary. The Committee Secretary will submit meeting attendance records by the 10th of the

month following the claim month; for example, by May 10 for April meetings.

Mileage demands and meeting attendance records may be submitted directly to Steve Weir or

mailed to County Staff at this address:

Julie DiMaggio Enea, Senior Deputy

Contra Costa County Administrator's Office

651 Pine Street, 10th Floor

Martinez, CA 94553

Recommendation(s)/Next Step(s):

DETERMINE meeting schedule and REVIEW administrative procedures.
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Fiscal Impact (if any):

None.

Attachments

County Mileage Demand Form

Minutes Attachments

No file(s) attached.
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EMPLOYEE TRAVEL DEMAND

EMPLOYEE NUMBER: CLAIM MONTH:
MM/YY (ONE DEMAND PER MONTH)

EMPLOYEE NAME: DEPARTMENT: 

EMP LOCATION ADDRESS: EMP PHONE #:

DATE MILES DATE AMOUNT PD TAX REIM TAX NO TAX

TOTAL TOTAL TOTAL
TOTAL TOTAL

EXPENSE CODE 1: MILEAGE DISTRIBUTION
ORG OPT MILES DATE ORG TASK OPT ACTIVITY AMOUNT

The undersigned under the penalty of perjury states: That this claim and the items as therein set out are true and correct; That no part thereof has been heretofore paid; 
and That the amount therein is justly due; and that the same is presented within one year after the last item thereof has accrued.

EMPLOYEE'S SIGNATURE DATE SUPERVISOR'S SIGNATURE DATE DEPARTMENT HEAD OR DEPUTY DATE

TASK ACTIVITY

FOR OFFICE USE ONLY

FROM/TO PURPOSE ITEM OF EXPENSE
FOR AUDITOR'S USE ONLYEXPENSE REIMBURSEMENTTRAVEL DEMAND BY PRIVATE AUTO

(Last Name, First Name)

DESCRIPTION
EXPENSE CODE 2: EXPENSE DISTRIBUTION

ACCT

M8154    Rev. 11/09
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EMPLOYEE TRAVEL DEMAND
SEE INSTRUCTIONS BELOW

All claims against Contra Costa County must be itemized, giving dates and the character of expenses
incurred.  Receipts are required for lodging, public transportation (other than local), registration fees, and
items bought for others, such as meals and incidentals.  Purchases for others must be identified according 
to person or party and relationship to County business.

Travel by private auto  -- indicate from where and why.  Only actual miles driven in the course of duties
are to be claimed.  If more than one trip to the same location is made in one day, the number of trips
must be specified so the number of miles will not appear exaggerated.

Items of Expense -- claims for meals must specify the location or occasion.  When a meal allowance is
claimed for overtime worked, the explanation should be  "meal allowance-overtime worked"  and the
number of hours.

Cell Phones -- Employee's are required to keep records of business and personal calls.

The verification statement on this form must be signed by the claimant.  Each claim is to be approved by
the Department Head or an authorized deputy of the Department Head before filing with the County
Auditor-Controller for allowance.

Note:  Use M8154 form on the General Services Web Site.  No altered form will be accepted.

For further information, refer to Administrative Information Memo No. 9.3 and your Department Manual.

County Auditor-Controller
Finance Building
Martinez, California

M8154    Rev. 11/09
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