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Workforce Demographics
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Positive values represent a higher proportion of individuals in Officials & Administrators roles within the County workforce when compared to
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PROFESSIONALS
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Positive values represent a higher proportion of individuals in Professional roles within the County
workforce when compared to the community.
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Positive values represent a higher proportion of individuals in Technician roles within the County
workforce when compared to the community.
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ADMINISTRATIVE SUPPORT
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Positive values represent a higher proportion of individuals in Administrative Support Roles within the
County workforce when compared to the community.
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SERVICE MAINTENANCE
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Positive values represent a higher proportion of individuals in Service Maintenance roles within the
County workforce when compared to the community.
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SKILLED CRAFT
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Positive values represent a higher proportion of individuals in Skilled Craft roles within the County
workforce when compared to the community.




PROTECTIVE SERVICES (SWORN)
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Positive values represent a higher proportion of individuals in Protective Services (Sworn) roles within the
County workforce when compared to the community.
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509 PROTECTIVE SERVICES (NON-SWORN)
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mTOTAL 5% 10% -10% -2% -4% 1% 0%

Positive values represent a higher proportion of individuals in Protective Services (Non-worn) roles within
the County workforce when compared to the community.
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2022 OUTREACH & RECRUITMENT
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2022 New Hire Data
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