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Positive values represent a higher proportion of individuals in Officials & Administrators roles within the County workforce when compared to 
the community.

White Black Hispanic Asian Pacific Islander American
Indian 2+ Races

County Workforce 53% 18% 12% 10% 0% 1% 6%
Census Data 60% 6% 13% 17% 0% 0% 4%
TOTAL -7% 12% -1% -7% 0% 1% 2%
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OFFICIALS & ADMINISTRATORS
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Positive values represent a higher proportion of individuals in Professional roles within the County 
workforce when compared to the community.

White Black Hispanic Asian Pacific Islander American
Indian 2+ Races

County Workforce 39% 15% 16% 21% 1% 0% 8%
Census Data 55% 6% 11% 23% 0% 0% 4%
TOTAL -16% 9% 5% -2% 1% 0% 4%
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PROFESSIONALS
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Positive values represent a higher proportion of individuals in Technician roles within the County 
workforce when compared to the community.

White Black Hispanic Asian Pacific Islander American Indian 2+ Races
County Workforce 35% 14% 21% 22% 2% 1% 5%
Census Data 42% 9% 26% 19% 0% 0% 4%
TOTAL -7% 5% -5% 3% 2% 1% 1%

35%

14%

21% 22%

2% 1%
5%

42%

9%

26%

19%

0% 0%
4%

-7%

5%

-5%

3% 2% 1% 1%

-10%

0%

10%

20%

30%

40%

50%

TECHNICIANS

Attachment B



White Black Hispanic Asian Pacific Islander American Indian 2+ Races
County Workforce 33% 18% 30% 12% 2% 1% 4%
Census Data 47% 10% 22% 16% 1% 0% 4%
TOTAL -14% 8% 8% -4% 1% 1% 0%
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ADMINISTRATIVE SUPPORT

Positive values represent a higher proportion of individuals in Administrative Support Roles within the 
County workforce when compared to the community.
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Positive values represent a higher proportion of individuals in Service Maintenance roles within the 
County workforce when compared to the community.

White Black Hispanic Asian Pacific Islander American
Indian 2+ Races

County Workforce 23% 16% 40% 17% 1% 1% 2%
Census Data 28% 10% 43% 13% 1% 0% 5%
TOTAL -5% 6% -3% 4% 0% 1% -3%
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White Black Hispanic Asian Pacific Islander American Indian 2+ Races
County Workforce 63% 7% 20% 8% 0% 1% 1%
Census Data 41% 6% 41% 8% 0% 0% 4%
TOTAL 22% 1% -21% 0% 0% 1% -3%
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SKILLED CRAFT

Positive values represent a higher proportion of individuals in Skilled Craft roles within the County 
workforce when compared to the community.
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White Black Hispanic Asian Pacific Islander American Indian 2+ Races
County Workforce 60% 9% 22% 5% 1% 0% 3%
Census Data 44% 20% 17% 11% 1% 0% 6%
TOTAL 16% -11% 5% -6% 0% 0% -3%
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PROTECTIVE SERVICES (SWORN)

Positive values represent a higher proportion of individuals in Protective Services (Sworn) roles within the 
County workforce when compared to the community.
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White Black Hispanic Asian Pacific Islander American Indian 2+ Races
County Workforce 44% 22% 23% 6% 1% 1% 3%
Census Data 39% 12% 33% 8% 5% 0% 3%
TOTAL 5% 10% -10% -2% -4% 1% 0%
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Positive values represent a higher proportion of individuals in Protective Services (Non-worn) roles within 
the County workforce when compared to the community.
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White Black Hispanic Asian Pacific Islander American
Indian 2+ Races Not Specified

Female 15% 11% 14% 13% 1% 0% 0% 8%
Male 12% 3% 8% 8% 1% 0% 0% 6%
TOTAL 27% 14% 22% 21% 2% 0% 0% 14%
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