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Candidate Rubric: 

1. Expert on leading or managing racial equity efforts in public 
relations/community-based organizations/government 

2. Executive level leadership/Forward thinking
3. Strong political acumen and praxes in critical race theory/intersectionality
4. Advanced overall assessment, management, and crisis and conflict management 

skills
5. Strong relationship/trust-building skills
6. Demonstrated capacity to thrive in fast-paced institutions or community 

partnerships 
7. Passionate/Compassionate
8. Demonstrated commitment to diversity, equity and inclusion
9. Culture fit and the ability to effectively challenge the status quo 

10. Demonstrated capacity to connect and engage with and in diverse communities of 
Contra Costa
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