ADVISORY BODY ANNUAL REPORT
Advisory Body Name: Advisory Council on Equal Employment Opportunity
Advisory Body Meeting Time/Location: 4th Friday 9:30
Chair (during the reporting period): Marilynn L Schuyler
Staff Person (during the reporting period):  Antoine Wilson, Piedad Fracasso
Reporting Period: 2020

I. Activities (estimated response length: 1/2 page)
Describe the activities for the past year including areas of study, work, special events,
collaborations, etc.

2020 ACEEO Speakers:

 Lubna Hanif — from Rubicon's Workforce Innovation and Opportunity Act (WIOA)
Program

» Stacy Hart from Americas Job Center of California, in partnership with Employment
Development Dept.

* Patience Ofodu the Business Services Manager for the Workforce Development Board
of CCC.

» Donte Blue and Monica Carlisle from the CCC Office of Reentry and Justice.

* Dimitria Jackson, ADA Manager, discussed the EEO/ADA training developed for all
County employees.

We continued to review the county website for accuracy and accessibility.

Chair Marilynn Schuyler presented Annual Report at June 15, 2020 H20 meeting

I1. Accomplishments (estimated response length: 1/2 page)

Describe the accomplishments for the past year, particularly in reference to your work plan and
objectives.

« Obtained approval for Onboarding Document and Welcome Kit for new Council members

» Reviewed the EEO/ADA training for all County employees and insured resources cover all relevant topics.
* Recommended and completed ACEEO webpage changes:

o Updated member roster

0 Added information pertaining to filing an EEO complaint

o Corrected the Equal Employment Opportunity Officer's name and phone number.

0 Added the ACEEO meeting site information

Pending Recommendations:

» Recommended that job application website include information for applicants about how to obtain
reasonable accommodations in the application process (partially completed)

* Recommended changes to Admin Bulletins 429.4 (Unlawful Discrimination) and 427.1 (Reasonable
Accommodation) (in Human Resources for review)

Recommendations that were not approved:
* Proposed annual recognition for CCC Departments who enacted positive EEO changes
 Proposed requiring Implicit Bias training for all CCC employees (note: it is available but not required)




I11. Attendance/Representation (estimated response length: 1/4 page)
Describe your membership in terms of seat vacancies, diversity, level of participation, and
frequency of achieving a quorum at meetings.

The membership of the Council is very diverse. We have two members with disabilities,
over half are racial minorities, and over half are female. We have good attendance at

meetings, and have had a quorum at each one this year. One meeting was
rescheduled, and two were canceled due to COVID-19.

IV. Training/Certification (estimated response length: 1/4 page)
Describe any training that was provided or conducted, and any certifications received, either as a
requirement or done on an elective basis by members. NOTE: Please forward copies of any
training certifications to the Clerk of the Board.

All members of the ACEEO have completed the required Ethics and Brown Act training.

Several members are planning to attend an Implicit Bias training on 12/4/2020, in lieu of
a holiday gathering.

V. Proposed Work Plan/Objectives for Next Year (estimated response length: 1/2 page)

Describe the advisory body's workplan, including specific objectives to be achieved in the
upcoming year.

 Continue review of the County's Re-Entry Program

*» Develop and provide the county with information on hiring to eliminate unnecessary
barriers.

* Provide County with links to EEOC Training on EEO issues

« Continue to advertise and promote the ACEEO open seats

* Ensure EEO Strategic Plan is fully implemented

» Support development of new Contra Costa Office of Racial Equity & Social Justice
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