
THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA 

and for Special Districts, Agencies and Authorities Governed by the Board

Adopted this Resolution on 03/14/2017 by the following vote:

AYE:

NO:

ABSENT:

ABSTAIN:

RECUSE:

Resolution No. 2017/101

In The Matter Of: Reallocating certain job classifications on the Salary Schedule to be in step with the State of California

Minimum Wage Law

WHEREAS, the State of California has increased the minimum wage from $10.00 to $10.50 per hour effective January 1, 2017;

and

WHEREAS, the Board of Supervisors wants County employees' pay to keep step with this new law;

The Contra Costa County Board of Supervisors in its capacity as governing Board of the County of Contra Costa and all districts

of which it is ex-officio governing Board RESOLVES that:

The Human Resources Director is authorized to: 

Reallocate upward to $10.50 per hour any job classification with a pay grade below the State of California mandated

minimum wage of $10.50 per hour on the salary schedule effective March 1, 2017,

1.

Reallocate steps in these classifications to retain the current percentage between steps, with the exception of Step 2 of the

Title V Trainee which will retain a difference between steps of $1.00, and

2.

Reallocate the classifications in the Student Intern series (Student Intern I, II, III, IV, and V) to retain the same percentage

spread between each class.

3.

Contact:  Lisa Driscoll, County Finance Director (925)

335-1023

 
I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of Supervisors on

the date shown. 

ATTESTED:    March  14, 2017 

David J. Twa, County Administrator and Clerk of the Board of Supervisors

 

By: , Deputy

cc: Dianne Dinsmore, Human Resources Director,   Haj Nahal, Assistant Auditor-Controller   


