
THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA 

and for Special Districts, Agencies and Authorities Governed by the Board

Adopted this Resolution on 03/07/2017 by the following vote:

AYE:

NO:

ABSENT:

ABSTAIN:

RECUSE:

Resolution No. 2017/80

In The Matter Of: Adjusting the Salary Step Placement for a Certain DA Senior Inspector in the District Attorney’s Office

WHEREAS, the County Salary Regulations, adopted in 1983, do not allow for promotional salary increases above five percent,

or, the next highest salary step in the classified salary range without benefit of a resolution; and

WHEREAS, the placement of the DA Senior Inspector indicated below does not take into consideration his previous salary and

incentives in the position of Sergeant in the Sheriff-Coroner's Department; and

WHEREAS, the County Administrator's Office approves of this specific request to grant an exemption to the Salary-On

Promotion regulation for the recently appointed incumbent of the DA Senior Inspector position;

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors acting in its capacity as governing board of the

County of Contra Costa does hereby grant an exemption to section 4.1 (Salary-On Promotion) of the County's Salary

Regulations, so that the incumbent of position number 16722 (employee #52040) shall be moved from step 7 to step 8 of the

salary range for the DA Senior Inspector classification, effective January 1, 2017.

Contact:  Lisa Driscoll, County Finance Director

925-335-1023

 
I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of Supervisors on

the date shown. 

ATTESTED:    March  7, 2017 

David J. Twa, County Administrator and Clerk of the Board of Supervisors

 

By: , Deputy

cc: Dianne Dinsmore, Human Resources Director,   Haj Nahal, Assistant Auditor-Controller   


