
           

HIRING OUTREACH OVERSIGHT

COMMITTEE
June 4, 2015

1:00 P.M.
651 Pine Street, Room 101, Martinez

Supervisor Karen Mitchoff

Supervisor Federal D. Glover

Agenda

Items:

Items may be taken out of order based on the business of the day and preference

of the Committee

             

1. Introductions
 

2. Public comment on any item under the jurisdiction of the Committee and not on this

agenda (speakers may be limited to three minutes).
 

3.
 

CONSIDER approving the April 2, 2015 Hiring Outreach Oversight Committee's

Record of Action.
 

4.
 

RECEIVE and APPROVE the FY 2015-2016 Department Strategic Outreach and

Recruitment Plans. 
 

5. The next meeting is currently scheduled for August 6, 2015.
 

6. Adjourn
 

The Hiring Outreach Oversight Committee will provide reasonable accommodations for persons

with disabilities planning to attend Hiring Outreach Oversight Committee meetings. Contact the

staff person listed below at least 72 hours before the meeting. 

Any disclosable public records related to an open session item on a regular meeting agenda and

distributed by the County to a majority of members of the Hiring Outreach Oversight Committee

less than 96 hours prior to that meeting are available for public inspection at 651 Pine Street, 3rd

floor, during normal business hours. 

Public comment may be submitted via electronic mail on agenda items at least one full work day

prior to the published meeting time. 

For Additional Information Contact:

Antoine J. Wilson, Equal Employment Opportunity Officer

Phone (925) 335-1455, Fax (925) 335-1420

antoine.wilson@riskm.cccounty.us





HIRING OUTREACH OVERSIGHT COMMITTEE   3.           

Meeting Date: 06/04/2015  

Subject:

Department: County Administrator

Referral No.:  

Referral Name: 

Presenter: Contact: 

Referral History:

County Ordinance requires that each County body keep a record of its meetings. Though the record need not be

verbatim, it must accurately reflect the agenda and the decisions made in the meeting.

Referral Update:

Attached is the Record of Action for the April 2, 2015 Hiring Outreach Oversight meeting.

Recommendation(s)/Next Step(s):

RECEIVE the Record of Action for the April 2, 2015 Hiring Outreach Oversight Committee meeting.

Attachments

04-2015 ROA



 

HIRING OUTREACH 
OVERSIGHT 

COMMITTEE 

RECORD OF ACTION 
 

  April 2, 2015 
1:00 P.M. 

651 Pine Street, Room 101 
 Martinez, CA  94553 

  

Supervisor Karen Mitchoff 
Supervisor Federal D. Glover 

Agenda 

Items: 

Items may be taken out of order based on the business of the day and 

preference of the Committee 

 

1. Introductions  

 
2. Public comment on any item under the jurisdiction of the Committee and not on 

this agenda (speakers may be limited to three minutes).  
 

No Public comment was given  

3. RECEIVE the Record of Action for the February 5, 2015 Hiring Outreach 
Oversight Committee.  (Antoine Wilson, H2O Staff)  

The committee received and approved the Record of Action from February 
5, 2015. AYE: Supervisor Karen Mitchoff   ABSENT: Supervisor Federal 
Glover   Passed 

4. ACCEPT the resignation of Robert Lilley, Labor-Trade Member Seat and 
DIRECT the EEO Officer to forward the resignation to the Board of Supervisors 
to declare the vacancy.  

The Committee accepted the resignation of Robert Lilley. AYE: Supervisor 
Karen Mitchoff   ABSENT: Supervisor Federal Glover   Passed 

http://64.166.146.155/agenda_publish.cfm?id=&mt=ALL&get_month=2&get_year=2015&dsp=agm&seq=20668&rev=0&ag=552&ln=40388&nseq=&nrev=&pseq=&prev=
http://64.166.146.155/agenda_publish.cfm?id=&mt=ALL&get_month=2&get_year=2015&dsp=agm&seq=20668&rev=0&ag=552&ln=40388&nseq=&nrev=&pseq=&prev=


5. CONSIDER approving the nomination of Gail D. Wright for the vacant 
Community Seat #2 on the Advisory Council on Equal Employment Opportunity. 
 The term expires November 30, 2017.  

The Committee approved the nomination of Gail D. Wright.  AYE: 
Supervisor Karen Mitchoff   ABSENT: Supervisor Federal Glover   Passed 

6. ACCEPT an update from the Equal Employment Opportunity Officer regarding 
the countywide rollout of the Strategic Outreach and Recruitment Plan.  

The Committee accepted the update.    AYE: Supervisor Karen Mitchoff   
ABSENT: Supervisor Federal Glover     Passed 

7. The next meeting is currently scheduled for May 7, 2015.  

8. Adjourn  

 
The Hiring Outreach Oversight Committee will provide reasonable accommodations for persons 

with disabilities planning to attend Hiring Outreach Oversight Committee meetings. Contact the 

staff person listed below at least 72 hours before the meeting.  

 
Any disclosable public records related to an open session item on a regular meeting agenda and 

distributed by the County to a majority of members of the Hiring Outreach Oversight Committee 

less than 96 hours prior to that meeting are available for public inspection at 651 Pine Street, 

3rd floor, during normal business hours.  

 
Public comment may be submitted via electronic mail on agenda items at least one full work day 

prior to the published meeting time.  

 
 

 

      

 

 

For Additional Information Contact: 

 

Antoine J. Wilson, Equal Employment Opportunity Officer 

Phone (925) 335-1455, Fax (925) 335-1420 

antoine.wilson@riskm.cccounty.us 



HIRING OUTREACH OVERSIGHT COMMITTEE   4.           

Meeting Date: 06/04/2015  

Subject:

Department: County Administrator

Referral No.:  

Referral Name: 

Presenter: Contact: 

Referral History:

In April of 2014, the County Administrator’s Office created the Recruitment Opportunities Work

Group consisting of representatives from the Human Resources Department, the Office of the

County Counsel, and the Equal Employment Opportunity Office. The Work Group successfully

researched and developed more robust and engaging outreach and recruitment strategies to

underrepresented groups within the community. The goal is to promote equal employment

opportunities, diversity and cultural competency within our workforce to qualified applicants who

reside in the communities that we serve.

In order to determine underrepresentation within the County’s workforce, the EEO Officer

compares the County’s workforce to the most recent United States Census Bureau Labor

Force Data. Once this data is tabulated, the EEO Officer will identify underrepresentation in one

or more of the six (6)

following categories:

Males

Females

Whites

Blacks

Hispanics

Asians

Referral Update:

In January 2015, the plan was rolled out to the department heads and it was well received. In

February 2015, the Work Group rolled the plan out to the departmental Administrative Services

Officers and the Equal Employment Opportunity Coordinators to develop and implement their

individual departmental plans. From March 2015 to May 2015, the departments worked tirelessly

to fulfill the requirements of creating and implementing strategic outreach and recruitment efforts

to the constituents we serve.



to the constituents we serve.

Attached are Contra Costa County's departmental outreach and recruitment plans for the

2015-2016 fiscal year. Each department that has underrepresentation of ten (10) percent or more

in a protected group was required to create an outreach and recruitment plan. The plan explains

what steps the department will take in order to reach and notify the identified underrepresented

group(s) about vacant positions within its unit. 

Recommendation(s)/Next Step(s):

ACCEPT and RECEIVE the departments strategic outreach and recruitment plans as

recommended by the EEO Officer.

Fiscal Impact (if any):

None

Attachments

Outreach plans
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