FAMILY & HUMAN SERVICES
e A COMMITTEE
" nda September 14, 2015
e 10:30 A.M.
Ag 651 Pine Street, Room 101, Martinez

T

Supervisor Federal D. Glover, Chair
Supervisor Candace Andersen, Vice Chair

Agenda Items may be taken out of order based on the business of the day and preference
Items: of the Committee

1.

Introductions

Public comment on any item under the jurisdiction of the Committee and not on this
agenda (speakers may be limited to three minutes).

CONSIDER recommending to the Board of Supervisors the appointments of Carolyn
Johnson to Public Agency Seat #1 West County, Eran Perera to Discretionary Seat #1
East County, Cathy Roof to Discretionary Seat #3 Central/South County, and Dan
Safran to Discretionary Seat #2 Central/South County on the Local Planning and
Advisory Council for Early Care and Education, as recommended by the County Office
of Education.

CONSIDER recommending to the Board of Supervisors the appointments of Juliana
Boyle, Sheri Richards, Rita Xavier, Ella Jones, Mary Bruns, Dr. Robert Leasure, and
Teri Mountford to the Advisory Council on Aging for terms expiring on September 30,
2017.

CONSIDER the re-appointment of Carol Carillo to the Child Abuse Council seat,
Marianne Gagen to At-Large Seat #3, and Joseph DeLuca to At-Large Seat #4 on the
Family & Children's Trust Committee for terms expiring on September 30, 2017, as
recommended by the Employment and Human Services Director.

CONSIDER accepting the report from the Employment and Human Services
Department Workforce Development Board on the Workforce Innovation and
Opportunity Act and forward the report to the Board of Supervisors for informational
purposes. (Stephen Baiter, Workforce Development Board Director)

CONSIDER accepting the report from the Employment and Human Services
Department regarding the challenges the department is currently facing and is projecting
for the future, and forward it to the Board of Supervisors for informational purposes.
(Kathy Gallagher, EHSD Director)




8. The next meeting is currently scheduled for October 12, 2015.

9. Adjourn

The Family & Human Services Committee will provide reasonable accommodations for persons
with disabilities planning to attend Family & Human Services Committee meetings. Contact the
staff person listed below at least 72 hours before the meeting.

Any disclosable public records related to an open session item on a regular meeting agenda and
distributed by the County to a majority of members of the Family & Human Services Committee
less than 96 hours prior to that meeting are available for public inspection at 651 Pine Street, 10th
floor, during normal business hours.

Public comment may be submitted via electronic mail on agenda items at least one full work day
prior to the published meeting time.

Enid Mendoza, Committee Staff
For Additional Information Contact: Phone (925) 335-1039, Fax (925) 646-1353
enid.mendoza(@cao.cccounty.us



Contra Costa County
Board of Supervisors

Subcommittee Report

FAMILY AND HUMAN SERVICES

COMMITTEE 3.
Meeting Date: 09/14/2015

Subject: Appointments to the Contra Costa Local Planning Council
Submitted For: FAMILY & HUMAN SERVICES COMMITTEE,
Department: County Administrator

Referral No.: 25

Referral Name: Child Care Planning/Development Council Membership
Presenter: Contact: Enid Mendoza, (925) 335-1039

Referral History:

The review of applications for appointments to the Contra Costa Local Planning Council for Child
Care and Development was originally referred to the Family and Human Services Committee by
the Board of Supervisors on April 22, 1997.

Referral Update:
Please see the attached request from the Local Planning Council and the application.

Recommendation(s)/Next Step(s):

RECOMMEND the following appointments, to the Local Planning and Advisory Council for
Early Care and Education with terms expiring April 30, 2018, as recommended by the County
Office of Education:

Public Agency Seat #1 West County: Carolyn Johnson
Discretionary Seat #1 East County: Eran Perera
Discretionary Seat #3 Central/South County: Cathy Roof
Discretionary Seat #2 Central/South County: Dan Safran

Fiscal Impact (if any):

Not applicable.

Attachments

Request Memo and Applications




CONTRA COSTA COUNTY
OFFICE of EDUCATION

MEMORANDUM

DATE: September 8, 2015

TO: Family and Human Services Committee
Supervisor Federal D. Glover, District V, Chair
Supervisor Candace Andersen, District 11, Vice Chair

Contra Costa County Office of Education
Karen Sakata, Contra Costa County Superintendent of Schools
Dr. Pamela Comfort, Deputy Superintendent of Schools

FROM: Ruth Fernandez, LPC Coordinator/Manager, Educational Services

SUBJECT:  Referral #25 - LPC APPOINTMENTS
Contra Costa County Local Planning and Advisory Council for Early Care and Education (LPC)

RECOMMENDATION(S):

1) APPOINT the following members to the Contra Costa Local Planning and Advisory Council for
Early Care and Education, as recommended by the LPC. These members are applying for re-
appointment due to term expiration for their respective seats.

Name Seat Area

Carolyn Johnson Public Agency 1 West County

Eran Perera Discretionary 1 East County

Cathy Roof Discretionary 3 Central/South County
Dan Safran Discretionary 2 Central/South County

2) ACCEPT resignation from Sharon Bernhus previously appointed to Community 3 Seat in Central/South
County. See attached email communication stating resignation.

3) DECLARE VACANT Community 3 seat in Central/South County.

REASON/S FOR RECOMMENDATION:

The Contra Costa County Local Planning Council for Child Care and Development (LPC) was
established in April 1998. Required by AB 1542, which was passed in 1993, thirty members of the
LPC were appointed by the County Board of Supervisors and the County Superintendent of
Schools. Childcare consumers and providers, public agency representatives, and community
representatives each comprise 20% of the LPC. The remaining 20% are discretionary appointees.
Membership is for a three-year term. On January 7, 2003, membership was decreased from 30 to
25 members, due to the difficulty being experienced in filling all of the seats.

On September 19, 2012 membership was decreased from 25 to 20, due to continued difficulty to fill
vacant seats. Official reduction of appointed seats provides flexibility to ensure quorum is met in
order to conduct Council business.



Membership consists of the following:

Four consumer representatives - a parent or person who receives or has received child care
services in the past 36 months;

Four child care providers - a person who provides child care services or represents persons
who provide child care services;

Four public agency representatives - a person who represents a city, county, city and county,
or local education agency;

Four community representatives - a person who represents an agency or business that
provides private funding for child care services or who advocates for child care services
through participation in civic or community based organizations;

Four discretionary appointees - a person appointed from any of the above four categories or
outside of those categories at the discretion of the appointing agencies.

Appointments to the Contra Costa County Local Planning and Advisory Council for Early Care and
Education (LPC) are subject to the approval of the Board of Supervisors and County Superintendent
of Schools, Karen Sakata. The Board of Supervisors designated the Family and Human Services
Committee to review and recommend appointments on their behalf. Dr. Pamela Comfort, Deputy
Superintendent of Schools has been designated to review and recommend appointments on behalf of
the County Superintendent of Schools.



Carolyn Johnson, M.A.
1848 Cleveland Court
Concord, CA 94521
925 270-7010
Cmj 7174@yahoo.com

Ruth Fernandez, M.A.

Coordinator of Contra Costa Local Planning and Advisory Council for Early Care and Education (LPC)
77 Santa Barbara Road

Pleasant Hill, CA 94523

Dear Ms. Fernandez,

| am writing to inform you that | am interested in continuing my membership and service in the Local
Planning Council (LPC). | am committed to the mission of the LPC and in serving families with accessible,
affordable, high quality care, community assessment of child care needs, collaboration with community
organizations and support professional development opportunities for early care and education staff
members.

It has been my privilege to serve in several positions as a member of the LPC, such as the LPC Chair,
Executive Committee member, Advocacy Committee member and Road Map to Kindergarten adhoc
committee member. | currently lead the Project and Workforce Development Committee as chair, and |
am a member of the Executive Committee, School Readiness Committee and participate in the Annual
Forum.

I am committed to supporting and regularly attending the LPC Board meetings, committee meetings and
look forward to further service opportunities within the LPC.

aEa

Sincerely, (“

) Rl . o
O (_‘Ul,o,( ”?"@ SRR NTY e
Carolyn Johnson, Mh\)
Assistant Director,

EHSD, Community Services Bureau



Print Form

Contra FOI‘DOtfﬁ;e U-‘Te C;“'V For Reviewers Use Only:

ate Received: Accepted Rejected
Costa i J
County

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:
Corttra Costa Courty
CLERK OF THE BOARD
651 Pine Street, Rm. 106
Martinez, Cafformia 945531292
PLEASE TYPE OR PRINTIN INK
(Each Position Requires a Separate Application)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

Public Agency One West County
PRINT EXACT SEAT NAME (if applicable)

ILocaI Planning Council for child Care and Dev.
PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION

1. Name:l.!ohnson Carolyn Marie
(Last Name) (First Name) (Middle Name)
2. Address: [1848 Cleveland Court Concord, CA 94521
(No.) (Street) (Apt.) (City) (State) (Zip Code)
3. Phones: [925 270-7010 925 646-5797 925 852-9735
(Home No.) (Work No.) (Cell No.)
4. Email Address: [cm_7174@yahoo.com
5. EDUCATION: Check appropriate box if you possess one of the following:
High School Diploma G.E.D. Certificate [] California High School Proficiency Certificate [
Give Highest Grade or Educational Level Achieved]Master of Arts Degree
Names of colleges / universities . Degree ; Degree i
Ztendad Course of Study / Major Awardad Units Completed Type ADegree
warded
Semester Quarter
A)
|Mil|s College I Education Yes No X1 IMA 2002
| B)
Cal State East Bay Human Development Yes No [FI[C] IBA 1999
i -
Yes No O]
D) Other schools / training Course Studied Hours Completed Certificate Awarded:
completed: | Yes No 11

THIS FORM IS A PUBLIC DOCUMENT



6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title Duties Performed
From To
P\ssistant Director
6/2007 present Employer's Name and Address Responsible for administration and
Total: Yrs. Mos versight of 8 site supervisors and 8
= Head Start/Child Development sites.

8 years 1 month ontra Costa County EHSD Community Supervise the Health Ma.nage_r, !_ead

&hiicaE Bureau, Civic Court, Concord or Comprehensive Services, liaison for
Hrs. per weeklﬂo l Volunteer [ lica 94521 (CSB and Community Care Licensing

| |
B) Dates (Month, Day, Year) Title Duties Performed
From To
Child Development and Health Manager
2002 2007 . .
Employer's Name and Address ver sight and manager of supervisors
Total: Yrs. Mos. f Head Start Centers, Education,
== Health and Disabilities Mangers.
5 years Responsible for implementation of the
E— The Spanish Speaking Unity Council Head Start Performance Standards in

Hrs per wee@ B Volunteer D 35th AVe., Oakland, CA he programs.
C) Dates (Month, Day, Year) Title Duties Performed
From To

Employer's Name and Address

Total: Yrs. Mos.

Hrs. per week] | . Volunteer ]

D) Dates (Month, Day, Year) Title Duties Performed
From To

Employer's Name and Address

Total: Yrs. Mos.

Hrs. per week' |.Vo|unteer O

THIS FORM IS A PUBLIC DOCUMENT



7. How did you learn about this vacancy?

[CJccc Homepage[ ] Walk-In [JNewspaper Advertisement []District Supervisor [X]Other IPresent Board member

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No Yes_[]

If Yes, please identify the nature of the relationship: IN/ A

9. Do you have any financial relationships with the County such as grants, contracts, or other economic relations?

No [ Yes [X]

If Yes, please identify the nature of the relationship: Il am employed by CCC EHSD Community Services Bur

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

Sign Name:O AND [F'\’—\ “ {‘i\x}"g G"-T)ﬂ\" Date: 7:/ &l‘ l{D/
\__\5 \)

Important Information

1. This application is a public document and is subject to the California Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board at: 651 Pine Street, Room 106, Martinez, CA 94553,

3. Arésumé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following training: 1) The Brown Act, 2) The Better Govemment Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and committees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234.

6. Advisory body meetings may be held in various locations and some locations may not be accessible by public transportation.
7. Mesting dates and times are subject to change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members to subcommittees or work groups which may require an additional
commitment of time.

THIS FORM IS A PUBLIC DOCUMENT



THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA and for
Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution

no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY
WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;
NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopted:
I. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.
II. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors’ Member in any of the following
relationships:
1. Mother, father, son, and daughter;
2. Brother, sister, grandmother, grandfather, grandson, and granddaughter;
3. Great-grandfather, great-grandmother, aunt, uncle, nephew, niece, great-grandson, and great-granddaughter;

4. First cousin;

5. Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, stepson, and stepdaughter;

6. Sister-in-law (brother’s spouse or spouse’s sister), brother-in-law (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;

7. Registered domestic partner, pursuant to California Family Code section 297.

8. The relatives, as defined in 5 and 6 above, for a registered domestic partner.
9. Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §87103,

Financial Interest), such as a business partner or business associate.

THIS FORM IS A PUBLIC DOCUMENT
10



Coatra Costa Couaty

Local Planning and Advisory Counel
for Early Care and Bducation

APPLICATION FOR MEMBERSHIP

Name: Carolyn Johnson

Home Address: 1848 Cleveland Court city: Concord Zip: 94521

Business/Agency/Affiliation: CCCounty EHSD Community Services Bureau

Address: 3068 Grant Street City: Concord Zip:_ 94520
Type of Organization; Head Start/Child Developmentpgsition: Assistant Director

Day Phone: ( 925) 646-5797 Fax-(925) 646-5815 Email: _ciohnson@ehsd.cccounty.us

A. CATEGORIES FOR APPOINTMENT

The County Board of Supervisors and the Superintendent of Schools make appointments to the
Early Care and Education Planning Council. Members must live or work in Contra Costa County.
Twenty percent of the Planning Council members are to be drawn from each of the following
categories described below: Child Care Consumer, Child Care Provider, Community
Representative, Public Agency Representative, and All Other. Please indicate which categories
you could represent.

O

1. Consumer of Child Care Services - using childcare or have used it within the past
36 months.

Are you currently utilizing Child Care? __Yes __ No Date you last used it:
Type of Care: Location:
Length of Time as a Consumer:

2. Child Care Provider- please check the types of care you provide and note the
number of children:

Licensed family care provider # of children licensed for

Licensed & publicly funded child care center # of children licensed for

Licensed, private for profit, or private # of children licensed for

non-profit child care center

Subsidized Child Care Program # of children licensed for

License exempt child care provider # of children cared for
Location of your facility: Program/Center Name:

3. Community Representative: Includes civic or community based agencies or
business that advocate for child care but do NOT provide child care or contract with the
California Department of Education to provide child care and developmental services.

Organization: Service Provided:

Location: Service Area:

4. Public Agency Representative - Including city, county and local education agencies.
Agency: CCCo. Community Service Bureau Service Area: Contra Costa County

5. All Other- Please describe:

11



B. GEOGRAPHIC, ETHNIC, AND CULTURAL DIVERSITY REPRESENTATION

CalWORKS legislation AB 1542 (Education Code 8499.3 d) states, “Every effort shall be made to ensure that
the ethnic racial, and geographic composition of the local planning council is reflective of the ethnic, racial, and
geographic distribution of the population of the county”

Please indicate your ethnic origin: Which region of the County would you represent: West
X  White (non-Hispanic)

0  Black (Includes African, Jamaican, Trinidad and West Indian)

O Hispanic (includes Mexican, Puerto Rican Cuban, Latin American or Spanish)

00 Asian or Pacific Islander (includes Pakistani, East Indian, Japanese, Tongan, Filipino, Lactian, or
Vietnamese)

0 American Indian or Alaskan Native (includes persons who identify themselves or are known as such by
virtue or tribal association)

0O  Other

C. CURRENT COUNCIL INVOLVEMENT:
Are you currently an active participant on a Council Committee? ___ No _')i Yes
Which Committee: _Project&workforce DeWWhat is your participation? Chair of committee

D. INTERESTS: Personal/Professional areas of interest/experience/skills that could benefit the

Council:
| have served the community in some type of leadership capacity for 30 years in early care and education -

For the past 8 years | have served CCC as CSB Head Start/Child development Assistant Director of
programs, lead of comprehensive service managers serving children and families and liaison between

CSB and CCL. | am interested in work force development, quality care for children and family access to services.
| am interested in becoming a Council representative because: MWW%Q%
and am committed to the mission statement and work of the LPC. Through the approach and work of the LPC
identified quality child care is accessible to families, child care staff professional development is available, and
local and state stakeholders are provided opportunity to hear the voice of community members.

E. MEMBER RESPONSIBILITIES: Members are expected to attend regular meetings on the fourth
Monday of July, September, November, January, March, and May from 3:00 p.m. to 5:00 p.m. and
participate in at least one committee. Additional meetings may be scheduled for training and council
business.

Are you able to commit to regular participation, given this schedule: X Yes No

If needed, do you have the support of your agency/employer to be an active member of the Council?
Yes No

F. How did you hear about the Planning Council?
| presently serve as a Planning Council member.

Please attach your resume and a letter of interest with this application. Mail completed
application, resume and letter of interest to the Contra Costa County Local Planning and
Advisory Council (LPC) Coordinator at the Contra Costa County Office of Education, 77 Santa
Barbara Road, Pleasant Hill, CA 94523.

For more information please call the LPC Coordinator at (925) 942-3413.

Signature:O}-’U\/@ —L@’WQV‘/J‘UWDate: .?) 8 { [ C-D/




Carolyn Johnson, M.A.
1848 Cleveland Court
Concord, CA 94521

(925) 270-7010

emj7174@yahoo.com

Education:
California State College, East Bay, Hayward, CA BA in Human Development 2000
Mills College, Oakland, CA MA in Education: Educational Leadership in

Early Childhood Education: Theory, Research
and Action 2002

Master of Arts Project - Conducted Research Case study project, Leonberg, Germany; studying the effects
of teacher education relating to and integrating theory into classroom practice; in order to gain further
knowledge into the importance of integrating theory into practice and make an effective change in the
United States early childhood education community.

2001

Professional Experience:

2007 — Present: Assistant Director - Contra Costa County Community Services Bureau, Employment

and Human

Services Department

Responsibilities:

Responsible for program management such as developing and implementing program goals,
objectives, policies, procedure, reports and plans

Program planning, design, implementation, maintenance and evaluation

Interpret and ensure that all child care sites meet State, Federal, County, and Community
Care Licensing, Performance Standards and rules and regulations

Over site and supervise the Education Manager responsible for East and Central Contra Costa
County

Over site and responsible for the Health content area, Safe Environments and supervision of
the Health Service Manager

Lead of the Comprehensive Service Team comprised of all area content area managers
Health, Family Engagement, Disabilities, Mental Health, and Nutrition

Responsible for and supervise nine Site Supervisors responsible for the daily operations of 8
Head Start/Child Development programs in Contra Costa County, including monitoring of
sites, professional development for site supervisors and staff and site monitoring

13



e Leadership role in internal team building
e Community Services Bureau liaison with Community Care Licensing

e Establish and maintain effective working relationships with employees, community
organizations, and the public.

2002-2007- Child Development and Health Service Area Manager - Unity Council Children and
Family Services, Oakland, CA

Responsibilities:

Management and over site of the Child Development and Health Service Area for the Unity Council Head
Start program, two Head Starts sites and one Early Head Start site and Home Base program

e Opver site and responsible for and supervising Education Coordinator, Health Coordinator,
Disabilities Coordinator and Mental Health contractors, and Site Supervisors

¢ Responsible for ensuring Head Start performance Standards and program policy and procedures
are adhered to in all services areas

e Part of team that organizes the Health Advisory committee meetings

e Part of the team that is responsible for and prepares the annual Program Information Report

e Team leader for on-going quarterly formal monitoring of program systems

e Provide leadership during the annual self assessment

e Part of the Head Start grant writing team

e Part of the grant writing team for local grants, such as the Pre-K summer preschool grant
sponsored by First 5 of Alameda County and implementation of grant

e Part of community needs assessment team and parent survey process and analysis that guides
program

e Budget preparation

¢ Responsible for family literacy programs, teacher trainings, service area reports and out comes
report, goal setting, strategies and follow up

e Identify and collaborate with various community partners that support the Head Start and Early
Head Start programs and families

e Communicate, strategize and work with Community and Family Partnership team to ensure
health and child development workshops and trainings are provided for program families

¢ Developed a mentor/coaching program for teaching staff to provide additional support and
strategies for teacher classroom practice

2007-2008-Adjunct Child Development Instructor - Los Medanos Community College, Pittsburg, CA

e Teaching Administration for site supervision of early care and education sites

e Prepared, organized and implemented instruction for adult learners interested in or presently
directing/operating child development centers

e Submitting the necessary curriculum development, reports, attendance and grades to
administration

14



2002-2003- Adjunct Child Development Instructor - Los Medanos Community College, Brentwood,
CA

Responsibilities:

e Responsible for teaching Introduction to Child Development

e Prepared, organized and implemented instruction for adult learners entering the field of Child
Development

e Submitting the necessary curriculum development, reports, attendance and grades to
administration

1/2002-05/02-Adminstrative Practicum, Team Leader to obtain reaccreditation process Mills College
- National Association for the Education of Young Children for Mills College Children’s School, Mills
College, Oakland, CA

Responsibilities:

o Coordinated, organize, strategize and complete the process for preschool reaccreditation
o Worked with faculty, staff, administrators and families during the accreditation process
* Supervised Mills student earning BA during the process

11/2002-/5/02-Assistantship in Infant/toddler program - Mills College Children’s School,
Infant/toddler program, Oakland, CA

Responsibilities:

e Prepared and implemented infant/toddler curriculum as a teacher and mentor/coached beginning
teachers in the classroom

¢ Conducted observations, case studies and research projects
08/97-08/98-Assistant Director - Footsteps Preschool, Brentwood, CA

e Part of the team that developed the program, recruited families, wrote policies and procedures for
staff, handbook for parents and developed and organized infant care through school age care
serving the community of Brentwood

e  Worked with the Board of Directors

¢ Developed curriculum for teaching staff serving children beginning at birth through school age

¢ Hired teachers, responsible for training and implementation of curriculum in the classroom

1988-1995 Director - Concord Christian Schools, Concord, CA
Served children 2 years through third grade

Responsibilities:

e Directed and responsible for all aspects of the program
e  Worked with the Board of Directors
e Annual Budgeting

15



Developed and wrote policies and procedures

Developed and wrote parent handbook

Conducted parenting classes

Hiring of staff, training and professional development

Ensured State Licensing regulations are adhered to al all times

Meeting school district requirements to operate a private non-profit elementary school

Certificate: Child Development Program Director Permit issued by the State of CA Commission on
Teacher Credentialing

Professional and Community Organizations:

L]

National Association for the Education of Young Children

CA Head Start Association

Contra Costa County Office of Education Local Planning Council for Child Care and
Development -serving on the Executive Committee, Workforce and Project Advisory Committee,

School Readiness Committee and planning committee for the annual Young Children’s Issues
Forum

Reference available upon request

16



Contra
Costa
County

For Office Use Only
Date Received:

Print Form

Accepted

For Reviewers Use Only:

Rejected

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:
Contra Costa County
CLERK OF THEBOARD
651 Pine Street, Rm. 106

Martinez, Califoria 94553-1292

PLEASE TYPE ORPRINT IN INK
(Each Position Requires a Separate Application)

BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

| L-ocCal

Plamina  Counsi) |

[Discrefionary /Easd Gudly]

PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION

PRINT EXACT SEAT NANIE (if applicable)

1.Name| PERER E RAN
(Last Name) (First Name) (Middle Name)
2. Address: | 19 Oakyiew Ln. Marhinez. <A 94553
(No.) (Street) (Apt.) (City) (State) (Zip Code)
3. Phones: [925-95 71918 Ga5-303- ST7YR
(Home No.) (Work No.) (Cell No.)

4. Email Address: [€ranapereravineyayd -com

5. EDUCATION: Check appropriate box if you possess one of the following:

High School Diploma [[] G.E.D. Certificate [] California High School Proficiency Certificate [

Give Highest Grade or Educational Level Achievedl B A

i

. i Date
b EES @ cgﬂteegr;s;éumversntles Course of Study / Major A%Srzieee d Units Completed D%%:e Degree
Awarded
Semester Quarter
A) z =
uni VGSFH ) Sn-Lcmlg! Ecomowmic || YesN° B0 S B BA |l 1973
B)
Yes No (11
o —[_"—l -
| Yes No 11
D) Other schools / training Course Studied Hours Completed Certificate Awarded:
completed: E Yes No A1
CE 50

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title Duties Performed
From To
£rom 10 ) Planned  and wilemeytes
9-/-12¢d [9.1-201 Head “Teacler /:D:recba’ pre- KCum(j i
%9 |9 L & Employer's Namé and Address |14 - clil:‘eépriaﬂf h(‘lo’ﬂ‘u '(rns
Total: Yrs. Mos. Aoy The -Bchoo
PH Pecafofh“mi%rkm&h QS:G-( . Lol Shif dare bpmeel
. 3o Civic Dr 2 eps-
Hrs. per weekl&O |.Vo|unteer (| PleCLSC‘YTI( Hill Jﬁ? b-I-HA OtLM!M +L§)lmh\,e
CA ‘?¢-52-3 PH legf WCOYQW
B) Dates (Month, Day, Year) Title Duties Performed
| Teach ot \
eacher 6\ agly vepor $
-6-1954 |5 -/A980 (\Q¥de
i %4 Employer's Name and Address of Als Uaddren PQr-}"or Wanhce
Total: Yrs, Mos. e 2. Con(l!x@[@d conforencals
A Bloclf-S\)m@ \}\)S)mq WiHw  Aux Parends
Hrs. per wee . Volunteer [
C) Dates (Month, Day, Year) Title Duties Performed
From To )
i< — e
979 ||(980 English Teacker s Toaghd  English a<
Employer's Name and Address Q eo‘c,'nc)_ Yﬁ,\ wot
Total: Yrs. Mos. \ 2
3 univesi*\‘[ of Sre-lank ’f@ Hirs) j"‘"ﬁ S uddris
! 2. Evduale A Pregles
Hrs. per weekIJZO I,Volunteer O
D) Dates (Month, Day, Year) Title Duties Performed
o _ 1 Head Teacher ]| 1 flead Teodler €
. _ @ -
g"HC)Wf 9};/ /IQI? Employer's Name and Address Cl lDC_Qk\Lﬂ
: ’)\a\nh@
Total: Yrs. Mos. oy
GTJ Md‘J{Z %SCL\COJ CUTFLLU w I
Lj IuJ 3 (ondue lel Qudmtj
Hrs. per weeij#QJ. Volunteer [ HOB’YJ ’ngey\-\r{ (oh.(Qmeg

THIS FORM IS A PUBLIC DOCUMENT

18



7. How did you learn about this vacancy?

[C]lccc Homepage[ ] Walk-In [ ]JNewspaper AdvertisementﬂDistrict Supervisor [_]Other '

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No l& Yes_ ]

If Yes, please identify the nature of the relationship: I I

9. Do you have any financial relationships with the County such as grants, contracts, or other economic relations?

No [ Yes_[1]

If Yes, please identify the nature of the relationship: | l

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

Sign Name:{/ﬂf'dﬂ p&éﬁ-cﬁ £ Date: JUL l\j" 7, 2 O 15

Iimportant Information

1. This application is a public document and is subject to the Califomia Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board at: 651 Pine Street, Room 106, Martinez, CA 94553.

3. Arésumé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following training: 1) The Brown Act, 2) The Better Government Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and commitiees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234.

6. Advisory body meetings may be held in various locations and some locations may not be accessible by public fransportation.
7. Meeting dates and times are subject to change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members to subcommitiees or work groups which may require an addttional
commitment of ime.

THIS FORM IS A PUBLIC DOCUMENT
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7 Contra Costa County
. Local Panning and Advisory Councll
4y for Easly Care and Education

APPLICATION FOR MEMBERSHIP

Name: EYQ 8 PQYCX‘G
Home Address: 19 Gakyview  In City: MaHin&z Zip_ CA, 94553

Business/Agency/Affiliation:

Address: City: Zip:
Type of Organization: Position: QQ‘H Yecl
Day Phone: 5)457— (¢ & FAX:(__) Email: €rar®Pere ya U |'nt°\=‘6t i -Com

A. CATEGORIES FOR APPOINTMENT

The County Board of Supervisors and the Superintendent of Schools make appointments to the
Early Care and Education Planning Council. Members must live or work in Contra Costa County.
Twenty percent of the Planning Council members are to be drawn from each of the following
categories described below: Child Care Consumer, Child Care Provider, Community
Representative, Public Agency Representative, and All Other. Please indicate which categories
you could represent.

7 1. Consumer of Child Care Services - using childcare or have used it within the past

36 months.
Are you currently utilizing Child Care? __ Yes __No Date you last used it:
Type of Care: Location:

Length of Time as a Consumer:

2. Child Care Provider- please check the types of care you provide and note the
number of children:

Licensed family care provider # of children licensed for

Licensed & publicly funded child care center # of children licensed for

Licensed, private for profit, or private # of children licensed for

non-profit child care center

Subsidized Child Care Program # of children licensed for

License exempt child care provider # of children cared for
Location of your facility: Program/Center Name:

Community Representative: Includes civic or community based agencies or
business that advocate for child care but do NOT provide child care or contract with the
California Department of Education to provide child care and developmental services.

Organization:P- %Qeg YQCE!{Z}I) GW—'\- Service Provided:’DiTEC"\Oh’ e’ ‘\ Lo PTQ S’d/\oo'
Pox ¥ DrCE e — iy
Location: Service Area: _V\€aSant  Fril]

7 4. Public Agency Representative - Including city, county and local education agencies.
Agency: Service Area:

0 5. All Other- Please describe:




B. GEOGRAPHIC, ETHNIC, AND CULTURAL DIVERSITY REPRESENTATION

CalWORKS legislation AB 1542 (Education Code 8499.3 d) states, “Every effort shall be made to ensure that
the ethnic racial, and geographic composition of the local planning council is reflective of the ethnic, racial, and
geographic distribution of the population of the county”

Please indicate your ethnic origin: Which region of the County would you represent:

O  White (non-Hispanic)

(1 Black (Includes African, Jamaican, Trinidad and West Indian)

0 Hispanic (includes Mexican, Puerto Rican Cuban, Latin American or Spanish)

O Asian or Pacific Islander (includes Pakistani, East Indian, Japanese, Tongan, Filipino, Laotian, or
Viethamese)

O  American Indian or Alaskan Native (includes persons who identify themselves or are known as such by
virtue or tribal association)

other SK1— AN K AN

C. CURRENT COUNCIL INVOLVEMENT:
Are you currently an active participant on a Council Committee? )< No __ Yes
Which Committee: What is your participation?

D. INTERESTS: Personal/Professional areas of interest/experience/skills that could benefit the
Council: . .
L Ovaanized Prafessional dedelopmertt Loork Sheps for thiee pregheels
a.6%aaniped  Many  Fund yalSing &vends N Al Qre
s rPschonl Diteddy Loy oore 1S Years af dhe P-H-gecrea‘jmn
regchoo

| am interested in becoming a Council representative becayse: L .
" %a\ue been  a ecwﬁl Chugho&i educator 4oy MNOYE ‘Hnah
26 NMeayS. peloming a ¥ yepyesentive ill  Qlug. me arvn

oppetun ity o GROr MY Khowledge F= N0 (‘mmwmn\%xf

[
E. MEMBER RESPONSIBILITIES: Members are expected to attend regular meetings on the fourth
Monday of July, September, November, January, March, and May from 3:00 p.m. to 5:00 p.m. and
participate in at least one committee. Additional meetings may be scheduled for training and council
business.

Are you able to commit to regular participation, given this schedule: —~~  Yes No

If needed, do you have the support of your agency/employer to be an active member of the Council?
Yes No

F. How did you hear about the Ii:ri:g Council?

YO 3\r\ FerAondez

Please attach your resume and a letter of interest with this application. Mail completed
application, resume and letter of interest to the Contra Costa County Local Planning and
Advisory Council (LPC) Coordinator at the Contra Costa County Office of Education, 77 Santa
Barbara Road, Pleasant Hill, CA 94523.

For more information please call the LPC Coordinator at (925) 942-3413.

Signature:%’ﬂt“{ 6)@&4&( Date:gﬁ% 7/; QO /\5
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ERAN PERERA | 19 Oakview Lane, Martinez, CA 94553 | 925.323.5748 | eran.perera@pereravineyard.com

Objective

Being involved in a committee will give me the opportunity to share my experience of working with young children and families in the
community.

Skills & Abilities

e Excellent organizing skills
e Organizing fund raising events with the community
e Staff development and supervision

Experience

HEAD TEACHER/DIRECTOR, PLEASANT HILL RECREATION AND PARK DISTRICT, 1989-2014
e  Managed over 130 families and children every year
e  Conducted staff development programs
e  Maintained our reputation as one of the best preschools in the area
e  Planned and organized many community events

TEACHER 1980-1982, BLACKSBURG, VIRGINIA
e Responsible for curriculum development and implementation
e Handled student evaluations and parent teacher conferences.

Academic

CHILD DEVELOPMENT SITE SUPERVISOR CERTIFICATE - STATE OF CALIFORNIA COMMISSION ON TEACHER CREDENTIALING
° 36+ECE units and conferences
e  First Aid and CPR certified

UNIVERSITY OF SRI LANKA, BA (ECONOMICS)

Communication

| have worked with PH Recreation and Park district for 25 years. | have worked on community projects and helped to organize many
events for families.

References

Bob Berggren, General Manager, PH Recreation and Park District | 925.682.0896
Tina Young, Supervisor PH Recreation and Park District | 925.771.7625

Marla Watawala, Owner / Director, Forest Hill Preschools | 925 370 1601
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April 15, 2015
Ruth Fernandez, Coordinator
Contra Costa Local Planning Council and Advisory
for Early Care and Education
77 Santa Barbara Road
Pleasant Hill, CA 94523

Dear Ruth Fernandez,

Please consider me for another term on the Local Planning Council.
These are exciting times because the importance of early learning is finally being
recognized on a national basis. | would like to stay to see the developments, and to
continue to push for full funding of the child development programs for low income
families.

Please consider me for another term on the Local Planning Council.

Sincerely,

VI Y |
(ucly Ky
Cathy Roof, Cha

Advocacy Committee
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For Reviewers Use Only:
Rejected

For Office Use Only
Date Received:

Accepted

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:
Contra Costa County

CLERK OF THE BOARD

651 Pine Street, Rm. 106

Martinez, Califomia 94553-1292
PLEASE TYPE OR PRINT IN INK

(Each Position Requires a Separate Application)

BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

(,oQCkl P!arm}nqand Asfu;&): Yy (amc: 'Fov

Lseretorery 3- Cewtonl | Soarh Gunly

PRINT CT NAME OF OARD COMMITTEE, GhCOMMISSION

arly

la e and £ ollOat1on

PRINT EXACT SEAT NAME (if applicable]

1. Name: Roo*?

(athy

.

(Last Name)

2. Address: 91

(First Name)

Ualley Auenue

(Middle Name)

Martivez QA 9453

(No.)

J (Street)

3. Phones: Q2S5 - 2292155

(Apt.)

(City)

IS -599 - ;90

(Zip Code)

(Home No.)

(Work No.)

(Cell No.)

4. Email Address: Riscu t g4sc3 & Jalwo. co M

5. EDUCATION: Check appropriate box if you possess one of the following:

High School Diploma [X] G.E.D. Certificate [] California High School Proficiency Certificate [ ]

Give Highest Grade or Educational Level Achieved

I/”CLS"[‘Q-V‘S At Ev(&@a‘f:{orta Lﬁac{:é’f 5}1}{3

completed:

Names of colleges / universities . Degree . Degree £l
T Course of Study / Major Awarded Units Completed Type Alzvegga:d
Semester | Quarter 4
A ! X ahtt
)Dc(abb DQW&' Co L-(eje Gl lel Oe,udopﬂ(euj‘ Yes No[IX] ‘r‘&de (a9
(ot
B) . .
chL state Haywarol [awitdl Deucloprt T ves vofEL] gA | s
C) Y
Educatioval | yesn
(A C State HOLL[L(XU‘O( (eadersit p SRy ] A 295
D) Other schools / training Course Studied Hours Completed Certificate Awarded:
Yes No| | |

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appolintive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title Duties Performed
mm. T—O- i / all
4009 Presen*(’ c/I;Q'F TZ‘?VIQVI C;GL/ C}%Qer‘ Zn ¢éﬁuyc/ o &f fx/f::;;
Employer's Name and Address a_)o/‘f( ane Fifdj V-)ef] 4 '
. N ‘o z » é‘x y
b 5 Fney | A je)d;ﬁgf— LAucaron

e Streer
Hrs. per week_ (O . Volunteer [] f’)’(ar‘ ;ngaf 2z CHh 9653

B) Dates (Month, Day, Year) Title Duties Performed
From To
1906 2001 Exeowtive Oiveetor Fully res, onsitle |
Employer's Name and Address )/51 r all /é;( Ses oS
Total X;,'s— Mos. arsttves Ea(\({?ﬂ Uitaled| “#e sekool.
8 - Cewcter, Tue)

Hrs. per week_SO Volunteer [ | 6156 Arch Street
Mar tinez, CA WSS3

C) Dates (Month, Day, Year) Title Duties Performed
From To .
e L0t Teacher Hrescheol, ﬁé‘;fd‘{yféﬂ@h
‘ 4 " 4 L& & %
Employer's Name and Address a"z{{ rmatry 7 a2ed
Total: Yrs. Mos. sCrenae 7eaa les,
w Poctaliin'es Se leols v’-ﬁ&(rm‘ﬁ?‘r‘a?‘:‘a&
out ot buscress . Aide 1O 7‘{2, owhner-
Hrs. per week_4O . Volunteer [] oF o sehoo! .
D) Dates (Month, Day, Year) Title Duties Performed
Erom To

Employer's Name and Address
Total: Yrs. Mos.

Hrs. per week . Volunteer []

THIS FORM IS A PUBLIC DOCUMENT
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7. How did you learn about this vacancy? LES & 2/1;@-)’(5@/‘ 5 7He previons Chitd Care Task Fore
Scence 1791

[[Jccc Homepage[ |Walk-In [ JNewspaper Advertisement [ _]District Supervisor @lher adore

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No El Yes | |

if Yes, please identify the nature of the relationship:

9. Do you have any financial relationships with the County such as grants, contracts, or other economic relations?

No | | Yes |E|

If Yes, please identify the nature of the relationship: Hiac( Start and (husty Coy hracte w ot
Martiviez Eﬂd‘ty ¢ hild hood Qenter, Tnc.

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commisslon in Contra Costa County.

Sign Name: C)@t/ﬁz / ﬂt?}vé Date: %ZJ/Z /s HLO0/S

Important Information

1. This application is a public document and is subject to the California Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board at 651 Pine Street, Room 106, Martinez, CA 94553.

3. Arésumé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following training: 1) The Brown Act, 2) The Better Govemment Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and commitices may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234.

6. Advisory body meetings may be held in various locations and some locations may not be accessible by public transportation.
7. Meeting dates and times are subject fo change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members to subcommittees or work groups which may require an additional
commitment of ime.

THIS FORM IS A PUBLIC DOCUMENT
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1O0 DUARL U DUFEKVIDULRD Ul CUNIRKA VUDLIA CUUNL I, LALINURINLIA alld 1or

Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution
no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY
WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;
NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopted:
L. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.
IL. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors’ Member in any of the following
relationships:
1. Mother, father, son, and daughter;
2. Brother, sister, grandmother, grandfather, grandson, and granddaughter;
3. Great-grandfather, great-grandmother, aunt, uncle, nephew, niece, great-grandson, and great-granddaughter;
4. First cousin;
5. Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, stepson, and stepdaughter;
6. Sister-in-law (brother’s spouse or spouse’s sister), brother-in-law (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;
7. Registered domestic partner, pursuant to California Family Code section 297.

8. The relatives, as defined in 5 and 6 above, for a registered domestic partner.
9. Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §87103,

Financial Interest), such as a business partner or business associate.

THIS FORM IS A PUBLIC DOCUMENT
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Ful® Local Panningand Advsory Couall
éj ; for Early Care and Education

APPLICATION FOR MEMBERSHIP

Name: C }(JC"i‘I-LL}’ QOO+

Home Address: 21 1Da U ey Q@ uernue City: WVartivez Zip:_ 94553
Business/Agency/Affiliation: Waectinez Earl Y @ fi (Koo Ceycter, Tuc
Address: 61 Arel street city: Martives Zip:__ G4sS3

Type of Organization: @i (c fjeu-eiolamm f()%g(é%n: Chle T Fivanoal SfSicer
Day Phone: @25)_g¢7-2690 FAX:(__) Email: A3/sc¢tei T 4SS 3 (& G koo ¢ Cou

A. CATEGORIES FOR APPOINTMENT

The County Board of Supervisors and the Superintendent of Schools make appointments to the
Early Care and Education Planning Council. Members must live or work in Contra Costa County.
Twenty percent of the Planning Council members are to be drawn from each of the following
categories described below: Child Care Consumer, Child Care Provider, Community
Representative, Public Agency Representative, and All Other. Please indicate which categories’
you could represent.

0 1. Consumer of Child Care Services - using childcare or have used it within the past

36 months.
Are you currently utilizing Child Care? ___Yes __ No Date you last used it:
Type of Care: Location:

Length of Time as a Consumer:

0 2. Child Care Provider- please check the types of care you provide and note the
number of children:

Licensed family care provider # of children licensed for

Licensed & publicly funded child care center # of children licensed for

Licensed, private for profit, or private # of children licensed for

non-profit child care center

Subsidized Child Care Program # of children licensed for

License exempt child care provider # of children cared for
Location of your facility: Program/Center Name:

O 3. Community Representative: Includes civic or community based agencies or
business that advocate for child care but do NOT provide child care or contract with the
California Department of Education to provide child care and developmental services.

Organization: Service Provided:

Location: Service Area:

O 4. Public Agency Representative - Including city, county and local education agencies.
Agency: Service Area:

V/ 5. All Other- Please describe: ) )
Aiseretonary 3~ (feudral / South__ Coan Xy

RS0



B. GEOGRAPHIC, ETHNIC, AND CULTURAL DIVERSITY REPRESENTATION

CalWORKS legislation AB 1542 (Education Code 8499.3 d) states, “Every effort shall be made to ensure that
the ethnic racial, and geographic composition of the local planning council is reflective of the ethnic, racial, and
geographic distribution of the population of the county”

Please indicate your ethnic origin: Which region of the County would you represent:

¥ White (non-Hispanic)

0 Black (Includes African, Jamaican, Trinidad and West Indian)

O Hispanic (includes Mexican, Puerto Rican Cuban, Latin American or Spanish)

O  Asian or Pacific Islander (includes Pakistani, East Indian, Japanese, Tongan, Filipino, Laotian, or
Vietnamese)

0O American Indian or Alaskan Native (includes persons who identify themselves or are known as such by
virtue or tribal association)

O  Other

C. CURRENT COUNCIL INVOLVEMENT:
Are you currently an active participant on a Council Committee? ___No L Yes
Which Committee: A/ gpca ¢ 7 What is your participation? __ ("dg /+

D. INTERESTS: Personal/Professional areas of interest/experience/skills that could benefit the

Coungcil: . : . i F

Hage feen an active adoocate or cpuneg Cledtolren  qud
(it _develogment Tield T8F 44 IV

| am interested in becoming a Coqqcil representative becayse: -/ lade a
historioal pger spec Yrve Fo ofder m vegarols o
7‘&;16[/'&1? ol YA aditd ol o’éi'q;w{éu Y frelol .

E. MEMBER RESPONSIBILITIES: Members are expected to attend regular meetings on the fourth
Monday of July, September, November, January, March, and May from 3:00 p.m. to 5:00 p.m. and
participate in at least one committee. Additional meetings may be scheduled for training and council
business.

Are you able to commit to regular participation, given this schedule: v Yes No

If needed, do you have the support of your agency/employer to be an active member of the Council?
Yes No

F. How did you hear about thg Planning Council?\ ) _
00 Jeeu an aclive yeubher s/ince e CLMN (Fpee TTSL rovree .

Please attach your resume and a letter of interest with this application. Mail completed
application, resume and letter of interest to the Contra Costa County Local Planning and
Advisory Council (LPC) Coordinator at the Contra Costa County Office of Education, 77 Santa
Barbara Road, Pleasant Hill, CA 94523.

For more information please call the LPC Coordinator at (925) 942-3413.

Signature: @f‘:ﬁé/ ﬁ D’E[é Date: 4/’ @/ /LS',\, AROLS
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J. Catherine Roof
97 Valley Avenue
Martinez, CA 94553

Home (925) 229-2185 Office (925) 229-2000

Professional Objective

To use my skills as an administrator in the field of child development.

Education/Credential

Master of Science Degree  Education, Educational Leadership Option

California State University, Hayward

Baccalaureate Degree Teachers Education, Early Childhood Studies Option
California State University, Hayward
Associate Degree Diablo Valley College
Early Childhood Education
Credential Life Children's Center Supervision Permit
Qualifications

*

Have administered every aspect of a child development center from building a facility,
writing operation policies, training staff, parent education, to menu writing.

Able to motivate others, parents, children, staff, other professionals in the field.

Able to communicate successfully with peers, staff, children, and families.

Ability to run successful meetings and act as mediator.

Have successfully managed eighteen to twenty-five staff.

Have successfully run a State-funded child care and development program for the past
nineteen years, receiving high scores and commendations in program quality. The

program is recognized as a model program for Northern California.

Am a successful grant writer and fund-raiser.

Have been a hard working advocate for issues that effect low-income, disadvantaged
children. Have worked on licensing regulatory changes, education code changes,
worthy wage campaign, and teacher-child ratios.

Have been a life-long learner, eager to gain more knowledge.

30



Professional Experience

Instructor Los Medanos College 1996 to Dec 98
Teach CHDEV 95 & 96, Supervision and
Administration for Programs of Young Children

Executive Director ~ Martinez Early Childhood Center, Inc. 1976 to Present
State/Federally Funded Child Care and Development

Office Manager Martinez Early Childhood Center, Inc. 1974 - 1976

Teacher Patchins Schools 1971 - 1974
Taught Preschool, Kindergarten,
and Grammar School Science

Professional Organizations

Member, Sub-Committee Chair Contra Costa County Child Care Task Force
Appointed by the Board of Supervisors. This task force advises the
Board of Supervisors on child care issues.

Current Chair, Past Chair of 10 Years Contra Costa County Directors Association
Made up of State/Federally funded child development programs.

Committee Chair, California Child Care Administrators Association
Made up of State/Federally funded programs throughout the state of
California. Have held the office of Legislative Liaison, Secretary, Member-
at-Large, State Board Member for two years, Committee Chair for five
years. Participated in California Care Conference 4/17/95 - sponsored by
the State Department of Education. The department is looking at
solutions for change in the reimbursement system to the diverse and
complicated subsidized programs.

Sue Brock Fellowship, California Child Care Administrators Association
Was chosen for advocacy training to carry on the advocacy work for
disadvantaged children, fully paid for by the association.

Advisory Board We Care Treatment Center

Advisory capacity to the Director and Board of Directors.
Member National Association for the Education of Young Children
Member Association for Childhood Education International

Active Citizen
Take an active part in issues that effect the community, state, and children.

Awards
Advocacy Award California Child Development Administrators Association 1994

Kiddie Award - Hall of Fame Contra Costa Child Care Councjl_ 1993 3



BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:

Contra Casta County
CLERK OF THE BOARD

651 Pine Street, Rm. 106

Martinez, California 945531292

PLEASE TYPE OR PRINT ININK

{Each Position Requires a Separate Application)

BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

Contra FOlrjotffi;e Us.e Odnly For Reviewers Use Only:
ate kecelved: Accepted Rejected

Costa

County

Print Form J

chncaI Planning Council on Early Care and Educati Discretionary 2, Central/South I
PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NAME (if applicable)
1. Name-ISafran Daniel J
(Last Name) (First Name) (Middle Name)
2 Address: [105 Rolling Green Circle Pleasant Hil CA 04523 |
(No.) (Street) (Apt.) (City) (State) (Zip Code)
3. Phones: [§25-689-5452 925-998-1094 ]
(Home No.) (Work No.) (Cell No.)
4. Email Address: [danielsafran@yahoo.com |
5. EDUCATION: Check appropriate box if you possess one of the following:
High School Diploma B G.E.D. Certificate [J California High School Proficiency Certificate [
Give Highest Grade or Educational Level Achievedlph-D
i Date
Names of colleges / universities : Degree : Degree
attbnded Course of Study / Major Awardad Units Completed Type ADegree
warded
Semester | Quarier
A) 1
UC Berkeley kdult Education Yes No [XI[C] IPh.D. IlJune 1979
) ommunity |
Bryn Mawr College aniatioh Yes No [XI[] IMSW June 1963
C}'___
Queens College nthro-Soc Yes No EXIC] B.A. June 1960
D) Other schoals / training Course Studied Hours Completed Certificate Awarded:
completed: Yes No []
nthro/Human Relations|| [21
University of Pennsylvania

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation

may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year)

From To
7/11 6/12
Total: Yrs. Mos.

1

Hrs. per week|30 l.Vqunteer B

Title

Duties Performed

Member

Employer's Name and Address

B) Dates (Month, Day, Year)

From To
3/99 1/09
Total: Yrs. Mos.
9 10

Hrs. per week@. Volunteer [

0 Box 431

l(ontra Costa Civil Grand Jury
P
Martinez, CA 94553

Examine functions of Special Districts
nd County and City governments and
gencies in Contra Costa County;
ather data, conduct interviews and
prepare/edit reports.

Title

Duties Performed

Deputy Director

- Oversee program and internal

Employer's Name and Address

operations of non-profit agency

Children's Council of San Francisco 445
Church Street, SF 94117

helping 6,000 San Francisco families
find, choose and pay for child care.
lLHire, supervise and coach 5 senior

managers (overseeing 80+
mployees) .

C) Dates (Month, Day, Year)

From To
3/88 3/99
Total: Yrs. Mos.

11

Hrs. per weekl35 I.Volunteer

Title

Duties Performed

Professor of Psychology

- Direct organizational psychology

graduate program on main and

Employer's Name and Address

satellite campus (Orinda and

Uohn F. Kennedy University Orinda, Ca

ICampbell, CA).

- Design and direct internship program
placing graduate students in Bay Area
lagencies.

- Teach graduate courses

D) Dates (Month, Day, Year)

From To
6/84 6/88
Total: Yrs. Mos.
4

Hrs. per week| | Volunteer [

Title

Duties Performed

Executive Director

- Direct non-profit agency offering

counseling and therapeutic preschool

Employer's Name and Address

services to families with severely

Pacific Children's Center
303 Van Buren Ave,
Oakland, CA 94610

lemotionally disturbed children.

- Develop grant proposals, solicit
donors and organize fund raising
levents.

THIS FORM IS A PUBLIC DOCUMENT
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7. How did you learn about this vacancy?

[Clccc Homepage ] Walk-in [JNewspaper Advertisement [JDistrict Supervisor [K]Other IContinuing member

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No I:} Yes [ l

If Yes, please identify the nature of the relationship: l |

9. Do you have any financial relationships with the County such as grants, contracts, or other economic relations?

No _[X] Yes_ [

If Yes, please identify the nature of the relationship: I |

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

)Y Azﬂm e b (28117

Important Information

1. This application is a public document and is subject to the Califomia Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board af: 651 Pine Street, Room 106, Martinez, CA 94553.

3. A résumé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following training: 1) The Brown Adt, 2) The Better Government Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and committees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234.

6. Advisory body meetings may be held in various locations and some locations may not be accessible by public transportation.
7. Meeting dates and times are subject to change and may occur up to two days per month.

8. Some boards, commitiees, or commissions may assign members to subcommittees or work groups which may require an additional
commitment of time.

THIS FORM IS A PUBLIC DOCUMENT
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THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA and for
Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution
no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY
WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;
NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopted:
1. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.
II. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors’ Member in any of the following
relationships:

. Mother, father, son, and daughter;

. Brother, sister, grandmother, grandfather, grandson, and granddaughter;

Great-grandfather, great-grandmother, aunt, uncle, nephew, niece, great-grandson, and great-granddaughter;

. First cousin;

Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, stepson, and stepdaughter;

Sister-in-law (brother’s spouse or spouse’s sister), brother-in-law (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;

TN VRN

7. Registered domestic partner, pursuant to California Family Code section 297.

8. The relatives, as defined in 5 and 6 above, for a registered domestic partner.
9. Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §87103,

Financial Interest), such as a business partner or business associate.

THIS FORM IS A PUBLIC DOCUMENT
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i P Contra Costa County

, ¢ Local Planning and Advisory Councl
ﬂ?f 4" for Barly Care and Education
APPLICATION FOR MEMBERSHIP

Name: ] ~ Daniel Safran

Home Address:105 Rolling Green Circle City: Pleasant Hill Zip: 94523

Business/Agency/Affiliation: None

Address: _ ~ City:  Zip: - Type of Organization:
. ~ Position: B
Day Phone: (925 )689-5452 FAX:( ) Email: danielsafran@yahoo.com

A. CATEGORIES FOR APPOINTMENT

The County Board of Supervisors and the Superintendent of Schools make appointments to the
Early Care and Education Planning Council. Members must live or work in Contra CostaCounty.
Twenty percent of the Planning Council members are to be drawn from each of the following
categories described below: Child Care Consumer, Child Care Provider, Community
Representative, Public Agency Representative, and All Other. Please indicate which categories
you could represent.

o 1. Consumer of Child Care Services - using childcare or have used it within the past

36 months.
Are you currently utilizing Child Care? Yes No Date you last used it: o
Type of Care: _ Location: o

Length of Time as a Consumer:

o 2. Child Care Provider- please check the types of care you provide and notethe
number of children:

__Llicensed family care provider # of children licensed for
~_lLicensed & publicly funded child care center # of children licensedfor
___Licensed, private for profit, or private # of children licensed for

non-profit child care center
_ Subsidized Child Care Program # of children licensed for____ -
License exempt child care provider # of children cared for _
Location of your facility: Program/Center Name:

o 3. Community Representative: Inciudes civic or community based agencies or
business that advocate for child care but do NOT provide child care or contract with the
California Department of Education to provide child care and developmental services.

Organization: o Service Provided:

Location: ) Service Area:

o 4. Public Agency Representative - Including city, county and local education agencies.
Agency: Service Area:

o [X]5. All Other- Please describe: Long time practitioner/advocate for young
children, currently retired.
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B. GEOGRAPHIC, ETHNIC, AND CULTURAL DIVERSITY REPRESENTATION

CalWORKS legislation AB 1542 (Education Code 8499.3 d) states, “Every effort shall be made to ensurethat
the ethnic racial, and geographic composition of the local planning council is reflective of the ethnic, racial, and
geographic distribution of the population of the county”

Please indicate your ethnic origin: Which region of the County would yourepresent: ﬁ,

o [ X ]White (non-Hispanic)

o Black (Includes African, Jamaican, Trinidad and West Indian)

0 Hispanic (includes Mexican, Puerto Rican Cuban, Latin American or Spanish)

o Asian or Pacific Islander (includes Pakistani, East Indian, Japanese, Tongan, Filipino, Laotian, or
Vietnamese)

o American Indian or Alaskan Native (includes persons who identify themselves or are known as suchby
virtue or tribal association)

0 Other

C. CURRENT COUNCIL INVOLVEMENT:
Are you currently an active participant on a Council Committee? No XYes
Which Committee: School Readiness. What is your participation? Chair

D. INTERESTS: Personal/Professional areas of interest/experience/skills that could benefitthe
Council:

| am interested in becoming a Council representative because: Opportunity to shape/influence
policy R - -

E. MEMBER RESPONSIBILITIES: Members are expected to attend regular meetings on thefourth
Monday of July, September, November, January, March, and May from 3:00 p.m. to 5:00 p.m.and
participate in at least one committee. Additional meetings may be scheduled for training and council
business.

Are you able to commit to regular participation, given this schedule: [ X [Yes No

If needed, do you have the support of your agency/employer to be an active member of the Council?
Yes  No NA

F. How did you hear about the Planning Council?
Known about LPCs since working in San Francisco.

Please attach your resume and a letter of interest with this application. Mail completed
application, resume and letter of interest to the Contra Costa County Local Planning and
Advisory Council (LPC) Coordinator at the Contra Costa County Office of Education, 77 Santa
Barbara Road, Pleasant Hill, CA 94523.

For more information please call the LPC Coordinator at (925) 942-3413.

v;_-‘:\“- % 1 J
Signature:, ' >_l_’bf_f\i_A (}l o
\
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Daniel Safran, PunD danielsafran@yahoo.com
105 Rolling Green Circle 925/998-1094
Pleasant Hill, CA 94523

RESUME

PREVIOUS PROFESSIONAL EXPERIENCE

Deputy Director (1999-2009)
Children’s Council of San Francisco, San Francisco, CA

Oversee program and internal operations of a large ($55 million annual budget) non-profit
agency helping 6,000 San Francisco families find, choose and pay for child care.

Hire, supervise and coach 5 senior managers (overseeing 80+ employees)

Support internal communications and positive staff relations.

Develop and implement agency outreach to diverse community constituencies.

Provide educational supervision for graduate interns.

Serve as back up for executive director and trouble-shooting internal issues.

Interim Executive Director (1999)
South of Market Council, San Francisco, CA

Oversee all agency operations

Assist board of directors in reassessing agency mission and scope of services
Supervise staff and interns

Reconcile complications in board-staff roles and relationships

Manage grant service delivery and reporting

Professor of Psychology (1988-1999)
Department Chair, MA Program in Organizational Psychology (1990-1999)
John F. Kennedy University, Graduate School of Professional Psychology, Orinda, CA

Direct organizational psychology graduate program on main and satellite campus (Orinda
and Campbell, CA).

Design and direct internship program placing graduate students in Bay Area agencies.
Manage grants program, securing $1+ million in government funding for drug abuse
prevention education.

Conduct outreach and increase recruitment of ethnically diverse students into a field where
minorities had been underrepresented.

Facilitate campus visits by international guests (Bulgaria, Romania, Russia, Slovakia, South
Africa).

Organize and direct state and international conferences.

Member of Faculty Senate (1991-93, 1995; 1997-9); member of by-laws and professional
development committees; newsletter editor (1995).
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EDUCATION

Ph.D. Education (6/79)
Focus: Adult and Teacher Education
School of Education, Univ. of California, Berkeley, CA
Dissertation: “Parent Involvement and Parents’ Rights: A Study of Parental Attitudes.”
Student Member, School of Education Faculty Development Committee (1972-1974)

MSW Community Organization (6/63)
Social Work, Bryn Mawr College, Bryn Mawr, PA
Dissertation: “Participation in the Professional Association: A Study of Two Small
Chapters of the National Association of Social Workers.”
Student Body President (1962-1963)

B.A. Anthropology-Sociology (6/60)
Queens College, Flushing, NY
Departmental Honors
Member of Student Senate, Chair of Student Welfare Committee (1958-1960)

ADDITIONAL EDUCATION

* CompassPoint Training (Interim Executive Director Certificate) May 5-6, 2008

* Berlitz School of Language (Spanish), 1967, 2004

* High Intensity Language Training (Swahili) Peace Corps/Kenya, 1970

» University of Pennsylvania (Anthropology and Human Relations graduate courses) 1960-61
e University of New Mexico (Anthropology: Fieldwork in Archaeology) 1958, 1959

RECENT COMMUNITY LEADERSHIP ACTIVITIES

* Contra Costa County Civil Grand Jury, Member (2011-2012)

* Contra Costa County Adult Day Services Network, Board Member (2009-2011)

* Friends of the Pleasant Hill Library, Board Member (2012 - )

* Rolling Green Circle Homeowners Association, Pleasant Hill, President (2006-2008), Board
Member (2006-2010) and Vice President (2014 -)

» Ranchos Colorados Homeowners Association, Orinda, President (1999-2001) and Board
Member (1992-2005)

Daniel Safran, PhD danielsafran@yahoo.com Page 5 of 5
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Terms of Office

Seat Title Appt. Date Expires Name
Dr. Crystal
Consumer 1 McClendon-
West County 6/25/2013 4/30/2016 Gourdine
(First Vice-Chair)

Consumer 2 : .
Central/South County 4/1/2013 4/30/2016 Cynthia Castain
Consumer 3
Central/South County 4/30/2017 Vacant
Consumer 4
East County 4/30/2017 Vacant
Child Care Provider 1 Silvana
West County 4/16/2013 4/30/2016 Mosca-Carreon
Child Care Provider 2
Central/South County 4/16/2013 4/30/2016 Kathy Lafferty
Child Care Provider 3 Need official :
Central/South County appt. date 4/30/2016 Luis Arenas
Child Care Provider 4 Need official
East County appt. date 4/30/2016 Estela Alvarez
Public Agency 1 9/11/2012 4/30/2015 | Carolyn Johnson
West County
Public Agency 2 .
Central/South County 3/31/2015 4/30/2018 Jessica Hudson
Public Agency 3
Central/South County 4/16/2013 4/30/2016 Joan Means
Public Agency 4 4/30/2018 | Vacant
East County
Community 1 Margaret
West County 6/25/2013 4/30/2016 Wiegert-Jacobs
Community 2 Dr. Deborah Penry
Central/South County 4/162013 4/30/2016 (Chair)
Community 3
Central/South County 9/11/2012 4/30/2015 Sharon Bernhus
Community 4 Janeen
East County 4/16/2013 4/30/2016 Rockwell-Owens
Discretionary 1 12/16/2014 4/30/2015 | Eran Perera
East County
Discretionary 2 Daniel Safran
Central/South County 8/14/2012 4/30/2015 (Second Vice-Chair)
Discretionary 3
Central/South County 4/16/2013 4/30/2015 Cathy Roof
Discretionary 4 12/16/2014 4/30/2016 | Aurora Ruth

West County
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Sharon Bernhus <$haronB@sheIterlnc.org> 30-Jun-2015 1716
<sharonb@shelterinc.org>

Mary Louise Vander Meulen <mvandermeulen@cccoe.k12.ca.us>
RE: LPC Board Seat re-application needed

Mary Louise,

I apologize for taking so long to get back to you. | was not aware that my
time had expired. 1 regret to inform the Board that I will not be able to
serve another term. My goal is to move out of the area next year. 1 would
love to continue as a volunteer on the advisory committee in the interim.

Sharon
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Contra Costa County
Board of Supervisors

Subcommittee Report

FAMILY AND HUMAN SERVICES COMMITTEE 4.
Meeting Date: 09/14/2015

Subject: Appointments to the Advisory Council on Aging

Submitted For: FAMILY & HUMAN SERVICES COMMITTEE,
Department: County Administrator

Referral No.:

Referral Name: Appointments to Advisory Bodies

Presenter: None Contact: Enid Mendoza, 925-335-1039
Referral History:

On December 6, 2011 the Board of Supervisors adopted Resolution No. 2011/497 adopting policy
governing appointments to boards, committees, and commissions that are advisory to the Board of
Supervisors. Included in this resolution was the requirement that applications for at
large/countywide seats be reviewed by a Board of Supervisors sub-committee.

Referral Update:

Staff to the Advisory Council on Aging has submitted the attached request for appointments to
seats on the Council.

Recommendation(s)/Next Step(s):

RECOMMEND the Board of Supervisors appoint the following individuals to the Advisory
Council on Aging for terms expiring on September 30, 2017:

At-Large Seat #3: Juliana Boyle
At-Large Seat #8: Sheri Richards
At-Large Seat #9: Rita Xavier
At-Large Seat #14: Ella Jones
At-Large Seat #15: Mary Bruns
At-Large Seat #16: Dr. Robert Leasure
At-Large Seat #18: Teri Mountford

Fiscal Impact (if any):

No fiscal impact.

Attachments

Advisory Council on Agenda Appointments
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Kathy Gallagher, Director
40 Douglas Dr., Martinez, CA 94553 > Phone: (925) 313-1579 #* Fax: (925) 313-1575 & www.cccounty.us/ehsd

MEMORANDUM
DATE: 8/26/15

To: Family and Human Services Committee cc: Pam Phillips
FrROM: Jaime Ray, Secretary for the Area Agency on Aging

SuBJECT: CC Advisory Council on Aging - Appointments Requested

The Contra Costa Area Agency on Aging (AAA) recommends the following individuals for
reappointment to At-Large seats assigned to the Contra Costa Advisory Council on Aging (ACOA) with
terms expiring on September 30, 2017:

At-Large Seat #3: Juliana Boyle
At-Large Seat #8: Sheri Richards
At-Large Seat #9: Rita Xavier
At-Large Seat #14: Ella Jones
At-Large Seat #15: Mary Bruns
At-Large Seat #16: Dr. Robert Leasure
At-Large Seat #18: Teri Mountford

Recruitment is handled by both the Area Agency on Aging, the ACOA Membership Committee and the Clerk
of the Board using CCTV. Members of the AAA staff have encouraged interested individuals including
minorities to apply through announcements provided at the East, Central and West County Senior Coalition
meetings and at the regular monthly meetings of the ACOA. The Contra Costa County EHSD website
contains dedicated web content where interested members of the public are encouraged to apply and are
provided an application with instructions on whom to contact for ACOA related inquiries, including
application procedure.

All MAL applicants for reappointment were interviewed by members of the ACOA Membership
Committee. The Membership Committee and the Council’s current President, Gerald Richards

recommend the reappointment of all MAL applicants. Please find copies of the members applications
provided as separate attachments.

Thank You
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| PrintForm

Contra Fo; Otfﬂ;e :J'..ie Odn'v For Reviewers Use Only:

ate Received: Accepted Rejected
Costa ’ l
County

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:
Contra Costa County
CLERK OF THE BOARD
651 Pine Street, Rm. 106
Martinez, Calfornia 945531292
PLEASE TYPE ORPRINTIN INK
{Each Position Requires a Separate Application)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

Aoviso{ CounCiL oM AGING

PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NAME (if applicable)
1.Name: _ BOYILE JuLimiAa CHITLIN
(Last Name) (First Name) (Middle Name)
2. Address: 5390 J‘WU&‘N@T DR. MWUE?, 4 .94553
(No.) {Street) {Apt.) (State) {Zip Cede)
3. Phones: ____~ 925 933-0911 925 263~ 70246
(Home No.) {(Work No.) {Cell No.)

4. Email Address: l boule @ &bar;SQPDUf- Cor4

5. EDUCATION: Check appropriate box if you possess one of the following:
High School Diploma m G.E.D. Certificate [_] California High School Proficiency Certificate [}

Give Highest Grade or Educational Level Achieved

. - Date
Names of ngz%?eé universities Course of Study / Major A%efrze:d Units Completed D%?‘;:e A%egr;e:d
Semester | Quarter
AUOF NH ELoMDTIICS Yes No BA 112]1985
| B) SAINT nAnY'S QUEGE | QUSESS Yes No B4 MBA | 9/2001
C) Yes No LI 1
D) Other schools / fraining Course Studied Hours Completed Certificate Awarded:
completed: Yes No 101

THIS FORM IS A PUBLIC DOCUMENT
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7. How did you learn about this vacancy?

[CJccC Homepage [ JWalk-In MNewspaper Advertisement [_]District Supervisor [ ]Other PRTCH. Com

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No ﬁ Yes

if Yes, please identify the nature of the relationship:

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. 1 acknowledge and understand that all information in this application is publically
accessible, 1 understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

Sign Name: % @g&' Date: [-2]- I",

Important information

1. This application is a public document and is subject to the Califomia Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board 2t 651 Pine Street, Room 108, Martinez, CA 94553,

3. Arésumeé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following training: 1) The Brown Adt, 2) The Better Government Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and committees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) compiete the State Ethics Training Course as required by AB 1234

6. Advisory body meetings may be held in various locations and some locations may not be accessible by public fransportation.
7. Meseting dates and times are subject to change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members to subcommitiees or work groups which may require an addtional
commitment of ime.

THIS FORM IS A PUBLIC DOCUMENT

45



6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title Duties Performed
From To
krom To i .
81985 8/1992 ECOMORIST 1, 1 ECoroHIC DAY
Employer's Name and Address ‘?"”’WS’ s folL anLIC
Total: Yrs. Mos. 7 PRUIVATE SECGDRS
2 - UMIVERSITY OF NH
Dunédu oF BUSHBSS 3
Hrs. per week ‘fD . Volunteer [} ECOA)OHI c mm
ALBUGUELHUE, NM
B) Dates (Month, Day, Year) Title Duties Performed
From To
2 o POLIY PLYST « v y2€D HEMTH
81992 4/1993 of D

Employer's Name and Address

o« SpECIAL STUDIES A5

Total: Yrs. Mos.

- 9 MEW HEXICO DEFT. Nepuestep DY THe
OF AMAMCE Y RONIN. | cup puer SECrEMATTY
Hrs. per weekﬁg_f Volunteer [7] Sﬁ,jm Ff: NH
C) Dates (Month, Day, Year) Title Duties Performed
fom I JEIION. RStAL AMALYST| .« As§ISTED wiITH THE
4[1993 1]1999 4 STHTE's GEJBAL
Employer's Name and Address Punp ESTIMATES
Total: Yrs. Mos.
PR NM (EGISLATIVE « Y260 5 MRAVE
COMMIITEE | [ZUDGET (ECOMMEJDHTIONS
H « 40% volunteer [ Finance Forw ASSIGINED AGEVYY
S. per we . Volunteer
rs. per week_“7 07 voluntee SAI™H Fg, MM DEORRTIMEITS
D) Dates (Month, Day, Year) Title Duties Performed
Eﬁ‘—’—”ﬂ g Io SBJI0% POLICY faiJfsT  » ASSiSTED o) mzomj
19/895 ¢ Goveon's PoP
/ /1995 Employer's Name and Address LE&ISL*"VE PALLAGE
ot Y Y LM DEOHCTIET OF | - speam@m%e%g
V) i AOHIN. gfgues
Hrs. per week 40 +, Volunteer [) ﬁ e ‘ wer 350‘-6'”’7"7
— Samt FE, H

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title Duties Performed

Fom  To EConorIST/ VICE PRES. * RESEANLH T DATR
6li935  PrEseur ANRLYSIS For. CUBMTS

Employer's Name and Address Y] e wm&dcf
Total: Yrs. Mos. THE ABANIS Gnoul MEQICAL SEWVICES
e ¢ 5390 MowBrunsT On. | AnEA

Hrs. per week ‘-10'_ Volunteer [] Hﬂnﬂﬂﬁﬁ, A 94553 Www. ABATLISGIOUP. &
B) Dates (Month, Day, Year) Title Duties Performed
Erom To

Employer's Name and Address
Total: Yrs. Mos.

Hrs. per week . Volunteer []
C) Dates (Month, Day, Year) Title Duties Performed
From To

Employer's Name and Address
Total: Yrs. Mos.

Hrs. per week . Volunteer
D) Dates (Month, Day, Year) Title Duties Performed
From To

Employer's Name and Address
Total: Yrs. Mos.

Hrs. per week . Volunteer [}

THIS FORM IS A PUBLIC DOCUMENT
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Print borm

Contra For Office Use Only For Reviewars Use Only:
Cﬁﬁta Date Received: Accepted Rejected
County

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:
Corira Costa Courty
CLERK COF THE BOARD
851 Pire Stest, Rm. 108
Warlinez, Calforria 945531202
PLEASE TYPE OR PRINT IN MK
{Each Posifion Requires a Sepamats Application)
BOARD, COMPMITTEE OR CORMMISSION MAME AND SEAT TITLE YOU ARE APPLYING FOR:

Advisory Council on Aging Member-at-Large
PRIMT EXACT NAME OF BOARD, COMMITTEE, OR COMBISSION PRINT EXACT SEAT NAME [if applicabla}

- Richards {Francas) Shogi
1. Name:
{Last Name} {First Narms) (Middle Name}

2. Address: 340 Scottsdale Road Pleasant Hill, CA 04523
(Mo} {Strest) (Apt) {State) {Zip Code)

{925) 825-481% MIA {925) 351-7617

3. Phones:
{Homse Mo.} {Work No.) {Cali Mo

4. Email Address: sheririchards@comcast.net

5. EDUCATION: Check appropriate box if you possess one of the following:

High School Diploma {1 G.E.D. Certificate {1 California High School Proficiency Certificate

taster of Science Degree

Give Highest Grade or Educational Level Achisved

— ‘ Date |
Names of Cﬁt?é%?feé universities Course of Study / Major R%sag{;a:'d Livits Completed D;g;:e ADegree '
warded
Semester Quarter
A) California State University Los Agg Counseling Yes to [XIL 1 30 MS 1873
By Loyola-Marymount University Sociclogy Yes Mo @ 100 BA 197¢
C) Antelope Valley Community CQ!!@Q Liberal Aris Yes No E’fﬁﬁ 90 AR 1968
D) Other schools / training Course Studied Hours Compleied Certificate Awarded:
compleiad: Yes ol

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FiLL OUT THE FOLLOWIRS Sichiomre worsiis o7 ar e s
serve on the local appolntive bedy. Begln wils your (oIt roiinl Lpiiinill A

. 8 wisenre

may be attached but it may not be used as a substituls for conpictng Sic sozlion,

§o

¢ Rebute Acmvan mmnfecoe . avgens
T e eosare Aees SRSy .

T Tee g ke

ae . a8 L . LI e L .0, we
e b Sraoli Duspaprin sy Lunsiitoninialivie

A) Dates (Month, Day, Year)
From To

WMay 2014 Present

Total: Yrs. Mos.

5 Months

Hrs. per week © "8 volunteer [5]

Titde

Consolidated Planning & Advisoty

Employer's Name and Address

* Monthly Aging & Older Adult Comm

* Monthly CPAW Orientation Meetings

* Monthly CPAW Regular Meetings
2425 Bisso Lane, Concord, CA

Attendance and Participation in

Duties Performed

Commitment to 12 month CPAW
Orientation

orientation and regular meetings in
response {o appointnent to act as
liaison to ACOA Health Workgroup.

Participation in A & OA Commitiee

B) Dates (Month, Day, Year)
From To

Oct 2093  Present

Title

Advisory Council on Aging

Duties Performed

Participation 2x monthly planning
meetings for first annual
Disaster Preparedness for Families

From To

Fall 2012 Present

Employer's Name and Address | of Older Adults, May 15, 2014
Total Yrs. Mos. :
Continued planning for future
TYr  11Mo * Outreach & Education Workgroup | programs
Pleasant Hill, CA
Hrs. per week_ 2480 . Volunteer [
C) Dates (Month, Day, Year) Title Duties Performed

Advisory Council on Aging

Participation in monthly mestings
focus on emergency and Health
Services for Older Adults

From To

Sept 1878 July 2011

Total: Yrs.
33 yrs

Mos.

Hrs. per week >°__ . Volunteer [

Employer's Mame and Address Renew liaison with county agencies
Total: Yrs. Mos. regarding Mental Health Issues for
« Older Adults
1Yr 10Mo plealth WorkarouP Report Aging & Older Adult and
2h ) CPAW information back to Health
Hrs. per week & . Volunteer [&] Workgroup with the plan of
intentional advocacy and support
D) Dates (Month, Day, Year) Title Duties Performed

Saint Mary's College of CA

Employer's Name and Address
SMC, Saint Mary's Rd, Moraga, CA

Director of Counseling & Psychological
Services

Administration & primary provider of
full range of mental health, social &
crisis intervention services for full-
time undergrad students. Admin
oversight of Alcohol & Other Drug
Awareness programs, clinical Intem
program, ind, couple & grp therapy,
program design, outreach & psycho-
educ’l presentations. Consuitation &
collaboration with faculty/staffffamily

THIS FORM 1S A PUBLIC DOCUMENT
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/. How did you learn about this vacancy?

[_1CCC Homepage " ]Walk-in [ JNewspaper Advertisement [ |District Supervisor [Z]Other referd: D;iRObE’Tt Leasure &
& GhAIL. GALRBET

O, UO you nave 3 ramiiiat or Hinancad Metansmp with 2 memper of the iBoard of &supewtsors? {Piease see Board
Resolution no. 2011/55, attached): No Yes

If Yes, please identify the nature of the relationship:

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements | omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

¥

an S Y- 4 ’ /

Sign Nam&{//\%}ﬁ'e{/r V‘Ci/?/] 5‘?‘1‘@{,‘&/ ;‘DM’XMrJA/ Date: @C/%{/%‘i ‘ «;gc)’Lfi
o { “f ™~ , 4 ]

/ 1 ifiﬂ{f\ *,L}\_ j!»j"\i{:/ fl ; ’{»L: fi Lffi

77—

;,‘7 A A o
‘ Important Information

1. This application is a publicdocument and is sulect to the Califormia Pubblic Records Act{CA Gov. Code §6250-8270).

2. Send the compieted paper appication i the Office of the Clerk of the Board et 651 Pinee Street, Room 108, vz, CA 94553
3. Arésumé or ather refevant information imay be submiied with this application.

4. Allmembers are required to Bl the ollowing reining: 1) The Brown Act, 2) The Better Government Ordinance, and 3) Bthics Training.

)

. Members of hoards, commissions, and comymitizes may be required iy 1) fie a Staternent of Economic Interest Form also known as 2 Form

(R 08 L0 MeSarae my S e TR ARSI T E Y A § e s

700, and 2) complete the State Ethics Training Course as required by AB 1234
6. Adwvisory body meetings may be held in various locations and some locafions may not be accessbie by public fransportation.
/. WISEING Cates 81K BNESS are SUDeC 10 CNange and may COCUr Up 10 w0 GaYS D montn.

8. Some boards, coramitiess, of commissions may assign members o subcommiiees o wWoik groups which may reguire an addiiona!
commiiment of time.

138D ORIV IS A PUBLIL DOLUMIEN]
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L Print Form 1

[T
R

[E5 ¥
Usidb §
r.é‘)ﬁ?cge Use Only For Reviewers Use Only:
Date Received: Accepted  Rejected

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:
Contra Costa County
CLERK OF THE BOARD
651 Pine Street, Rm. 106
Martinez, California 945531202
PLEASE TYPE ORPRINT IN INK
{Each Position Requires a Separate Application)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

Y44 & (4 ﬂﬁﬁﬂféﬁ

PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NAME {if appiicabie}

1. Name:__XA)//FE £/ TA CLA(RE
(Last Name) (First Name) (Middle Name)
2. Address: _ X703 /& # ST~ P ABLe A T eb
(No.) (Street) (Apt) (State) 4 (Zip Code)
3.Phones: __J /o -2 327- 4473
(Home No.) (Work No.) (Cell No.)

4. Email Address:_Xa V) erriTa . @ﬁhw/'/l Com

5. EDUCATION: Check appropriate box if you possess one of the following:
High School Diploma [B” G.E.D. Certificate [7] California High School Proficiency Certificate

Give Highest Grade or Educational Level Achieved___Jol

Date
Names of c(aaltlteegrj‘zseéumversmes Course of Study / Major AE\:\?;I:: d Units Completed D%g’;g:e A?Nea?r;eeed
Semester | Quarter

A) Yes No E]E]

B) Yes No m

C) Yes No

D) Other schools / training Course Studied Hours Completed Certificate Awarded
completed Yes No [ 6]

THIS FORM 15 A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title Duties Performed
Fro To EpUCATIoNAL FVEMSTS ol
ﬂZ;X&I > FKESfNr Swmﬂ}/ SENIDR )s5v ES

Employer's Name and Address
Total: Yrs. _M_Q_S'_.

/| A WEeST coony
SENI0R  (oAliTioN

Hrs. per week . Volunteer m/
B) Dates (Month, Day, Year) Title Duties Performed
From To & Fo&k

) Fvdp KAlsS/VE Fo
05hot3  PRESENT VICE_cia g PIEALS oW WHERLS

Employer's Name and Address TS
Total: Yrs. Mos. SN Phbto Comm [TTEE BEpucATIoN AL EVENTZ,
j 2 N AL SEp M ALS 83 HETH

et orHER SENIoR ISSVES
Hrs. per week Volunteer [ | APPor VTED BY ety

CovWElL
C) Dates (Month, Day, Year) Title Duties Performed
From To SEN) oR TERVICES AeTIViTIES
obfReis  PRESENT SE01oR CENTER Fonbé
Employer's Name and Address
Total: Y15, Mos. SAN PABLo SENK
/e CEWTER AbY 15oRY
?
Hrs. per week . Volunteer [ & 2
FLECTED PosioN
D) Dates (Month, Day, Year) Title Duties Performed
£ro Io WeLv) iHé
» DEVELoMENT §
Yaoi3  FessnT PLAVMINE Co mm i5S1e 8 ER| New HERTR eARE FAciitids
Employer's Name and Address .
Total: Yrs. Mos. e rTYof <An FAéLo SEVroR thov SN 6

’ PLAWNING  CommisSie N ZopMINE | cobE ENTReENENT

Hrs. per week Volunteer [B| APPo)NTED BY
CiTY ColNCtl

THIS FORM IS A PUBLIC DOCUMENT

53



7. How did you learn about this vacancy?

[Tlccc Homepage [[JWalk-In [ JNewspaper Advertisement [ IDistrict Supervisor [(Dther /QVefy | g
%}“/ oR 0LLAN 2 ATHHS

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No [} Yes

If Yes, please identify the nature of the relationship:

I CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

Sign Name: éZZZ / /%//t/}z/ Date: _@g&‘"// fﬁ/ o/ 9(‘

Important Information

1. This application is a public document and is subject to the Califomia Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board at: 651 Pine Street, Room 106, Martinez, CA 94553,

3. Arésumé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following fraining: 1) The Brown Act, 2) The Better Govermment Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and committees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234,

6. Advisory body meetings may be held in various locations and some locations may nat be accessible by public transportation.
7. Meeting dates and times are subject to change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members fo subcommittees or work groups which may require an additional
commitment of time.

THIS FORM IS A PUBLIC DOCUMENT
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THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA and for
Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution

no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY
WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;
NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopted:
[. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.
. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors’ Member in any of the following
relationships:

1. Mother, father, son, and daughter;

2. Brother, sister, grandmother, grandfather, grandson, and granddaughter;

3. Great-grandfather, great-grandmother, aunt, uncle, nephew, niece, great-grandson, and great-granddaughter;

4. First cousin;

5. Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, stepson, and stepdaughter;

6. Sister-in-law (brother’s spouse or spouse’s sister), brother-in-law (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;

7. Registered domestic partner, pursuant to California Family Code section 297.

8. The relatives, as defined in 5 and 6 above, for a registered domestic partner.
9. Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §87103,

Financial Interest), such as a business partner or business associate.

THIS FORM IS A PUBLIC DOCUMENT
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! Print Form

Contra For Office Us.e Only For Reviewers Use Only:
COSta Date Received: Accepted Rejected
County

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:
Cortra Costa Courty
CLERK OF THE BOARD
851 Pine Street, Rm. 106
Martinez, Cabfomia 945531202
PLEASE TYPE ORPRINT IN INK
(Each Position Requires a Separste Applcation)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

lAdvisory Council on Aging

PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NAME {H appiicable)
1. Name-bones Ella Corene }
(Last Name) (First Name) {Middle Name)
2 Address: 113728 San Pablo Avenue #1022 San Pablo CA 94806 l
(No.) (Street) (Apt) (City) (State) (Zip Code)
3. Phones: 510-778-8192 N/A 862-576-2740 |
(Home No.) (Work No.) {Cell No.)

4. Email Address: jonesellac@yahoo.com |

5. EDUCATION: Check appropriate box if you possess one of the following:

High School Diploma [X] G.E.D. Certificate [] California High School Proficiency Certificate [

Give Highest Grade or Educational Level Ac?‘xiewed}one year of college

] N Date
Names of colleges / universities . Degree . Degree
attended Course of Study / Major Awarded Units Completed Type Degree
Awarded
Semester | Quarter
A} —
gz?;%ia;:é;\;%Umversxty Business Administration || Yes No [J[X] {113 Incomgplete ;
B)
Yes No [ J[1
C)
Yes No 1]
D) Other schools / training Course Studied Hours Completed Certificate Awarded:
completed: Yes No [X][]
Upsala College Paralegal Studies 2 years
East Orange, NJ

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appolntive body. Begin with your most recent experlence. A resume or other supporting documentation

may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year)

From To
10/2009 Present
Total: Yrs. Mos.
4 5

Hrs. per weeklw ] Volunteer

Title

Duties Performed

AARP VOLUNTEER

Employer's Name and Address

AARP FOUNDATION
SACRAMENTO, CA

Senior advocacy representing and
obbying on behalf of fair government
ccountability towards older citizens.
articipated in community eventie.

A state fair, health fairs and food
anks for AARP.

B) Dates (Month, Day, Year)

From To
10/2005 05/2009
Total: Yrs. Mos.

Hrs. per week[j . Volunteer [

Title

Duties Performed

etired

Employer's Name and Address

{Relocated to home state of New Jersey

C) Dates (Month, Day, Year)

From To
09/2001 10/2005
Total: Yrs. Mos.

" Hrs. per week] l Volunteer [

Title

Duties Performed

Tax Technician |

Employer's Name and Address

IState of California Board of Equalization
IClay Street
Oakland, CA

Determined eligibility and/or
processed permits for persons seeking
business tax permits in this state.

D) Dates (Month, Day, Year)
From To

Total: Yrs. Mos.

Hrs. per weeki l . Volunteer ]

Title

Duties Performed

Employer's Name and Address

THIS FORM 1S A PUBLIC DOCUMENT
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*7. How did you learn about this vacancy?

[Clcce Homepage[ 7] Walk-In [7]Newspaper Advertisement [ District Supervisor []Other lViSit to ACOA meeting

8. Do you have a Famillal or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/865, attached): No _[X] Yes_ [ ]

If Yes, please identify the nature of the relationship: L I

8. Do you have any financlal relationships with the County such as grants, contracts, or other economic relations?
No_ [X]  VYes

if Yes, please Identify the nature of the relationship: ! I

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made In good falth. I acknowledge and understand that all Information In this application is publically
accessible. |understand and agree that misstatements / omissions of material fact may cause forfolture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

Sign Name: % C(/AQ'\nﬂc/ Date: W 5",, X013

Important Information

1. This application is a public document and is subjectto the Califomnia Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper appication to the Office of the Clerk of the Board at: 651 Pine Street, Room 106, Martinez, CA 94553,

3. Anésumé or other relevant information may be submitted with this application.

4. Al members are required to take the folowing training: 1) The Brown Act, 2) The Better Govemment Ordinance, and 3) Ethics Training,

5. Members of boards, commissions, and commiltees may be requred to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234,

6. Advisory body meetings may be held in various locations and some locations may not be accessibie by public transportation.
7. Meeting dates and times are subject fo change and may occur up to two days per month,

8. Some boards, committees, or commissions may assign members to subcommitiees or work groups which may require an additional
commiiment of ime.

THIS FORM IS A PUBLIC DOCUMENT

58



i

Tt Frone

{de

o

59



s
|

i
g

60



61



Contra
Costa
County

”Pn_nt Form

]

For Office Use Only
Date Received:

Accepted

For Reviewers Use Only:

Rejected

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:

Cortra Costa County
CLERK OF THE BOARD

651 Pine Street, Rm. 106
Martinez, Califomia 84553-1202
PLEASE TYPE OR PRINT ININK

(Each Position Requires a Separate Application)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:
Member-At-Large

Advisory Council On Aging

PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION

1. Name; Bruns

Mary

PRINT EXACT SEAT NAME (if applicable)

Kay

(Last Name)

(First Name)

Concord, CA 94521

{(Middle Name)

2. Address: 5457 Roundtree Place, #1,
(No) (Street) {Apt) (State) {(Zip Code)
3. Phones: (925) 673-1616 (925) 284-5546 (925) 639-7482
(Home No ) (Work No.) (CeliNo)
4. Email Address: mbruns@lovelafayette org
5. EDUCATION: Check appropriate box if you possess one of the following:
High School Diploma [¥] G.E.D. Certificate [7] California High School Proficiency Certificate [ ]
Give Highest Grade or Educational Level Achieved_B-A- Grinnell College, Grinnell, lowa
Names of colleges / universities Degree Degree 1 TDate
attended Course of Study / Major Awarded Units Completed Type ADegree
warded
Semester | Quarter f
A) Grinnell College Psychology Yes No IXIE] Al BA | June 1963
B) Yes No
C) Yes No LIE ]
D) Other schools / training Course Studied Hours Completed Certificate Awarded
completed Yes N
San Prancisco State Adult Education 32 es No (%]

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

| A) Dates (Month, Day, Year)

From To
5/06 Present
Total: Yrs. Mos.
7 years 4 months

Hrs. per week_2° __Volunteer .|

Title

Program Coordinator

Employer's Name and Address

Lamorinda Spirit Van Program
City of Lafayette

500 Saint Mary's Road
Lafayette, CA 94549

Duties Performed

Set up operations from initial
concept. Recruit volunteer drivers,
dispatchers, and passengers.

Raise funds and maintain self-
sufficiency through those funds. Set
and manage budget. Supervise
paid and volunteer staff (currently
16 people). Write articles, grant
applications, grant and city reports.
Chair Senior Mobility Action Council

B) Dates (Month, Day, Year)

From To
Total: Yrs. Mos.

Hrs. per week . Volunteer 7]

Title

Employer's Name and Address

Duties Performed

C) Dates (Month, Day, Year)

From To
Total: Yrs. Mos.

Hrs. per week . Volunteer [T}

Title

Employer's Name and Address

Duties Performed

D) Dates (Month, Day, Year)

From To
Total: Yrs. Mos.
Hrs. per week . Volunteer {]

Title

Employer's Name and Address

Duties Performed

THIS FORM IS A PUBLIC DOCUMENT
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7. How did you learn about this vacancy?

[Tlccc Homepage [ JWalk-in [TNewspaper Advertisement [ District Supervisor [X]Other Earie Ormiston

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No ] Yes

If Yes, please identify the nature of the relationship:

I CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve

on a Board, Committee, or Commission in Contra Costa County.

Sign Name: /77@’4/& AW/ Date: September 13, 2013

Important Information

1. This application is a public document and is subject to the Califomia Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board at: 651 Pine Street, Room 106, Martinez, CA 94553.

3. Arésumé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following fraining: 1) The Brown Act, 2) The Better Government Ordinance, and 3) Ethics Training.

5. Members of boands, commissions, and committees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234

6. Advisory bady meetings may be held in various locations and some locations may not be accessible by public transportation.

7. Meeting dates and imes are subject to change and may occur up to two days per month,

8. Some boards, committees, or commissions may assign members to subcommittees or work groups which may require an additional
commitment of time.

THIS FORM IS A PUBLIC DOCUMENT

64



7.
8.
9.

S AW -

THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA and for
Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution

no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE
APPOINTING AUTHORITY

WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;

NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopted:

1. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County

Board of Supervisors is the appointing authority.
II. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors’ Member in any of the following

relationships:
. Mother, father, son, and daughter;
. Brother, sister, grandmother, grandfather, grandson, and granddaughter;
Great-grandfather, great-grandmother, aunt, uncle, nephew, niece. great-grandson, and great-granddaughter;
. First cousin;
Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, stepson, and stepdaughter;
Sister-in-law (brother’s spouse or spouse’s sistet), brother-in-law (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;
Registered domestic partner, pursuant to California Family Code section 297.

The relatives, as defined in 5 and 6 above, for a registered domestic partner.
Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §87103,

Financial Interest), such as a business partner or business associate.
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Print Form

Contra FO;Ofﬁ;e US.e Odn“l For Reviewers Use Only:

ate Received: A ted Rejecied
Costa e
County

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:

Cortra Costa Courty
CLERK OF THE BOARD
651 Pine Street, Rm. 106
Mastinez, Califormia 94553-1292
PLEASE TYPE ORPRINTININK
{Each Position Requires a Separate Applcation)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:
ADVISogY CoUNcic pNAGING MAL -6
PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NAME (if applicable)
1. Name: L& ASVLE Lobert 2o
(L.ast Name) (First Name) (Middle Name)
2. Address: 74§ ¢LEN EAGLE cT, DHNVVICLE, ¢, §4526
(No.) {Street) {(Apt.) (State) {Zip Code)
3. Phones: 915 -83(- 9656 - -
(Home No.) {(Work No.) {Cell No.)

4. Email Address: Z2Peasure (P comeast neT-

5. EDUCATION: Check appropriate box if you possess one of the following:
High School Diploma [l G.E.D. Certificate [_] California High School Proficiency Certificate [

Give Highest Grade or Educational Level Achieved DocT2R oF MEDIC/ e

o Date !
Names of colleges / universities Course of Study / Maior Degree Units Completed Degree Degree
attended yore Awarded ° P | Awarges
Semester | Quarter
Ap il IO (S FPRENED Yes No L 1FE] o
B) 8 1¥, tcg OLS MHabic/v E Yes No (AL MDDl /963
C) Yes No
D) Other schools / training Course Studied Hours Completed Certificate Awarded: 5
completed: Yes No N
UNIY. (ce VOIS |MED, AES(DER] borrd certifiGafion |

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title + . Duties Performed
From To Mesibep v curren r"—g’&d el H &
2023 pleS‘w’f mc,mblf, Heal P

v Ho us) ng GN‘(P

Employer's Name and Address

Total: Yrs. Mos. Ad Vl$or7 Cowncr| 0 A . « Zyrec. Comnsn .

10 qrs ﬁﬁ‘:ns Y LQS!S(&'{'; ve Groap
Hrs. per week . Volunteer

vary ebh le_
B) Dates (Month, Day, Year) Title Duties Performed
From To ractice of mediclne
1562 /118 P '

Employer's Name and Address Al ns 5’+”<~+’ en Z

Total: ¥rs. Mos. m el p e —doc

3ogrs. Toterna [ Heducine | offrce

A-sspocrTES
Hrs. per week_& @ . Volunteer [} . 54w Jose, cA

&Vs .
C)Dates (Month, Day, Year) _ Title Duties Performed
From To - chair AL mesbat GAlvisor
(180 (TTF T
Employer's Name and Address
Total: Yrs.  Mos. Cambrian Center
5 ko T& s€
Hrs. per week - Volunteer [}
avy. (-rhrsfwk
D) Dates (Month, Day, Year) Title Duties Performed
From To Chasw . P ai sTered
rrom To adminil sTer
19719 11 chiet of Helicd 6{‘4 med i cab 51‘1;/
t

Employer's Name and Address

Total: Yrs. Mos. (rood S&Mﬂ-—':‘("”\'}'bsf:
N San Jose, CA

Hrs. per week $  Volunteer X

THIS FORM IS A PUBLIC DOCUMENT
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7. How did you learn about this vacancy?

[lccc Homepage Fwalk-in E]Newspaper Advertisement [“IDistrict Supervisor [TOther

8. Do you have a Familial or Financlal Relationship with a member of the Board of Supervisors? {Please see Board
Resolution no. 2011/55, attached): No & Yes o ’

if Yes, please identify the nature of the relationship:

1 CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

Z:DDate:‘M’ﬁ 3,20/3

Sign Name:

Important Information

1. This application is a public document and s subject to the California Public Records Act (CA Gov. Code §6250-6270).

2. Sendthe completed paper application to the Office of the Clerk of the Board at 651 Pine Street, Room 106, Mastinez, CA 94553,

3. Arésumé or other relevant information may be submitted with this application.

4. Altmembers are required to take the following training: 1) The Brown Adt, 2) The Better Govemment Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and commitiees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) compiete the State Ethics Training Course as required by AB 1234,

6. Adwvisory body meetings may be held in various locations and some locations may not be accessble by public transportation.
7. Meeting dates and times are subject to change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members to subcommitiees or work groups which may require an additonal
commiment of time.

THIS FORM IS A PUBLIC DOCUMENT
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THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA and for
Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution

no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY
WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;
NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopted:
1. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.
[1. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors’ Member in any of the following
relationships:
1. Mother, father, son, and daughter;
2. Brother, sister, grandmother, grandfather, grandson, and granddaughter;
3. Great-grandfather, great-grandmother, aunt, uncle, nephew, niece, great-grandson, and great-granddaughter;

4, First cousin;

5. Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, stepson, and stepdaughter;

6. Sister-in-law (brother’s spouse or spouse’s sister), brother-in-law (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;

7. Registered domestic partner, pursuant to California Family Code section 297.

8. The relatives, as defined in 5 and 6 above, for a registered domestic parter.
9. Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §37103,

Financial Interest), such as a business partner or business associate.

THIS FORM IS A PUBLIC DOCUMENT
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BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO!

Corira Costa Courty
CLERK OF THE BOARD

851 Pine Street, Rm. 106
Mastinez, Calffomia 94553-1202
PLEASE TYPE OR PRINT ININK

Contra For Office Use Only
COSta Date Received:
County

(Each Position Requires a Separats Appécation)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

ADVISORY CoUNCic pNBGINL

For Reviewers Use Only:
Accepted Rejected

MAL -6

PRINT EXACT NAME CF BOARD, COMMITTEE, OR COMMISSION

1. Name: LEARASUVL.E

Rode ot

PRINT EXACT SEAT NAME {if applicable)

Print Form

2o

(Last Name)

(First Name)

{Middle Name)

2. Address: 77§ GLEN EAGLE cT DANVVILLE, chl, 4526

{No.) (Street) (Apt.) (State) {Zip Code)
3. Phones: 915-83(~ 9656 - -
(Home No.) (Work No.) (Cell No.)

4. Email Address: Zfeasure comecast nel-

5. EDUCATION: Check appropriate box if you possess one of the following:

High Schoot Diploma &l G.E.D. Certificate [T] California High Schoot Proficiency Certificate [

Give Highest Grade or Educational Level Achieved P @ST PR 0F HEDIC/N &

e Date !
Names of Cgitlt?a%;seé universities Course of Study / Major p?\fzg;e; d Units Completed D%?;:e pl\)egree
warded
- B Semester | Quarter
ANp V. 16LINO(S PARENRED Yes No L[] lo
B) ¥, (et dOFS MeblcrveE Yes No (AL ] H.D.d/967
C) Yes No
D) Other schools / training Course Studied Hours Completed Certificate Awarded:
completed: Yes No *
VWL, (e NOLS HMED, &3 (DEAY begrd CM%’}# on

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to

serve on the locatl appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title + , Duties Performed
Ve "-S‘Clﬂ»d
From To reset Mesr ber v g member, Health Gl
2003 P X < C
> Ho us’ ng N*{f
Employer's Name and Address
Total: Yrs. Mos. Advisory Counc [on . « Zyec. Conntn .
10 9= %'103 o L2515(&+; ve Groas
Hrs. per week . Volunteer m
vaviehle
B) Dates (Month, Day, Year) Title Duties Performed
From Te rac’f‘i ce of MC&CJ;\C‘
1568 /19% P
Employer's Name and Address a.bu [ 5’1“"%’[‘/ on 2‘
Total: Yrs. Mos. malts P le ~doe
\
30¢9vs. I‘nﬁ‘,u[}’]g}uctnc-— P e

A_c’sgc,/ L <
Hrs. per week_& @ . Volunteer [7] SanJose, cA

&y g -
C) Dates (Month, Day, Year) ~ Title Duties Performed
= »\M—LM ‘
From To g1 7 chair +4d LA visor
(9180 /
Employer’s Name and Address
Total Yrs. Mos. C_a_tu-b‘r'; ah C%’TLGJ’
[ ¥ yr 3. (HUD frewne p
5w r g s€
Hrs. per week . Volunteer

avy, (-xhrsfwk

D) Dates (Month, Day, Year) Title Duties Performed
From To Chair ’ s [ a il ‘1‘ e Al
rrom admint sTer
1ex| chiet o F Helicdd 4
1979 med i b Sﬁé;/
Employer's Name and Address

Total:% Mos. (rood S amar | fentosp

Hrs. per week ¥ Volunteer X

THIS FORM IS A PUBLIC DOCUMENT

71




7. How did you learn about this vacancy?

[Tlccc Homepage [Walk-in RINewspaper Advertisement [TIDistrict Supervisor []Other

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? {Piease see Board
Resolution no. 2011/55, attached): No @ Yes o

if Yes, please identify the nature of the relationship:

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. 1 understand and agree that missfatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

T, Do Adest 3,203

Sign Name:

Important Information

1. This application is a public document and is subject to the Califomia Public Records Act (CA Gov. Code §6250-6270).

2. Send the compieted paper application to the Office of the Clerk of the Board at 651 Pine Street, Room 106, Martinez, CA 94553,

3. Arésumé or cther relevant information may be submitted with this application.

4. Allmembers are required to teke the following training: 1) The Brown Act, 2) The Better Govemment Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and committees may be required to: 1) fle a Statement of Economic Interest Form also known as a Form
700, and 2) compiete the State Ethics Training Course as required by AB 1234,

6. Advisory body meetings may be held in various locations and some locations may not be accessble by public transportation.
7. Meeting dates and times are subject to change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members to subcommittees or work groups which may requine an additional
commiiment of time.

THIS FORM IS A PUBLIC DOCUMENT
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THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA and for
Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution
no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY
WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;
NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopied:
1. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.
11. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors’ Member in any of the following
relationships:
1. Mother, father, son, and daughter;
2. Brother, sister, grandmother, grandfather, grandson, and granddaughter;
3. Great-grandfather, great-grandmother, aunt, uncle, nephew, niece, great-grandson, and great-granddaughter;
4, First cousin;
5. Husband, wife, father-in-law, mother-in-law, son-in-lfaw, daughter-in-law, stepson, and stepdaughter;
6. Sister-in-law (brother’s spouse or spouse’s sister), brother-in-faw (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;
7. Registered domestic partner, pursuant to Califomia Family Code section 297.

8. The relatives, as defined in 5 and 6 above, for a registered domestic parmer.
9. Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §87103,

Financial Interest), such as a business partner or business associate.

THIS FORM IS A PUBLIC DOCUMENT
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i Print Farm
For Office Use Only For Reviewars Use Only.
Date Received: Accepted  Rejscled
BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION
HAL OR DELIVER TD!
Cortra Costa County
CLERK OF THE BOARD
851 Pie Strest Rm. 105
Matingz, Calfomia 845531092
PLEASE TYFE OR PRINT I UK
BOARD, COMMITTEE OR COMMISSION NARE AND SEAT TITLE YOU ARE ARPLYING EOR:
Advisory Councll on Aging Member at Largs
PRINT EXACT HAME OF BOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NAME {if applicable)
1. Name Mountford Tor
{Last Name) {(First Nama} {Middle Name}
2. Address: 155 Midhill Rd., Martinez California 04555
{Mo) {Straet) {Apt {State) {Zip Code)
3. Phones: (925) 372-7848 (82560 405-2811
{Home MNo.) {Work Mo ) {Call Mo}
4. Email Address: mountfd@sbagiobal.net
5 EDUCATION: Check appropriate box if you possess one of the following:
High School Diplama i G.E.D. Certificate 7] Caiifarnia High School Proficiency Certificate 17
Give Highest Grade or Educational Level Achisved
i it Date
t Namaes of colleges / universitiss ‘g Degree : - Degrs
| @ ath 63?% d fverst Course of Study / Major ;lwfm od Linits Completed “?g;;& Z}%Q%g
! ; Suarded
| Semester Cuariar
iy CSU, Fresno Therapeutic Recreation | YesNe PIT | /5o BS 12077
['B) YesNo [l |
e Yes Mo LIL ]
| 1) Other schools { training Course Studied Hours Complefed Certificate Awardad:
| completed: ) . _ avat
(Certified Therapeutic Rec. Theragy

THIS FORM 1S A PUBLIC DOCUMENT
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6. PLEASE FiLLL. OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year)

From To

2/02 9/14
Total: Yrs. Mos.

12 years 6 months

Hrs. per week?0  volunteer

Title

Program Manager

. Emg!oger’s Name and Address
City of Sart Ramon Parks and

Community Services Dept.
2226 Camino Ramon, San Ramon,
CA. 94583

Duties Performed

Managed Senior Services,
Therapeutic Recreation and Teen
Programs. Duties included hiring,
training, supervising and evaluation
of staff and volunteers; budget
preparation and management;
programming; community outreach,
social services; evaluating services
and facility management. Oversite
of San Ramon Senior Advisory Com

8) Dates (Month, Day, Year)

Erom To
6/84 1102

Total: Yrs. Mos.

17 years 1 month

Hrs. perweek‘m . Volunteer £

Title

Recreation Supervisor

Employer's Name and Address
City of Anaheim
200 S. Anaheim Bivd.
Anaheim, CA 92805

Duties Performed

Supervised the Therapeutic
Recreation Program for persons
with developmental disabilities ages
5- adult, Tiny Tot Programs,
Valunteer Program and one
Community Center. Responsible for
programming, hiring, training and
evaluating staff and volunteers,
budgeting, community outreach,
social services.

From To
Total: Yrs. Mas,
Hrs. per wesk . Volunteer [

Employer's Name and Address

C) Dates (Month, Day, Year) Title Duties Performed
Erom To
Employer’'s Name and Address
Total: Yrs. Mos.
Hrs. per week . Volunteer [}
D) Dates (Month, Day, Year) Title Duties Performed

THIS FORM 1S A PUBLIC DOCUMENT
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7. How did you learn about this vacancy?

[Jccc Homepage MWalkdn TiNewspaper Advertisement [ District Supervisor [JOther Through my job.

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No @ Yes

If Yes, please identify the nature of the relationship:

| CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve
on a Board, Committee, or Commission in Contra Costa County.

Sign Name: \*/;/ 7/17/}41’#7«/ Date: W3 /\3 //‘3’

Important Information

1. This appication is a public document and is subject to the California Public Records Act (CA Gov. Code §6250-6270).

2. Sendthe completed peper appication to the Office of the Clerk of the Board at: 661 Pine Street, Room 108, Martinez, CA 94553,

3. Arésumé or other relevant information may be submitted with this application.

4. Al members are required to take the folowing training: 1) The Brown Ad,, 2) The Better Govemment Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and committees may be required fo: 1) file a Statement of Economic Interest Form also known as aForm
700, and 2) complete the State Ethics Training Course as required by AB 1234,

6. Advisory body meetings may be held in various locations and some locations may not be acoessbie by pubic transportation.
7. Mesting dates and times are stbject to change and may ocour up to two days permonth.

8. Some boards, commiliees, or commissions may assign members to subcommitises or work groups which may require an additonal
commitment of time.

THIS FORM 1S A PUBLIC DOCUMENT
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Contra Costa County Advisory Council on Aging

2014 Re-Appointments*

*Terms for the members highlighted in yellow below will end 9/30/15. This list identifies members who are due for reappointment.

Seat Type | ACOA Member Residence Phone | District| First Appointed | Term Ending
Nutrition Project ) 721 Payne Ct H (925)
1 : Garrett, Gail 1 4/25/2006 201
Council |~ ™ Richmond, CA 94806 | 631-4908 125/2 9/30/2016
645 Glasgow Circle H (925)
2 MAL #1 SanVi , Richard 22/2007 9/3
anvicente, Richar Danville, CA 94526 848-6575 2 5/22/200 /30/2016
Krohn, Shirley 324 El Divisadero Avenue H (925)
3 MAL#2  |fo S Walnut Creak, CA 91598 | 256 8746 4 11/2/2004 9/30/2016
5390 Stonehurst Drive {925)
4 A Boyle, uli 7 14 201
ovie, lana Martinez, CA 94553 933-0911 > /29120 9/30/2015
85 Kenneth Court H (925)
MAL #4 Welty, Patrici 27/1 9
5 AL ely, patria Pittsburg, CA 94565 458-6787 > 9/27/1993 /30/2016
2140 Rain Drop Circle H (925)
6 MAL # Card, Deborah 199 0/2
> o1, ebere Pittsburg, CA 94565 709-0518 3 9/10/1996 5/30/2016
7 WIAL #6
1678 Heartland Court H (925)
8 L#7  |omiston, Ear 7 1
MA rmiston, Earle Concord, CA 94519-2459 | 827-4905 4 8/7/2007 9/30/2016
9 MAL #8 978070015
2703 18th Street (510)
10 AL HO Xavier, Ril 1 14
avien e San Pablo, CA 94806 233-4672 9/9/20 5/30/2015
1976 Lupine Road (510)
11 Doran, Jennif
MALHL0 |Doran, Jennifer Hercules, CA 94547 799-3697 > 9/9(2014 8/30/2016
49 Brookshire Court H (925)
hroth, Edward 2/4, o
chroth, Edwar Pittsburg, CA 94565 432-2248 > /4/2009 8/30/2015
22 Carpenter Court (925)
N hwalla, N 201
18] MAL#12  |Neemuchuals, Nuru Pleasant Hill, CA 94523 | 938-1281 4 5/15/2012 9/30/2016
753 Winterside Circle (925)
14 M Dunne-Rose, M 2 5/2011
AL#13 - [Dunnefose, Mary San Ramon, CA 94583 286-8796 11/15/20 8/30/2018
13728 San Pablo Avenue,
: H (92
ones, Ella #1022 (925) 1 12/17/2013 9/30/2015
San Pablo, CA 94806 673-1616
5457 Roundtree Place #1 H (925)
, M 12
s, e Concord, CA 94521 673-1616 4 8/14/20 8/30/2015
748 Glen Eagle Court H (925)
, Rob 4
easure, Robert Danvile, CA 94526 8315606 2 /29/2003 9/30/2015
MAL #17
453 Effie Court H (925)
Nahm, Richard 8/7/2 1
MAL#H18 |Nahm, Fichar Brentwood, CA 94513 240-9885 3 /712007 9/30/2016
9/30/2015
2227 Greenridge Drive H (510)
| Frederick, 14/201 9
| st svsn Richmand, CA 94803 223-5760 1 8/14/2012 /30/2015
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22

23

24

25

26

27

28

29

30

31

32

33

34

37

38

40

ocal Se 11 Meadow Court H (925)
tark, Ni 3 4
Oring clark fine Orinda, CA 94563 254-5332 6/17/201 9/30/2015
Local Seat: 2816 Lupine Court H (925)
dez, Rud 11/13/199
Antioch | e Antioch, CA 94509 778-2295 3 /13/19%0 9/30/2016
ocal Se 735 West Boyd Road (925)
i ., Cynithi 1
bleqsa Clearwater, Cunthiz Pleasant Hill, CA 94523 | 285-0684 4 11/12/2013 9/30/2015
tocal Seat
Pinols
YACANT
Local Seats
Cancord
VAUANT
Local Seal:
Fichmond
VACANT
Local Seat:  |kim-Selby, Joanna 2516 Mira Vista Drive H (510)
El Cerrito  |CSt - Senior Senator I Cerrito, CA 94530 235-6179 ! 4/14/2004 9/30/2016
Local Seat: 1099 Baywood Lane H (510)
ichards, Gerald 2
Hercules | oo Hercules, CA 94547 313-0080 > 8/2/2005 9/30/2016
Local Seat:
gittsburg
YACANT
Local Seat: 3008 Sombrero Circle (925)
ilutsky, Michael 1
SanRamon | e San Ramon, CA 94583 | 895-6446 2 4/16/2013 9/30/2016
Local Seat: 5617 Frank Place (925)
R 5 7/29/2014
Clayton | Ren Clayton, CA 94517 458-6787 129 9/30/2015
Local Seat: 179 Tivoli Lane (925)
, Nell 1
Alamo-Danville | " Danville, CA 94506 648-1490 3 4/5/2013 9/30/2016
248 Santa Fe Drive, CA H{925)
Fri 4 4/22/2014
runmer, fri Walnut Creek, CA 94598 | 817-8902 /22/20 9/30/2015
1229 Rimer Dr. {925)
, Keith 4/9/2013
ataman, Kot Moraga, CA 94556 376-7776 2 /9/20 9/30/2015
1824 21st St., #14 {650)
 Doroth 1 10/7/2014
sanpablo |00 Poret San Pablo, CA 94 669-1799 /71 9/30/2016
Local Seat: 300 Pantano Circle (925)
lin, David 10/7/2014
Martinez | Pacheco, CA 94553 648-1490 3 /71 9/30/2016
170 Moraga Way (925)
1
Brentwood, CA 94513 634-4783 3 4/17/2012 9/30/2015
Local Seat 504 Brooks Drive (925)
Mijares, Arth 3/27/201
Oakley tares, Ariver Oakley, CA 94561 679-9901 3 /27/2012 9/30/2016
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Contra Costa County
Board of Supervisors

Subcommittee Report

FAMILY AND HUMAN SERVICES COMMITTEE 5.
Meeting Date: 09/14/2015

Subject: Appointments to the Family and Children's Trust Committee
Submitted For: FAMILY & HUMAN SERVICES COMMITTEE,
Department: County Administrator

Referral No.:

Referral Name: Appointments to Advisory Bodies

Presenter: None Contact: Enid Mendoza, 925-335-1039
Referral History:

On December 6, 2011 the Board of Supervisors adopted Resolution No. 2011/497 adopting policy
governing appointments to boards, committees, and commissions that are advisory to the Board of
Supervisors. Included in this resolution was the requirement that applications for at
large/countywide seats be reviewed by a Board of Supervisors sub-committee.

Referral Update:

The Family and Children’s Trust Committee (FACT), was established in 1982 by the Contra
Costa County Board of Supervisors to make funding recommendations on the allocation of a
variety of funds for prevention and intervention services to reduce child abuse and neglect,
provide supportive services to families and children, and promote a more coordinated, seamless
system of services for families. Funding for FACT supported projects derived from federal and
state program legislation, and donations to the County’s Family and Children’s Trust Fund.

Every two years, the members of the FACT establish a series of county priorities for the use of
these funds through review of existing data and reports and by holding Public Hearings in various
areas of the county. The Committee then develops a competitive bidding process to select
non-profit, community-based agencies that can best provide the services determined to be most
important. Program recommendations are made to the Board of Supervisors which makes the final
funding decisions. The Committee continues to evaluate these funded programs to ensure
continued provision of quality service and achievement of stated goals. Programs currently being
supported include countywide parenting classes, therapeutic day care for emotionally disturbed
children, treatment for families, young children and teens with both substance abuse and child
abuse issues, services for homeless families, and projects to support children whose mothers have
been victims of domestic violence and sexual assault.

The FACT has up to fifteen members who are appointed by the Board and include citizens with
expertise in children’s issues, education, law, non-profit agency management, public health, and
program research/evaluation. In addition, the Director of the Child Abuse Prevention Council sits

as ex-officio member of the Committee and participates in all matters except actually voting on
80



funding recommendations. Terms for all Commission seats are two years.

At Large seat vacancies on the FACT have been assigned for Family & Human Services
Committee (F&HS) review since 2003. In 2011 the Board of Supervisors, by resolution,
expanded the FACT seats assigned for review by F&HS to include all non-Supervisorial District
seats. As a result of the policy change and rotation in staffing assignments for the FACT,
nominations to fill expiring seats were not scheduled for timely F&HS review.

Recommendation(s)/Next Step(s):

RECOMMEND the re-appointment of Carol Carillo to the Child Abuse Council seat, Marianne
Gagen to At-Large Seat #3, and Joseph DeLuca to At-Large Seat #4 on the Family & Children's
Trust Committee for terms expiring on September 30, 2017, as recommended by the Employment
and Human Services Director.

Fiscal Impact (if any):

No fiscal impact.

Attachments
Recommendation Letter for Appointments to FACT
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CONTRACOSTA

COUNTY

ME MORANDUM

EMPLOYMENT & Kathy Gallagher, Director
HUMAN SERVICES

40 Douglas Drive, Martinez, CA 94553 - (925) 313-1500 - Fax (925) 313-1575 - www.ehsd.org

Family and Human Services Committee
To: Supervisor Federal D. Glover, District V, Chair Date: September 14, 2015
Supervisor Candace Andersen, District II, Vice-Chair
CC.
Erom: Kathy Gallagher, EHSD Director
rom: Juliana Granzotto, FACT StaffZ 4~

Subject: Vacant Family and Children’s Trust (FACT) Committee Seat Membership Recommendations

The Employment and Human Services Department Director, Kathy Gallagher, respectfully
requests that the Family and Human Services Committee accept recommendations to re-appoint
the following members for two At-Large seats and one discipline specific seat (Seat 4; Child
Abuse Prevention Council) to the Family and Children’s Trust (FACT) Committee, for a total of
three (3) open seats.

(4) Child Abuse Council At-Large Seat 3

Carol Carrillo, MSW Marianne Gagen

Executive Director, CAPC Retired Teacher

2120 Diamond Blvd. Ste. 120 22 Toyon Terrace

Concord, CA 94520 - O: (925) 798-0546 Danville, CA 94526 « C: (925) 683-7636
capcarol@sbcglobal.net mgagen@pacbell.net

At-Large Seat 4

Joseph Deluca

Consultant

3559 South Silber Springs Rd.

Lafayette, CA 94549 « C: (510) 917-4772
ideluca@itoptimizers.com

PURPOSE OF COMMITTEE

The purpose of this Committee is to establish priorities and make funding recommendations to
the Board of Supervisors on the allocation of specific funds for the prevention/amelioration of
child abuse and neglect, and the promotion of positive family functioning. These funds include:
Child Abuse Prevention, Intervention, and Treatment funds (CAPIT) funds, (AB 1733), Birth
Certificate revenue to the County Children’s Trust (AB2994), the Ann Adler Children’s Trust
funds, Community-Based Child Abuse Prevention funds (CBCAP) and other funds as may be
subsequently directed by the Board of Supervisors.

The FACT Committee also provides information and data to the Employment and Human
Services Department on the effectiveness of current and proposed programs for families and
children and on recent or pending legislation that would potentially impact family and children’s
services programs, clients, or funding mechanisms.
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SUMMARY OF RECRUITMENT EFFORTS/NOMINIEES FOR MEMBERSHIP

The FACT Committee, in conjunction with the County Administrator’s Office, continues to make
every effort to fill its vacant seats. These efforts include contacting each district Supervisor's
office and releasing a public notice, inviting interested parties to consider membership and
soliciting the support of current members to outreach to potential candidates for consideration for
membership.

Presently, the Committee has scheduled vacancies in Seat 4, Child Abuse Council; and two At-
Large Seats, all of which are due to expire on September 30, 2015. Seat 5, Mental Health
Commission was declared vacant due to committee member resignation on July 7, 2015. The
FACT Committee is actively recruiting to fill Seat 5.

The FACT Committee recommends re-appointing current Seat 4 member, Ms. Carol Carrillo and
At-Large Seat members, Ms. Marianne Gagen and Mr. Joseph DelLuca as their seats term will
expire on September 30, 2015.

Candidates for re-appointment to the FACT Committee will serve a two-year term.

All candidates have expressed a sincere interest in continuing to serve on the Committee and
are dedicated to fulfilling the mission and goals as outlined in the Committees’ policies and
procedures. The following members are requesting re-appointment for membership:

Carol Carrillo: - It is required by the California Department of Social Services (CDSS) that a
representative of the local Child Abuse Prevention Council be an active member on the
governing body that oversees Community-Based Child Abuse Prevention (CBCAP) and Child
Abuse Prevention and Intervention Treatment (CAPIT) funding. In compliance with state and
Board of Supervisors requirements, Ms. Carrillo actively serves as a member in the discipline
specific Seat 4; Child Abuse Council as a representative of the Child Abuse Prevention Council.
Ms. Carrillo is the Executive Director for the Child Abuse Prevention Council.

Ms. Carrillo has actively served on the Committee for several years and has served as a liaison
between CDSS, the community, and the FACT Committee. She remains dedicated to the goals
and mission of the FACT Committee and has expressed her willingness to continue as a
Committee member. Ms. Carrillo has a Masters of Arts in Social Work (MSW) from Washington
University in St. Louis, Missouri. Ms. Carrillo is a candidate for re-appointment to Seat 4; Child
Abuse Council.

Marianne Gagen: - Ms. Gagen actively serves on the FACT Committee as an At-Large member.
She was appointed to the Committee in May, 2010. Ms. Gagen is a retired K-12 educator and
continues to be involved with education foundations and Advisory Boards including the
Corporate Advisory Committee and School of Education. Ms. Gagen served on the San Ramon
Valley Unified School District Board of Education for twelve years. Ms. Gagen has dedicated
considerable time to the FACT Committee over the past years and remains as committed to its
mission as when she first began membership. Ms. Gagen has a Bachelor of Arts (BA) from U.C.
Berkeley in History and French. She also has a Secondary Teaching Credential in History and
French from U.C. Berkeley. Ms. Gagen is a candidate for re-appointment to At-Large Seat 3.

Joseph DelLuca: — Mr. DeLuca actively serves on the FACT Committee as an At-Large
member. The term for the seat that he occupies is set to expire on September 30, 2015. Mr.
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Del.uca has worked extensively in research and technology development with specific emphasis
on at risk populations. His interest is improving the health care system through information
technology and he is a consultant to the health services industry in program management and
administration/health care delivery. His extensive background in improving the effectiveness,
efficiency, quality and safety of health care systems provides an evaluative expertise to the
functions of the FACT Committee. Mr. DeLuca has a Masters of Arts (MA) in Health Services
Program Management and Administration from the University of Wisconsin. Mr. DelLuca is a
candidate for re-appointment to At-Large Seat 4.

Based on the above information, the Director of EHSD on behalf of the FACT Committee
respectfully recommends that the FHS Committee re-appoint all three (3) candidates to
continued membership on the FACT Committee.

Enc.
Board, Committees, and Commission Application for Carol Carrillo
Board, Committees, and Commission Application for Joseph DelLuca
Board, Committees, and Commission Application for Marianne Gagen



From:Child Abuse Prevention Council 925 798 0756 07/21/2015 12:06 #0081 P.O02

BOARD, COMMITYEE OR COMMISSION NAME AND APPLYING FOR: .

Familyand Childrens Trust Fund (FACT) | |Advisory
PRINT EXACY NAME OF DOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NANK {(i-applicable)

1. NameLamio — Carol —_—

2. Address: 120 Diamond Bivd. # 120 _Concord California 94520 |
(No) (Streat) L) Cty) (State) {Zip Code)

5. EDUCATION: Check appropriste box if you possess one of the following:
High School Dipioma [] G.E.D. Certificate [] Califomia High School Praficiency Certificate [

Give Highest Grade or Educational Level AchievedMasters

Names of colleges / universities Degree
attended Course of Study / Major Awarded Units Compieted Type
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From:Child Abuse Prevention Council

925 798 0756

07/21/2015 12:07 #081 P.003

6. PLEASE FiLL OUT THE FOLLOWING SECTION COMPLETELY. List sxperience that reiates to the qualifications nsadsd to
serve on the local appointive body. Begin with your most recent sxperience. A resume-or other suppesting decumentation
may be attached but it may not be used as & substitute for complating this-section.

Hrs. per . Volunteer [

B) Dales (Month, Day, Year)

A) Dates (Month, Day, Year) Title Duties Performed
From To a 1.8 million dollar agency
ding programs and services ¢
April 1999 Pmsent uesnzudm;xwidmmgs
- tra Costa County to prevent child
Total: Yrs. Mos. and neglect, CAP is the lead

ild abuse prevention agency in the
ty. '

Duties Performed

From To

Employer's Name and Address

Mos.

Total: Yrs.

m.wmﬁ.wumn

C) Dates (Month, Day, Year)

Dutles Performed

Erom To

Total: Yrs. Mos.

Hrs. per . Volunteer [

Duties Performed

D) Dates (Month, Day, Year)
Erom Jo

|

Empiloyer’'s Name and Address

—

THIS FORM IS A PUBLIC DOCUMENT
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From:Child Abuse Prevention Council 925 798 0756 07/21/2015 12:07 #0081 P.004

7. How did you learn shout this vacancy?
[lcce Homepage[ ] Walk-in [JNewspaper Advertisement [IDistrict Supsrvisor BJOther

8. Do you have a Familial or Financial Relationship with a member of the-Board of Supervisors? (Plsase ses Board
Resolution no. 2014/55, attached): Ne _Jx| Yes Il

if Yes, pisase identify the nature of the relationship:

8. Do you have any financial relstionships with the County such as grants, contiracts, or-other sconomic relations?
No_I1_ ves Bl

If You, plasse identity the nature of the relstionship: [county funding

| CERTIFY that the statements made by me in this appiication are true, compiste, and correct to the best of my knowledge-and
belief, and are made in good falth. | acknowiedge and understand that all information in this application is publically
accessible. | understand snd agree that misstaiements / omissions of material fact may cause-forfeiture of my rights-to-serve
on a Bosrd, Commitiee, or Commission in Contra Costa County.

w00 (Totth () e TS
vV B

important information

1. This appicalion is 2 public document and is subject 10 the Califomia Public Records Act (CA Gov. Code §6250-6270).
2. Serd the compieled paper appicaion 1o the Ofice of the Clerk of he Boad at: 651 Pine Stsest, Room 106, Mastinez, CA 94553.
3. Arésumé or other relsvant informalion mey be: submilied wilh this-applicaion. | |
4. Almembers are required 10 take the following training: 1) The: BrownAd, 2) The Belier Government Ordinance, &nd 3) Ehics Trairing.

5. Members of boards, comsmissions, and commiliees may be required 10 1) fle a Stalement of Economic interest Farm also known-as-a Fomn
700,and 2) mn&nanrmwmmm

6. Advisory body meetings may be heid in various io may not be accessibie by public kansportation.
7. Mesting dates and fimes are subject 1o change and may occur up 1o-wo days per morth.

8. Some boands, commiliees, or commissions may assignmembers fo subcommiliees or wosk groups-which may require an-addilional
commikmert of ime.
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From:Child Abuse Prevention Councl 925 798 0756 07/21/2015 12:07 #0081 P.OOS

THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA aud for
Special Districts, Agencies and Authorities Governed by the Board Adapted Resolution
no, 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY
WHEREAS the Beard of Supervisars wishes to avoid the reality or appearance of impeoper influence or favoritism;
NOW, THEREFORE, BE IT RESOLVED THAT the following palicy is hereby adopted:
1. SCOPE: This policy applics to appoiniments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.
II. POLICY: A person will not be eligible for appointment if he/she is related to 2 Board of Supervisors’ Member in any of the following
relationships: . v
1. Mother, father, son, and daughter;
2. Brothet, sister, grandmother, grandfather, mndm,andymddmglm
3. Great-grandfather, great-grandmother, aunt, uncle nephew, niece, great-grandson, and grest-granddanghter;
4, First cousin;
5. Husband, wife, father-in-law, mother-in-lew, son-in-law, daughter-in-law, stepson, and stepdaughter;
6. Sister-in-law (brother's spouse or spouse’s sister), brother-in-law (sister’ sspou:corspmu:bremer),spomcsmdmotha
spouse’s grandfather, spouse’s granddaughter, and spousc’s. grandsou;
7. Registered domestic partner, pursuant to Califomia Femily Code section 297.
8. The relatives, as defined in § and 6 above, for a registered domestic partner,
9. Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov't Code §87103,
Financisl Interest), such as & business pariner or business sssociate,
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_ PrintForm |

Contl’a Fo;(?cfﬁ;e Ufe 3"'\’ For Reviewers Use Only:
ate Received: Accepted Rejected

Costa

County

BOARDS, COMMITTEES, AND COMMISSIONS APPLICATION

MAIL OR DELIVER TO:

Contra Costa County
CLERK OF THE BOARD
651 Pine Street, Rm. 106
Martinez, Califomia 84553-1292
PLEASE TYPE ORPRINTIN INK
(Each Position Requires a Separate Application)
BOARD, COMMITTEE OR COMMISSION NAME AND SEAT TITLE YOU ARE APPLYING FOR:

Family and Children's Trust Committee At Large
PRINT EXACT NAME OF BOARD, COMMITTEE, OR COMMISSION PRINT EXACT SEAT NAME {if applicable)
1. Name: DelLuca Joseph Michael .
(Last Name) ‘ (First Name) o ‘ (Middle Name)
2 Address: 3999 South Silver Springs Road; Lafayette, CA 94549 k ‘ - ;
(No.) : (Street) (Apt) ; (State) - (Zip.Code)
3. Phones: 925-299-2903 510-287-3920 510-917-4772
(Home No.) (Work No.) ‘ (Cell No)

4. Email Address: i9eluca@itoptimizers.com

5. EDUCATION: Check appropriate box if you possess one of the following:
High School Diploma G.E.D. Certificate [] California High School Proficiency Certificate

Give Highest Grade or Educational Level Achieved Master of Arts, Health Services Administration

Names of colleges / .universities : ! Degree . o Degree Date
attended Course of Study./ Major | Awarded Units Completed Type Degree
: Awarded
: ‘ Semester | Quarter ' L
A) Lawrence University, Appleton, \H| Biology and Philosophy.| Yes No ‘ . BA 1978
B) University of Wisconsin, Madison {Health Services Adminigf] Yes No = MA 1980
c) Yes No ‘ ~ ‘
D) Other schools /-training ‘ Course Studied - Hours Completed Certificate Awarded:
completed: ~ - Yes No

THIS FORM IS A PUBLIC DOCUMENT
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6. PLEASE FILL OUT THE FOLLOWING SECTION COMPLETELY. List experience that relates to the qualifications needed to
serve on the local appointive body. Begin with your most recent experience. A resume or other supporting documentation
may be attached but it may not be used as a substitute for completing this section.

A) Dates (Month, Day, Year) Title Duties Performed

From To Active FACT committee member
Member, Family and Children’s Trust C| fulfilli iduci i i
June 2012 Current Y ulfilling fiduciary duties per charter

Employer's Name and Address

Total: Yrs. Mos. Volunteer for Contra Costa County

Hrs. per week . Volunteer
B) Dates (Month, Day, Year) Title Duties Performed
From To

Member, Finance and Mgt Committee | Director fiduciary duties and

2003 2005 responsibilities; also served on
Employer's Name and Address pension plan committee

Total: Yrs. Mos. ) o
City of Alameda Health Care District | Resignation required after relocation

(Alameda Hospital and associated to Contra Costa County
clinics)--non-compensated citizen
Hrs. per week _Volunteer appointment by publicly elected board
C) Dates (Month, Day, Year) Title Duties Performed
From To Member of F c Trustee fiduciary duties and
Trustee, Member of Finance Committes ibiliti
2002 5003 responsibilities
Employer’'s Name and Address Resignation required to avoid
Total: Yrs. Mos. conflict of interest with Alameda

Alameda County Medicai Center--
stipend compensation for each
meeting attended

Hospital appointment after Alameda
Hospital became a tax supported
district agency

Hrs. per week . Volunteer

D) Dates (Month, Day, Year) Title Duties Performed
From To

Employer's Name and Address
Total: Yrs. Mos.

Hrs. per week . Volunteer [}

THIS FORM IS A PUBLIC DOCUMENT
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7. How did you learn about this vacancy?

[Jccc Homepage[JWalk-in [[JNewspaper Advertisement [_]District Supervisor [X]Other Requesting reappointment

8. Do you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no. 2011/55, attached): No Yes

If Yes, please identify the nature of the relationship:

I CERTIFY that the statements made by me in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | acknowledge and understand that all information in this application is publically
accessible. | understand and agree that misstatements / omissions of material fact may cause forfeiture of my rights to serve

on a Board, Committee, or Commission in Contra Costa County.
. - ’
Date: é////é/f(/

Sign Name: %
Important Information

7

S
//

1. This application is a public document and is subject to the Califomia Public Records Act (CA Gov. Code §6250-6270).

2. Send the completed paper application to the Office of the Clerk of the Board at: 651 Pine Street, Room 106, Martinez, CA 94553.

3. Arésumé or other relevant information may be submitted with this application.

4. Allmembers are required to take the following training: 1) The Brown Act, 2) The Better Government Ordinance, and 3) Ethics Training.

5. Members of boards, commissions, and committees may be required to: 1) file a Statement of Economic Interest Form also known as a Form
700, and 2) complete the State Ethics Training Course as required by AB 1234.

6. Advisory body meetings may be held in various locations and some locations may not be accessible by public fransportation.
7. Meeting dates and times are subject to change and may occur up to two days per month.

8. Some boards, committees, or commissions may assign members to subcommittees or work groups which may require an additional
commitment of ime.

THIS FORM IS A PUBLIC DOCUMENT
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THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA and for
Special Districts, Agencies and Authorities Governed by the Board Adopted Resolution

no. 2011/55 on 2/08/2011 as follows:

IN THE MATTER OF ADOPTING A POLICY MAKING FAMILY MEMBERS OF THE BOARD OF SUPERVISORS INELIGIBLE
FOR APPOINTMENT TO BOARDS, COMMITTEES OR COMMISSIONS FOR WHICH THE BOARD OF SUPERVISORS IS THE

APPOINTING AUTHORITY

WHEREAS the Board of Supervisors wishes to avoid the reality or appearance of improper influence or favoritism;

NOW, THEREFORE, BE IT RESOLVED THAT the following policy is hereby adopted:

I. SCOPE: This policy applies to appointments to any seats on boards, committees or commissions for which the Contra Costa County
Board of Supervisors is the appointing authority.

II. POLICY: A person will not be eligible for appointment if he/she is related to a Board of Supervisors” Member in any of the following

relationships:

. Mother, father, son, and daughter;

. Brother, sister, grandmother, grandfather, grandson, and granddaughter;

. Great-grandfather, great-grandmother, aunt, uncle, nephew, niece, great-grandson, and great-granddaughter;

. First cousin;

. Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, stepson, and stepdaughter;

. Sister-in-law (brother’s spouse or spouse’s sister), brother-in-law (sister’s spouse or spouse’s brother), spouse’s grandmother,
spouse’s grandfather, spouse’s granddaughter, and spouse’s grandson;

(o2 N T - S C O N Ry

~

Registered domestic partner, pursuant to California Family Code section 297.

8. The relatives, as defined in 5 and 6 above, for a registered domestic partner.
Any person with whom a Board Member shares a financial interest as defined in the Political Reform Act (Gov’t Code §87103,

Financial Interest), such as a business partner or business associate.

THIS FORM iS A PUBLIC DOCUMENT
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Joseph DelLuca
Health Care Management & Informatics Consultant, Entrepreneur

jdelucatitoptimizers.com

Summ ary

My journey to improve our health system through informatics and information technology began some 30 years
ago in graduate school at the University of Wisconsin-Madison. There, as a research assistant, I was on a team
that developed severity of illness models for heart attack, burn and trauma patients. The models were used

to justify life-flight transportation in several states as well as improve care standards in rural hospitals and
trauma centers. My personal flame was lit, and my career today continues this focus on measurably improving
the effectiveness, efficiency, quality and safety of health care systems. Along the way I hope to increase

the inherent ability and core management competency of health care executives, providers and interested
corporations to use health care informatics and information technology to achieve quantifiable benefits. Today
I provide consulting and research services where I can directly see the challenges, opportunities and results
from initiatives as a team member. [ also advise, help build and govern companies that share my goals and
expand the potential beyond my personal reach. Leadership positions on nonprofit boards (in both youth

development and for health care systems) complements my operational experiences.

Volunteer Experience

Member, Family and Children's Trust Committee, County Supervisor Appointment at Contra Costa
County
June 2012 - Present (3 vears 1 month)

Committee functions include development of a bi-annual needs assessment on family and children's services
in the County; recommend the establishment of program priorities (with emphasis on child abuse prevention

and intervention) to the Board of Supervisors; coordinate monitoring of funded contracts.

Member, Regents Senior Executive Advisory Council at American College of Healthcare Executives
January 2014 - Present (1 vear 6 months)
Advisory services to elected Regent of ACHE on policy and direction of ACHE, coordination of regional

leadership activities and facilitation of learning from leaders events.

Member, Board of Directors at California Association of Healthcare Leaders
January 2014 - Present (I year 6 months)
The California Association of Healthcare Leaders (CAHL) is an independent chapter for the Northern and

Central California Region, chartered by the American College of Healthcare Executives (ACHE).

Co-Chair, Career Development and Transition Committee at California Association of Healthcare
Leaders
May 2012 - Present (3 years 2 months)

Pagel
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The California Association of Healthcare Leaders (CAHL) is an independent chapter for the Northern and
Central California Region, chartered by the American College of Healthcare Executives (ACHE). Author of
articles on career transitions and development for regional newsletter, featuring interviews and perspectives

from top executives.

Trustee & Finance Committee Member, Board Appointed at City of Alameda Health Care Disttrict
January 2003 - December 2004 (2 years)

Nonprofit Public District Agency operating Alameda Hospital. Appointment by publicly elected board.

Resignation required after relocation out of the City of Alameda.

Trustee & Finance Committee Member, County Supervisor Appointment at Alameda County Medical
Center

January 2002 - January 2003 (1 vear | month)
Nonprofit Public Agency operating three regional medical centers, trauma services and a network of
outpatient clinics. Resignation required to avoid conflict with Alameda Hospital appointment.

Corporate Director, Co-Chair of Board, Finance Committee & Funds Development at Junior
Achievement of Northern California

June 1986 - November 1994 (8 vears 6 months)
Nonprofit organization dedicated to educating young people about business, economics and free enterprise.

Leadership role in taking organization to preeminent status within the Junior Achievement family.

Experience

Member, Advisory Board; Investor at goBalto, Inc.

November 2008 - Present (6 vears & months)
Provide advisory services to CEO on health care industry. Early stage investor to company. goBalto is an
award-winning team creating simple, focused & affordable web based software for the global clinical trial

industry.

Knowledge Architect at Fulcrum Methods

January 2008 - Present (7 vears 6 months)
Provide product strategy and market alignment services in support of development and deployment
teams. Fulcrum Methods is a proficiency development company focused on the health care industry, with
methodologies, tools and templates that manage information technology, change management and other
complex health care initiatives including the ARRA HITECH EMR Meaningful Use incentive adoption
program. Fulcrum Methods is a Health Care Investment Visions LLC portfolio company.

Corporate Director, Investor at Accreditation Helper
March 2007 - Present (& vears 4 months)

Page2
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Serve as corporate member and secretary; perform governance responsibilities. Accreditation Helper supports
DME providers with online, interactive tools to attain CMS accreditation status. Compliance Helper, a
sister company, supports health care providers and business associates with online, interactive tools for
HIPAA compliance and assurance. Accreditation Helper is a Health Care Investment Visions LLC portfolio

company.

Managing Practice Director at IT Optimizers

September 1998 - Present (16 vears 10 months)
Overall responsibility for management of health care informatics and information technology consultancy.
Provides leadership to practice directors as well as direct client support through project and managed
services engagements. Clients include preeminent and award winning health systems, hospitals, health plans,

and medical groups. [T Optimizers is a Health Care Investment Visions portfolio company.

Member; Investor at Health Care Investment Visions

March 1997 - Present (18 vears 4 months)
Advise on strategy development and investment oversight of this venture management, funding and
governance firm focused solely on the health care informatics and information technology market. Provides

support to principals, venture associates and portfolio companies.

Corporate Director & Chair, Audit Committee; Sarbanes-Oxley Act Compliance Officer at Crdentia
September 2002 - March 2006 (3 vears 7 months)
High growth company providing clinical staffing in private homes and health care facilities across the
United States. Crdentia was established as a public company by using a dormant public shell. Growth was
spurred by use of securities for targeted acquisitions of regional companies. Crdentia went private in 2009.
Crdentia is a Health Care Investment Visions LLC portfolio company that was subsequently purchased by

NurseStaffing and SeniorBridge Coporations.

President & Founder at JDA
March 1985 - March 1997 (12 vears | month)

Lead executive of consultancy providing information systems strategy, vendor selection, development and
implementation services to health care provider and payer organizations. JDA was acquired by Science

Applications International Corporation (SAIC) in January 1996 as a wholly owned subsidiary.

Senior Manager at Computer Synergy Incorporated
September 1984 - March 1985 (7 months)

Public company that developed and marketed hospital information systems. Duties included corporate
product strategy development, sales and marketing support, financial systems product management and

operational finance. In 1985, company was acquired by SMS, now Siemens.

Manager at Arthur Andersen & Co, Management Information Services Division
September 1980 - August 1984 (4 years)

Page3
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Provided advisory and project management services in health care strategy and information systems to health

care industry.

Program Manager, Resident at Mendota Mental Health Institute
August 1979 - August 1980 (1 vear | month)
Direct report to physician CEO; administrative and management duties; developed computerized systems for

medication management, incident reporting and research.

Research Analyst at University of Wisconsin-Madison, Center for Health Systems Research and
Analysis
September 1978 - August 1980 (2 vears)
Participated in development, testing and implementation of severity index models for heart attack, burn and
trauma patients. Primary duties included data analysis, computer modeling and supervision of field data

collection staff.

Education

University of Wisconsin-Madison

Master of Arts, Health Services Program Management and Administration, 1979 - 1980
Lawrence University

Bachelor of Arts, Biology and Philosophy, 1974 - 1978

Marquette University High School

Graduate, 1972 - 1974

Admiral Farragut Academy

1968 - 1972

Certifications

Fellow

American College of Healthcare Executives  August 1995
Certificate of Director Education

National Association of Corporate Directors ~ October 2005

Skills & Expertise

Healthcare IT

Healthcare Information Technology
Healthcare Technology

Long Range Planning

Board Development

Board Leadership

Entreprenenr

Practical health care expertise
Public Health Policy

Page4
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Change Leadership

Change Management

Discretion

Trusted confidant

Team Building

Team Motivator

Competitive Strategy

Competitive Market Alignment

Project Management and Execution

Building Accountable Communities

Analytic, Financial, Strategic Thinker

Future Market Vision and Roadmap Development
Bridge Between Technology, Business Realms

Honors and Awards
ACHE Regents Leadership Award, 2002

Publications
Technology Powered Healthcare

Cisco Corporate Social Responsibility November 2010

Authors: Joseph DelLuca, Rebecca Enmark

An exploration of five themes redefining US healthcare delivery, and the central role that health information

technology plays in each: virtual health, health information exchange, patient-centered medical homes,

consumer health and clinician-centered technologies.
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p.1
Aug 04 1512:15p

7. How did you laarn about this vacancy?

[CJecc Homepage] (Walicin [ JNewspaper Advertisement [ |District Supervisor [ Jother

8. Da you have a Familial or Financial Relationship with a member of the Board of Supervisors? (Please see Board
Resolution no, 201155, sttached): No_ [ ]  Yes [ ]

if Yes, please identify the nature of the relationship:

9. Do you have sny financial relationships with the County such as granis, contracts, or ather sconomic relations?

No_[]  Yes []
it Ves, please idantify the nature of the relationship:

i{ CERTIFY that the stalements made by me in this application ars frue, complete, and correct ta the best of my knowledge and
bellet, and are made in good faith. | acknowiedge and understand that all information inthis application is publicalily 7
accessible. { understond and agree that misstaiements / omissions of material fact may cause forfeiture of my rights o serve
on a Board, Committee, or Commission in Contra Costa County,

wum.:#gégx,@kw R v -
a2y 4

important Information

1. This applcation is a public document and is sublect fo the California Public Records Act (CA Gov. Code §6250-6270)

2. Send the completed paper applicaion to the Office of the Clerk of the Board at- 651 Pine Street, Raom 106, Martinaz, CA 94553,

3 Anssumé or ciher relevant inforiaion may be submited with this application. |

4, Al members are fequired o take the following iraining: 1) The Brown Act, 2) The Better Government Ordinance, and 3) Ethics Training.

5 Members of boards, commissions, and committees may be requived 1o: 1)ibasmnertofEmuniclmerestanaboknmm:saFom
700, and 2) complete the State Elhics Training Course as required by AB 1234,

6. Advisory body meetings may be held in various locations and some locations may not be accessible by public transportation.
7. Meeling dates and times are suibject o change and may ocour up %o two days per month.

8 Some boards, commitlees, or comemissions may assign members to subcommitices or work groups which may require an addiional
commitment of tme.
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Contra Costa County
Board of Supervisors

Subcommittee Report

FAMILY AND HUMAN SERVICES COMMITTEE 6.
Meeting Date: 09/14/2015

Subject: Referral #109 - Workforce Innovation and Opportunity Act Report
Submitted For: FAMILY & HUMAN SERVICES COMMITTEE,

Department: County Administrator

Referral No.: 109
Referral Name: Workforce Innovation and Opportunity Act (WIOA)

Presenter: Stephen Baiter, Executive Director, Workforce Development Board Contact:

Referral History:

On January 6, 2015 the Board of Supervisors referred oversight and receipt of updates on the
Workforce Innovation and Opportunity Act (WIOA) to the Family and Human Services
Committee.

Referral Update:

Please see attached report from the Employment and Human Services Department Workforce
Development Board.

Recommendation(s)/Next Step(s):

ACCEPT the report from the Employment and Human Services Department Workforce
Development Board on the Workforce Innovation and Opportunity Act and forward it to the
Board of Supervisors for informational purposes.

Fiscal Impact (if any):

Not applicable.

Attachments

WIOA Report
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\\/ORKFORCE

~ Development Board EXECUTIVE DIRECTOR

Building Futures

MEMORANDUM
DATE: September 8, 2015
TO: Family and Human Services Committee
CC: Dorothy Sansoe, Enid Mendoza
FROM: Stephen Baiter, Executive Director

SUBJECT: Workforce Innovation & Opportunity Act (WIOA)

l. Overview

With overwhelming bipartisan support from Congress, President Barack Obama signed the Workforce
Innovation and Opportunity Act (WIOA) into law on July 22, 2014, ushering in the first legislative reform
of the public workforce system in fifteen (15) years. WIOA is designed to help job seekers access
employment, education, training, and support services to succeed in the labor market and to match
businesses with the talent they need to compete in the global economy.

WIOA replaces the Workforce Investment Act of 1998 and retains and amends the Adult Education and
Family Literacy Act (AEFLA), the Wagner-Peyser Act, and the Rehabilitation Act of 1973. It also brings
together, in strategic coordination, the following federally funded core programs focused on skill
development:

e Employment and training services for adults, dislocated workers, and youth and Wagner-Peyser
employment services administered by the United States Department of Labor (DOL) through
formula grants to states; and

e Adult education and literacy programs and Vocational Rehabilitation state grant programs that
assist individuals with disabilities in obtaining employment administered by the United States
Department of Education (DOEd).

WIOA also authorizes programs for specific vulnerable populations, including the Job Corps, YouthBuild,
Native Americans, and Migrant and Seasonal Farmworker programs as well as evaluation and multistate
projects administered by DOL. In addition, WIOA authorizes other programs administered by DOEd and
the United States Department of Health and Human Services (HHS).

WIOA's Three Hallmarks of Excellence
1. The needs of businesses and workers drive workforce solutions and local boards are accountable

to communities in which they are located.

2. One-Stop Centers (or American Job Centers) provide excellent customer service to jobseekers and
employers and focus on continuous improvement.

3. The workforce system supports strong regional economies and plays an active role in community
economic and workforce development.
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. Strategic Issues & Considerations

WIOA places an emphasis on greater coordination and alignment in job seeker services, business
services, economic development and training strategies. The law also redefines how Local Workforce
Development Areas (LWDAs) should be structured and designated by the states as follows:

e Requires States to Strategically Align Workforce Development Programs: WIOA necessitates that

employment and training services provided by the core programs are coordinated and
complementary so that job seekers acquire skills and credentials that meet employers' needs.

e Promotes Accountability and Transparency: WIOA ensures that federal investments in employment

and training programs are evidence-based and data-driven, and accountable to participants and
the public.

e Fosters Regional Collaboration: WIOA promotes alignment of workforce development programs

with regional economic development strategies to meet the needs of the local and regional
economy and labor markets.

e |mproves the American Job Center (AJC) System: WIOA increases the quality and accessibility of

services that job seekers and employers receive at their local AJCs.

e Improves Services to Employers and Promotes Work-Based Learning: WIOA contributes to

economic growth and business expansion by ensuring the workforce system is job-driven and
matches businesses with skilled individuals.

e Provides Access to High Quality Training: WIOA helps job seekers acquire industry-recognized

credentials for in-demand jobs.

e The law reinforces connections with Registered Apprenticeship (RA): WIOA promotes using
apprenticeship models that help workers pursue career pathways and access opportunities to
earn while they learn.

e Enhances Workforce Services for the Unemployed and Other Job Seekers: WIOA ensures that

unemployed and other job seekers have access to high-quality workforce services.

e |Improves Services to Individuals with Disabilities: WIOA increases the access of individuals with

disabilities to high quality workforce services and prepares them for competitive integrated
employment.

e Makes Key Investments in Serving Disconnected Youth and Other Vulnerable Populations: WIOA

prepares vulnerable youth and other job seekers for successful employment through increasing the
use of proven service models services.

e Enhances the Job Corps Program: WIOA raises the performance outcomes and quality of the Job
Corps.

e Streamlines and Strengthens the Strategic Roles of Workforce Development Boards: WIOA

requires state and local workforce boards to be more agile and better-positioned to meet local
and regional business and human capital needs.

e The law enables local boards to deliver business services: In addition to business services provided
through One-Stops, local boards may also provide business assistance.

1. State of California Priorities

Under WIOA, states are intended to take the leading role in transforming the workforce system into one
that is integrated, streamlined, and helps expand opportunities for job seekers, workers, and businesses.
The California Workforce Development Board (CWDB) is currently working with representatives from
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each of the funded titles under the law and appropriate stakeholders, to provide policy
recommendations and implementation guidance to assure that policies and service delivery are
responsive to evolving needs.

State Workforce Board Membership
State boards must make adjustments to membership to comply with WIOA rules including:
a) Appointment of a new state workforce board by the Governor
b) A newly designed appointment process that ensures representation from legislation, business,
workforce and others that ensures a business driven, customer-centered approach to state board
strategies and policies
c) Adijust the structure, membership, and functions of the state board to enable it to carry out the
new required WIOA mandates
d) Establish a process by which mandatory partner programs are:

e Implemented into the State Plan
e Have opportunity to provide input on the State’s planning process
e Are represented at the local level

State Leadership and Strategic Vision Development
States are required to develop and implement a strategic vision for a comprehensive and integrated
workforce system at all levels. This plan must also include strategies that break down barriers for job
seekers and businesses and by addressing the following:
a) A system-wide plan for all core and mandatory program partners to implement any new activities
under the new vision
b) Finalizing a strategic vision that is fully supported by the Governor, the state board and the state
cabinet agencies responsible for implementation of WIOA; and/or governed under WIOA
c) Inclusion of core and mandatory One-Stop partners in a meaningful process to finalize the State’s
policies and procedures
d) Alignment and linkages to economic development strategies and business climate
e) The identification of regions through a process that includes consulting with local workforce
development areas and their chief local elected officials
f) State Board preparedness to implement WIOA including:

e Full engagement of workforce stakeholders to assess changes in policies and procedures

e |mplementation of polices that assist all partners with integration that are sector-based; and
address skills gaps, career pathways, and work-based learning

The State of California will be developing a new strategic workforce development plan that will go into
effect by July 2016, and the WDB'’s local plan for Contra Costa County will remain in effect through June
2017. An overview of the core strategies and activities that the California Workforce Development
Board anticipates building into its overall plan for the 2016-2020 timeframe (covering the full
authorization period for WIOA) is attached to this report (see Attachment I).

System Capacity and Continuous Improvement
States must develop plans for continuous improvement and capacity building at all levels of the
workforce system. These plans must include:

a) One-Stop certification criteria

b) Staff training at all levels of the system

c) A system for the dissemination of best practices

d) Criteria for performance assessment

e) Criteria for resources sharing and contribution

f) The promotion of fiscal integrity at all levels
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Infrastructure and Operations
State infrastructure must be in place to manage the new information requirements under WIOA.
Improvement plans must be implemented to address:

a) Eligible training providers

b) Increasing online access to services

c) Integrated data and performance management systems across all workforce partners
d) User-friendly and timely labor market information

Memoranda of Understanding (MOUs)

Services provided across program partners must be coordinated through MOUs as directed by the State.
The State Board must ensure that MOU policies and procedures are to be adopted at the LWDA levels
that include:

a) Which pariners must enter into MOUs

b) Which One-Stop delivery system services, operating costs, customer referrals, special population
services are required in MOUs

c) New MOUs must be renewed every three (3) years

v. Regional & Local Priorities

Policy Implications
With WIOA'’s new areas of emphasis, the Workforce Development Board of Contra Costa County (WDB)
will need to reaffirm its strategic plan and analyze, modify and create policies addressing the new

requirements and embracing the vision and intent of the legislation. WIOA has a direct impact on the
following policy areas:
1. Local Workforce Development Board composition, role and function
Regional/Local Planning and Designation
Partnership Development and One-Stop System requirements
The design of the One-Stop System, including the certification of One-Stops
Fiscal requirements, procurement rules, allowable costs and caps
Modification of contracts, sub-contracts, MOUs, and agreements
Procurement and use of training providers; and the use of the Eligible Training Provider List (ETPL)

©®NOOAWD

Business Services and Sector Strategies

9. Services to In-School and Out-of-School Youth

10. Priority of service for low-income individuals and individuals with barriers to employment
11.New performance measures and continuous improvement

Additional details about each of the above areas are laid out in the ensuing section of this report. Some
policy areas contain more details than others based upon their relative significance and/or anticipated
work effort.

1. Local Workforce Development Board composition, role and function

While maintaining a business majority, the Workforce Innovation and Opportunity Act (WIOA) decreases
the size of local workforce development boards and allows for the designation of standing committees. It
strengthens the strategic roles of local workforce development boards by expanding their roles and
making state and local boards more agile and well-positioned to meet local and regional employers’
workforce needs.
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In addition to the responsibilities outlined in the prior legislation, WIOA expands the role of local
workforce development boards by requiring they do the following:

e Conduct analyses of regional workforce and labor market conditions

e Llead efforts to engage employers

e Support efforts to develop and implement career pathways

e Identify and promote proven and promising practices

e Establish standing committees to more effectively accomplish the work of the local boards

e Better utilize technology to facilitate connections among the intake and case management
information systems of One-Stop partners, to access services provided through the One-Stop
system, to meet the needs of individuals with barriers to employment, and to leverage resources
and capacity

e Promote consumer choice of participants among providers

e Enhance coordination with education and training providers

e Assess the physical and programmatic accessibility of One-Stop centers annually in accordance

with applicable nondiscrimination provisions under Title | of the WIOA and the Americans with
Disabilities Act (ADA)

Under WIOA, local boards must be certified by the chief local elected official by March 31, 2016. New
committee structures encourage — and actually require — participation from non-board members.

2. Regional/Local Planning and Designation

WIOA, like its predecessor programs, requires that states and local areas produce plans within federally
prescribed guidelines that describe approaches and strategies regarding the delivery of workforce
services in defined regions. Under the new legislation, both local and regional plans that support the
statewide workforce plan will be required. These plans will highlight how local boards, program leaders,
and elected officials share a common vision and design and will work together regionally; create unified
regional and local strategies integrating education, training, support services, and other workforce
services across the core programs; align workforce policies and services with regional economies; and
support sector strategies tailored to the needs of their areas.

A new component of WIOA is the development of regional plans, which will need to be developed
concurrent with local plans. At the present time, the California Workforce Development Board (CWDB)
has placed Contra Costa County in the East Bay region, which includes three (3) other local workforce
boards: Alameda County, City of Oakland, and the City of Richmond. While these local boards have
been working regionally for many years, WIOA requires the following of so-called “planning regions”:

a) Development of a regional plan

b) Establishment of regional service strategies

c) Alignment of sector-based initiatives

d) Collection and analysis of regional labor market data
e) Establishment of administrative cost arrangements

f) Coordination of supporting services

g) Coordination with regional economic development; and
h) Regional performance measures
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3. Partnership Development and One-Stop System requirements

WIOA strengthens linkages among a myriad of complementary programs within the One-Stop center
system. It requires co-location of employment services in the One-Stop centers; adds new mandatory
One-Stop center partners, such as the Temporary Assistance for Needy Families (TANF) program;
enhances the role of apprenticeship; clarifies partner programs’ support for system infrastructure costs
and other common costs; and asks the system to work regionally and across local workforce development
areas.

It will take a more concerted effort to ensure that these services are coordinated effectively through the
One-Stop system through integrated case management and data systems. Principal considerations in
planning for the type, content, and quality of partnerships for Contra Costa County include how to work
best with a range of partner groups, including both required and non-mandated partners.

Core Program Partnerships: WIOA aligns the “core” programs to provide coordinated, comprehensive
services. The core programs are:

1. The WIOA Adult, Dislocated Worker and Youth formula programs administered locally by the

WDB

The Adult Education and Literacy programs administered locally by the Department of Education

Wagner-Peyser Employment Service programs locally administered by the State Employment

Development Department (EDD)

4. Programs under title | of the Rehabilitation Act that provide services to individuals with disabilities
administered locally by the State Department of Rehabilitation

w N

Other important partnerships for the WDB include working with business and business associations,
partnerships with education, partnerships with Registered Apprenticeship (RA) programs, and sector-
specific industry partnerships.

4, The design of the One-Stop System, including the certification of One-Stops

WIOA requires that certification of One-Stops Career Centers occur at least once every three (3) years.
The law indicates that the State Board will establish objective criteria for certification and continuous
improvement, including, but not limited to:

e Service coordination between One-Stop system and partners
e Effectiveness, accessibility and improvement of the One-Stop system
e At a minimum, how well the One-Stop Career Centers support:

= Achievement of local levels of performance

= |ntegration of available services

" Meeting the needs of local employers and participants

Local boards are responsible for One-Stop designation and certification and can establish criteria in
addition to what is required by the state. In order to receive infrastructure funding, the state board, in
consultation with the chief local elected official and local boards shall establish criteria and procedures to
be used in assessing effectiveness, physical and program accessibility relating to the Americans with
Disabilities Act (ADA) and continuous improvement of the One-Stop system.

WIOA requires local areas to develop a plan to select a One-Stop operator concurrent with local board
certification (by March 2016); the selection process must be completed by July 2017. To help support this
process, the WDB and the Contra Costa County Employment Human Services Department (EHSD) have
retained the support of an outside entity to conduct an analysis/scan of employment services in Contra
Costa County to get a baseline assessment of the current service delivery system and recommend areas
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for improvement. This analysis is also expected to help inform and improve the capacity of the WDB to
make system improvements to the local One-Stop system and potentially also competitively select a One-
Stop operator, which is a (somewhat contentious) requirement of the new law that is still being worked out
in the final WIOA rulemaking process.

5. Fiscal requirements, procurement rules, allowable costs and caps

The administrative provisions of WIOA are substantially similar to those of its predecessor program.
However, as is the case with virtually every aspect of the new legislation, nuanced distinctions in
administrative requirements, financial management issues and the content of the programs to be overseen
all suggest that Contra Costa County will need to closely examine how administrative management and
oversight functions (including achieving greater efficiency and stronger compliance around fiscal and
procurement issues) can be improved and what will be required for compliance with the statute, ensuing
federal regulations, as well as current and forthcoming state policy guidance.

In addition, WIOA authorizes appropriations for each of Fiscal Years 2015 to 2020. The levels increase
a total of seventeen percent (17%) over that time period. However, the amounts authorized in WIOA

remain subject to the annual Congressional appropriations process.

6. Modification of contracts, sub-contracts, MOUs, and agreements

Local boards continue to be required to negotiate and regularly review a Memorandum of
Understanding (MOU) with every One-Stop partner to describe operations, services provided and
coordinated, funding, and referrals. MOUs will be reviewed every three years. All partners are required
to share in the funding of services and infrastructure costs of the One-Stop delivery system.

For the past few years, the WDB has had a strong track record with the execution of MOUs and cost-
sharing agreements with mandated partners in the One-Stop Career Center system. It is hoped that this
particular component of the transition to the WIOA will prove to be seamless, for historically the
administrative burdens associated with ensuring and maintaining compliance around these issues have
been formidable.

7. Procurement and use of training providers; and the use of the Eligible Training Provider List (ETPL)

WIOA supports — and emphasizes — an array of training options to allow workers to acquire skills that
will enable them to obtain better paying jobs and more easily find access to the middle class in a way
where they can further contribute to the economy. Job seekers are expected to have access to quality
education and training and workforce activities through more on-the-job training; incumbent worker
training and customized training opportunities. WIOA has been designed to assist any job seekers,
employers and workers who meet the priorities and eligibility requirements, as stated in the plan, to
access and acquire industry-recognized credentials for in-demand jobs by providing training leading to
such credentials.

Training services, which are substantially similar to those available under predecessor legislation, include:

*  Occupational skills training

*  On-the-Job Training (OJT)

* Incumbent worker training (IWT)

* Programs that combine workplace training with related instruction
* Training programs operated by the private sector

»  Skills upgrade training and retraining

* Entrepreneurial training

* Transitional jobs (new category of training)

* Job readiness training in combination with other training
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*  Adult Education and literacy activities including English acquisition, in combination with other
training
* Customized training conducted with a commitment by an employer(s)

8. Business Services and Sector Strategies

For the first time in the history of federal workforce legislation, WIOA recognizes the employer as an
equal customer to the job seeker and worker. WIOA seeks to support economic growth and business
expansion by ensuring the workforce system is job-driven: matching skilled individuals to employment
opportunities with local businesses, principally in priority industry sectors. State and local boards will
promote the use of sector partnerships to address the workforce needs of multiple employers within an
industry. Local areas can use funds for demonstrated effective strategies that meet employers’ workforce
needs, including incumbent worker training, registered apprenticeships, transitional jobs, on-the-job
training, and customized training. Employers may be more likely to use the system to meet their workforce
needs and offer opportunities for workers to learn given increased reimbursement rates for on-the-job
and customized training that are a key feature of WIOA.

Clearly WIOA highlights a variety of training options as services that will be of keen interest to
businesses. In addition, WIOA Section 134 lists an array of additional services available to businesses
including, but not limited to:

e Customized screening and referrals of job candidates

e Customized employment-related services to employers (fee-for-service)

e Developing and implementing sector strategies

e Developing and implementing effective programs like — career pathways, skills upgrade,
apprenticeship, etc.

e Layoff aversion and marketing of business services

e |mplementation of promising services to workers and business

e  Work based training options

Other important elements of the WIOA relative to business services and sector strategies include the
following:

e Organization and use of sector partnerships

e Ensure that the local workforce system is responsive to the evolving needs of business
e Use of Work-Based Learning

e System coordination with economic development

e Development of sector strategies and integration of strategies into business services
e Use of various training modalities to address business needs

A key component of the WDB’s business services efforts and sector strategies has been focused on
Slingshot, which is emerging as the signature industry sector partnership within the East Bay. Focused on
five (5) priority industry sectors (Advanced Manufacturing, Biomedical, Healthcare, Information
Communication Technology (ICT), Transportation & Logistics), this initiative has emerged as the premiere
demand-side initiative that is helping to shape and influence the myriad supply-side efforts that are
currently underway in the region. Information about the East Bay Slingshot initiative is attached to the end
of this report (see Attachment VI).
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9. Services to In-School and Out-of-School Youth

WIOA supports an integrated system for youth service delivery and provides a framework through which
local areas can leverage other resources to support in-school and out-of-school youth. WIOA affirms
DOL’s commitment to providing high quality services for youth and young adults beginning with career
exploration and guidance, continued support for educational attainment, opportunities for skills training in
in- demand industries and occupations, and culminating with a good job along a career pathway or
enrollment in post-secondary education.

More specifically, the new age requirements under WIOA (16-24) went into effect on July 1, 2015. The
change in eligible age range is a shift from the Workforce Investment Act, as is the elimination of “low
income” for most youth in this category. Youth that are within the age of compulsory high school
attendance must not have attended school for a full semester/quarter to be considered out-of-school.
Youth enrolled in a General Education Development program (GED) are also considered to be out-of-
school. Additionally, a minimum of 75% of all WIOA youth funds must be used to support the needs of
out-of-school youth, and at least 20% of all WIOA youth funds must be used to support work-based
learning (WBL) activities — internships, job shadowing, etc. Finally, while Youth Councils are no longer
required under WIOA, it is expected that there will be strong coordination and partnerships with
regional career pathway development efforts.

10. Priority of service for low-income individuals and individuals with barriers to employment

WIOA requires priority be given to “public benefits recipients, other low-income individuals, and
individuals who are basic skills deficient” when providing career and training services using WIOA Title |
Adult funds. As stated in WIOA Section 134(c)(3)(E), with respect to individualized career services and
training services funded with WIOA adult funds, priority of service must be given to recipients of public
assistance, other low-income individuals, or individuals who are basic skills deficient.

The state has defined the term “priority” to mean that fifty-one percent (51%) or more of the participants
served with WIOA adult funds must be either low-income, recipients of public assistance, or basic skills
deficient. (Emphasis from the State of California Employment Development Department.)

Priority of service status is established at the time of eligibility determination and does not change during
the period of participation. Priority does not apply to the dislocated worker population. The WIOA adult
funding priority of service doesn’t affect or negate the priority of service provided to veterans and
eligible spouses. Veterans and eligible spouses continue to receive priority of service among all eligible
individuals; however, they must meet the WIOA adult program eligibility criteria. Thus, for WIOA adult
services, the program’s eligibility determination must be made first, and then veteran’s priority applied.
Veterans and eligible spouses that are not low-income, recipients of public assistance, or basic skills
deficient are not included in the required 51 percent priority of service calculation.

Local Workforce Development Boards (local boards) may establish additional priority groups for their
local area (e.g., residents of the local areq, individuals with disabilities, etc.). However, these additional

priority groups are not included in the required fifty-one percent (51%) priority of service calculation.

11. New Performance Measures and Continuous Improvement

WIOA establishes performance measures for the Adult and Dislocated Worker programs. These include
revisions of three current WIA measures and the addition of two new measures. With regard to
performance under WIOA Youth Program, the legislation eliminates one current WIA measure, revises
three other measures and adds two new measures. Still to be determined, with regard to content, is an
employer measure that is expected to focus on effectiveness of services and to be implemented in year
two of the law. WIOA performance measures are designed to measure the effectiveness and continuous
improvement of the One-Stop and Youth service delivery systems.
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WIOA Section 116 specifies that the performance measures applicable to its Adult and Dislocated
Worker programs also apply to the other core programs: Adult Education and Literacy services under
Title Il; Employment services authorized in sections 1 through 13 of the Wagner-Peyser Act; and
programs authorized under Title | of the Rehabilitation Act. With regard to the still undefined business
measure, WIOA directs the Secretary of Labor and the Secretary of Education to establish a new
performance measure on the effectiveness of services to employers across the core programs.

At the State level, Governors, with support from State Boards, will identify levels of performance for the
first two (2) program years. States shall reach agreement with the secretaries on new levels of
performance for the third and fourth year of the state plan. At the local level, the local board, chief local
elected official, and Governor shall negotiate and reach agreement based on state-adjusted levels.

A summary of the new performance measures under WIOA is attached to this report (Attachment Il).

V. Future Outlook & Actions

The strategic vision and foresight of the Contra Costa County Board of Supervisors and current WDB
leadership — including both board members and staff — have enabled the WDB to be well-positioned
around most of the major elements required for the successful implementation of the Workforce
Innovation and Opportunity Act (WIOA). This is most clearly evidenced by the WDB’s 2013-2017
strategic workforce development plan, which clearly calls out a number of the major tenets of WIOA
even before its passage, including sector strategies, career pathway development, regional planning,
expansion of “earn and learn” models, strategically coordinated business services, and more. That being
said, this is also not a time for complacency, as the new requirements and expectations of the public
workforce system under WIOA are ambitious and will require a formidable effort from the WDB and its
many stakeholders and partners in order to be successful.

Indeed, while the WDB has entered into the era of WIOA with many advantages, there are also a
number of areas that will require attention in both the near-term and further out, including recruitment
and selection of members for the new local workforce development board, One-Stop system redesign
(and potential procurement of the local One-Stop system), strengthened administrative systems, as well as
greater attention to priority of service, performance, and other requirements. Additionally, the rapid
pace of change in the regional economy and labor market compel the WDB to become more agile in
how it works with businesses, job seekers, and workers, as these larger forces often have a
disproportionate impact on the populations for which WIOA compels more intensive services and support.
To this end, the WDB and its leadership will need to continue to optimize the way in which it links, aligns,
and leverages resources at both the local and regional level in order to help Contra Costa County
realize its full potential and promise that it offers its diverse array of businesses, workers, residents, and
communities.

VL. Attachments:
. WIOA Implementation Timeline
ll.  WIOA Performance Measures overview
lll.  Local Workforce Development Board Composition requirements from U.S. Department of Labor
IV.  California Workforce Development Board — WIOA Program Strategies (April 2015)
V.  WDB 2013-2017 Strategic Plan summary pages
VI.  East Bay Slingshot Summary
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Workforce Innovations and Opportunity Act (WIOA)

Draft Implementation Plan

The following is an estimated timeline of actions the Department of Labor and State will take in
order to implement WIOA. The timeline will be updated as planning continues and more
information becomes available. California specific dates are in bold italics.

Estimated Date

Action

WIOA was Signed into Law by

July 22,2014 President Barack Obama
Final Guidance Issued on
February 2015 Initial Local Area Designation and
Local Board Certification
March 2015 Draft Guidance Released for Competitive

Procurement of One Stop Providers

March 31, 2015

Applications Due for Initial
Local Area Designation and
Local Board Certification

Spring 2015

WIOA Draft Regulations Released

Spring 2015

Draft Guidance Released on
Local Board Recertification

Spring 2015

Draft Guidance Released on
100% Transfer between Adult and Dislocated
Worker Funds

Spring 2015

Draft Guidance Released on Youth Spending
Requirements

July 1, 2015

WIOA Provisions Take Effect, Unless Otherwise
Noted

Initial Local Area Designation and Local Board
Certification in Effect

July 1, 2015

WIA State and Local Plan Provisions Continue to
Apply for
Program Year (PY) 2015-16

Current Performance Accountability System in
Effect for PY 2015-16

July 22, 2015

Eligible Training Providers
Provisions in Effect

January 2016

Draft Guidance Released for Subsequent Local
Area Designation

March 3, 2016

Deadline for State Unified Plan Submission

Applications Due for
March 31, 2016 Local Board Recertification
July 1, 2016 Local Board Recertification in Effect
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ATTACHMENT Il

Workforce Innovation and Opportunity Act (WIOA) - H.R. 803 as amended
Common Measures and Some Uncommon WIOA Measures

The Act likely replacing WIA includes some changes to Common Measures and at least 8
new performance measures. Although ETA will craft final definitions and clarifications, the
table below summarizes the changes and includes some questions and comments as
FutureWork Systems begins our dialogue with workforce professionals to enhance our
decision support reporting and analysis web applications.

The table below compares the current WIA Common Measures with the measures as
outlined under the Workforce Innovation and Opportunity Act (WIOA) - H.R. 803. The
WIOA performance measures apply across multiple programs.

In addition to Adult, Dislocated Worker and Youth WIOA programs, these WIOA
measures apply to:

Adult Ed & Literacy under Title Il

Wagner-Peyser (Adult Measures Only and New Employer Measure)
Selected programs under Title | of Rehabilitation Act of 1973

Job Corps - (Youth Measures and possibly New Employer Measure)

AN =

WIOA,; Section 505 (b) Effective Dates includes a provision that these new measures shall
apply after the first full program year after enactment or presumably July 1, 2016. As
with WIA, we expect some states could adopt these new measures earlier.

FutureWork Systems Prepares for WIOA Performance Metrics

As providers of web-based decision support systems for the reporting and analysis of
workforce system performance, FutureWork Systems is paying close attention to the
progress of this new Act.

FutureWork Systems is prepared to make any updates and enhancements to its
Performance Matters web apps to meet the reporting and analysis needs of the workforce
system under this new Act.

To stay connected with our progress, join the discussion on Twitter,
https://twitter.com/FutureWork_sys
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WIA Common Measures
9 Measures

WIOA Measures
15 Measures (+employer measures)

What is Different?

Comments & Questions

ADULT

Entered
Employment Rate

Employment
Retention Rate

Average Earnings

DISLOCATED WORKER

EVISED

EVISED
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Entered Employment
Rate

Employment
Retention
Rate

Earnings

Credential Rate

In Program Skills Gain

Now Employed Q-2 after exit

Now Employed Q-4 after exit

Median earnings Q-2 after only

New Measure

New Measure

Adds additional quarter lag to reporting, makes
managing programs/performance more
challenging

Adds additional quarter lag to reporting, makes
managing programs/performance more
challenging

Earnings measure will be reported 1 gtr earlier
than Common Measures

Will require follow-up for 1 yr after exit

Real Time Measure, not exit based. How report &
document skill gains toward credential or
employment?

SAME AS ADULT COMMENTS

Entered
Employment Rate

Employment
Retention Rate

Average Earnings

YOUTH

Placement in Emp/Ed/Train
Literacy & Numeracy Gains

Attain Degree/Certificate
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Entered

Employment

Rate

Employment
Retention

Rate

Earnings

Credential Rate

In Program Skills Gain

Placement in Emp/Ed/Train
Eliminated
Retention in Emp/Ed/Train

Earnings

Credential Rate
In Program Skills Gain

Now Employed Q-2 after exit

Now Employed Q-4 after exit

Median earnings Q-2 after only
New Measure
New Measure

Now Q-2 after exit

New Q-4 after exit

New Median earnings Q-2 after
only

Similar Measure

New Measure

New 75% of funds to O/S Youth - Now defined as
ages 16-24

Adds additional gtr lag in reporting

Eliminates most complex Common Measure
Will require follow-up for 1 yr after Exit

New for Youth. Will it include In-School Youth?

Applies to all Youth not just in Ed/Training?
Real Time, not exit based - see Adult comment

Employer Measures

Employer Measure (TBD)

New At least one Employer
Measure to be implemented in
Year 2

Will this apply separately to Adult, Dislocated &
Youth resulting in 18 measures?
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ATTACHMENT 111

Local Board Membership Requirements

LWDB Members

Who May Satisfy The Requirement

Representatives of
Business
(WIOA Section

107(b)(2)(A))

The majority of the members of the Local Board must be representatives
of business in the local area. At a minimum, two members must
represent small business as defined by the U.S. Small Business
Administration. Business representatives serving on Local Boards may
also serve on the State Board. Each business representative must meet the
following criteria:
e be an owner, chief executive officer, chief operating officer, or
other individual with optimum policymaking or hiring authority;
e provide employment opportunities in in-demand industry sectors
or occupations, as those terms are defined in WIOA section 3(23);
and provide high-quality, work-relevant training and development
opportunities to its workforce or the workforce of others (in the
case of organizations representing business as per WIOA Sec.
107(b)(2)(A)(ii); and
e are appointed from among individuals nominated by local
business organizations and business trade associations.

Representatives of
Workforce
(WIOA Section

107(b)(2)(B))

Not less than 20 percent of the members of the Local Board must be
workforce representatives. These representatives:

e must include two or more representatives of labor
organizations, where such organizations exist in the local area.
Where labor organizations do not exist, representatives must be
selected from other employee representatives;

e must include one or more representatives of a joint labor-
management, or union affiliated, registered apprenticeship
program within the area who must be a training director or a
member of a labor organization. If no union affiliated registered
apprenticeship programs exist in the area, a representative of a
registered apprenticeship program with no union affiliation
must be appointed, if one exists; and may include:

In addition to the representatives enumerated above, the Board may
include the following to contribute to the 20 percent requirement:

e 0ne or more representatives of community-based
organizations that have demonstrated experience and expertise in
addressing the employment, training or education needs of
individuals with barriers to employment, including organizations
that serve veterans or provide or support competitive integrated
employment for individuals with disabilities; and

e 0ne or more representatives of organizations that
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demonstrated experience and expertise in addressing the
employment, training, or education needs of eligible youth,
including representatives of organizations that serve out-of-school
youth.

Representatives of
Education and Training
(WIOA Section
107(b)(2)(C))

The balance of Local Board membership must include:

At least one eligible provider administering adult education and
literacy activities under WIOA title II;
At least one representative from an institution of higher
education providing workforce investment activities, including
community colleges; and
At least one representative from each of the following
governmental and economic and community development
entities:
o  Economic and community development entities;
o The state Employment Service Office under the Wagner-
Peyser Act (29 U.S.C. 49 et seq.) serving the local area;
and
o The programs carried out under title I of the Rehabilitation

Act of 1973, other than sec. 112 or Part C of that title.

In addition to the representatives enumerated above, the CLEO may
appoint other appropriate entities in the local area, including:

Entities administering education and training activities who
represent local educational agencies or community-based
organizations with demonstrated expertise in addressing the
education or training needs for individuals with barriers to
employment;

Governmental and economic and community development

entities who represent transportation, housing, and public

assistance programs;

Philanthropic organizations serving the local area; and
Other appropriate individuals as determined by the chief elected
official.
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WIOA Program
Strategies

Partnering In Sector Strategies

e Organizing Industry To Strategize/Address Common
Workforce Needs

¢ Organizing Workforce/Education Professionals To
Provide Training And Education To Meet Industry Needs

o Developing A Plan To Connect Job Seekers With
Relevant Skillsets To Industries That Are Hiring

Purpose: Ensure Training Program Are Relevant To The
Economy

Building Career Pathways

e  Progressive Skills Development

o Each Level Of Development Has Earnings Impact
(Stackable Credentials)

e  Multiple Entry And Exit Points (On And Off Ramps)

Purpose: Access, Flexibility, Facilitated Navigation Of Training
And Education Programs

Utilizing “Earn-and-learn”

Paid Work While Learning Skills
Apprenticeships

On-the-job Training (OJT)
Subsidized/Transitional Employment
Paid Internships

Purpose: Simultaneous Access To Income And Training For
Those Who Cannot Afford Full Time Education

Organizing Regionally

o Value-added Partnerships (Both Sides Gain)
e Partnerships Based On Program Specialization/Core
Competencies

Purpose: Economies Of Scale, Gains To Exchange, Labor
Markets Are Regional, Industry Is Organized Regionally

Providing Supportive Services

o Dealing With Obstacles Faced By Clients, Customers,
Consumers, Students, Participants, Workers
Subsidized Childcare

Subsidized Transportation

Books, Uniforms, Equipment

Counseling

Tutoring/Mentoring

Purpose: Removing Barriers To Program Completion And
Employment

Creating Cross-system Data Capacity

¢ Diagnostic Data To Understand Labor Markets

e Research Data To Know What Works

e Performance Data To Ensure Success And Foster
Accountability

Purpose: Effective Use Of Resources

Integrating Service Delivery & Braiding Resources

e Each Partner Has Something To Contribute
e Everyone Has Limited Resources
We Share Common Goals

Purpose: Optimize Limited Resources And Make Use Of
Program Specialization To Better Serve Individuals
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Contra Costa County
220 WorkroRcE

Contra Costa County’s Local Plan Vision supports a

network that creates and promotes dynamic education Strategic Vision 2013 - 2017

systems, high-performing businesses, and a prosperous Eapencint ) Economic Prosperity P i
local economy with an abundance of high-quality jobs

. . . .« . . . Business Abundant High-
and skilled workers to fill them. This vision is being Groiut ciliry Sobss

realized through strategies such as:
High Performing Businesses

e Analysis of the local and regional economy and
priority industry sectors;
e Development and expansion of relationships Kagued Dynomie
raining Education
with businesses and individuals from these Aegls S
priority sectors;
e Creation of a regional workforce intermediary

organization that links, aligns and leverages the

collective assets of all partners;

Highly Skilled Workforce

Strategic

e Investment in initiatives that prepare workers e i i Sackir
for entry into career-pathway jobs; and S eI
e Strengthening relationships with CTE providers I — —
and other networks to effectively leverage ARped ity
resources

Contra Costa’s East Bay regional economic and workforce analysis shows that the region has a highly
diversified workforce, world-class research and development institutions, growing innovation industries, a
well-developed physical infrastructure, and diverse residential communities. The following priority and
emerging industry sectors were identified:

e Health;

e Advanced Manufacturing;

e Life Sciences/Biotech;

¢ Information and Communication Technology/Digital Media; and
e Energy Efficiency and Utilities.

Contra Costa’s Business Services Plan includes strategies that focus on working with partners to analyze, and
understand labor market trends that are responsive to the needs of business, and it also emphasizes the need
to improve systems and networks that bring together industry and education in support of regional economic
and workforce development priorities.

Contra Costa’s Adult Strategies are focused on developing and strengthening career pathway programs in
high-demand industries, increasing the number of underprepared job seekers who successfully transition to
post-secondary education, training, or employment, enhancing layoff aversion efforts, and expanding
apprenticeship, on-the-job training (OJT), and other training that enables workers to build skills while working.

Contra Costa’s Youth Strategies include promoting efforts that support K-12 educational achievement for
increasing numbers of youth and young adults and increasing opportunities for high school graduates and
disconnected youth to transition into post-secondary education and careers.

Administratively, Contra Costa will provide leadership in convening a broad range of partners to facilitate
efforts promoting the development of a skilled workforce, including increased transparency and accountability
for existing investments and securing additional resources that enhance regional economic prosperity.
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Contra Costa County WORKFORCE DEVELOPMENT BOARD STRATEGIC PLAN for 2013 - 2017 (Page 1 of 2)

BUSINESS SERVICES GOAL: Meet the workforce needs of high-demand sectors of the local
and regional economies

= Obj 3.1: Analyze and understand trends and respond to business needs
Strat 3.1.1: Determine employer needs from analysis and direct engagement
Strat 3.1.2: Identify high-priority jobs for which it's tough finding qualified candidates

= Strat 3.1.3: Implement training and educational opportunities to close skills gaps and
enhance business competitiveness

Strat 3.1.4: Strengthen linkages with business-serving organizations to expedite access to
resources and services beyond workforce development

= Obj 3.2: Bring industry and education together to address workforce needs in priority sectors

Strat 3.2.1: Integrate business services (including WPA) within the One-Stop system

=» Strat 3.2.2: Collaborate with industry and education partners to develop solutions for

workers to acquire essential skills in high-growth, high-demand sectors
Foster collaboration between community colleges and DIR-DAS approved
apprenticeship programs for planned use of WIA Title | funds

Strat 3.2.3:

= Obj 3.3: Work with WDB partners to develop an array of innovative workforce services supports

=» Strat 3.3.1: Partner with business to implement customized job training strategies, including
OJT, with focus on employers from high-priority sector and occupations

Strat 3.3.2: Develop a proactive Rapid Response system that supports workers and
businesses, including those covered by the Trade Adjustment Act (TAA)
= Obj 3.4: Support development and evolution of regional workforce and economic development
networks to address workforce education and training priorities

= Strat 3.4.1: Work with key partners to organize and develop an East Bay workforce
intermediary network for funding and other resources to meet business needs

Organize sub-regional networks that align with regional needs and priorities

Explore and promote the establishment shared measures of workforce and
economic development success

ADULT STRATEGIES GOAL: Increase the number of Contra Costa residents who obtain
marketable and industry-recognized credentials or degrees, with special emphasis on unemployed,
low skilled, low-income, veterans, individuals with disabilities, and other in-need populations

Strat 3.4.2:
Strat 3.4.3:

= Obj 4.1: Increase the number of career pathway programs in priority industry sectors
Strat 4.1.1: Identify and continue to monitor local priority industry sectors within the region
Strat 4.1.2: Collaborate with education, employer, local government, and other partners to
develop and/or enhance career pathway training programs in priority sectors
= Strat 4.1.3: Provide a diverse array of training and services that enable participants to
obtain a credential or degree acknowledged by priority-sector employers

Obj 4.2: Increase the number of Adult Basic Education students who successfully transition to
post-secondary education, training, or employment
Strat 4.2.1: Utilize emerging East Bay workforce intermediary to promote CTE and related
educational offerings and increase enrollment in post-secondary programs
Identify the unique needs of Adult Basic Education students and provide a
variety of education and training opportunities to address them

Strat 4.2.2:

= Obj 4.3: Increase the number of under-prepared job seekers and displaced workers who enter
and successfully complete education/training in demand industries
Strat 4.3.1: Identify attributes and needs of priority populations of under-prepared job
seekers and displaced workers to facilitate access to education/training
=» Strat 4.3.2: Work with partners from education, CBOs, and other entities to provide a wide
range of training options for under-prepared job seekers and displaced workers

Obj 4.4: Develop and implement a strategic layoff aversion strategy to retain workers in current
jobs and provide rapid transition to new employment

Strat 4.4.1: Provide support to businesses facing potential layoffs and assist with solutions
to help retain or rapidly transition their existing workforce

Strat 4.4.2: Develop proactive training for workers at risk of layoffs
= Obj 4.5: Expand the availability of apprenticeships, OJT, and other customized training that
enables workers to build skills while working

= Strat 4.5.1: Collaborate with business and labor to determine needs for apprenticeships,
OJT, and other customized training and plan accordingly

Strat 4.5.2: Work with partners to strengthen existing apprenticeship programs, develop
new apprenticeship opportunities, and link these to state supports

Strat 4.5.3: Expand the number and variety of “earn and learn” opportunities for job seekers
YOUTH STRATEGIES GOAL: Increase the number of high school students, with emphasis on

at-risk youth and those from low-income communities, who graduate prepared for postsecondary
vocational training, further education, and/or a career

=» Obj 5.1: Broaden the scope of the Youth Council and move from regulatory to strategic agenda
=» Strat 5.1.1: Engage Youth Council and WDB in a self-assessment process and set goals
and benchmarks to guide development of an integrated youth-serving vision
Strat 5.1.2: Participate in needs assessment and opportunity scan of county and provide
regular public reports on factors affecting successful local youth transition
= Strat 5.1.3: Develop and implement strategies to direct WIA and other resources to serve
youth and young adults most in need and support their success in training, etc.
=» Strat 5.1.4: Strengthen collaborations between workforce system and other programs and
systems that seek to help youth with significant barriers to employment
Strat 5.1.5: Leverage employers to support WIA enrolled youth, engage K-12 Career
Pathway programs and community college initiatives, and influence growth of
education/training programs aligned with growth clusters and workforce needs

= Obj 5.2: Collaborate with partners and participate in efforts to support K-12 educational
achievement for increasing numbers of youth and young adults
Strat 5.2.1: Work with partners to establish baseline data for county High Schools and to
set goals and measures for graduation and drop-out reduction and recovery
= Strat 5.2.2: Work with education and others to increase access for at-risk populations in
Linked Learning, Career Academies, and other high-school CTE offerings
Collaborate with and support career-focused strategies at high schools and
community colleges, particularly those aligned with WDB priority industries
=» Strat 5.2.4: Work with partners to develop systems that effectively engage employers in
career development and work-based learning opportunities for youth and
young adults to learn about, explore, and prepare for careers
Strat 5.2.5: Work with partners to help identify potential dropouts and focus WIA and other
investments on interventions and supports to keep them connected/engaged
Collaborate with education partners to identify and replicate approaches to
provide pathways back to high school for recent dropouts

= Strat 5.2.3:

Strat 5.2.6:

= Obj 5.3: Work with partners to increase opportunities for High School graduates and
disconnected youth to transition into postsecondary education and careers
Strat 5.3.1: Develop resources to establish baseline data and adopt goals and measures to
reflect post-secondary participation and success rates

= Strat 5.3.2: Work with Community Colleges, Apprenticeship Programs, Trade Schools and
others to offer more opportunities for disconnected youth to achieve success
Form functional teams of youth case managers and one-stop reps to increase
access to and participation in one-stop services for entry level job seekers
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Contra Costa County WORKFORCE DEVELOPMENT BOARD STRATEGIC PLAN for 2013 - 2017 (Page 2 of 2)

ACCOUNTABILITY, ADMINISTRATION, & SYSTEM ALIGNMENT GOAL: Support

system alignment, service integration and continuous improvement, using data to support
evidence-based policymaking

= Obj 6.1: Support and strengthen administration, management, and oversight roles and
responsibilities

= Strat 6.1.1: Refine and update policies, procedures, and tools used to support needs and
requirements as a Local Workforce Investment Area (LWIA)

Obj 6.2: Create a high level of accountability for results and strengthen program performance
and reporting

Strat 6.2.1: Develop and publish reports of WDB investments on WDB website and in
other venues

= Obj 6.3: Improve and expand the Workforce Development Board's communications systems
and networks

=» Strat 6.3.1: Develop and implement a communications plan

= Obj 6.4: Secure and expand resources that help to support workforce and economic
development in Contra Costa County and the greater region

=» Strat 6.4.1: Research and pursue targeted fund development opportunities focused on
local and regional economic and workforce development efforts
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East Bay Region SlingShot Initiative
Mission/Vision
The East Bay SlingShot initiative aims to strengthen regional economic prosperity East Bay Area Sub-Regions
and improve income mobility by creating stronger relationships between
employers and community partners in the region’s key industries and six sub-
regions. The ultimate goal of the East Bay SlingShot initiative is to ensure that local

Eastem

firms have the resources and support they need to grow and offer good jobs in the
region, and residents are prepared to access those opportunities, resulting in an
increased regional prosperity to be shared by all.

How will you get there?
To achieve the dual goals of SlingShot, the East Bay Region must support the

growth of industries that can provide good jobs and family-sustaining wages. In this vein, the SlingShot initiative will
focus on the following key industry sectors: Healthcare, Advanced Manufacturing, Biomedical, Transportation and
Logistics, and Information & Communications Technology. Working with business leaders across the region, the East
Bay Slingshot initiative will link, align, and leverage the assets and resources of our economic development, education,
and workforce development partners to create and implement a regional economic and workforce development
strategy designed to enhance income mobility and ensure even greater prosperity and opportunity in the coming
decade and beyond.

As a first step, the SlingShot team will convene employers by sector to lead the discussion and identify priority actions
that will truly stimulate the kind of business growth that leads to good jobs. Building on these discussions, industry and
community partners will identify roles and action for private and public sector partners to achieve the SlingShot goals.

Business leadership in action planning is a critical component of the East Bay SlingShot initiative. These first industry
sector meetings allow business to lead the conversation, determine the priority actions of SlingShot, and make real
commitments to this shared effort. As employers work with Slingshot partners to build more formal, detailed action
plans driven by our private sector partners, the specific strategies and tactics of the SlingShot Compact will be refined.

How will you know when you’ve arrived?
Working together through SlingShot, our goals for action include:

e Identifying immediate actions to accelerate economic growth & improve workforce outcomes;

e Improving linkages among related organizations and businesses, and helping them work together as partners;

e Elevating industry priorities to help mobilize business leaders as champions to build stronger education and
workforce systems; and,

e Better leveraging existing resources and efforts; and,

e Helping to identify and close gaps in services.

Who is on this Journey with you?

Business: All five (5) industry sectors above

Workforce Boards: Contra Costa, Alameda, Oakland, Richmond

Economic Development: East Bay Leadership Council, East Bay Economic Development Alliance
Education: Contra Costa Community College District, Peralta Community College Dist.

Labor and other organizations (public and community-based organizations) will also be working on implementation.
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Contra Costa County
Board of Supervisors

Subcommittee Report

FAMILY AND HUMAN SERVICES COMMITTEE 7.
Meeting Date: 09/14/2015

Subject: Referral #44 - Challenges for EHSD

Submitted For: Kathy Gallagher, Employment & Human Services Director
Department: Employment & Human Services

Referral No.: 44

Referral Name: Challenges for EHSD

Presenter: Kathy Gallagher Contact: Kathy Gallagher
Referral History:

This referral to the Family and Human Services Committee was originally made by the Board of
Supervisors on April 25, 2000. Another referral, number 19, on Welfare Reform was referred on
January 21, 1997. On January 1, 2005, the Board of Supervisors combined these two referrals so
that the Department could provide updates on various aspects of their programs as the need arose.
Since that time, the Family and Human Services Committee has received annual updates from the
Employment and Human Services Department on a variety of issues impacting the Department.

Referral Update:
Please see the attached report from the Employment and Human Services Department.

Recommendation(s)/Next Step(s):

ACCEPT the report from the Employment and Human Services Department on the challenges the
department faces and forward it to the Board of Supervisors for informational purposes.

Fiscal Impact (if any):

No fiscal impact.

Attachments

EHSD Challenges
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CONTRACOSTA

COUNTY

MEMORANDUM

EMPLOYMENT & Kathy Gallagher, Director
HUMAN SERVICES
40 Douglas Drive, Martinez, CA 94553 + (925) 313-1500 + Fax (925) 313-1575 =+ www.ehsd.org
To: Family and Human Services Committee Date: September 2, 2015
Cc: Dorothy Sansoe

Enid Mendoza
From: Kathy Gallagher, EHSD Director

Subject: Family & Human Services Committee Report — EHSD Challenges

Included here are several significant challenges that the Employment & Human Services Department is
facing now, and projected into the future. Some of these are new and emerging challenges, others
continue from year to year. As the economy has improved, EHSD has focused on restoring our capacity
to meet the heightened expectations of the community and of our customers. This includes things like
speed of our service delivery in a highly automated society, shortened response times, more detailed
analyses of our program and fiscal data, more transparent communications, and more. A positive
customer experience through service and organizational excellence is our highest priority.

Table of Contents

Medi-Cal Funding Inadequate

CalWorks Work-Participation-Rate Risks

Total Compensation Disparities Impact Attracting and Retaining Qualified Staff
California’s Fostering Connections to Success Act Creates Unfunded Workload
Aging and Adult Services Reorganization

CSB Head Start Facing a Facilities Crisis

Developing a Results-Oriented Organization
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Medi-Cal Funding Inadequate

EHSD continues to struggle with the inadequacy of State and Federal allocations for conducting MediCal
eligibility determinations, annual renewals and case management. The Department of Health Care
Services methodology for determining allocations to California’s 58 counties is not based on realistic and
equitable factors, such as the cost per case, number of applications and continuing caseload. Some
counties with smaller caseloads than that of Contra Costa are awarded a higher annual allocation. The
net result is our inability to maintain staffing levels that are sufficient to meet the high demand in our
county for health care access through the MediCal program. Consequently, we continue to struggle
with significant backlogs of applications, overdue renewals of eligibility, and excessive wait times for
callers. EHSD is the front door for the CCHP managed care system in our county that provides health
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access to our MediCal recipients. These backlogs and delays in EHSD have a rollover effect on the health
plan’s ability to meet their administrative mandates. Local health clinics are impacted as well.

Advocacy for a rational and fair allocation methodology on behalf of Contra Costa County can have an
impact. Later this year, the Department of Finance, Department of Health Care Services, CSAC and other
relevant stakeholders will begin an assessment of the current factors included in the allocation
methodology, and developing a proposed model for a future methodology. Contra Costa deserves
equity in the distribution of health care funding.

CalWorks Work-Participation-Rate Risks

The CalWORKs/Welfare-to-Work program is currently focused on increasing the Work Participation Rate
(WPR). The WPR reflects the percentage of participants that are in an approved activity (i.e.
employment, training program, volunteering etc.). The participants are required to be engaged in a
specific number of hours weekly based on their family size and situation. When a participant is engaged
in an approved activity for the required number of hours, they are meeting their WPR requirement and
are counted toward the WPR of the county.

Starting in the Great Recession (2008-09) and the years since, the State of California have failed to meet
the required WPR of 50%. As a result, a significant Federal penalty is looming which will impact our
county. The Federal Government has agreed to waive the penalty for these years if the State of
California meets the 50% WPR in the current Federal Fiscal Year (10/2014 — 9/2015).

Being one of the counties hardest hit by the Great Recession, Contra Costa County has struggled to meet
the WPR. Due to the economic downturn, we were required to terminate all of our discretionary
contracts, and now we have a very limited service spectrum for our WTW participants. We are diligently
collaborating with our community partners to identify and increase the services we can offer the
CalWORKs/WTW population.

As the economy in our county recovers and we experience an uptake in our employment rate, we have
also been able to raise our WPR. Although we are not currently meeting the WPR, we have implemented
an action plan that will result in a 2%-5% increase in the WPR by the end of September. With the State
of California’s WPR at 49%, it is imperative that we achieve a minimum increase of 2% and continue with
our goal of increasing the WPR by 8%-10% by the end of the calendar year. These are the first of many
steps that we will be taking to increase the WPR to 50%.

Total Compensation Disparities Impact Attracting and Retaining Qualified Staff

The Employment and Human Services Department (EHSD) is rebuilding its capacity and capabilities after
experiencing dramatic staff reductions during the period of 2007 to 2010. During this period, the
Department was forced into layoffs, and kept many positions unfilled because its budget was greatly
reduced. As the economy has improved, the federal and state allocations that are used to fund
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approximately 90% of the Department’s operations have increased and have allowed the Department to
start to rebuild.

At the same time, the Department continues to experience issues from the past recession. Wages and
benefits in Contra Costa County have not kept pace with surrounding counties, and even when wages
are similar, the amount employees pay for retirement and health benefits means that actual take home
pay is substantially lower. One very recent example is a Division Manager level position where the
person EHSD is hoping to attract is paying $90 for health benefits in her current county versus a cost of
$369 for the same plan in Contra Costa County. The take home pay issue is so acute that the
Department is compelled to offer pay at the top of the salary range to ensure that pay for outside
applicants actually increases when they accept a promotion in Contra Costa County. In addition, we
routinely advise applicants to check with HR Benefits and Retirement to ensure they have an accurate
picture of benefits costs in Contra Costa as compared to their present employment. There have been
instances of highly qualified people accepting positions and leaving after they receive their first check
and others declining positions because of the pay and benefits.

Coupled with the compensation and benefits disparities between Contra Costa County and the
surrounding counties is the trend in unemployment. As of May 2015, Bay Area counties are
experiencing unemployment rates as low as 3.3% with a high of 5.9% for Solano. Contra Costa’s rate
was 4.8%. ltis a job seeker’s market and job seekers are in a position to pick and choose.

EHSD is losing trained and qualified staff to surrounding counties because employees realize that both
salaries and their take home pay will increase by accepting even a lateral placement in a neighboring
county. At the same time as EHSD is rebuilding its staff capacity, surrounding counties are doing the
same thing. There is strong competition for talent. EHSD has become a target for recruitment efforts by
other counties, and we are now a “training ground” for staff who take the training, knowledge and
experience they gained in Contra Costa County and move to adjacent counties for higher net
compensation. The impact of the salary and benefits disparities continues to make attracting and
retaining skilled and qualified staff a significant challenge.

California Fostering Connections to Success Act Creates Unfunded Workload

Assembly Bill 12, better known as the California Fostering Connections to Success Act, is a landmark
decision that offers soon-to-emancipate youth additional services and support beyond age 18 (the
previous age for emancipation from foster care), up to the age of 21. The requirement for monthly in-
person visitation has been extended to non-minors, up to the age of twenty-one, whether or not that
youth is placed in the county of original dependency, or she has moved far away, in some cases, to
distant states. At this point in the development and practice of AB12, the number of out-of-county and
out-of-state placements for non-minors is expanding rapidly, along with the cost for monthly in-person
visitation. With a growing number of out-of-state and far out-of-county placements, worker safety
concerns and steep costs associated with travel have come to the forefront of case management, as
monthly visits with these non-minors directly competes with each Social Worker’s time and attention
available to serve minor dependents and their families. Currently, when a youth relocates far out of
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county or to another state, the assigned social worker’s responsibility to provide ongoing case
management and monthly visitation presents a unique set of worker-related safety issues: workers who
drive long distances out of county or out of state are at added risk for exhaustion-related traffic
accidents since they are driving in unfamiliar, sometimes difficult to navigate territory; workers also face
the added stresses related to making travel, hotel, rental car and other arrangements, driving unfamiliar
vehicles in unfamiliar areas without adequate knowledge of area-specific safety concerns.

Our challenge is the time and cost to travel out of state on a monthly basis, especially with social
workers having to front the costs. It would be helpful if we had legislation addressing reciprocity
amongst states somewhat like the Interstate Compact Agreement (ICPC), which allows us to contract
with the other state to provide the oversight of foster care cases, however, that does not exist for non-
minor dependents as all states do not have the same programs in place.

Aging and Adult Services Reorganization

In-Home Supportive Services (IHSS), Adult Protective Services (APS), the Area Agency on Aging (AAA),
Information and Assistance, General Assistance (GA), and the IHSS Public Authority comprise the major
programs in this bureau, all of which suffered significant impacts during the recession. The recovery in
staffing and in efficient service delivery has been slow and unfocused. We are now pursuing a major
reorganization in the bureau to restore the integrated service system that was so successful in the past
and gave Contra Costa County the reputation as one of the “best practice” counties in the State. Elder
abuse, self-neglect, and victimization of dependent adults have been increasing in the county yet many
in the community do not make reports to APS as they are legally required to do. The GA program is
always under the microscope of various legal advocacy organizations, and over the past year some have
pointed out gaps in GA systems and processes. Lawsuits are always a considered a risk in this program
and prudent action is required to update our policies and practices. IHSS applications are backlogged as
are the annual reassessments of need. A tragic event in this program as a direct result of the business
processes have escalated the sense of urgency to reorganize and re-establish well defined and efficient
systems.  Major new mandates will challenge the IHSS staff in the next year, and, continuing
collaboration with the health systems in establishing care coordination services will require strategic
efforts and expert leadership.

The bureau staff are dedicated and committed to their mission. They have shown the readiness for
change and for building a path to a new future for Aging and Adult Services.

CSB Head Start Facing a Facilities Crisis

Community Services continues to be challenged by the lack of facilities space and adequate funding to
renovate and repair potential space for childcare. This is the second year that the State Department of
Education has released a call for the expansion of preschool slots for which Community Services has not
been able to apply due to lack of space. Partners such as the Housing Authority and the school districts,
that at one time provided childcare space, no longer have the space available due to lack of funding and
the expansion of Transitional Kindergarten.
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This coupled with the fact that ACF (Administration for Children and Families) has not released quality
improvement funds since 2002 and the State Department of Education, since 2013, has not released
Facilities Renovation and Repair grant funding, has forced CSB to seek space that is childcare ready —
something that is not readily available in this county.

CSB traditionally has strategically partnered throughout the county with quality providers who have
existing space to ensure Head Start services are available in the neediest areas; however, our partners
are also experiencing their own facilities struggles. CSB’s largest childcare partner, Antioch Kid’s Club,
which housed more than 200 of CSB’s childcare slots, was forced to close its doors in July due to the loss
of their facility to the Antioch School District.

Community Services’ current centers are aging, and due to several years of budget reductions and
deferred maintenance, CSB spent nearly $800,000 in facilities repairs in the 2014-15 school year using
dollars received through the E-Rate Technology grant. Current advocacy efforts at the State and Federal
levels include advocating for facilities grant dollars to build and renovate space.

Developing a Results-Oriented Organization

EHSD is “data rich but information poor”. Our department programs are supported by a variety of
complex technologies and systems that gather reams of data — about our customers, about our
processes, about our performance. Unfortunately, during the recession EHSD lost much of its capability
to access and report some of our data that we should be using to guide our strategic thinking and
decision-making. We are struggling to rebuild the lost infrastructure in IT, and to develop and train
critical thinking skills in our newer analyst staff.

One of the initiatives that we are pursuing is a partnership with Santa Clara County Social Services
Agency to join their data warehouse. It provides detailed information about customers of the public
benefits programs as well as child welfare families. EHSD will access our data from the same computer
systems and programs using their data architecture. This will allow us to have considerably greater
access to data in our systems in ways that enhance our understanding of what is happening to the
people we serve. While this is an excellent opportunity, it is also a major challenge and will require
significant EHSD resources from IT, Policy & Planning and program staff. We will dedicate these
resources and will be prepared to provide enhanced information to stakeholders in the coming year.
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