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AGENDA
December 8, 2015

9:00 A.M. Convene, Call to Order and Opening Ceremonies

Inspirational Thought- "For myself, success is to leave the woodpile a little higher than I found
it." ~ Paul Harvey

CONSIDER CONSENT ITEMS (Items listed as C.1 through C.115 on the following agenda) —
Items are subject to removal from Consent Calendar by request of any Supervisor or on request
for discussion by a member of the public. Items removed from the Consent Calendar will be
considered with the Discussion Items.

PRESENTATIONS (5 Minutes Each)

PR.1  PRESENTATION to accept the 2014/15 Annual Report from the Contra Costa
County Juvenile Justice-Delinquency Prevention Commission. (Harvey Samuels
and Carl Livengood, Co-Chairs of the Juvenile Justice Delinquency Prevention
Commission)

DISCUSSION ITEMS

D. 1 CONSIDER Consent Items previously removed.

D.2 RECEIVE oral report from the Sheriff, Health Services Director, and
Employment and Human Services Director on the security precautions that exist
at County health and social services facilities.


http://www.co.contra-costa.ca.us

D.3

D4

D.5S

D.6

D.7

HEARING on the itemized costs of abatement for property located at 549 Grove
Ave., Richmond, CA (Elizabeth Smith, Owner). (Jason Crapo, Conservation and
Development Department)

HEARING to consider adopting Ordinance No. 2015-22 amending the 2013
California Green Building Standards Code to establish electric vehicle parking
and charging station standards. (Jason Crapo, Conservation and Development
Department)

HEARING on the itemized costs of abatement for property located at 14 Cooke
Ave., Crockett, CA. (Gabriel Almanza. Owner) (Jason Crapo, Department of
Conservation and Development)

CONSIDER approving and authorizing the Conservation and Development
Director, or designee, to execute a Cooperation Agreement for the Community
Development Block Grant (CDBG) Urban County and HOME Investment
Partnerships Act (HOME) Consortium with the City of Richmond for fiscal years
2016\17 and 2017/18 and with an option to renew for subsequent three-year
terms, through which the County will administer CDBG and HOME funds
previously granted to the City of Richmond. (100% Federal funds) (Kara
Douglas, Conservation and Development Department)

CONSIDER approving phased implementation of a 28.8% increase in solid waste
collection rates charged to residential, commercial and light industrial customers
in the unincorporated areas served by Allied Waste Systems, Inc., under the
County’s Franchise Agreement, with a 15% rate increase effective January 15,
2016, a 12% rate increase effective January 15, 2017, and deferring whether or
not to implement the remaining 1.8% rate increase until the 2020 Base Year Rate
Review, as recommended by the Conservation and Development Director.
(Deidra Dingman, Conservation and Development Department)

D. 8 PUBLIC COMMENT (3 Minutes/Speaker)

D. 9 CONSIDER reports of Board members.

Closed Session

A. CONFERENCE WITH LABOR NEGOTIATORS

1. Agency Negotiators: David Twa and Bruce Heid.

Employee Organizations: Contra Costa County Employees’ Assn., Local No. 1; Am. Fed., State,

County, & Mun. Empl., Locals 512 and 2700; Calif. Nurses Assn.; Service Empl. Int’l Union,
Local1021; District Attorney’s Investigators Assn.; Deputy Sheriffs Assn.; United Prof.
Firefighters, Local 1230; Physicians’ & Dentists’ Org. of Contra Costa; Western Council of



Engineers; United Chief Officers Assn.; Service Empl. Int’l Union United Health Care Workers
West; Contra Costa County Defenders Assn.; Probation Peace Officers Assn. of Contra Costa

County; Contra Costa County Deputy District Attorneys’ Assn.; and Prof. & Tech. Engineers,
Local 21, AFL-CIO.

2. Agency Negotiators: David Twa.

Unrepresented Employees: All unrepresented employees.

B. CONFERENCE WITH LEGAL COUNSEL--EXISTING LITIGATION (Gov. Code, §
54956.9(d)(1))

1. John Walsh and Richard Strand as GALs for Persephone Marilyn Walsh, a minor v. Contra
Costa Health Services, et al., Contra Costa County Superior Court Case No. C14-00016

2. Retiree Support Group of Contra Costa County v. Contra Costa County, U.S. District Court,
Northern District of California, Case No. C12-00944 JST

C. LIABILITY CLAIMS
In re Claim of Maninder Wilhelm, et al.

ADJOURN IN MEMORY OF
the victims of the December 2 shooting at the
San Bernardino County Department of Public Health

CONSENT ITEMS

Road and Transportation

C.1 APPROVE and AUTHORIZE the Public Works Director, or designee, to execute
a Right of Entry agreement with Union Pacific Railroad Company for Camino
Diablo paving at the Union Pacific Railroad Company's crossing, and APPROVE
payment of $750 for Marsh USA’s Railroad Protective Liability Insurance, Byron
area. (100% Local Road Funds)

C.2 APPROVE and AUTHORIZE the Chair, Board of Supervisors, to execute
Amendment No. 7 to Agreement No. 208 with the Contra Costa Transportation
Authority effective October 21, 2015, to increase the amount payable to Contra
Costa County by $200,000 for a new payment limit of $7,248,054 for the State
Route 4 East Widening Somersville Road to State Route 160 Project, as
recommended by the Public Works Director, East County area. (100% Contra
Costa Transportation Authority funds)

C.3 APPROVE the conveyance of real property acquired for the State Route 4 East
Widening Somersville Road to State Route 160 Project Segment 1, to the State of
California, as recommended by the Public Works Director, Antioch area. (100%
Contra Costa Transportation Authority Funds)



C.4 APPROVE and AUTHORIZE the Public Works Director, or designee, to execute
a contract amendment with CH2M Hill, Inc., effective November 5, 2015, to
extend the term from November 5, 2015 to November 5, 2017 for on-call
structural engineering services, with no change to the original payment limit of
$250,000, Countywide. (100% Special Revenue Funds)

Engineering Services

C.5 ADOPT Resolution No. 2015/436 approving the third extension of the Road
Improvement Agreement for road acceptance RA06-01208, for a project being
developed by Shapell Homes, a Division of Shapell Industries, Inc., a Delaware
Corporation, as recommended by the Public Works Director, San Ramon
(Dougherty Valley) area. (No fiscal impact)

Special Districts & County Airports

C.6 APPROVE and ADOPT the Disadvantaged Business Enterprise (DBE) Program
for County Airports and AUTHORIZE the Public Works Director, or designee, to
sign and submit the DBE Program document to the Federal Aviation
Administration for acceptance, and RESCIND the existing Disadvantaged
Business Enterprise Program approved by the Board of Supervisors on June 9,
2009, with regard to the Federal Aviation Administration, Concord and Byron
areas. (100% Federal Aviation Administration funds)

Claims, Collections & Litigation

C.7 DENY claims filed by Shawn Marbley, and Jorge Villa. DENY Application to
File Late Claim Alejandra & Daniela Rivera and William Thomas.

Honors & Proclamations

C.8 ADOPT Resolution No. 2015/462 recognizing Dale Barnett, National
Commander of the American legion, as he visits Post 246 in Danville, as
recommended by Supervisor Andersen.

C.9 ADOPT Resolution No. 2015/463 celebrating the 5t Annual Scare Away Hunger
Event, as recommended by Supervisor Mitchoff.

Appointments & Resignations




C.10

C.11

C.12

C.13

RE-APPOINT Theresa Kula to the District V Public Sector seat on the Economic
Opportunity Council, as recommended by Supervisor Glover.

APPOINT Grayce Smith to the Oakley Local Committee seat on the Advisory
Council on Aging, as recommended by the Employment and Human Services
Director.

APPOINT in lieu of election Michael Craig and James Folsom to fill the offices
of District Trustees for Reclamation District No. 2059, Bradford Island, as
recommended by the County Administrator.

APPROVE the appointments, reappointments, privileges, advancements,
department changes, voluntary resignations and updated OB/GYN privileges as
recommend by the Medical Staff Executive Committee, at their November 16,
2015 meeting, and by the Health Services Director.

Appropriation Adjustments

C.14

Sheriff's Office (0362): APPROVE Appropriations and Revenue Adjustment No.
5024 authorizing new revenue in the amount of $352,682 from the California
Emergency Management Agency, 2015 Emergency Management Performance
Grant and appropriating it to sustain and enhance all-hazards emergency
management capabilities within the County. (100% Federal)

Intergovernmental Relations

C.15

SUPPORT the recommendation from the Legislation Committee to sponsor a bill
in 2016 to ensure that both current Contra Costa County and dependent special
district non-safety employees and new non-safety employees continue to receive
the same disability retirement benefit, as recommended by the Legislation
Committee. (No fiscal impact)

Personnel Actions

C.16

C.17

ADOPT Position Adjustment Resolution No. 21740 to add one Administrative
Aide-Deep Class (represented) position and one Community and Media Relations
Specialist (represented) position, and cancel one Account Clerk-Experienced
Level (represented) position and one Social Worker (represented) position in the
Employment and Human Services Department. (45% Federal, 45% State, 10%
County)

ADOPT Position Adjustment Resolution No. 21777 to add one Senior Buyer
(represented) position and cancel one Buyer II (represented) position in the Public
Works Department. (100% General Fund)



.18

.19

.20

.21

.22

.23

.24

.25

.26

ADOPT Position Adjustment Resolution No. 21766 to add one Social Service
Program Assistant (represented) position and cancel one Eligibility Work
Specialist (represented) position in the Employment and Human Services
Department. (45% Federal, 45% State, 10% County)

ADOPT Position Adjustment Resolution No. 21788 to add one part time (20/40)
Victim/Witness Assistance Program Specialist (represented) position in the
District Attorney's office. (80% State, 20% In-Kind County match)

ADOPT Position Adjustment Resolution No. 21779 to retitle the class of
Departmental Personal Computer Coordinator (represented) to Information
Systems Supervisor (represented), reallocate the class of Information Systems
Supervisor on the Salary Schedule, and reclassify two positions to Information
Systems Supervisor in the Employment and Human Services Department. (45%
Federal, 45% State, 10% County)

ADOPT Position Adjustment Resolution No. 21778 to add one Independent
Living Skills Program Specialist (represented) position in the Employment and
Human Services Department. (100% State)

ADOPT Position Adjustment Resolution No. 21782 to add one Medical Records
Coder position (represented) in the Health Services Department. (100% CCHP
Enterprise Fund II)

ADOPT Position Adjustment Resolution No. 21783 to add one Veterans Service
Representative (represented) position in the Veterans Service Department. (100%
State funds)

ADOPT Position Adjustment Resolution No. 21787 to add three Legal Assistant
(represented) positions in the District Attorney's Office - Special Operations unit.
(33% Real Estate Fraud, 33% State Insurance Fraud grants, 17% Consumer
Protection, and 16% Environmental funds)

ADOPT Position Adjustment Resolution No. 21794 to add two part time (24/40)
Registered Nurse-Experienced Level positions (represented) and cancel one
Registered Nurse-Experienced Level position (represented) in the Health Services
Department. (100% CCHP Enterprise Fund II)

ADOPT Position Adjustment Resolution No. 21731 to reallocate the salaries of
the Supervising Accidental Release Prevention Engineer (represented) and
Director of Hazardous Materials Programs-Exempt (unrepresented)
classifications in the Health Services Department. (100% Hazardous Materials
fees)



ADOPT Resolution No. 2015/448 to adjust the salary ranges of certain job
classifications to be in compliance with the State of California minimum wage
law effective January 1, 2016, as recommended by the County Administrator.

ADOPT Resolution No. 2015/452 correcting and replacing the attachment
presented to the Board on October 20, 2015, in regards to the Memorandum of
Understanding (MOU) between Contra Costa County and the Deputy District
Attorneys' Association (DDAA) for the period of July 1, 2015 through June 30,
2018, as recommended by the County Administrator.

Grants & Contracts

APPROVE and AUTHORIZE execution of agreements between the County and the
following agencies for receipt of fund and/or services:

C.29

C.30

C.31

C. 32

C.33

APPROVE and AUTHORIZE the Agricultural Commissioner, or designee, to
execute a contract with the California Agricultural Commissioners and Sealers
Association, to reimburse the County in an amount not to exceed $6,372 for
non-mandated pesticide use reporting activities for the period of July 1, 2015
through June 30, 2016. (No County match)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with the Mt. Diablo Unified School District, to pay the County
an amount not to exceed $9,000 for the Outreach Tuberculosis Testing Program
for Mt. Diablo Unified School District employees, for the period September 1,
2015 through June 30, 2016. (No County match)

APPROVE and AUTHORIZE the County Administrator, or designee, to execute
a contract amendment with the State of California, California Arts Council, to
increase the amount payable to the County by $11,996 for a new total of $23,996,
to provide advocacy for the advancement of the arts in Contra Costa County, with
no change in the term of October 1, 2015 through September 30, 2016. (50%
County General Fund Match Budgeted)

APPROVE and AUTHORIZE the County Clerk-Recorder, or designee, to apply
for and accept a "HAVA Polling Place Accessibility Training Program" grant in
the amount of $38,370 from the California Secretary of State for reimbursement

to the County for voter accessibility activities and equipment, for the period
November 1, 2015 through June 30, 2016. (No County match)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a non-financial memorandum of understanding with the Anthem Blue
Cross Health Plan, including mutual indemnification, to provide targeted case
management services to Anthem’s Medi-Cal patients served by the County’s
public health clinics, for the period July 1, 2015 through June 30, 2020. (No
County match)



C. 34

C.35

C.36

C.37

C. 38

APPROVE and AUTHORIZE the Health Services Director, or designee, to apply
for and accept, if awarded, the California State EMS Authority Health
Information Exchange Emergency Medical Services Grant in an amount not to
exceed $500,000 to demonstrate health information exchange between emergency
medical services and community hospitals. (No County match)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Pittsburg Unified School District, to pay the County an
amount not to exceed $3,800 to provide the Public Health Clinic Services
Scoliosis Screening Project for 7th and 8th grade students, for the period
September 1, 2015 through August 31, 2016. (No County match)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with the West Contra Costa Unified School District, to pay the
County an amount not to exceed $5,000 to provide mental health services to

students and their families, for the period September 1, 2015 through June 30,
2016. (No County match)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a non-financial agreement with Anthem Blue Cross Health Plan,
including mutual indemnification, for coordination of the Targeted Case

Management Program, County’s Public Health Clinic Services, for the period July
1, 2015 through June 30, 2020. (Non-financial)

APPROVE and AUTHORIZE the Sheriff-Coroner, or designee, to execute a
contract with the City of Oakley, including mutual indemnification, to pay the
County an amount not to exceed $3,000,000 to provide police dispatching
services for the period May 1, 2016 through April 30, 2021. (100% City of
Oakley)

APPROVE and AUTHORIZE execution of agreement between the County and the
following parties as noted for the purchase of equipment and/or services:

C.39

APPROVE and AUTHORIZE the Conservation and Development Director, or
designee, to execute a contract with Contra Costa Resource Conservation District,
including modified General Conditions and indemnification provisions, in an
amount not to exceed $40,000 for the Pinole Creek Fish Passage Enhancement
Project, for the period January 1, 2016 through December 31, 2017. (100% Fish
and Wildlife Propagation Fund)



C.40

C.41

C. 42

C.43

C. 44

C. 45

APPROVE and AUTHORIZE the Employment and Human Services Director, or
designee, to execute a contract with Mt. Diablo Adult Education, including
modified indemnification language, in an amount not to exceed $40,577 for
outreach and training of California Work Opportunity and Responsibility to Kids
(CalWORKS) clients for the period October 1, 2015 through June 30, 2016. (85%
Federal, 15% State)

APPROVE and AUTHORIZE the Conservation and Development Director, or
designee, to execute a contract extension with Cardno, to extend the term from
December 31, 2015 through December 31, 2016 with no change in the payment
limit, to provide continued service for the completion of the Environmental
Impact Report for the Shell Martinez Refinery's Greenhouse Gas Reduction
Project. (County File #LLP14-2006) (100% applicant funds)

APPROVE and AUTHORIZE the Chief Information Officer, or designee, to
execute (1) a contract amendment with CherryRoad Technologies, Inc., effective
December 8, 2015, to increase the payment limit by $467,360 to a new payment
limit of $6,152,310, for the purchase of 10,250 Oracle cloud service seat licenses
and Taleo Recruiting and Transitions Onboarding licenses, and for additional
services to implement the County’s Taleo Recruiting and Transitions Onboarding
solution, and (2) a Cloud Services Ordering Document, dated January 4, 2016,
with Oracle America, Inc., for the Oracle cloud service and Taleo Application
licenses. (100% PeopleSoft Project budget)

APPROVE and AUTHORIZE the Public Works Director, or designee, to execute
a contract amendment with Blessing & Harvey Professional Services, Inc. (dba
Ernie’s Plumbing & Sewer Service), effective December 8, 2015, to increase the
payment limit by $1,200,000 to a new payment limit of $1,850,000, with no
change to the original term of April 1, 2015 through March 31 2018, for sublet
emergency plumbing services, Countywide. (100% General Fund)

APPROVE and AUTHORIZE the Public Works Director, or designee, to execute
a contract amendment with Overmiller, Inc. (dba Roto-Rooter Sewer Service),
effective December 8, 2015, to increase the payment limit by $1,200,000 to a new
payment Limit of $1,850,000, with no change to the original term of April 1, 2015
through March 31 2018, for sublet emergency plumbing services, Countywide.
(100 % General Fund)

APPROVE and AUTHORIZE the Public Works Director, or designee, to execute
a contract amendment with Matrix HG, Inc., effective December 8, 2015, to
increase the payment limit by $1,200,000 to a new payment limit of $2,300,000,
with no change to the original term of December 1, 2014 through November 30,

2017, to provide heating, ventilation and air conditioning services, Countywide.
(100 % General Fund)



. 46

.47

.48

.49

.50

.51

.52

APPROVE and AUTHORIZE the County Librarian, or designee, to execute a
contract with San Jose State University to provide unpaid Master of Library and

Information Science Internships for the period January 1, 2016 through December
31, 2021. (No fiscal impact)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with East Bay Cardiology Medical Group, Inc., in an amount
not to exceed $700,000 to provide cardiology services, for the period January 1,
2016 through December 31, 2017. (100% Contra Costa Health Plan Enterprise
Fund 1)

APPROVE and AUTHORIZE the Auditor-Controller, or designee, to pay
stipends in an amount not to exceed $15 per individual for one-half day, or $25
per individual for one full day to foster parents and birth parents for attendance at
training workshops, focus groups, and meetings, in a total amount not to exceed
$95,000, for the period July 1, 2015 through June 30, 2017. (62% Federal, 30%
State, 8% County)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Careerstaff Unlimited, Inc. (dba Therapists Unlimited), in
an amount not to exceed $250,000 to provide temporary occupational, physical
and speech therapists, pharmacists and pharmacy technicians, medical social
workers, ultrasound technologists and other ancillary classifications at Contra
Costa Regional Medical and Health Centers, for the period January 1 through
December 31, 2016. (100% Hospital Enterprise Fund I)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Alexander Gorodetsky, M.D., in an amount not to exceed
$116,480 to provide outpatient psychiatric services at the West County Adult
Mental Health Clinic, for the period January 1 through December 31, 2016.
(100% Mental Health Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Michael Levin, M.D. in an amount not to exceed
$250,600, to provide outpatient psychiatric services at the Central County Adult
Mental Health Clinic, including the provision of expert testimony in
conservatorship trials, for the period January 1, 2016 through December 31, 2016.
(100% Mental Health Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Martha D. Newman in an amount not to exceed $190,000
to provide consultation and technical assistance to Contra Costa Regional Medical

and Health Centers on the Delivery System Reform Incentive Plan, for the period
December 1, 2015 through November 30, 2016. (100% Hospital Enterprise Fund

D)
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APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with L. Evan Custer, M.D., in an amount not to exceed
$990,000 to provide radiology services at Contra Costa Regional Medical and
Health Centers, for the period December 1, 2015 through November 30, 2018.
(100% Hospital Enterprise Fund I)

APPROVE and AUTHORIZE the Public Defender, or designee, to execute a
contract with West Publishing Corporation in an amount not to exceed $116,230

to provide online legal resource services and printed materials for the period
November 29, 2015 through November 28, 2018. (100% General Fund)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Jon Whalen, M.D., in an amount not to exceed $300,800
to provide outpatient psychiatric services for the period February 1, 2016 through
January 31, 2017. (50% Mental Health Realignment Fund; 50% Federal Financial
Participation)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Jasbir Virk, M.D., in an amount not to exceed $163,398 to
provide outpatient psychiatric services for children and adolescents at West
County Mental Health Clinics for the period January 1 through December 31,
2016. (50% Federal Funding; 50% Mental Health Realignment)

APPROVE and AUTHORIZE the Conservation and Development Director, or
designee, to execute a contract amendment with Environmental Science
Associates, Inc., to increase the payment limit by $150,000 to a new limit of
$300,000, with modified indemnification, and extend the term from December
31, 2015 through December 31, 2017, for continued technical consulting services
associated with waste diversion programs. (75% Franchise Fees, 25% Oil Grant
Funds)

APPROVE and AUTHORIZE the Conservation and Development Director, or
designee, to execute a contract amendment with Urban Tilth, to extend the term
from December 31, 2015 to December 31, 2018 and increase the payment limit
by $22,000 to a new payment limit of $457,000, for the development of an Urban
Farm in North Richmond, and take other related actions. (100% Park Dedication
Trust Fund)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Edgewood Center for Children and Families in an amount
not to exceed $160,000 to provide specialty mental health services to severely
emotionally disturbed children including mental health services, collateral
services, and therapeutic behavioral services for the period July 1, 2015 through
June 30, 2016, with a six-month automatic extension through December 31, 2016
in an amount not to exceed $80,000. (50% Federal Financial Participation; 50%
County Realignment)



C. 60

C.61

C.62

C.63

C. 064

C. 65

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Sonja Robinson, R.N. (dba Healthcare Solutions USA), in
an amount not to exceed $384,000 to provide healthcare consultation and
technical assistance to the Health Plan Medical Management team for the period
December 1, 2015 through November 30, 2016. (100% Health Plan Enterprise II
Funds)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract amendment with Wilson Consulting, Inc., effective November
1, 2015, to extend the term from December 31, 2014 through December 31, 2016
and increase the payment limit by $440,000 to a new payment limit of
$1,860,000, to provide additional technical support services for the County’s
Patient Accounting System, the Keane system, and the “HL7” interface, including
the Department’s appointment system. (100% Enterprise Fund I)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute an unpaid student training agreement with David Grant Medical Center
(DGMC), to provide supervised field instruction at Contra Costa Regional
Medical and Health Centers to DGMC’s U.S. Air Force students in preparation
for residency certification, for the period December 1, 2015 through December
31, 2020. (No fiscal impact)

APPROVE and AUTHORIZE the Auditor-Controller, or designee, to pay UHS
Surgical Services, Inc., the amount of $22,322 for the provision of surgical lasers,
equipment and certified technicians to the Surgical Unit at Contra Costa Regional
Medical Center during the period March 1 through August 31, 2015. (100%
Hospital Enterprise Fund I)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Futurenet Technologies Corp. in an amount not to exceed
$650,000 to provide temporary medical coding services for Contra Costa
Regional Medical and Health Centers, for the period October 1, 2015 through
September 30, 2016. (100% Hospital Enterprise Fund I)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with The Center for Common Concerns, Inc. (dba HomeBase),
in an amount not to exceed $220,984 to provide consultation and technical
assistance to the Department on the Continuum of Care planning and resource
development, for the period October 1, 2015 through September 30, 2016. (45%
Federal Medi-Cal Administrative Activities, 24% County General Fund, 31%
Housing Urban Development)
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APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Sodexo America, LLC, in an amount not to exceed
$298,441 to provide management and oversight of the Food and Nutrition
Services Unit at Contra Costa Regional Medical and Health Centers, for the
period November 1, 2015 through October 31, 2016. (100% Hospital Enterprise
Fund I)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract amendment with Susan Martinez (dba God’s Grace Homes),
effective November 1, 2015, to modify the service plan to add a second licensed
augmented board and care facility for County-referred mentally disordered

clients, with no change in the original payment limit of $238,800 and no change in
the term of July 1, 2015 through June 30, 2016. (100% Mental Health
Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Bay Area Tumor Institute in an amount not to exceed
$600,000 to provide consultation and technical assistance with regard to patient
assistance programs for prescription drugs for indigent or unfunded patients at
Contra Costa Regional Medical and Health Centers, for the period August 1, 2015
through July 31, 2016. (100% Hospital Enterprise Fund I)

APPROVE and AUTHORIZE the County Administrator, or designee, to amend a
contract with Nielsen Merksamer Parrinello Gross & Leoni LLP, effective
January 1, 2016, to extend the term from December 31, 2015 through December
31, 2016 and increase the payment limit by $180,000 to a new payment limit of
$720,000 for continued state advocacy services. (100% General Fund)

APPROVE and AUTHORIZE the Purchasing Agent to execute, on behalf of the
Health Services Director, a purchase order with Med One Capital Funding, LLC.,
in the amount of $1,308,026 for a sixty month lease of the Omnicell automated
dispensing cabinets for the pharmacies at the Contra Costa Regional Medical and
Health Centers, for the period December 1, 2015 through November 30, 2020.
(100% Hospital Enterprise Fund I)

APPROVE and AUTHORIZE the Purchasing Agent to execute, on behalf of the
Health Services Director, a purchase order amendment with Sanofi Pasteur, Inc.,
to increase the payment limit by $65,000 to a new payment limit of $215,000 for
vaccines and other injectable medications for the Contra Costa Regional Medical
and Health Centers, with no change in the original term of January 1 through
December 31, 2015. (100% Hospital Enterprise Fund I)

APPROVE and AUTHORIZE the County Administrator, or designee, to amend a
contract with Alcalde & Fay, effective December 1, 2015, to extend the term
from December 31, 2015 through December 31, 2016 and increase the payment
limit by $108,500 to a new payment limit of $416,892 for continued federal
advocacy services. (100% General Fund)



C.73

C.74

C.75

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Planned Parenthood, Shasta Diablo, Inc., in an amount not
to exceed $1,214,000 to provide prenatal services for Contra Costa Regional
Medical Center and Health Center patients, for the period July 1, 2015 through
June 30, 2016. (100% Enterprise Funds, offset by third party payors)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with We Care Services for Children in an amount not to exceed
$1,727,802 to provide wrap-around and other mental health services including
in-home behavioral therapy and intensive care coordination for high-risk, delayed
or emotionally disturbed children for the period July 1, 2015 through June 30,
2016, with a six-month automatic extension through December 31, 2016 in an
amount not to exceed $863,901. (50% Federal Financial Participation; 50%
County Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with La Cheim School, Inc., in an amount not to exceed
$2,278,692 to provide a residential treatment program, mental health services and
therapeutic behavioral services for the period July 1, 2015 through June 30, 2016,
with a six-month automatic extension through December 31, 2016 in an amount
not to exceed $1,139,346. (50% Federal Financial Participation; 50% Mental
Health Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Anka Behavioral Health, Inc., in an amount not to exceed
$1,399,869 to provide mental health services and support to adults with serious
and persistent mental illness in Central Contra Costa County for the period
January 1, 2016 through June 30, 2017, including a six-month automatic
extension through December 31, 2017 in an amount not to exceed $466,623.
(58% Mental Health Services Act, 42% Federal Financial Participation)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Catholic Charities CYO of the Archdiocese of San
Francisco in an amount not to exceed $324,000 to provide therapeutic behavioral
services for seriously emotionally disturbed children at its St. Vincent’s School
for Boys for the period July 1, 2015 through June 30, 2016, including a six-month
automatic extension through December 31, 2016 in an amount not to exceed
$162,000. (50% Federal Financial Participation; 50% Mental Health
Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Crestwood Behavioral Health, Inc., including mutual
indemnification, in an amount not to exceed $7,383,000 to provide subacute
skilled nursing care services for the period July 1, 2015 through June 30, 2016.
(88% Mental Health Realignment; 12% Mental Health Services Act)



C. 80

C.81

C.82

C.83

C. 84

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Diabetics and Endocrinology Specialists, Inc., in an
amount not to exceed $150,000 to provide diabetes and endocrinology services for
the period February 1, 2016 through January 31, 2018. (100% Contra Costa
Health Plan Enterprise Fund II)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Victor Treatment Centers, Inc., in an amount not to exceed
$260,000 to provide residential treatment services to seriously emotionally
disturbed children for the period July 1, 2015 through June 30, 2016, with a
six-month automatic extension through December 31, 2016 in an amount not to
exceed $130,000. (50% Federal Financial Participation; 50% County Mental
Health Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with Walnut Creek Surgical Associates, Inc., in an amount not
to exceed $350,000 to provide general surgery services for Contra Costa Health
Plan members for the period February 1, 2016 through January 31, 2018. (100%
Contra Costa Health Plan Enterprise Fund II)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with the Early Childhood Mental Health Program in an amount
not to exceed $2,666,654 to provide specialized mental health services, including
in-home behavioral services and intensive care coordination, to children and their
families in West County for the period July 1, 2015 through June 30, 2016,
including a six-month automatic extension through December 31, 2016 in an
amount not to exceed $1,333,327. (50% Federal Financial Participation; 50%
Mental Health Realignment)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute a contract with the West Contra Costa Unified School District in an
amount not to exceed $190,000 to implement and coordinate the Teenage
Pregnancy Prevention Project in West Contra Costa County, for the period
September 1, 2015 through August 31, 2020. (100% Federal Department of
Health and Human Services)

APPROVE and AUTHORIZE the Chief Probation Officer, or his designee, to
execute a contract containing mutual indemnification language with Barry
Krisberg, PHD, in an amount not to exceed $40,000 to provide expert review of
Juvenile Hall policies and procedures for the period of November 1, 2015 to

October 31, 2019. (100% General Fund)



C.85

C. 86

C. 87

C. 88

Other Actions

C.89

C.90

C.91

APPROVE and AUTHORIZE the Chief Information Officer (Department of
Information Technology), or designee, to execute a contract amendment with
Richard Miller, effective November 25, 2015, to extend the term from November
30, 2015 through November 30, 2016 and increase the payment limit by $75,000
to a new payment limit of $150,000 to provide continued Apple product support
services. (100% User Fees)

APPROVE and AUTHORIZE the Sheriff-Coroner, or designee, to execute a
contract with Trinity Services I, LLC, to pay the County an amount equivalent to
48% of gross revenue generated from the provision of commissary services to
inmates in County-operated detention facilities for the period November 1, 2015
through October 31, 2020. (100% Restricted Inmate Welfare Fund revenue)

APPROVE and AUTHORIZE the Chief Information Officer (Department of
Information Technology), or designee, to execute a contract amendment with E-3
Systems, to increase the payment limit by $550,000 to a new payment limit of
$1,750,000 to continue to provide, on an as-needed basis, installation and
maintenance of telecommunications cabling. (100% Department User fees)

APPROVE and AUTHORIZE the Purchasing Agent or designee to execute, on
behalf of the Chief Information Officer (Department of Information Technology),
a purchase order with AT&T Datacomm in an amount not to exceed $172,586 for
the acquisition of Cisco equipment, in support of a hosted communication system
for the Health Services Department. (100% User Fees)

ADOPT Resolution No. 2015/430 to amend the salary schedules for the
unrepresented WEX Trainee and Title V Trainee classifications to be in
compliance with the State of California minimum wage law effective January 1,
2016, as recommended by the Assistant Director of Human Resources.

APPROVE and AUTHORIZE the Conservation and Development Director, or
designee, to execute amended and restated legal documents to consolidate the
existing loans to Church Lane — Rubicon Partners, and provide $455,000 in
Community Development Block Grant funds to Church Lane - Rubicon Partners
for the rehabilitation of Church Lane Apartments in San Pablo. (100% Federal
funds)

ACCEPT the October 2015 update of the operations of the Employment and
Human Services Department, Community Services Bureau as recommended by
the Employment and Human Services Director.



.92

.93

. %4

.95

.96

.97

.98

.99

APPROVE the delegation of authority to the County Treasurer for investing and
reinvesting County funds and the funds of other depositors in the County treasury,
or to sell or exchange securities so purchased, pursuant to section 53607 of the
State Government Code, as recommended by the County Treasurer-Tax
Collector.

APPROVE $12,600 in additional allocations of FY 2015/16 Keller Canyon
Mitigation funds to the Bay Point Crossing Guard, Bay Point Annual Holiday
Dinner and Toy Give Away, and District V Technology Upgrades programs, as
recommended by the Keller Canyon Mitigation Fund Review Committee. (100%
Keller Canyon Mitigation funds)

APPROVE the allocation of up to $1,000,000 of fiscal year 2014/15 and 2015/16
Housing Opportunities for Persons with HIV/AIDS (HOPWA) funds for the
Virginia Lane project in Concord, as recommended by the Conservation and
Development Director. (100% Federal funds)

ADOPT Resolution No. 2015/455 conditionally providing for the issuance of
revenue bonds in an aggregate amount not to exceed $95 million to finance
various Multifamily Residential Rental Housing Developments, and approving

related actions, as recommended by the Conservation and Development Director.
(100% Special Revenue funds)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute an unpaid student training agreement with the Regents of the University
of California on behalf of its University of California, San Francisco Benioff
Children’s Hospital Oakland, to provide supervised field instruction at Contra
Costa Regional Medical Center and Health Centers to medical residency students,
for the period October 1, 2015 through December 31, 2020. (No fiscal impact)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute an unpaid student training agreement with the Regents of the University
of California on behalf of its University of California, San Diego Extension -
Healthcare, to provide supervised field instruction at Contra Costa Regional

Medical Center and Health Centers to medical residency students, for the period
October 1, 2015 through September 30, 2016. (No fiscal impact)

APPROVE and AUTHORIZE the Health Services Director, or designee, to
execute an unpaid student training agreement with the Western University of
Health Sciences, dba Western University of Health Sciences, College of
Osteopathic Medicine of the Pacific, to provide supervised field instruction at
Contra Costa Regional Medical Center and Health Centers to physical therapy
students, for the period December 1, 2015 through December 31, 2020. (No fiscal
impact)

ACCEPT and APPROVE the Workforce Development Board Bylaws revision, as
recommended by the Employment and Human Services Director.



C.100

C.101

C.102

C.103
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C.106

C.107
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APPROVE and AUTHORIZE the Department of Conservation and Development
to initiate a General Plan Amendment study to consider changing the General Plan
Land Use Element Map from the Single-Family Residential - Medium Density
land use designation to the Single-Family Residential — High Density designation
for property located at 2424 Olympic Boulevard, Saranap area, Assessor's Parcel
No. 185-220-023 (County File: GP#15-0002). (100% Applicant fees)

ACCEPT the Contra Costa County Fish and Wildlife Committee 2015 Annual
Report, as recommended by the Fish and Wildlife Committee. (No fiscal impact)

ACCEPT the report from the Employment and Human Services Department on
Innovative Community Partnerships, as recommended by the Family & Human
Services Committee.

APPROVE Internal Operations Committee recommendations regarding Board
advisory bodies that were reviewed during Phase I of the Triennial Advisory
Body Review.

APPROVE and AUTHORIZE the Conservation and Development Director, or
designee, to execute a subordination agreement under which the Successor
Agency will subordinate a deed of trust held by the Successor Agency that
secures the performance of Palacek Imports pursuant to an Owner Participation
Agreement under which Palacek was granted $500,000 by the Redevelopment
Agency in 2005. (100% Redevelopment funds paid in 2005)

ADOPT Resolution No. 2015/456 to affirm County's commitment to reduce the
number of people with mental illnesses in our County jails, commit to sharing
lessons learned with other counties in our state and across the country to support a
national initiative, and encourage all county officials, employees, and residents to
participate in the "Stepping Up" initiative, as recommended by Supervisor
Andersen and Sheriff Livingston.

RECEIVE 2015 Annual Report submitted by the Aviation Advisory Committee.

DECLARE as surplus and AUTHORIZE the Purchasing Agent, or designee, to
dispose of a 2002 Bell Jet Ranger Helicopter no longer needed for public use, as
recommended by the Public Works Director, Countywide. (No fiscal impact)

AUTHORIZE the discharge from accountability for certain Health Services
Department accounts totaling $26,912,545.78, which are deemed uncollectible, as
recommended by the Health Services Director.



C.109

C.110

C.111

C.112

C.113

C.114

C.115

APPROVE and AUTHORIZE the Conservation and Development Director, or
designee, to file a protest with the California State Water Resources Control
Board on the petition requesting changes in water rights of the Department of
Water Resources and U.S. Bureau of Reclamation for the California WaterFix
project. (100% Contra Costa Water Agency fund)

APPROVE the list of providers recommended by the Contra Costa Health Plan's
Peer Review and Credentialing Committee on November 10, 2015, and by the
Health Services Director, as required by the State Departments of Health Care
Services and Managed Health Care, and the Centers for Medicare and Medicaid
Services.

APPROVE request of the Health Services Department to replace the designation
of the Antioch Health Center at 3505 Lone Tree Way with the new Antioch
Health Center at 2335 Country Hills Drive, Antioch, as the service site within the
scope of the Health Care for the Homeless Project through the Health Resources
and Services Administration, as recommended by the Health Services Director.

AUTHORIZE the Chair of the Board of Supervisors to sign the certification
statements for the Child Health and Disability Prevention Program and the
California Children's Services Program required by the State of California, as
recommend by the Health Services Director.

AUTHORIZE relief of cash shortage in the Health Services Department,
Discovery House Petty Cash Fund, in the amount of $540.88, as recommended by
the Auditor-Controller. (100% client fees)

CONTINUE the emergency action originally taken by the Board of Supervisors
on November 16, 1999 regarding the issue of homelessness in Contra Costa
County, as recommended by the Health Services Director. (No fiscal impact)

ACCEPT quarterly report of the Post Retirement Health Benefits Trust
Agreement Advisory Body, as recommended by the Post Retirement Health
Benefits Trust Agreement Advisory Body.

GENERAL INFORMATION

The Board meets in all its capacities pursuant to Ordinance Code Section 24-2.402, including as the
Housing Authority and the Successor Agency to the Redevelopment Agency. Persons who wish to
address the Board should complete the form provided for that purpose and furnish a copy of any
written statement to the Clerk.

Any disclosable public records related to an open session item on a regular meeting agenda and
distributed by the Clerk of the Board to a majority of the members of the Board of Supervisors less
than 96 hours prior to that meeting are available for public inspection at 651 Pine Street, First
Floor, Room 106, Martinez, CA 94553, during normal business hours.



All matters listed under CONSENT ITEMS are considered by the Board to be routine and will be
enacted by one motion. There will be no separate discussion of these items unless requested by a
member of the Board or a member of the public prior to the time the Board votes on the motion to
adopt.

Persons who wish to speak on matters set for PUBLIC HEARINGS will be heard when the Chair
calls for comments from those persons who are in support thereof or in opposition thereto. After
persons have spoken, the hearing is closed and the matter is subject to discussion and action by the
Board. Comments on matters listed on the agenda or otherwise within the purview of the Board of
Supervisors can be submitted to the office of the Clerk of the Board via mail: Board of
Supervisors, 651 Pine Street Room 106, Martinez, CA 94553; by fax: 925-335-1913.

The County will provide reasonable accommodations for persons with disabilities planning to
attend Board meetings who contact the Clerk of the Board at least 24 hours before the meeting, at
(925) 335-1900; TDD (925) 335-1915. An assistive listening device is available from the Clerk,
Room 106.

Copies of recordings of all or portions of a Board meeting may be purchased from the Clerk of the
Board. Please telephone the Office of the Clerk of the Board, (925) 335-1900, to make the
necessary arrangements.

Forms are available to anyone desiring to submit an inspirational thought nomination for inclusion
on the Board Agenda. Forms may be obtained at the Office of the County Administrator or Office
of the Clerk of the Board, 651 Pine Street, Martinez, California.

Subscribe to receive to the weekly Board Agenda by calling the Office of the Clerk of the Board,
(925) 335-1900 or using the County's on line subscription feature at the County’s Internet Web

Page, where agendas and supporting information may also be viewed:

WWW.CO.contra-costa.ca.us

STANDING COMMITTEES

The Airport Committee (Karen Mitchoff and Supervisor Mary N. Piepho) meets quarterly on the
second Monday of the month at 10:30 a.m. at Director of Airports Office, 550 Sally Ride Drive,
Concord.

The Family and Human Services Committee (Supervisors Federal D. Glover and Candace
Andersen) meets on the second Monday of the month at 10:30 a.m. in Room 101, County
Administration Building, 651 Pine Street, Martinez.

The Finance Committee (Supervisors Mary N. Piepho and Federal D. Glover) meets on the first
Monday of the month at 10:30 a.m. in Room 101, County Administration Building, 651 Pine
Street, Martinez.

The Hiring Outreach Oversight Committee (Supervisors Federal D. Glover and Karen Mitchoft)
meets on the first Thursday of the month at 1:00 p.m. in Room 101, County Administration


http://www.co.contra-costa.ca.us

Building, 651 Pine Street, Martinez.

The Internal Operations Committee (Supervisors Karen Mitchoff and John Gioia) meets on the
second Monday of the month at 2:30 p.m. in Room 101, County Administration Building, 651 Pine
Street, Martinez.

The Legislation Committee (Supervisors Karen Mitchoff and Federal D. Glover) meets on the
first Thursday of the month at 10:30 a.m. in Room 101, County Administration Building, 651 Pine
Street, Martinez.

The Public Protection Committee (Supervisors John Gioia and Federal D. Glover) meets on the
second Monday of the month at 1:00 p.m. in Room 101, County Administration Building, 651 Pine
Street, Martinez.

The Transportation, Water & Infrastructure Committee (Supervisors Candace Andersen and
Mary N. Piepho) meets on the first Monday of the month at 1:00 p.m. in Room 101, County
Administration Building, 651 Pine Street, Martinez.

Airports Committee December 14, 10:30 See
2015 a.m. above

Family & Human Services Committee December 14, 10:30 See
2015 a.m. above

Finance Committee TBD TBD See
above

Hiring Outreach Oversight Committee December 17, 1:00 p.m. |See
2015 above

Internal Operations Committee December 14, 2:30 p.m. |See
2015 above

Legislation Committee TBD TBD See
above

Public Protection Committee December 14, 1:00 p.m. |See
2015 above

Transportation, Water & Infrastructure TBD TBD See
Committee above

AGENDA DEADLINE: Thursday, 12 noon, 12 days before the Tuesday Board meetings.

Glossary of Acronyms, Abbreviations, and other Terms (in alphabetical order):

Contra Costa County has a policy of making limited use of acronyms, abbreviations, and
industry-specific language in its Board of Supervisors meetings and written materials. Following is
a list of commonly used language that may appear in oral presentations and written materials
associated with Board meetings:



AB Assembly Bill

ABAG Association of Bay Area Governments

ACA Assembly Constitutional Amendment

ADA Americans with Disabilities Act of 1990

AFSCME American Federation of State County and Municipal Employees
AICP American Institute of Certified Planners

AIDS Acquired Immunodeficiency Syndrome

ALUC Airport Land Use Commission

AOD Alcohol and Other Drugs

ARRA American Recovery & Reinvestment Act of 2009
BAAQMD Bay Area Air Quality Management District

BART Bay Area Rapid Transit District

BayRICS Bay Area Regional Interoperable Communications System
BCDC Bay Conservation & Development Commission

BGO Better Government Ordinance

BOS Board of Supervisors

CALTRANS California Department of Transportation

CalWIN California Works Information Network

CalWORKS California Work Opportunity and Responsibility to Kids
CAER Community Awareness Emergency Response

CAO County Administrative Officer or Office

CCCPFD (ConFire) Contra Costa County Fire Protection District
CCHP Contra Costa Health Plan

CCTA Contra Costa Transportation Authority

CCRMC Contra Costa Regional Medical Center

CCWD Contra Costa Water District

CDBG Community Development Block Grant

CFDA Catalog of Federal Domestic Assistance

CEQA California Environmental Quality Act

CIO Chief Information Officer

COLA Cost of living adjustment

ConFire (CCCFPD) Contra Costa County Fire Protection District
CPA Certified Public Accountant

CPI Consumer Price Index

CSA County Service Area

CSAC California State Association of Counties

CTC California Transportation Commission

dba doing business as

DSRIP Delivery System Reform Incentive Program

EBMUD East Bay Municipal Utility District

ECCFPD East Contra Costa Fire Protection District

EIR Environmental Impact Report

EIS Environmental Impact Statement

EMCC Emergency Medical Care Committee

EMS Emergency Medical Services

EPSDT Early State Periodic Screening, Diagnosis and Treatment Program (Mental Health)
et al. et alii (and others)

FAA Federal Aviation Administration



FEMA Federal Emergency Management Agency

F&HS Family and Human Services Committee

First 5 First Five Children and Families Commission (Proposition 10)
FTE Full Time Equivalent

FY Fiscal Year

GHAD Geologic Hazard Abatement District

GIS Geographic Information System

HCD (State Dept of) Housing & Community Development

HHS (State Dept of ) Health and Human Services

HIPAA Health Insurance Portability and Accountability Act
HIV Human Immunodeficiency Syndrome

HOME Federal block grant to State and local governments designed exclusively to create
affordable housing for low-income households

HOPWA Housing Opportunities for Persons with AIDS Program
HOYV High Occupancy Vehicle

HR Human Resources

HUD United States Department of Housing and Urban Development
IHSS In-Home Supportive Services

Inc. Incorporated

IOC Internal Operations Committee

ISO Industrial Safety Ordinance

JPA Joint (exercise of) Powers Authority or Agreement
Lamorinda Lafayette-Moraga-Orinda Area

LAFCo Local Agency Formation Commission

LLC Limited Liability Company

LLP Limited Liability Partnership

Local 1 Public Employees Union Local 1

LVN Licensed Vocational Nurse

MAC Municipal Advisory Council

MBE Minority Business Enterprise

M.D. Medical Doctor

ML.F.T. Marriage and Family Therapist

MIS Management Information System

MOE Maintenance of Effort

MOU Memorandum of Understanding

MTC Metropolitan Transportation Commission

NACo National Association of Counties

NEPA National Environmental Policy Act

OB-GYN Obstetrics and Gynecology

O.D. Doctor of Optometry

OES-EOC Office of Emergency Services-Emergency Operations Center
OPEB Other Post Employment Benefits

OSHA Occupational Safety and Health Administration

PARS Public Agencies Retirement Services

PEPRA Public Employees Pension Reform Act

Psy.D. Doctor of Psychology

RDA Redevelopment Agency

RFI Request For Information



RFP Request For Proposal

RFQ Request For Qualifications

RN Registered Nurse

SB Senate Bill

SBE Small Business Enterprise

SEIU Service Employees International Union

SUASI Super Urban Area Security Initiative

SWAT Southwest Area Transportation Committee

TRANSPAC Transportation Partnership & Cooperation (Central)
TRANSPLAN Transportation Planning Committee (East County)
TRE or TTE Trustee

TWIC Transportation, Water and Infrastructure Committee
UASI Urban Area Security Initiative

VA Department of Veterans Affairs

vs. versus (against)

WAN Wide Area Network

WBE Women Business Enterprise

WCCTAC West Contra Costa Transportation Advisory Committee



PR.1

Contra
To:  Board of Supervisors Costa
From: Philip F. Kader, County Probation Officer Cou nty

Date: December 8, 2015

Subject: 2014-2015 Juvenile Justice Delinquency Prevention Commission Annual Report

RECOMMENDATION(S):
ACCEPT the 2014-2015 Annual Report from the Contra Costa County Juvenile Justice-Delinquency Prevention
Commission.

FISCAL IMPACT:
No fiscal impact. Informational only

BACKGROUND:

Section 229 of the welfare and Institutions Code mandates that each county have a Juvenile Justice Commission to
inquire into the administration of juvenile court law. The code also allows each county to have a Delinquency
Prevention Commission at the discretion of the Board of Supervisors. Contra Costa County has such a Commission
with the latter established in 1966. The Commission has access to all publicly administered institutions authorized by
the County. It annually inspects jails, lock-ups, institutions and bi-annually county group home facilities. The purpose
of the Juvenile Justice-Delinquency Prevention Commission is to be a public conscience in the best interest of justice
for children and youth.

CONSEQUENCE OF NEGATIVE ACTION:
The Board of Supervisors will not receive the Juvenile Justice-Delinquency Prevention Commissions annual report
for fiscal year 2014-2015.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Harvey Samuels David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-313-4188

By:, Deputy

cc:



ATTACHMENTS

FY 2014/15 JJDPC Annual
Report




CONTRA COSTA COUNTY
JUVENILE JUSTICE COMMISSION
AND
DELINQUENCY PREVENTION COMMISSION
50 Douglas Drive, Suite 201
Martinez, California 94553-8500
(925) 313-4188

Date: November, 17, 2015

To: Honorable Barry Goode, Presiding Superior Court Judge
Honorable Lois M. Haight, Presiding Juvenile Court Judge
Karen Mitchoff, Chairperson, and Members of the CCC Board of Supervisors
Philip Kader, Contra Costa County Chief Probation Officer
Kathy Gallagher, Director of Employment and Human Services Department
David Twa, County Administrator of Contra Costa County
Dr. William B. Walker, Director, Contra Costa County Health Services
Department
Nat Reed, BSCC Field Representative for Contra Costa County Probation Department

From: Karl Livengood and Harvey Samuels, Co-Chairpersons

Subject: Annual Report Fiscal Year 2014-2015

Section 229 of the Welfare and Institutions Code mandates that each county have a Juvenile Justice Commission to
inquire into the administration of juvenile court law. The code also allows each county to have a Delinquency
Prevention Commission at the discretion of the Board of Supervisors. Contra Costa County has such a Commission
with the latter established in 1966.

The Commission has access to all publicly administered institutions authorized by the county. It annually inspects
jails, lockups, institutions and bi-annually county group home facilities. Following each inspection, reported findings
and recommendations are submitted to the Presiding Juvenile Court Judge and others for review.

The Commission also visits Juvenile Court and may hold hearings on matters concerning juvenile custody care or
facilities. Members frequently visit Juvenile Hall and the Orin Allen Youth Rehabilitation Facility (“OAYRF”). The
Juvenile Court Judge may issue subpoenas requiring attendance and testimony of witnesses and production of
documents at the hearings.

The Commission is concerned with policy matters, advises the Juvenile Court, and is responsible for policy-making
recommendations. It makes recommendations for administrative body changes it determines beneficial to juvenile
justice, and it ensures that the changes are appropriate, safe and include adequate services.

The Commission may conduct studies including: review of essential services and budgets to ensure relevant and
effective probation services; exploration of matters initiated by commissioners or referred by the Juvenile Court
Judge, the Probation Department, the Board of Supervisors, or citizen inquiry.

The purpose of the Juvenile Justice Delinquency Prevention Commission is to be a public conscience in the best
interest of justice for children and youth.

Membership



There are 15 member positions on the commission, all appointed by the Presiding Judge of the Juvenile Court. Each
commissioner serves a four-year term unless filling the unexpired term of a resigned commissioner. At least two
commissioners must be youth members. The Commission attempts to reflect the racial, ethnic diversity and
geographic representations of the county.

During FY 2013-14 we had 13 commissioners, however during FY 2014/15 we lost several of our younger members
due to attendance at colleges here and abroad. We also had one member move out of state. We were able to
recruit at least one more prior to the end of the FY bringing our total to 9 members in the following geographic areas:

Lafayette - 1 Richmond -3 San Ramon - 2 Walnut Creek - 3

As stated above, the Commission continues to experience problems in recruiting and retaining youth commissioner
vacancies that are able to serve more than one year. We are actively pursuing eligible youth and adult persons with
a focus on east and west county.

During FY 2014/15, the Commission developed two standing committees (internal and external) that includes several
subcommittees. Commissioners are required to participate in at least two standing sub-committees as well as
perform inspections and other duties as required.

Meetings

The Commission meets regularly on the third Monday of every month at 5:30 pm. There is no monthly meeting
scheduled in August. The January and February meetings are held on the fourth Monday, due to federal holidays.
Meetings are normally held in the Second floor conference room of the Probation Department at 50 Douglas Drive,
Martinez and are open to the public.

To conduct official business at these monthly meetings, a quorum of members is required. At the monthly meetings,
reports are received from representatives of the Juvenile Court and Juvenile Probation. Employment and Human
Services Department and Children's Mental Health reports are presented bi-monthly (representation of these two
Departments has been infrequent). Reports from other agencies may be requested by the Commission as required.

On June 28, 2014, during our annual retreat, the by-laws and committees structure and types were revised and
goals and objectives for FY 2014-15 were developed to streamline processes and become more effective. This
includes creating liaisons between the Commission and county departments and/or community based organizations
and law enforcement offices throughout the county.

Special Programs

Once a year, the Commission endeavors to recognize individuals, groups and organizations that have contributed to
juvenile justice or delinquency prevention in a significant way. The Commission hosts an awards ceremony in May to
recognize those individuals and call attention to their outstanding work in helping the County’s juvenile population. On
May 16, 2015, the JJ/DPC held their 27th annual awards ceremony at IBEW Local 32 Hall in Martinez. Funds for
lunch were made available by the Juvenile Hall Auxiliary.

FY 2014-15, recipients of the awards were:

Outstanding Service/Contribution by a Juvenile Probation Officer:
Award Winner: R J Dutra, Deputy Probation Officer
Certificate: La Sha Hill, Deputy Probation Officer



Outstanding Service/Contribution by a County Mental Health Worker:
Award Winner:  Amanda Kuzio, Mental Health Worker, Contra Costa County

Outstanding Service/Contribution by a Law Enforcement Officer:
Award Winner:  Tamra Roberts, Detective, Concord Police Department
Certificate: Delon Jackson, Detective, Richmond Police Department
Certificate: Ray Hernandez, Officer, Richmond Police Department

Outstanding Service/Contribution by a Community Adult Volunteer:
Award Winner:  Brian Clark, Principal, Prospects High School, Antioch

Outstanding Service/Contribution by a Community Youth Volunteer:
Award Winner:  Sabrina Santander, Student, St. Ignatius School

Outstanding Service/Contribution by a Non-Profit Organization:
Award Winner:  Rotary Club of Moraga

Outstanding Service/Contribution by a Community-Based Organization:
Award Winner: The RYSE Center, Richmond, CA
Certificate: The City of San Pablo Youth Services Division

Juvenile Offender Success Story:
Award Winners: Mark Dizon and Kris Pham

Inspections

Part of the Commission's mandated purpose is to conduct annual inspections of the juvenile facilities within the
County. These include lock up facilities as well as group homes and treatment programs. Following each inspection
a report is written by the inspection team and submitted to the presiding judge of the juvenile court and others for
review. During the first six months of this reporting period, we developed clear protocols for inspecting facilities as
well as our core list of those facilities requiring inspection. During FY 2014-15 11 facilities (combination of facilities)
were due to be inspected. Of those, 8 inspections were completed. The number of inspections varies considerably
from year to year since group homes are inspected every other year.

Guests

The Commission always welcomes guests to their meetings. In FY 2014-15, on October 20, 2015, Michael Bush from
Board of State and Community Corrections, provided training on how to conduct thorough and effective inspections
and the operations of their department.

Areas of Interest

As stated in past reports, the Commission has been concerned with the lack of in-custody disposition options for
juveniles with mental health illness. Orin Allen Ranch administrators, nursing staff and the juvenile hall administration
met with County Behavioral Health to develop a plan for implementing dispensing of medications at the ranch. The
commissioners were pleased that the County Behavioral Health and the Probation Department developed a pilot
program for youth receiving medications who have not previously been able to be placed at Orin Allen. The pilot
program officially started on May 12, 2015 with low side effect medications. Juveniles who were on beta blockers or
non-psychotropic medications and more serious medications were not included in this pilot program but would be
included over time as systems when are successfully put into place. The commission will continue to monitor the
implimentation of this program since much effort has gone into its planning. By making perscribed medications



available to youth placed at the ranch. now opens the ranch’s rehabilitation program to them. Before, they were
excluded.

Events of Interest

During FY 2014-15, the following events involving the Commission are worthy of mentioning.

In order for the public to become more familiar with the Commission, we created a Public Relations role. Our goals
are to keep the public informed of what the Commissions are charged with and recruit for membership. In an effort to
meet this goal, on April 2, 2015, Commissioner Ron Shaw interviewed with KPFA on the Andres Sota show.

We have been bringing our website up to date. This will be another avenue for the public to learn more about the
Commission.

On April 30, 2015, the Commission mailed a letter to Senator Leno regarding his proposed legislation SB 124. The
Commission supported the position of decreasing solitary confinement for juveniles to a maximum of four hours but
expressed concern for modifying membership qualifications; the requirement of two members must have current or
past child/ren in the justice system and one member must be licensed therapist. It is challenging for the Commission
to retain a diverse membership and we feel that this would limit our ability to meet this goal.

Conclusions

The Commission’s mission is to reduce the delinquent population and keep youth out of the juvenile justice system
by:

1. Sponsoring and participating in diversion and prevention activities that steer youth away from entering the juvenile
justice system.

2. Supporting programs and systems that can assist youth with mental health and substance abuse issues that may
eventually lead to involvement or re-involvement in the juvenile justice system.

3. Promoting education and training for the youth who are involved in the Juvenile Justice System so that they might
become responsible citizens, leaving their delinquency behind and becoming successful in completion of their
probation as they return and live in their communities.

The Commission continues to work closely with the Probation staff, other youth serving agencies and County
organizations to advance and promote innovative delinquency prevention programs. The Commission is fortunate to
have a positive relationship with the Juvenile Court Judges and the dedicated staff of the Juvenile Probation
Department.

During these past years, the Commission has worked diligently to create an opportunity for its’ commissioners (new
and tenured) to be an asset in juvenile justice and delinquency prevention.
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Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator County

Date: December 8, 2015

Subject: UPDATE ON SECURITY PRECAUTIONS AT COUNTY FACILITIES

RECOMMENDATION(S):
RECEIVE oral report from the Sheriff, Health Services Director, and Employment and Human Services Director on
the security precautions that exist at County health and social services facilities.

FISCAL IMPACT:
None. This is an informational report.

BACKGROUND:

Two gunmen wearing military-style gear and armed with assault rifles opened fire at about 11:00 a.m. on
Wednesday, December 2, at a Southern California social services center where a holiday gathering of San Bernardino
County Department of Public Health employees was taking place, killing at least 14 people and wounding more than
20 people in what authorities described as a targeted mission. The shooting spree, which was described by police as a
precision attack, lasted about five minutes. Witnesses said several people locked themselves in their offices,
desperately waiting to be rescued by police, after gunfire erupted at the Inland Regional Center, which serves people
with developmental disabilities. Three explosive devices -- all connected to one another -- were found at the social
services center, police said. As of this writing, the two suspects had been killed by police a few miles away from the
Inland Regional Center shooting location in San Bernardino. The shooters were later identified to be an employee of
the San Bernardino County Department of Public Health and his fiancee. Police shed no light on a motive for the
mass shooting, which came five days after a gunman opened fire at Planned Parenthood in Colorado, killing three.
Among the possible motives, according to the FBI: some kind of workplace grudge or terrorism or a mix of both.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Julie DiMaggio Enea , County Administrator and Clerk of the Board of Supervisors
(925) 335-1077

By:, Deputy

cc:



BACKGROUND: (CONT'D)

But the bureau would not elaborate. The Washington Post reported that 12 pipe bombs and extensive amounts of
ammunition were later found at the suspects' home and CNN reported that the the killers had been in communication
with terrorist suspects.

In light of this attack, the Board Chair requested the Sheriff, Health Services Director, and Employment and Human
Services Director to provide the Board with an update on security precautions that exist at County facilities and, in
particular, County health and social services facilities. Sheriff Livingston, Dr. Walker, and EHS Director Kathy
Gallagher will address the Board today on this matter. Public Works Department staff will also be available.
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Contra
To:  Board of Supervisors Costa
From: Jason Crapo, County Building Official Cou nty

Date: December 8, 2015

Subject: Cost Confirmation Hearing for Real Property Located at 549 Grove Ave., Richmond, CA

RECOMMENDATION(S):
OPEN the hearing on the costs of abating a public nuisance on the real property located at 549 Grove Ave.,
Richmond, California, Contra Costa County (APN 409-141-012).

RECEIVE and CONSIDER the attached itemized report on the abatement costs and any objections thereto from the
property owner or other persons with a legal interest in the property; and CLOSE the hearing.

DETERMINE the cost of all abatement work and all administrative costs to be $17,770.97.
ORDER the itemized report confirmed and DIRECT that it be filed with the Clerk of the Board of Supervisors.
ORDER the costs to be specially assessed against the above-referenced property and AUTHORIZE the recordation of

a Notice Of Abatement Lien.

FISCAL IMPACT:
No net fiscal impact. The costs as determined above will be added to the tax roll as a special assessment on this
property and will be collected at the same time and in the same manner as ordinary County taxes are collected.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Jason Crapo David J. Twa, County Administrator and Clerk of the Board of Supervisors
925.674.7722

By:, Deputy

cc:



BACKGROUND:

Contra Costa County Ordinance Code Article 14-6.4 and California Government Code Section 25845 authorize
the recovery of abatement costs in public nuisance cases, the recordation of a Notice of Abatement Lien, and
inclusion of abatement costs on the tax roll as a special assessment, upon approval of the Board of Supervisors.

The Notice and Order to abate was posted on the above-referenced property located in the unincorporated North
Richmond area for a fire damaged property whose premises contain excessive vegetation, rubbish and debris and
was served on the property owner and all persons known to be in possession of the property by certified mail on
July 31, 2015.

The property owner did not file an appeal of the Notice and Order to Abate. The County Abatement Officer abated
the nuisance on August 17, 2015.

The property owner was billed for the actual cost of the abatement and all administrative costs. The bill was sent
by first-class mail to the property owner on September 4, 2015. The property owner did not pay the bill within 45
days of the date of mailing.

Notice of this Cost Hearing was sent to the property owner by certified mail by the Clerk of the Board. For proof
of service, see Clerk of the Board at 651 Pine Street, Room 106, Martinez, CA.

CONSEQUENCE OF NEGATIVE ACTION:

If not approved, the County will not be able to recover costs for abatement on code violations for this property.

ATTACHMENTS
itemized costs

before and after pix



CONTRA COSTA COUNTY

DATE : November 12, 2015
TO: Clerk of the Board
FROM: Department of Conservation & Development

By: Robert Erickson, Building Inspector II
RE: Itemized Report of Abatement Costs
The following is an itemized report of the costs of abatement for
the below described property pursuant to C.C.C. Ord. Code ' 14-
6.428.
OWNER: Elizabeth Smith
POSSESSOR: N/A
MORTGAGE HOLDER: N/A
ABATEMENT ORDERED DATE: July 31, 2015
ABATEMENT COMPLETED DATE: August 17, 2015

SITE ADDRESS: 549 Grove Ave., Richmond, CA., 94801
APN#:409-141-012

PROPERTY DESCRIPTION: Residential

AMOUNT OF ABATEMENT COSTS (CCC ORDINANCE CODE 14-6.428)

ITEM EXPLANATION COST
Notice to Comply $ 250.00
Site Visits (6 x $100 Q) $ 600.00
PIRT (Title Search) $ 150.00
Certified Letter & Regular Mailings S 45.47
Photos S 25.50
Contractor hired for abatement $ 15,800.00
Asbestos report 500.00
Final Site Inspection to Confirm Compliance $ 200.00
Compliance Report and Board Hearing $ 200.00
$ 17,770.97

Total

Abatement costs can be paid at or mailed to Department of
Conservation and Development, Building Inspection Division, 30
Muir Rd., Martinez, CA 94553.
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To:  Board of Supervisors

From: John Kopchik, Director, Conservation & Development Department

Date: December 8, 2015

Subject: Electric Vehicle Charging Stations

RECOMMENDATION(S):
1. OPEN the public hearing on Ordinance No. 2015-22, RECEIVE testimony, and CLOSE the public hearing.

2. ADOPT Ordinance No. 2015-22, amending the 2013 California Green Building Standards Code to establish
electric vehicle parking and charging station standards.

3. ADOPT the attached findings in support of the County's changes, additions, and deletions to the 2013 California
Green Building Standards Code.

4. DIRECT the Building Inspection Division, pursuant to Health and Safety Code section 17958.7, to send a certified
copy of Ordinance No. 2015-22, the attached findings, and this Board Order to the California Building Standards
Commission.

5. FIND that adoption of the ordinance is exempt from review under the California Environmental Quality Act
pursuant to CEQA Guidelines section 15061(b)(3).

6. DIRECT the Director of Conservation and Development, or his designee, to prepare a CEQA Notice of Exemption
and to file the Notice of Exemption with the County Clerk.

FISCAL IMPACT:
No fiscal impact.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Jason Crapo (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
674-7722

By: , Deputy

cc:



BACKGROUND:

November 17, 2015 Board of Supervisors Meeting

At the November 17, 2015 Board of Supervisors meeting, staff provided additional information on the proposed
Electric Vehicle Charging Station ("EVCS") requirements for non-residential development. Based on that
information, the Board approved exempting small commercial development projects with 10 or fewer off-street
parking spaces from the requirements of the ordinance, as recommended by staff.

As required by State Code, staff prepared local findings (Exhibit A) the Board must adopt to justify establishment
of building standards that are more restrictive than those in the 2013 Building Standards Code.

November 3, 2015 Board of Supervisors Meeting Follow-up

At the November 3, 2015 Board of Supervisors meeting, staff was given direction to provide additional
background and justification for the proposed EVCS requirements for non-residential development and consider
exempting small commercial developments. The basis for exempting small commercial projects is both the
economic impact on projects and a presumption that such projects may have shorter duration parking needs.

Research of the County's Land Use Permit and Development Plan applications approved or submitted since 2012
showed off-street parking for small commercial businesses varied from 0 to 12 off-street parking spaces. One
project with 0 off-street parking spaces was granted a variance for off-street parking. These projects average 8
off-street parking spaces. Removing the project granted a variance, the average number of off-street parking
spaces among these small commercial projects is 10. Based on this analysis, exempting projects with 10 or fewer
off-street parking spaces would be reasonable. Staff recommends exempting proposed projects with 10 or fewer
off-street parking spaces from the requirement to provide EVCS. Duration of typical parking need is not
information that is required for proposed projects and was not discernible among the projects that were surveyed.
In addition, duration of parking need would change over time for each individual property because different
tenants may have different parking needs, which would make EV parking regulations difficult to enforce.
Therefore, it would be difficult for the County to base EV charging requirements on duration of parking need.

For commercial projects with more than 10 off-street parking spaces, the proposed EV charging requirements
would be based on the California Green Building Code Standards Tier 2 Non-Residential Voluntary Measures,
which are measures above the State's minimum requirements that local jurisdictions can adopt voluntarily. The
Tier 2 Non-Residential Voluntary Measures were developed by the California Building Standards Commission
through a collaborative process that included input from stakeholders in the building industry, local jurisdictions
throughout the State, as well as various State departments.

November 3, 2015 Board of Supervisors Staff Report

In May 2015, following a referral from the Board of Supervisors on March 31, 2015, Department of Conservation
and Development (“DCD”) staff presented to the Ad Hoc Committee on Sustainability (“Committee”)l the new
residential and non-residential 2013 California Green Building Standards Code requirements for electric vehicle
supply equipment (“EVSE”), which became effective statewide on July 1, 2015. The Committee provided
direction to staff for developing local amendments to the 2013 California Green Building Standards Code for
County adoption.

At the September 14, 2015 Committee meeting, the Committee required potential amendments, directed staff to
draft additional amendments, and approved a recommendation to the Board of Supervisors on the matter. The
proposed changes to the state-wide requirements are summarized as follows:

Changes for new multi-family buildings:

o Increase the required number of EVCS to five percent of the total number of parking spaces provided, where
three percent is the minimum required in the State Code;

e Require a minimum of one EVCS for every new multi-family building (three or more units) as opposed to
State Code which requires no EVCS for multi-family buildings with fewer than 17 units;



o Require that EVSE be installed for each EVCS in addition to the electrical infrastructure required by the
State Code.

Changes for new non-residential buildings:

o Increase the required number of EVCS to six percent of total number of parking spaces provided, where
three percent is the minimum required in the State Code;

e Required number of EVCS in new construction shall provide fully operational EVSE as opposed to State
Code which requires electrical infrastructure only;

¢ Require a minimum of one EVCS for every parking area associated with a new commercial building as
opposed to State Code which requires no EVCS for parking areas of 50 or fewer parking spaces. (Proposed
projects with 10 or fewer off-street parking spaces are exempt from the requirement to provide EVCS)

County Counsel reviewed DCD’s draft and prepared a final ordinance to amend the 2013 California Green
Building Code Standards Code to establish electric vehicle parking and charging station standards. The final draft
is attached (Exhibit B).

After the ordinance is adopted, County Counsel will send a final version of the ordinance to the Office of the
Clerk of the Board to arrange for publication in the Contra Costa Times with the names of the supervisors voting
for and against it. This must occur within 15 days of adoption. The ordinance will be effective 30 days after it is
adopted.

1The Ad Hoc Committee on Sustainability is composed of Supervisors John Gioia and Federal D. Glover. Note
that Supervisor Glover was not in attendance at the March-September meetings.

CONSEQUENCE OF NEGATIVE ACTION:

Without adopting the proposed local amendments, the County will continue to adhere to the State mandatory
standards for electric vehicle infrastructure.

ATTACHMENTS
Ordinance No. 2015-22
Exhibit B Local Findings




ORDINANCE NO. 2015-22

(Amendment of 2013 California Green Building Standards Code)

The Contra Costa County Board of Supervisors ordains as follows (omitting the
parenthetical footnotes from the official text of the enacted or amended provisions of the
County Ordinance Code):

SECTION I. Summary. This ordinance amends the 2013 California Green Building
Standards Code, including the July 1, 2015 supplement, to establish electric vehicle parking
and charging station standards. - This ordinance is adopted pursuant to Health and Safety
Code sections 17922, 17958, 17958.5, and 17958.7, and Government Code sections 50020
through 50022.10.

SECTION II. Section 74-4.006 is hereby added to Chapter 74-4 of the Ordinance Code to
read:

74-4.006 Amendments to the Green Building Standards Code. The 2013 California Green
Building Standards Code, including the July 1, 2015 supplement, is amended by the changes,
additions, and deletions set forth in this chapter and Division 72. Section numbers used below
are those of the 2013 Green Building Standards Code, including the July 1, 2015 supplement.

(a) Section 4.106.4.2 of Chapter 4 of the Green Building Standards Code is amended to read:

4.106.4.2 New multifamily dwellings. For any new multifamily dwelling other than a
dwelling type specified in Section 4.106.4.1, at least five percent of the total number of
parking spaces provided for all types of parking facilities, but in no case no less than one
parking space, shall be electric vehicle charging stations (EVCS). Each EVCS shall be
equipped with fully operational electric vehicle supply equipment (EVSE). The location
of each EVCS shall be identified on construction documents. Calculations to determine
the number of EVCS shall be rounded up to the nearest whole number.

(b) Section 5.106.5.3 of Chapter 5 of the Green Building Standards Code is amended to read:

5.106.5.3 Electric vehicle (EV) charging. [N] New nonresidential construction shall
comply either with Section 5.106.5.3.1 or Section 5.106.5.3.2, whichever is applicable,
and provide the required number of fully operational EVCSs. Each EVCS shall be
installed in accordance with the California Building Code and California Electrical Code,
and the requirements of Section 5.106.5.3.1 or Section 5.106.5.3.2, whichever is
applicable.

(c) Section 5.106.5.3.1 of Chapter 5 of the Green Building Standards Code is amended to
read:

5.106.5.3.1 Single charging space requirements. [N] If Table 5.106.5.3.3 requires only
one EVCS for new nonresidential construction, one fully operational EVCS must be

ORDINANCE NO. 2015-22
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(d)

installed in accordance with the California Electrical Code. The construction plans and
specifications for the new nonresidential construction must satisfy the following
requirements:

1.

The type and location of the EVSE must be identified on the plans and
specifications.

The plans and specifications must establish that each raceway is not less than
trade size one inch.

. Each listed raceway capable of accommodating a 208/240-volt dedicated

branch circuit must be identified on the plans and specifications.

Each raceway must originate at a service panel or subpanel serving the arca
where the EVSE will be located, and must terminate at the location of the
required charging equipment and into a listed, suitable cabinet, box, enclosure,
or equivalent structure.

Each service panel or subpanel must have sufficient capacity to accommodate
a minimum 40-ampere dedicated branch circuit for the EVSE.

Section 5.106.5.3.2 of Chapter 5 of the Green Building Standards Code is amended to

read:

5.106.5.3.2 Multiple charging space requirements. [N] If Table 5.106.5.3.3 requires
more than one EVCS for new nonresidential construction, the number of fully operational
EVCSs specified in Table 5.106.5.3.3 must be installed in accordance with the California
Electrical Code. The construction plans and specifications for the new nonresidential
construction must satisfy the following requirements:

1.

2.

The type and location of the EVSEs must be identified.

Each raceway must originate at a service panel or subpanel serving the area
where the EVSE will be located, and must terminate at the location of the
required charging equipment and into a listed, suitable cabinet, box, enclosure,
or equivalent structure.

Each service panel or subpanel must have sufficient capacity to accommodate
a minimum 40-ampere dedicated branch circuit for the EVSE.

The plans and specifications must include electrical calculations to
substantiate that the design of the electrical system, including the rating of
equipment and any onsite distribution transformers, has sufficient capacity to
simultaneously charge EVs at all EVSEs at their full-rated amperage.

ORDINANCE NO. 2015-22
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5. Each service panel or subpanel must have sufficient capacity to accommodate
the required number of dedicated branch circuits for the EVSEs that will be
installed.

Section 5.106.5.3.3 in Chapter 5 of the Green Building Standards Code is amended to
read:

5.106.5.3.3 EV charging space calculations. [N] The required number of charging
spaces with EVCSs for new nonresidential construction must be calculated in accordance
with Table 5.106.5.3.3, subject only to the following exception.

Exception. On a case-by-case basis, the building official may require new
construction to include fewer EV charging spaces than would otherwise be
required by Table 5.106.5.3.3, or require no spaces, if the building official

determines either of the following:

1. There is insufficient electrical supply to the new construction to
adequately serve the required number of EV charging spaces.

2. The cost of the new construction will be substantially adversely
impacted by any local utility infrastructure design requirements that
are directly related to the installation of the required number or EV
charging spaces.

TABLE 5.106.5.3.3
NONRESIDENTIAL CHARGING SPACE CALCULATION
TOTAL NUMBER OF PARKING NUMBER OF REQUIRED EV
SPACES CHARGING SPACES
1-10 0
11-25 2
26-50 ) : 3
51-75 5
76-100 6
101-200 12
201 and over 6% of total number of parking spaces*
*Calculation for spaces shall be rounded up to the nearest whole number

ORDINANCE NO. 2015-22
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Section 5.106.5.3.4 of Chapter 5 of the Green Building Standards Code is amended to
read:

5.106.5.3.4 [N] Identification. Each service panel or subpanel circuit directory must
identify the reserved overcurrent protective device space or spaces for EV charging as
“EV CAPABLE.” Each raceway termination location must be permanently and visibly
marked “EV CAPABLE.”

Section 5.106.5.3.5 of Chapter 5 of the Green Building Standards Code is amended to
read:

Section 5.106.5.3.5 [N] Each EV charging space required by Section 5.106.5.3.3 shall be
counted as one designated parking space required by Section 5.106.5.2.

(Ord. 2015-22, § 2.)

SECTION III Effective Date. This ordinance becomes effective 30 days after passage, and
within 15 days of passage shall be published once in the Contra Costa Times, a newspaper
published in this County. This ordinance shall be published in a manner satisfying the
requirements of Government Code section 25124, with the names of supervisors voting for and

against
Passed

AYES:
NOES:

it.

on , by the following vote:

ABSENT:
ABSTAIN:

ATTEST: David Twa,

SMS

Clerk of the Board of Supervisors Board Chair
and County Administrator

By: [SEAL]
Deputy
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CONTRA COSTA COUNTY
FINDINGS IN SUPPORT OF CHANGES, ADDITIONS, AND DELETIONS TO
STATEWIDE BUILDING STANDARDS CODE

The California Building Standards Commission has adopted and published the 2013 Building
Standards Code, which is comprised of the 2013 California Building, Residential, Green
Building Standards, Electrical, Plumbing, and Mechanical codes. These codes are enforced in
Contra Costa County by the Building Inspection Division of the Department of Conservation and
Development.

Although these codes apply statewide, Health and Safety Code sections 17958.5 and 18941.5
authorize a local jurisdiction to modify or change these codes and establish more restrictive
building standards if the jurisdiction finds that the modifications and changes are reasonably
necessary because of local climatic, geological or topographical conditions.

Ordinance No. 2015-22 adopts the statewide codes and amends them to address local conditions.
Pursuant to Health and Safety Code section 17958.7, the Contra Costa County Board of
Supervisors finds that the more restrictive standards contained in Ordinance No. 2015-22 are
reasonably necessary because of the local climatic, geological, and topographic conditions that
are described below.

. Local Conditions

A. Geological and Topographic

1. Seismicity
(a) Conditions

Contra Costa County is located in Seismic Design Categories D and E, which
is the worst earthquake area in the United States. Buildings and other
structures in these zones can experience major seismic damage. Contra Costa
County is in close proximity to numerous earthquake faults including the San
Andreas Fault and contains all or portions of the Hayward, Calaveras,
Concord, Antioch, Mt. Diablo, and other lesser faults. A 4.1 earthquake with
its epicenter in Concord occurred in 1958, and a 5.4 earthquake with its
epicenter also in Concord occurred in 1955. The Concord and Antioch faults
have a potential for a Richter 6 earthquake and the Hayward and Calaveras
faults have the potential for a Richter 7 earthquake. Minor tremblers from
seismic activity are not uncommon in the area.

Contra Costa County Findings



A study released in 1990 by the United States Geological Survey says that
there is a 67% chance of another earthquake the size of Loma Prieta during
the next 30 years, and that the quake could strike at any time, including today.
Scientists, therefore, believe that an earthquake of a magnitude 7 or larger is
now twice as likely to happen as to not happen.

Interstates 680, 80, 580 and State Route 4 run the length throughout Contra
Costa County. These interstates and state routes divide the County into a west,
south, north and east. An overpass or undercrossing collapse would
significantly alter the response route and time for responding emergency
equipment. This is due to limited crossings of the interstate and that in some
areas there is only one surface street, which runs parallel to the interstate,
which would be congested during a significant emergency.

Earthquakes of the magnitude experienced locally can cause major damage to
electrical transmission facilities and to gas and electrical lines in buildings,
which in turn start fires throughout the County. The occurrence of multiple
fires will quickly deplete existing fire department resources; thereby reducing
and/or delaying their response to any given fire.

(b) Impact

More restrictive electric vehicle charging standards would not negatively
impact the County’s infrastructure or public safety resources in the event of a
major earthquake.

2. Soils
(a) Conditions

The area is replete with various soils, which are unstable, clay loam and
alluvial fans being predominant. These soil conditions are moderately to
severely prone to swelling and shrinking, are plastic, and tend to liquefy.

Throughout Contra Costa County, the topography and development growth
has created a network of older, narrow roads. These roads vary from gravel to
asphalt surface and vary in percent of slope, many exceeding twenty (20)
percent. Several of these roads extend up through the winding passageways in
the hills providing access to remote, affluent housing subdivisions. The
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majority of these roads are private with no established maintenance program.
During inclement weather, these roads are subject to rock and mudslides, as
well as down trees, obstructing all vehicle traffic. It is anticipated that during
an earthquake, several of these roads would be unpassable so as to prevent fire
protection resources from reaching fires cause by gas line ruptures or other
sources.

3. Topographic

(a) Conditions

i. Vegetation

Highly combustible dry grass, weeds, and brush are common in the hilly
and open space areas adjacent to built-up locations six (6) to eight (8)
months of each year. Many of these areas frequently experience wildland
fires, which threaten nearby buildings, particularly those with wood roofs,
or sidings. This condition can be found throughout Contra Costa County,
especially in those developed and developing areas of the County.
Earthquake gas fires due to gas line ruptures can ignite grasslands and
stress fire district resources.

ii. Surface Features

The arrangement and location of natural and manmade surface features,
including hills, creeks, canals, freeways, housing tracts, commercial
development, fire stations, streets and roads, combine to limit feasible
response routes for Fire District resources in and to District areas.

iii. Buildings, Landscaping and Terrain

Many of the newer large buildings and building complexes have building
access and landscaping features and designs, which preclude or greatly
limit any approach or operational access to them by Fire District vehicles.
In addition, the presence of security gates and roads of inadequate width
and grades that are too steep for Fire District vehicles adversely affect fire
suppression efforts.

When Fire District vehicles cannot gain access to buildings involved with
fire, the potential for complete loss is realized. Difficulty reaching a fire
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site often requires that fire personnel both in numbers and in stamina.
Access problems often result in severely delaying, misdirecting or making
impossible fire and smoke control efforts. In existing structures where
pitch roofs have been built over an existing roof, smoke detectors should
be required to warm residents of smoke and fire before the arrival of fire
personnel.

(b) Impact

More restrictive electric vehicle charging standards would not impact the
availability of the County’s fire or public safety resources.

B. Climatic

1. Greenhouse Gas Emissions

(a) Conditions

The California Air Resources Board has collected information on emissions
from air pollution sources since 1969. This information is periodically
compiled by State and local air pollution control agencies to create an
emission inventory. The California emission inventory maintains information
on various air pollution sources and identifies “mobile sources” (all on-road
vehicles such as automobiles and trucks; off-road vehicles such as trains,
ships, aircraft; and farm equipment) as a primary pollution source. California
adopted land use and transportation policies that intend to help reduce
greenhouse gas emissions by promoting the use of renewable energy sources.

(b) Impact
More restrictive electric vehicle charging standards would follow the intent of
State legislation to aggressively implement energy policies designed to ensure

success in meeting their greenhouse gas emission reduction and reusable
energy goals.

2. Temperature

(a) Conditions
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Temperatures have been recorded as high as 114° F. Average summer Contra
Costa County Findings 5 highs are in the 75° to 90° range, with average
maximums of 105° F in some areas of unincorporated Contra Costa County.

(b) Impact

More restrictive electric vehicle charging standards would not have a negative
impact on the temperature conditions within the County.

3. Winds
(a) Conditions

Prevailing winds in many parts of Contra Costa County are from the north or
northwest in the afternoons. However, winds are experienced from virtually
every direction at one time or another. Velocities can reach fourteen (14) mph
to twenty-three (23) mph ranges, gusting to twenty-five (25) to thirty-five (35)
mph. Forty ( 40) mph winds are experienced occasionally and winds up to
fifty-five (55) mph have been registered locally. During the winter half of the
year, strong, dry, gusty winds from the north move through the area for
several days creating extremely dry conditions.

(b) Impact

More restrictive electric vehicle charging standards would not have a negative
impact on the wind conditions within the County.

Il. Necessity of More Restrictive Standards

Because of the implementation of more restrictive electric vehicle charging standards
would not have a negative impact on the conditions described above, and is consistent
with State land use and transportation policies intended to help reduce greenhouse gas
emissions, the Contra Costa County Board of Supervisors finds that the increased electric
vehicle charging standards set forth in Ordinance No. 2015-22 are reasonable and
justified. The ordinance amends the statewide codes by requiring the following:

New multi-family buildings:

Contra Costa County Findings



e Increase the required number of Electric Vehicle Charging Stations (“EVCS”) to five
percent of the total number of parking spaces provided, where three percent is the
minimum required in the State Code;

e Require a minimum of one EVCS for every new multi-family building (three or more
units) as opposed to State Code which requires no EVCS for multi-family buildings
with fewer than 17 units;

o Require that Electric Vehicle Supply Equipment (“EVSE”) be installed for each
EVCS in addition to the electrical infrastructure required by the State Code.

Changes for new non-residential buildings:

e Increase the required number of EVCS to six percent of total number of parking
spaces provided, where three percent is the minimum required in the State Code;

e Required number of EVCS in new construction shall provide fully operational EVSE
as opposed to State Code which requires electrical infrastructure only;

e Require a minimum of one EVCS for every parking area associated with a new
commercial building as opposed to State Code which requires no EVCS for parking
areas of 50 or fewer parking spaces. (Proposed projects with 10 or fewer off-street
parking spaces are exempt from the requirement to provide EVCS)

Contra Costa County Findings



D.5

Contra
To:  Board of Supervisors Costa
From: Jason Crapo, County Building Official Cou nty

Date: December 8, 2015

Subject: Cost Confirmation Hearing for Real Property Located at 14 Cooke Ave., Crockett, CA

RECOMMENDATION(S):
OPEN the hearing on the costs of abating a public nuisance on the real property located at 14 Cooke Ave., Crockett,
California, Contra Costa County (APN 354-213-001);

RECEIVE and CONSIDER the attached itemized report on the abatement costs and any objections thereto from the
property owner or other persons with a legal interest in the property; and CLOSE the hearing.

DETERMINE the cost of all abatement work and all administrative costs to be $2,444.34.
ORDER the itemized report confirmed and DIRECT that it be filed with the Clerk of the Board Supervisors.

ORDER the costs to be specially assessed against the above-referenced property and AUTHORIZE the recordation of
a Notice Of Abatement Lien.

FISCAL IMPACT:
No net fiscal impact. The costs as determined above will be added to the tax roll as a special assessment on this
property and will be collected at the same time and in the same manner as ordinary County taxes are collected.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Jason Crapo (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
674 7722

By:, Deputy

cc:



BACKGROUND:

Contra Costa Ordinance Code Article 14-6.4 and California Government Code Section 25845 authorize the
recovery of abatement costs in public nuisance cases, the recordation of a Notice of Abatement Lien, and
inclusion of abatement costs on the tax roll as a special assessment, upon approval of the Board of Supervisors.

The Notice and Order to Abate was posted on the above-referenced property for a vacant property whose premises
contain excessive vegetation, rubbish and debris and was served on the property owner and all persons known to
be in possession of the property by certified mail on May 12, 2015.

The property owner did not file an appeal of the Notice and Order to Abate. The County Abatement Officer abated
the nuisance on May 27, 2015.

The property owner was billed for the actual cost of the abatement and all administrative costs. The bill was sent
by first-class mail to the property owner on September 17, 2015. The property owner did not pay the bill within
45 days of the date of mailing.

Notice of this Cost Hearing was sent to the property owner by certified mail by the Clerk of the Board. For proof
of service, see Clerk of the Board at 651 Pine Street, Room 106, Martinez, CA.

CONSEQUENCE OF NEGATIVE ACTION:

If not approved, the County will not be able to recover costs for abatement on code violations for this property.

ATTACHMENTS
Itemized costs

before and after photos



CONTRA COSTA COUNTY

DATE : November 09, 2015
TO: Clerk of the Board
FROM: Department of Conservation & Development

By: Patty Cookson, Building Inspector II

RE: Itemized Report of Abatement Costs
The following is an itemized report of the costs of abatement for
the below described property pursuant to C.C.C. Ord. Code ' 14-
6.428.
OWNER: Gabriel Almanza
POSSESSOR: N/A
MORTGAGE HOLDER: Fieldstone Mortgage Company

11000 Broken Land Parkway #600

Columbia, MD., 21044

HSBC Bank USA

c/o First American Title

Loss Mitigation Title Services 20188 2

PO Box 27670

Santa Ana, CA., 27670
ABATEMENT ORDERED DATE: May 12, 2015
ABATEMENT COMPLETED DATE: May 27, 2015

SITE ADDRESS: 14 Cooke Ave., Crockett, CA., 94525
APN#:354-213-001

PROPERTY DESCRIPTION: Residential

AMOUNT OF ABATEMENT COSTS (CCC ORDINANCE CODE 14-6.428)

ITEM EXPLANATION COST

Notice to Comply $ 250.00
Site Visits (2 x $100 Q) $ 200.00
PIRT (Title Search) $ 150.00
Certified Letter & Regular Mailings S 27.84
Photos $ 61.50
Contractor hired for abatement $ 1,355.00
Final Site Inspection to Confirm Compliance $ 200.00
Compliance Report and Board Hearing $ 200.00

Total $ 2,444.34

Abatement costs can be paid at or mailed to Department of
Conservation and Development, Building Inspection Division, 30
Muir Rd., Martinez, CA 94553.



14 Cooke Ave.,
Crockett, CA., 94525
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14 Cooke Ave.,
Crockett, CA., 94525
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D.6

Contra
To:  Board of Supervisors Costa
From: John Kopchik, Director, Conservation & Development Department Cou nty

Date: December 8, 2015

Subject: Inclusion of the City of Richmond in the Community Development Block Grant Urban County and HOME
Investment Partnerships Act Consortium

RECOMMENDATION(S):

APPROVE and AUTHORIZE the Conservation and Development Director, or designee, to execute a Cooperation
Agreement for the Community Development Block Grant (CDBG) Urban County and HOME Investment
Partnerships Act (HOME) Consortium between the County and the City of Richmond for fiscal years 2016\17 and
2017/18, with an option to renew for subsequent three-year terms, through which the County will administer CDBG
and HOME funds previously granted to the City of Richmond.

FISCAL IMPACT:
No impact to the General Fund. CDBG and HOME funds are allocated by U.S. Department of Housing and Urban

Development. Increased County administration costs will be covered by the additional grant allocation. CDBG
CFDA# 14.218 and HOME CFDA # 14.239

BACKGROUND:

On November 12, 2015, the City of Richmond (City) formally requested that Contra Costa County (County) staff
work with City staff to carry out the necessary steps to fully integrate the City into the Contra Costa Urban County
for the Community Development Block Grant (CDBG) and the HOME Consortium for the HOME Investment
Partnerships Act (HOME) programs. (See attached letter.) Both the County and City receive CDBG and HOME funds
from the U.S. Department of Housing and Urban Development (HUD). The County is a CDBG Urban County,
meaning that the County receives and awards grant funds allocated on a formula basis to the County unincorporated
area and all cities except for Antioch, Concord, Pittsburg, Richmond, and Walnut Creek. The County serves a similar
role as the administrative entity for the HOME Consortium (the Urban County and cities of Antioch, Concord,

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Kara Douglas David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-674-7880

By: , Deputy

cc:



BACKGROUND: (CONT'D)
Pittsburg and Walnut Creek).

The City is a separate entitlement jurisdiction for both CDBG and HOME. The City is making this request due to
major staff reductions in the City's housing and community development programs, which have affected the City's
capacity to administer its CDBG and HOME programs. The staff reductions are primarily due to the dissolution of
the City's Redevelopment Agency, which included the CDBG and HOME staff. City staff have consulted with
HUD and HUD is supportive of this request. To join the Urban County, the City will relinquish its CDBG
entitlement status and enter into the attached Cooperation Agreement with the County. The City will be a member
of the Urban County effective July 1, 2016 for the CDBG program and July 1, 2017 for the HOME program.

The City will continue to administer any CDBG and HOME funds under its control for fiscal years up to and
including 2015/16. The City will have full responsibility to repay its two outstanding Section 108 loans, and for
correcting any HUD audit or monitoring findings related to its actions in administering HUD funds.

If the Board approves execution of the Cooperation Agreement, then the City of Richmond will be a member of
the Urban County and HOME Consortium with the same status as other city members. The future share of
Richmond CDBG and HOME allocations will be added to the Urban County CDBG and HOME Consortium
allocations, which are currently $2,996,848 and $1,792,838 respectively. In 2015, Richmond's CDBG grant is
$1,072,642 and the HOME grant is $389,071. It is difficult to predict future allocations due to the trend of
significant decreases in CDBG and HOME program budgets over the past six years.

The City will be included in the 2015-2020 CDBG/HOME Consolidated Plan, which calls for the following
distribution of CDBG funds: 20 percent for administration, 45 percent for housing, 15 percent for public services,
10 percent for economic development, 8 percent for infrastructure/public facilities, and 2 percent is discretionary
(typically public service). HOME funds are divided between program administration (10 percent) and
development activities (90 percent). There is a public participation process every fall when applications for the
next fiscal year are released. As part of this process, the County will outreach to City staff, interested Richmond
residents and community-based organizations to gather their input concerning funding priorities and to solicit
applications for CDBG and HOME funds, just as currently occurs for other member cities. County staff will
review all applications for eligibility and agency capacity and make funding recommendations to Board of
Supervisors, or Board-appointed committees. The committee recommendations are then forwarded to the Board of
Supervisors for final funding decisions. The County strives for geographic equity based on the needs of low
income communities. The programs generally achieve geographic balance over time, but not necessarily on an
annual basis. There is no guarantee of a return-to-source distribution of funds. The November 12 letter from the
City makes clear that the City understands this. County staff recognizes that a number of non-profit agencies are
providing much needed services to Richmond residents, and the value of program continuity will be an important
consideration in future staff recommendations.

CONSEQUENCE OF NEGATIVE ACTION:

If Richmond does not join the CDBG Urban County and the HOME Consortium, the Richmond allocation of
CDBG and HOME funds may be retained by HUD and not be available to programs and projects for the benefit
of low income Richmond residents.

CHILDREN'S IMPACT STATEMENT:

The CDBG and HOME programs provide affordable housing to families, which supports several of the Children
Report Card indicators.

ATTACHMENTS
Nov 12, 2015 letter from the City of Richmond
Urban County Cooperation Agreement




CITY MANAGER’S OFFICE

Citv of

Riclhmmond

November 12, 2015
John Kopchik B
Director

Department of Conservation and Development
30 Muir Road

Martinez, CA 94553

Dear Mr. Kopchik:

Thank you for your time exploring the possibility of the City of Richmond joining the Contra
Costa Urban County for the Community Development Block Grant (CDBG) and HOME
Investment Partnerships Act (HOME) programs.

The purpose of this letter is to request your assistance in working with the City to carry out the
necessary tasks to fully integrate the Richmond CDBG program into the Urban County and the
HOME program into the HOME Consortium. The City has consulted with U.S. Department of
Housing and Urban Development (HUD) staff and HUD is supportive of this request.

The City understands that by joining the Urban County it will relinquish its own entitlement
status. By joining the Urban County, the City will automatically be a member of the HOME
Consortium. Currently, the City receives approximately $1 million in annual CDBG grants. This
amount will be added to the current County allocation of about $3 million beginning in FY
2016/17. The City formula share of HOME is about $400,000 per year. This amount would be
added to the current County allocation of about $1.8 million beginning in FY 2017/18.

County staff has briefed the City on the County process of soliciting applications and developing
staff recommendations. County committees review staff recommendations and make final
funding recommendations to the Board of Supervisors. CDBG funds are allocated in program
areas as described in the FY 2015 — 2020 Consolidated Plan: 20 percent for Program
Administration, 45 percent for Housing, 15 percent for Public Services, 10 percent for Economic
Development, 8 percent for Infrastructure/Public Facilities, and 2 percent is discretionary.

HOME funds are divided between administration (10 percent) and development activities (90
percent).

The City requests that the County public participation process include specific outreach to City
staff and interested citizens or community groups and that their input be considered as County
staff makes its funding recommendations. However, the City understands that the County cannot
guarantee the amount of funds that will be awarded to City-based projects and services. I will
bring a revised staff recommendation, resolution, and CDBG Cooperation Agreement to the City
Council on Tuesday December 15, 2015.

Sincerely,

t A
Y
William Lindsay
City Manager

450 Civic Center Plaza, Richmond, CA 94804-1630
Telephone: (610) 620-6512 Fax: (510) 620-6542 www.ci.richmond.ca.us



COOPERATION AGREEMENT
HOUSING AND COMMUNITY DEVELOPMENT ACT 1974, AS AMENDED
COMMUNITY DEVELOPMENT BLOCK GRANT AND HOME INVESTMENT
PARTNERSHIPS ACT PROGRAMS
(CONTRA COSTA COUNTY AND THE CITY OF RICHMOND)

This Cooperation Agreement is dated as of December __, 2015 and is between the
COUNTY OF CONTRA COSTA, a political subdivision of the State of California (the
"County") and the CITY OF RICHMOND, a charter city and municipal corporation of the State
of California that is located within the boundaries of the County of Contra Costa, (the “City”).

RECITALS

A. The Congress of the United States has enacted the Housing and Community Development
Act of 1974, as amended (the "CDBG Act"). Title 1 of the Act consolidates previously
separate grant programs for open space, public facility loans, water and sewer grants,
urban renewal, model cities and rehabilitation loans. Also, Title 1 makes available
entitlement grants to (l) cities whose population exceeds 50,000 and (2) counties that
qualify as an urban county. The CDBG Act's term “urban county" means any county
within a metropolitan area that (A) is authorized under State law to undertake essential
community development and housing assistance activities in its unincorporated areas,
which are not units of general local government, and (B) has a combined population of
200,000 or more (excluding the population of metropolitan cities therein) in such
unincorporated areas and in its included units of local government (i) in which it has
authority to undertake essential community development and housing assistance activities
and which do not elect to have their population excluded or (ii) with which it has entered
into cooperation agreements to undertake or to assist in the undertaking of essential
community development and housing assistance activities. In the alternative, a county
qualifies as an urban county if it has a total population that is at least 100,000 but less than
200,000 from the unincorporated areas and participating incorporated areas, provided that,
in the aggregate, those areas include the majority of persons of low and moderate income
that reside in the county, (outside of any metropolitan cities).

B. The Congress of the United States has enacted the Cranston-Gonzales National Housing
Act of 1990 (“HOME Act”) in order to increase housing for very low and low income
households.

C. Twelve cities in the County of Contra Costa have a population of less than 50,000.
Certain of these cities may join with the County to form a combined population of
200,000 or more, thereby qualifying as an urban county that is eligible for an entitlement
of Community Development Block Grant (CDBG) funds and of HOME Investment
Partnerships Act funds (HOME). Seven cities in the County of Contra Costa have a
population of more than 50,000. Two of these cities participate in the urban county.



D. The City has a population of more than 50,000. The City has been a CDBG and HOME
entitlement jurisdiction with an annual allocation of approximately $1,000,000 in CDBG
funds and $400,000 in HOME funds.

E. The County and the City desire to engage in housing and community development
activities as authorized under the CDBG Act and HOME Act. The County and the City do
hereby find and determine that it is to the best interest of the residents of the
unincorporated area of the County and the residents of the City that housing and
community development activities be performed jointly in accordance with the provisions
of this agreement. This Cooperation Agreement covers both the CDBG Entitlement
Program and the HOME program.

The parties therefore agree as follows:
AGREEMENT

1. Cooperation. The City and County agree to cooperate to undertake, or assist in undertaking,
community renewal and lower income housing activities (each activity, a "program™) in fiscal
years 2016/17 and 2017/18, in compliance with the five-year Consolidated Plan and annual
Action Plan, as may be amended to include eligible activities within the jurisdictional
boundaries of the City of Richmond, that include community development objectives and
projected use of funds, as submitted to the Federal Department of Housing and Urban
Development (HUD) and as provided in this agreement. The County has the authority to
carry out activities funded under this program, including any activities funded from program
income generated from the expenditure of such funds.

2. Activities. Eligible community development and housing assistance activities are hereby
defined for purposes of this agreement to be those designated in Title | of the CDBG Act and
in Title I of the HOME Act and the regulations issued thereto. Appropriate eligible activities
will be included in the Annual Action Plan adopted by the County’s Board of Supervisors
pursuant to the CDBG Act and the HOME Act. The County has the full responsibility, and
all the obligations, of an applicant under CDBG Act and the HOME Act. The County’s
obligations and responsibilities include submitting to the Federal Department of Housing &
Urban Development (HUD) an annual Action Plan on the projected use of funds, an
approved Consolidated Plan and certain assurance or certifications required by the CDBG
Act and the HOME Act and regulations adopted pursuant thereto.

3. Information. The City shall provide the County with all information concerning the City that
the County requires to prepare its submissions to HUD and to develop an analysis of needs,
set objectives, and prepare a community development program, plans and budget. All
information required by the County is to be submitted in the form prescribed by the County
no later than the dates specified by the County. The County is not liable to the City for any
failure to include the City in the documents submitted to HUD.

4. Compliance. The County and the City shall take all actions necessary to assure compliance
with the urban county's certification required by the HOME Act and Section 104(b) of Title |



of the Housing and Community Development Act of 1974, as amended, including provisions
of Title VI of the Civil Rights Act of 1964, Title V11l of the Civil Rights Act of 1968, the
Fair Housing Act and other applicable laws. The County and the City shall take all actions
necessary to assure compliance with Section 109 of Title 1 of the Housing and Community
Development Act of 1974, which incorporates Section 504 of the Rehabilitation Act of 1973,
and the Age Discrimination Act of 1975. With respect to the program within its boundaries,
the City shall comply with all requirements of the CDBG Act and the HOME Act, as well as
the regulations, guidelines, bulletins and circulars that are issued pursuant thereto. The City
shall provide the County with all records, documents, certifications and funding activities in,
or in support of, any cooperating units of general local government that does not
affirmatively further fair housing within its own jurisdiction or that impedes the County's
actions to comply with its fair housing certification. All information is to be submitted in the
form prescribed by the County. The City agrees to make available upon request all records
concerning the program for inspection by the County or Federal officials during regular
business hours.

Pursuant to 24 CFR 570.501(b), the City is subject to the same requirements applicable to
subrecipients, including the requirement of a written agreement set forth in 24 CFR 570.503.
As the applicant, the County has responsibility for ensuring that CDBG funds are used in
accordance with all performance standards established under agreements and procurement
contracts, and for taking appropriate action when performance problems arise. Therefore,
before disbursing any CDBG funds for projects in the City of Richmond, the County and the
subrecipient shall enter into a written agreement for each individual project.

Prior City Obligations. The County is not responsible for carrying out or concluding any
activities or corrective actions that are City obligations under its current or prior HUD
contracts. All such City obligations are “Excluded Obligations.” Excluded Obligations
include, but are not limited to, payments under any contracts with City subrecipients,
payments to cure HUD sanctions, and payments due under any existing Section 108 loans.
The City may apply to the County to use CDBG funds to make Section 108 loan payments;
however, the County is not obligated to approve such use of CDBG funds.

Program Income. The City shall inform the County of any CDBG and HOME income
received by the City that is generated by activities funded pursuant to this agreement. The
City shall pay all program income that is generated by activities pursuant to this agreement to
the County or, with prior written approval of the County, shall use CDBG program income
for eligible CDBG activities. To allow the County to comply with its monitoring and
reporting responsibilities to HUD, the City shall (i) keep appropriate accounting records
regarding any program income and (ii) report to the County quarterly, starting with October
15, 2016.

. Real Property. The City shall notify the County of any disposition of, or modification or
change in the use of any real property acquired or improved with CDBG funds. The City
shall reimburse the County in an amount equal to the current fair market value (less any
portion thereof attributable to expenditures of non-CDBG funds) of property acquired or
improved with CDBG funds that is sold or transferred for a use that does not qualify under



10.

the CDBG regulations. Program income generated from the disposition or transfer of
property acquired or improved with CDBG funds is to be reported and handled as set forth in
Section 6. This Section 7 and the requirements herein shall apply only to real property
acquired or improved with CDBG funds received by the City through the County pursuant to
this agreement.

Indemnification. The City shall defend, save, hold harmless and indemnify the County, its
officers, agents and employees from all liabilities and claims for any fines, penalties, bodily
injury, death, sickness or damages of any type from any cause whatsoever that arises from or
is connected with (i) the City's failure to comply with any requirement of the CDBG Act and
the HOME Act or the regulations, guidelines, bulletins or circulars that are issued pursuant
thereto, and (ii) any City activity that is financed by funds granted hereunder pursuant to the
CDBG Act and the HOME Act. Without limiting the foregoing, the provisions of this
paragraph apply fully in the event the City participates in the Section 312 Federal
Rehabilitation Loan Program in conjunction with the Community Development Block Grant
and HOME Investment Partnerships Act programs.

Fund Distribution. The County shall distribute funds received under CDBG Act and the
HOME Act for fiscal years 2016/17 and 2017/18 or the forty-third, and forty-fourth program
years for the undertaking of essential community development and housing assistance
activities throughout the Urban County. The County shall distribute funds within the City
received under the CDBG Act and the HOME Act if essential community development and
housing assistance activities are to be undertaken within the territorial limits of the City. The
County cannot guarantee the specific proportion of funds that will be distributed within the
jurisdictional boundaries of the City of Richmond in any given year. The County and
subrecipient under Section 24 CFR 570.503 of the program regulations are required to enter
into a written agreement to implement activities prior to disbursement of any CDBG funds.

Effective and Termination Dates. This agreement is effective as of the date shown in the
introductory paragraph and shall continue in full force and effect through the forty-third
and forty-fourth community development program years, or fiscal years 2016/17 and
2017/18 covered by the County's Action Plan of Community Development activities and
projected use of funds and so long as the essential community development and housing
assistance activities are being undertaken in accordance with this agreement.

This agreement will automatically be renewed for participation in successive three-year
qualification periods, unless the County or the City provides written notice it elects not to
participate in a new qualification period. A copy of the notice must be sent to the HUD Field
Office. By the date specified in HUD's urban county qualification notice for the next
qualification period, the County will notify the City in writing of its right to make such
election. A copy of the County's notification will be sent to the HUD Field Office by the date
specified in the urban county qualification notice.

Failure by either party to adopt an amendment to the agreement incorporating all changes
necessary to meet the requirements for cooperation agreements set forth in the Urban County
Quialification Notice applicable for a subsequent three-year urban county qualification



period, and to submit the amendment to HUD as provided in the urban county qualification
notice will void the automatic renewal of such qualification period.

This agreement is in effect until the CDBG and HOME funds and income received with
respect to the three-year qualification period (and any successive qualification periods which
are automatically renewed) are expended and the funded activities completed, and the
County and City may not terminate or withdraw from this agreement while this agreement
remains in effect.

11. Subsequent Years. Nothing in this agreement is to be construed as requiring the City to

provide the County with any information necessary for the preparation of a subsequent
Statement of Community Development activities and projected use of funds for the forty-
fifth, forty-sixth, and forty-seventh program years. Should the County desire to qualify as an
urban county for subsequent fiscal years, the City shall have the option of choosing whether
to continue its participation with the County.

12. City Policies. The City has adopted and is enforcing the following policies:

a.

b.

A policy prohibiting the use of excessive force by law enforcement agencies within
its jurisdiction against any individuals engaged in non-violent civil rights
demonstrations.

A policy of enforcing applicable State and local laws against physically barring the
entrance to or the exit from a facility or location that is the subject of nonviolent civil
rights demonstrations within its jurisdiction.

13. Inclusive Programs. By executing this agreement, the City understands the following:

a.

The City may not apply for grants under the Small Cities or State CDBG Programs
from appropriations for fiscal years during the period in which it is participating in
the County's CDBG program.

The City may not participate in a HOME consortium except through the urban
county, regardless of whether the County receives a HOME formula allocation.

14. Representatives.

a.

The City designates the City Manager, or his or her designee, as the person to whom
the County should send all notices and communications that concern anything
discussed in this agreement or that is relevant to this agreement.

The County designates the Department of Conservation and Development Director,
or his or her designee, as the person to whom the City should send all notices and
communications that concern anything discussed in this agreement or that is relevant
to this agreement.



15.

16.

Changes in Law or Regulations. Any change or amendment to Federal or State law or

regulations that affects the subject matter of this agreement is to be considered to be
immediately incorporated into the agreement and fully effective as if set forth in this
agreement.

Funds Not Transferrable. The grantee or unit of general/local government that directly or
indirectly receives CDBG funds may not sell, trade, or otherwise transfer any portion of
such funds to another metropolitan city, urban county, unit of general/local government,
Indian tribe, or insular area that directly or indirectly receives CDBG funds in exchange for
any other funds, credits or non-Federal considerations, and must use such funds for activities
eligible under Title I of the Housing and Community Development Act of 1974, as amended.
The County may not use CDBG funds in support of any cooperating unit of general local
government that does not affirmatively further fair housing within its jurisdiction.

The parties are signing this agreement as of the date set forth in the introductory paragraph.

COUNTY OF CONTRA COSTA CITY OF RICHMOND
By: By:

County Administrator Mayor
ATTEST: ATTEST:
By: By:

Deputy Clerk City Clerk

Approved as to form:

By:

City Attorney



To:  Board of Supervisors

From: John Kopchik, Director, Conservation & Development Department

Date: December 8, 2015

Subject: Rate Changes for Solid Waste Collection in the Unincorporated Areas Served by Allied Waste Systems, Inc. Under
the County Franchise Agreement

RECOMMENDATION(S):
1. ACCEPT report from consultant Crowe Horwath LLP, dated November 20, 2015, on its review of the Base Year
Rate Application submitted by Allied Waste Systems, Inc. (Allied), attached as Exhibit A.

2. APPROVE phased implementation of a 28.8% solid waste collection rate increase, with a 15% rate increase
effective January 15, 2016, a 12% rate increase effective January 15, 2017, and deferring whether to implement the
remaining 1.8% rate increase until the 2020 Base Year Rate Review.

3. ACKNOWLEDGE that implementing weekly residential recycling collection would require an additional 5.9%
rate increase (for a total rate increase of 34.7%), and DECLINE to approve this additional rate increase at this time.

FISCAL IMPACT:
No impact to the County General Fund. The costs for County staff time spent administering the Franchise Agreement
(rate review) and any related consulting services are covered by solid waste/recycling collection franchise fees.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: David Brockbank (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
674-7794

By: , Deputy

cc:



BACKGROUND:

In May of 1995, the County entered into a Franchise Agreement with Allied’s predecessor company, Pleasant Hill
Bayshore Disposal, Inc. On July 21, 2015, the County approved the first Amendment to the County/Allied
Franchise Agreement that: (a) extended the term of the Agreement for 10 years; (b) increased the franchise fee
2%, from 5% to 7%; (c) established the existing maximum collection rates; (d) expanded Allied’s Franchise
service area to include a pocket of unincorporated area in the vicinity of Cummings Skyway; and (e) required
Allied to provide new and expanded services.

The Franchise Agreement grants Allied the exclusive privilege and duty to collect solid waste, recyclables and

organics routinely generated by residential and commercial customers within the designated Allied service area
(also known as the “Franchise Area”). The Allied Franchise Area covers the following ten (10) unincorporated
areas:

1. Alhambra Valley (portion) — District I & V

2. Canyon — District II

3. Antioch, Unincorporated — District 111

4. Morgan Territory / Marsh Creek — District I11

5. Concord, Unincorporated (portion) — District IV

6. Clayton, Unincorporated — District [V

7. Pleasant Hill, Unincorporated — District [V

8. Pacheco / Vine Hill / Martinez, Unincorporated — District V
9. Bay Point (eastern portion) / Clyde — District V

10. Cummings Skyway (portion) — District V

The County establishes and regulates Collection Rates that Allied is allowed to charge for residential and
commercial collection services provided in their Franchise Area. These rates are established in accordance with
the adopted rate setting methodology set forth in the “Rate Setting Process and Methodology Manual for Solid
Waste Charges as Applied to Allied Waste Systems, Inc., a division of Republic Services, Inc.” (Rate Manual).
The Rate Manual establishes a process with the following components:

a. Every four (4) years: Base Year rate reviews. Such reviews rely upon data submitted in detailed rate
applications and accompanying audited financial statements; and

b. Intervening years between Base Years (Interim Years): The Franchisee may request no change or a change
based on one of the following options. One, a rate change which does not exceed the annual change in
Consumer Price Index (CPI) (no Board approval required). Or two, Interim Year rate changes calculated
based on a weighted increase in controlled and uncontrolled costs, including tipping fees, regulatory
charges and change in CPI (Board approval required). The hauler is not required to submit audited financial
data with the interim year rate application. Therefore, the Interim Year Rate Review is less rigorous than
that carried out in a Base Year.

The Rate Manual provides for recovery of the reasonable costs that Allied will incur in performing services under
the Franchise Agreement plus allowable profit. Special extraordinary cost increases are also taken into account.

History of Solid Waste Collection Rate Adjustments Since the Prior Base Year

There have been various rate adjustments in the Allied Franchise Area since 1998 when the County adopted
Allied’s Rate Manual. However, Allied’s rates for residential customers have not changed since 2009, when the
Board approved a variable rate structure intended to serve as a financial incentive for residential customers to
downsize their garbage carts to further reduce waste disposal. The variable can rate structure proved to be quite
effective in encouraging residents to switch to smaller garbage carts. The amount of customers using the largest
trash carts (96-gallon) has gone down by roughly 68% and the amount of customers using the smallest cart
(20-gallon) has increased by just over 400%.



Since the last Board-approved rate change in 2009, the Consumer Price Index (CPI) for the San
Francisco-Oakland-San Jose area has increased approximately 17%, or an average of 2.8% per year. Rates for
residential customers were not affected and remained flat. For commercial/light industrial customers, there has
been only one rate change related to CPI, a 0.95% increase in 2011.

The most recent rate review took place in 2011 for the 2012 Base Year. Below is a brief summary of that review
and subsequent allowable rate adjustments:

2012: Base Year Rate Review— In the 2012 Base Year Rate Application, Allied requested a 2.03% rate increase.
The County hired a consulting firm, R3 Consulting Group (R3), to conduct the 2012 Base Year Rate Review.
R3’s report dated April 3, 2012 identified annual cost savings expected as a result of service efficiencies achieved
by Allied. The total amount of cost savings potentially warranted a rate reduction of 10.2%. Rates charged to
customers remained stable, offering a 10.2% rate reduction credit as a result of the 2012 rate review. This rate
reduction credit offset subsequent CPI adjustments that would have been applied in 2013, 2014, and 2015. The
rate reduction credit also yielded funding between 2012 — 2015, which is considered Rate Setting Methodology
(RSM) Revenue. Exhibit F of the First Amendment requires that this revenue be applied to help offset allowable
costs for fees or enhanced services in the Allied Franchise Area.

2013: Interim Year Rate — Annual CPI adjustment of 2.80% was credited to Allied. Instead of adjusting rates
based on CPI, a portion of the 10.2% rate reduction credit identified in 2012 was used to offset the 2.8% CPI
increase, resulting in the credit being reduced from 10.2% to 7.4% and collection rates were unchanged.

2014: Interim Year Rate — Annual CPI adjustment of 2.03% was credited to Allied. The rate reduction credit of
7.4% remaining from 2013 was used to offset the CPI increase, which further reduced the credit from 7.4% to
5.38% and collection rates were unchanged.

2015: Interim Year Rate — Annual CPI increase adjustment of 2.96% was credited to Allied. The remaining 5.38%
rate reduction credit available from 2014 was applied to offset the CPI increase, which further reduced the credit
from 5.38% to 2.42% and collection rates were unchanged.

In addition to offsetting the annual CPI adjustments, any remaining rate adjustment credit available each year
between 2012 and 2015 yielded additional Rate Setting Methodology (RSM) Revenue. The total amount of RSM
Revenue mutually agreed to have been accrued between 2012 and 2015 was $523,941. As discussed in more
detail below, a portion of this amount was used to fund the cost of new and enhanced services between August 1
and December 31, 2015 and the remainder is available to be applied to help offset service costs during 2016 Base
year Rate setting (see the “Recommended 2016 Base Year Rate Adjustment (OPTION 1)” section below for
further information).

Crowe Horwath Review of Allied’s Base Year Rate Application

On July 10, 2015, Allied submitted a Base Year Rate application to increase solid waste collection rates. Allied
requested a total 33.5% rate increase. To determine a Base Year Rate change for calendar year 2016, the County
requested technical assistance from Crowe Horwath (consultant) to review the Base Year Rate Application
submitted by Allied consistent with the County’s Rate Manual. The result of Crowe Horwath’s review is
contained in their report dated November 20, 2015, which is attached as Exhibit A.

The Base Year Rate setting process requires that a detailed rate change application be submitted by Allied along
with an audited financial statement and supplemental financial and operational information. Using the detailed
financial data provided, Crowe Horwath reviewed the following major cost categories to determine the appropriate
rate adjustment:

e Direct Labor Costs
o Tipping Fees
e Corporate and Local General and Administrative Costs



o Household Hazardous Waste Program Costs
e Trucking and Equipment

o Allowable Profit

o County’s Franchise Fee

BASE YEAR RATE APPLICATION ADJUSTMENTS: Allied’s Base Year Rate Application proposes a rate
increase of 33.5% based on projected costs for existing services, changing to weekly residential recycling as well
as most, but not all, of the service enhancements approved by the Board in July 2015 (see listing below in the
“NEW AND ENHANCED SERVICES” section). Crowe Horwath reviewed the Rate Application submitted by
Allied for consistency with the Rate Manual, County policies, and waste management industry practices. Their
analysis did a comparison on year-to-year changes in revenues and costs for reasonableness and solicited
explanations from Allied for material changes. This included the examination of actual data for 2014, estimated
data for 2015, and projected data for 2016.

Crowe Horwath's review of Allied’s Rate Application led to recommended adjustments to various cost categories
which included eliminating unallowable costs and adding allowable costs for programs/services that were not
accounted for in the original 2016 Base Year Rate Application. Commercial food waste collection service and
household hazardous waste (HHW) program costs were not included in the Rate Application, but weekly
residential recycling was included. The cost of these enhanced services combined with Crowe Horwath’s other
recommend cost adjustments, resulted in a net increase of $28,308 in annual costs. This equates to an additional
1.2% increase for the Base Year. Consequently, Crowe Horwath is recommending a 34.7% increase, including
weekly residential recycling (1.2% more than requested by Allied).

NEW AND ENHANCED SERVICES: The following eleven (11) new and enhanced services listed below were
approved by the Board in July of this year in conjunction the First Amendment to the County / Allied Franchise
Agreement:

1) six additional community clean-up boxes per year,

2) residential household battery, compact fluorescent lights (CFL) and plastic bag recycling,

3) on-call bulky household item collection twice per year,

4) increase in franchise fee paid by Allied to the County,

5) support for mandatory commercial recycling program,

6) on-call debris box service for County abatement projects ,

7) on-call removal of illegal dumping from the right-of-way,

8) compost organics collected from residential and commercial customers rather than using as alternative

daily cover (ADC),

9) commercial food waste collection,

10) recycling coordinator support (20% of a position), and

11) elimination of the separate commercial recycling charge.

When the Board reviewed and approved the First Amendment to the Allied/County Franchise Agreement in July
2015, the Board deferred approval of changing residential recycling from every other week to weekly, pending the
results of this Base Year rate review. Pursuant to the Board's direction, optional weekly residential recycling
service rate adjustment is being provided for consideration in conjunction with the 2016 Base Year Rate
adjustment (see “Changing to Weekly Recycling (OPTION 2 — NOT RECOMMENDED)” section below for
further details).

A number of the approved service enhancements have since been implemented, in advance of approving a rate
change adequate to offset the cost of the added services. Some of the previously mentioned RSM Revenue
($88,559.72 ) is being used to offset projected costs for new and enhanced services pursuant to the Board’s
approval of the First Amendment in July 2015. The remaining balance of RSM Revenue is to be applied to offset
service costs during this Base Year Rate setting as further discussed in the “Recommended 2016 Base Year Rate
Adjustment (OPTION 1)” section of this report.

BASE YEAR RATES — OPTION 1 AND 2: Crowe Horwath’s report recommended two options for the County to
consider in making any rate adjustments for the 2016 Base Year. The proposed Option 1 rate adjustment of 28.8%




includes projected costs for all eleven of the Board approved new and enhanced services. The proposed Option 2
rate adjustment of 34.7% includes projected costs for all eleven of the above-noted enhancements (in other words
all of Option 1) as well as the added costs for weekly residential recycling collection (adds 5.9%) which has not
been approved by the Board.

There are multiple factors contributing to the changes in projected costs and revenue which drive the
recommended rate adjustment. Some of these are routine factors associated with existing services (e.g. increased
wages and benefits based on labor agreements and CPI adjustments to various other categories of operational
costs, including trucking and equipment, depreciation and disposal). Most of the recommended rate increase is
due to factors associated with the cost of implementing new and enhanced services. Additionally, the
recommended rate increase addresses the revenue decrease resulting from residential customers switching to
smaller cart sizes and the decrease in revenue expected to result from the elimination of the separate commercial
recycling charge.

While the proposed rate changes are relatively large, the existing rates are far lower than those in neighboring
cities as well as the other unincorporated Franchise Areas. Allied’s residential customers have not had a rate
increase since 2009. The 2016 Base Year Rates proposed as Option 1 (28.8% increase) and Option 2 (34.7%
increase) fall substantially below the average rates charged to residential customers in other incorporated and
unincorporated franchise areas surveyed within the County. If Option 1 rates were enacted (staff is actually
recommending phased implementation), despite a 28.8% rate increase, customers in the Allied/County Franchise
Area would still pay the lowest rates. Option 1 rates are between 27% and 40% less than the average residential
rates in the incorporated and unincorporated franchise areas surveyed (see Tables 4 and 5 at the end of this report
for residential rate comparison of the unincorporated franchise areas and neighboring jurisdictions surveyed) and
24% to 31% less than the average commercial rates for comparable service levels in the incorporated and
unincorporated franchise areas surveyed (see Table C-2 of Attachment C to Exhibit A for the comparison of all
surveyed commercial rates).

2016 Base Year Rate Adjustment (OPTION 1)

Crowe Horwath’s recommended Option 1 rate increase of 28.8% corresponds with monthly increases between
$3.50 and $8.87 per month for residential customers as shown in Table 1 below. Table 1 reflects the existing
monthly residential rates and the proposed Option 1 - Base Year Rate increases for 2016 (no recommended

change to the existing every other week (biweekly) schedule for residential recycling collection).

Table 1: Total Option 1 Base Year Rate Increase with Existing Biweekly Recycling Collection

TOTAL BASE YEAR RATE ADJUSTMENT - OPTION 1
Cart Size Existing Monthly Base Year Rate Increase Option 1
Rates (2015) (28.8%) Base Rate for 2016
20 gallon 812.15 $3.50 $15.65
32 gallon $15.90* $4.59 $20.49
64 gallon $23.70* $6.84 $30.54
96 gallon $30.75* $8.87 $39.62

* Existing monthly rates for Canyon customers: 32-Gallon = $19.40, 64-Gallon = $22.57, 96-Gallon = $25.75.

RECOMMENDED PHASED IMPLEMENTATION OF OPTION 1 BASE YEAR RATES: In addition to
the adjustments recommended in the report, staff recommends that the Board approve phased implementation of
the recommended Option 1 Base Year Rate adjustment. Phasing implementation of this significant rate increase
will ease the impact on rate payers by avoiding the rate spike that would result from passing through the entire
increase in 2016. Staff is recommending that most of the Base Year Rate adjustment be passed through to
customers over two years, involving an initial Base Year Rate adjustment of 15% that could take effect on January
15, 2016 and an additional Base Year Rate adjustment of 12% on January 15, 2017 (see Table 2 below for impact
of annual adjustments on monthly residential rates for each service level). In addition to the recommended Base
Year Rate adjustment in 2017, Allied is entitled to request an Interim Year or CPI-adjustment for 2017 in which
case the combined increase could take effect in January 2017.




As noted above, Allied has been collecting Rate Setting Methodology (RSM) Revenue since 2012 which is to be
factored in when setting 2016 Base Year Rates to offset service costs that would otherwise have to be paid for by
rate payers. RSM Revenue is recommended to be used to offset the revenue shortfall resulting from phased
implementation of the Base Year Rate increase. As of the end of December 2015, it is anticipated there will be
$435,341.28 in Rate Setting Methodology Revenue. Additionally, the recommended Base Year Rate adjustment
provides for an additional one-time “service credit” of $18,250 to account for the avoided operating costs
associated with the delayed implementation of the Commercial Food Waste program that will start on April 1,
2016. The phased implementation of the Base Year Rate increase being recommended by staff was determined
based on the amount of revenue/cost savings available to offset rate adjustments during this Base Year Rate cycle.
Staff recommends phased implementation of Option 1 rate increase, as reflected in Table 2. This phased approach
would apply remaining RSM Revenue as follows:

e $325,543.10 to offset the annual deferral of the 13.8% increase in rates for 2016; and
¢ $ 127,386.43 to offset the remaining 1.8% of the Base Year Rate increase for calendar years 2017 through
2019 ($42,462.14 per year).

Table 2 shows the existing monthly residential rates and the phased implementation of rate increases that staff is
recommending be passed through to customers.

Table 2: Phased Implementation of Option 1 Base Year Rate Increase
using RSM Revenue to partially offset the base year adjustment in 2016-2019** (RECOMMENDED)

STAFF RECOMMENDED
PHASED PASS-THROUGH OF BASE YEAR RATE ADJUSTMENT -
OPTION 1
Cart Size | Existing |Recommended Recommended

Monthly Base Year Recommended | Base Year Rate |Recommended
Rates Rate Increase Monthly Rate Inczea.se Monthly Iiitf

(2015) (15% in 2016) Jor 2016 2((])57/;;2* for 2017

20 gallon $12.15 31.82 $13.97 31.46 $15.43

32 gallon | $15.90%* $2.39 $18.29 $1.91 $20.19

64 gallon | $23.70%* 33.56 $27.26 32.84 $30.10

96 gallon | $30.75% 34.61 $35.36 33.69 $39.05

* Existing monthly rates for Canyon customers: 32-Gallon = $19.40, 64-Gallon = $22.57, 96-Gallon = $25.75.

** Staff recommended phased implementation and partial offset of the recommended Option 1 Base Year Rates is based on the amount of revenue/cost savings available.In
addition to the RSM Revenue balance of $435,341.28 identified in the First Amendment to the County/Allied Franchise, the recommended Base Year Rates provide for an
additional one-time “service credit” of $18,250 for the avoided operating costs associated with the delayed implementation of the Commercial Food Waste program that will start
on April 1, 2016. Deferral of 13.8% increase in 2016 to facilitate phasing in of Base Rate would utilize $325,543.10 of the RSMR. Deferral of remaining 1.8% Base Rate increase
in 2017 - 2019 would utilize $42,462.145 of RSMR per year (totaling $ 127,386.43).

***In addition to the 12% phased base year rate increase proposed to take effect in 2017, Allied is entitled to request approval of an annual Interim Year/CPI Rate adjustment.

Changing to Weekly Recycling (OPTION 2 - NOT RECOMMENDED)

Staff recommends that the Board defer consideration of increased recycling collection frequency for residential
collection to avoid imposing an even larger rate increase. Based on the findings of Crowe Horwath’s review of the
Base Year Rate Application and the associated rate option to change from every other week (biweekly) to weekly
recycling collection for residential customers (Option 2), staff recommends that recycling collection remain on a
biweekly schedule. Even though these customers have not had a collection rate increase in six years, imposing the
full 34.7% Option 2 rate increase needed in order to move forward with changing to weekly recycling collection in
2016 may pose an unnecessary and potentially avoidable hardship.

Staff recommends that the Board defer approving this change until sometime in the future (ideally not
simultaneously with another substantial rate change). Staff also suggests that the Board consider implementing
weekly organics collection in the future, prior to recycling, in order to maximize the potential diversion
opportunity for residential food waste. One of the new services established in the Amended Franchise Agreement
ensures that all organics collected from residential and commercial customers will be composted. Residential food



waste cannot be combined with other green waste in areas where organics are only being collected on a biweekly
basis for health and safety reasons. Therefore, it may be preferable to increase organics collection from biweekly
to weekly rather than or at least in advance of increasing frequency of recycling collection as this would allow
co-mingling of food waste with green waste for composting. Customer survey data suggests there is not a high
demand for weekly collection of recycling or organics in the Allied Franchise Area. Staff can return to the Board
in the future if/when there is more customer demand or some other compelling reason to consider changing to
weekly collection.

Table 3 reflects the existing monthly residential rates and the Option 2 rate increase which is not recommended.

Table 3: Total Option 2 Base Year Rate Increase with Weekly Recycling Collection (Not Recommended)

BASE YEAR RATE ADJUSTMENT - OPTION 2
Cart Size Existing Option 1 Additional Option 2
Monthly Base Rate Increase | Rate Increase for
. Base Rate for 2016
Rates for 2016 Weekly Recycling (34.7% increase)
(2015) (28.8%) (5.9%) o
20 gallon $12.15 $3.50 $0.72 $16.37
32 gallon $15.90* $34.59 30.93 $21.42
64 gallon $23.70%* 36.84 $1.39 $31.93
96 gallon 830.75* 38.87 $31.80 $41.42

* Existing monthly rates for Canyon customers: 32-Gallon = $19.40, 64-Gallon = $22.57, 96-Gallon = $25.75

Table 4: Residential Rate Comparison with other Unincorporated Franchise Areas (Per Customer, Per Month)

Franchise Area 20 Gallon 32 Gallon 64 Gallon | 96 Gallon
1. Alamo & Uninc Central CCC (CCCSWA) $20.33 $23.09 $43.96 $ 65.65
2. Crockett Garbage — West CCC (County) $22.44 $26.61 $ 46.66 $56.70
3. Garaventa Enterprises — East CCC (County) $27.61 $34.46 $39.97 $47.55
|4. Richmond Sanitary — West CCC (County) $25.50 $31.01 $59.42 $ 88.50
Average $23.97 $328.79 347.50 3 64.60
(f)oplgoi"l"f‘g/. 1;'1'2 el‘:lclizgi) $15.65 $20.49 $ 30.54 $39.62

Difference -35% -29% -36% -39%

CCCSWA = Central Contra Costa Solid Waste Authority

Table 5: Residential Rate Comparison with Neighboring Jurisdictions (Per Customer, Per Month)

Jurisdiction 20 Gallon 32 Gallon 64 Gallon 96 Gallon
1. Antioch $23.49 $27.59 $44.54 $52.31
2. Clayton $24.38 $27.24 $50.88 $ 57.66
3. Concord N/A $28.45 $38.40 $47.05
4. Danville (CCCSWA) N/A $25.81 $43.90 $65.16
5. Lafayette (CCCSWA) $26.43 $30.20 $56.99 $ 85.47
6. Martinez $19.35 $27.73 $30.91 $ 64.95
7. Moraga (CCCSWA) $25.38 $29.30 $ 58.59 $ 87.89
8. Orinda (CCCSWA) $31.01 $ 35.75 $67.30 $100.67




9. Pleasant Hill | $2086 | | $3294 | $4939

|10. Walnut Creek (CCCSWA) | $1828 | | $4073 | $60.84

| Average | $23.65 | $27.78 | $46.52 | $67.14
| | | |

2016 County/Allied Rates
(Option 1 - 28.8% increase)

| Difference

$ 15.65 $ 30.54 $ 39.62

-34% -41%

CONSEQUENCE OF NEGATIVE ACTION:

The County/Allied Franchise Agreement obligates the County to:
e set rates in a manner consistent with the approved Rate Manual,
o consider fairness to both Allied Waste and the Customers when setting rates, and
o set rates adequate to cover Allied's reasonable projected costs and allowable profit.

If a rate increase is not approved, Allied will not have a means to collect an adequate amount of revenue from the
customers in the County Franchise Area to cover the company's costs for providing services to said customers.

ATTACHMENTS
Exhibit A: Final Report - Review of 2016 Allied Waste Systems Rate Application




Exhibit A

Crowe Horwath LLP
Independent Member Crowe Horwath International

575 Market Street, Suite 3300

San Francisco, California 94105-5829
Tel 415.576.1100

Fax 415.576.1110
www.crowehorwath.com

Crowe Horwath.

November 20, 2015

Ms. Deidra Dingman

Conservation Programs Manager

Contra Costa County

Department of Conservation and Community Development
30 Muir Road

Martinez, California 94553-4601

Subject: Final Report - Review of 2016 Allied Waste Systems, Inc. Rate Application
Dear Ms. Dingman:

This letter report represents results of Crowe Horwath LLP’s (Crowe) review of the 2016 rate application
submitted by Allied Waste Systems, Inc. (AWS) to Contra Costa County (County). AWS (a subsidiary of
Republic Services, Inc.) provides refuse and recycling collection services in unincorporated Central
Contra Costa County.

This letter report is organized into eight (8) sections as follows:

A. Summary

Project Background

Goals and Objectives of Rate Review

Scope of Rate Review

History of Collection Rates

2016 Base Year Rate Application

Review of 2016 Base Year Rate Application

H. Comparison of Rates and Services to Other Neighboring Jurisdictions.

@MmMOOm

There are five (5) attachments to this report, as follows:

A. Rate Application and Audited Financial Statements

B. Adjusted Base Year Rate Model

C. Comparative Rate Survey

D. Costs for Shift to Weekly Curbside Recycling Services
E. Costs for Mandatory Commercial Recycling Program.

A. Summary

This rate review includes two options we will address in this report:

(1) Option 1 — Assumes New/Enhanced Service Levels and an Increase in County Franchise Fees from
5% to 7% of Gross Revenues'

(2) Option 2 — Expands Option 1 to Include a Shift from Bi-Weekly to Weekly Curbside Recycling
Collection.

! Note that Option 1 incorporated all of the new services already approved by the County Board of Supervisors in conjunction with the First
Amendment to the Franchise Agreement.
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In its Application, AWS requested a rate increase of 33.5 percent for 2016 for Options 1 and 2 combined.
Table 1 below shows our recommended rate increase for Option 1 which would provide AWS the target profit
level allowed by the Rate Manual. Table 2 shows the recommended rate increase for Option 2. Under Option
1 at current service levels, our recommended residential rates would increase by 28.8 percent, or between
$3.50 and $8.87 per customer, per month, depending on the residential service level. With the addition of the
new Option 2 program, recommended residential rates would increase by 34.7 percent, or between $4.22 and
$10.67 per customer, per month, depending on the residential service level.

Table 1

Unincorporated Contra Costa County

Option 1 — Various Expanded Services and Increase to 7% Franchise Fee
Potential Residential Collection Rates, Per Customer, per Month
(January 1, 2016)

Recommended Rate Increase with Current Service Levels
and 7% Franchise Fee (+28.8%)

20 Gallon $12.15 $3.50 $15.65

32 Gallon $15.90 $4.59 $20.49

64 Gallon $23.70 $6.84 $30.54

96 Gallon $30.75 $8.87 $39.62
Table 2

Unincorporated Contra Costa County

Option 2 — Represents Option 1 Plus Shift from Bi-Weekly to Weekly Recycling
Residential Collection Rates, Per Customer, per Month

(January 1, 2016)

Recommended Rate Increase with New Services and 7% Franchise Fee (+34.7%)

20 Gallon $12.15 $4.22 $16.37
32 Gallon $15.90 $5.52 $21.42
64 Gallon $23.70 $8.23 $31.93
96 Gallon $30.75 $10.67 $41.42

B. Project Background

AWS operates under an exclusive franchise with the County to collect, and remove for disposal and
recycling, residential, commercial, and light industrial solid waste, recyclable materials, and green waste
(organics). On August 1, 1995, the County signed a twenty (20) year franchise agreement with Pleasant
Hill Bayshore Disposal (PHBD), a predecessor company to AWS. The County then approved an
assignment of this franchise agreement from PHBD to Allied Waste Industries, Inc. (now a Republic
Services company) on February 2, 1999.

On July 21, 2015, the County approved the First Amendment to the Franchise Agreement which
extended the franchise term another ten (10) years through July 31, 2025. For purposes of this 2016 Rate
Application, the County requested AWS to include the following nine (9) new and/or enhanced services,
which were agreed to as part of the First Amendment, within the 2016 Rate Application:
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Option 1
1) Increase the franchise fee paid by AWS to the County from 5 percent to 7 percent of gross
revenues

2) Implement the mandatory commercial recycling program with (a) outreach and education related
to mandatory commercial recycling (effective August 1, 2015) and (b) a commercial recycling
notification. Provide assistance and support to maximize commercial diversion programs,
including but not limited to performing commercial waste assessments (effective September 1,
2015)

3) Eliminate the separate commercial recycling charge

4) Commercial organics (foodwaste) collection

5) Compost residential and commercial collected greenwaste rather than use for ADC
6) Residential bulky household item collection (2 per year, per resident)

7) Residential household battery, compact fluorescents (CFL), and plastic bag recycling (effective
September 1, 2015)

8) Provide 20% of a recycling coordinator’s position

9) Right of way and abatement projects (on-call bin/box service for specific County abatement
projects)

10) Increase community clean-up boxes (6 additional for a total of 16, 20-yard debris boxes)

Option 2

11) Residential weekly non-organics recycling (shift from bi-weekly to weekly recycling) (effective
January 1, 2016)?

The AWS franchise includes the following ten (10) service areas in unincorporated Contra Costa County
(Exhibit 1 on the following page shows locations of these service areas):
1. Alhambra Valley (portion)
2. Bay Point (Eastern, portion)
3. Canyon
4. Clayton
5. Clyde/Concord (unincorporated areas)
6. Morgan Territory
7. Martinez (unincorporated)/Pacheco/Vine Hill
8. Pleasant Hill (unincorporated areas)
9. Antioch (unincorporated areas)
10. Cummings Skyway (portion).

2 Unless another date is approved by the Director or his designee.
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Exhibit 1
Unincorporated Contra Costa County
Map of Allied Waste Systems Service Areas
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AWS consolidates refuse collected from unincorporated County areas at the Contra Costa Transfer &
Recovery Station in Martinez, California and transports refuse to Keller Canyon Landfill (located in
unincorporated Contra Costa County) for disposal. Recyclables are transported to, and processed by a

non-related party, at the Pacific Rim Recycling facility in Benicia California.

AWS also provides curbside recycling service services to unincorporated County areas. AWS accepts the

following recyclable material types:
Aluminum (cans, foil, and trays)
Aerosol cans
Cardboard
Compact fluorescents (CFLs) in sealed zip lock bags)
Glass bottles, jars, beverage and food containers

Household batteries (in zip lock bags)

Mixed paper (books, catalogs, cereal and shoe boxes, chipboard, copy paper, computer paper,
junk mail/envelopes, white/colored paper, magazines, paper bags, and telephone books)

Newspaper
Office paper
Organics
Paint cans

Plastic bags
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Plastic bottles (types #1 through #7), soda and water bottles, milk and juice jugs and bottles
Scrap metal
Scrap plastics
Steel and tin food and beverage cans.

Residential customers commingle all of their recyclable materials into one 64-gallon or 96-gallon cart.
AWS currently collects residential curbside recyclables bi-weekly. AWS takes recyclable materials to the
Pacific Rim facility where they are separated on a Materials Recovery Facility (MRF) sort line.

C. Goals and Objectives of Rate Review

The Manual specifies that the primary goal of the rate setting process and methodology is to determine
fair and equitable residential refuse collection charges that provide a reasonable profit level to AWS.
Fairness is demonstrated through a rigorous review of AWS’s actual revenues and expenses. Residential
charges also must be justifiable and supportable.

Rate setting is prospective. The County sets rates in advance of when actual results occur. The County
must therefore base rates on careful projections.

To set rates, the County reviews trends in prior, current, and projected revenues, costs, and profits. The
County sets rates that are intended to cover AWS'’s costs of operations and allow a reasonable profit.

The County uses the operating ratio (OR) method to project the profit level allowed to AWS in a base
year. The actual OR level received by AWS in a base year, and in subsequent interim years, is not
however, guaranteed.

D. Scope of Rate Review

The County based the scope of work for this review on the requirements in the Manual. The base year
process has eleven (11) steps, seven (7) of which are the County’s responsibility. AWS is responsible for
the other four (4) steps.

Crowe, as the Consultant, provided assistance to the “County” for six steps in the rate review process (#2,
#3, #5, #6, #9, and #10). We carefully reviewed and analyzed the 2016 rate application. We conducted
our review in accordance with procedures described in the Manual. We completed the following activities
during our review:

Verified the application was complete®
Determined data presented in the application were mathematically correct and consistent

Reviewed the reconciliation of calendar year 2014 financial information provided in the application
to the 2014 financial audit

Compared actual 2014 results with estimated 2015 and projected 2016 financial results
Analyzed significant historical fluctuations in major cost categories
Examined the relationships between financial and operating information for reasonableness
Reviewed AWS franchise fees payments to the County
Presented a survey of rates in other similar neighboring communities.

Crowe submitted a formal data request to AWS on August 27, 2015. Crowe received AWS responses on

September 18, 2015. Crowe met with AWS management on October 16, 2015, to ask remaining follow-up
questions, and provide AWS with an opportunity to provide additional context regarding the rate application.

3 We summited a letter of completeness to AWS on August 5, 2015.
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E. History of Collection Rates

Rate changes, since the County adopted the Manual in 1998, increased on a compounded basis by
between 0.79 and 1.5 percent per year over the seventeen years since 1998, and are shown in Table 3.

Table 3

Unincorporated Contra Costa County

Historical Allied Waste Service Residential Refuse Collection Rate Changes
(1998 to 2015)

1998 + 2.5 to 14.5 percent depending on the service level (base year)
2001 + 3.3 percent (interim year)
2003 - 5.0 percent (base year)
2004 + 2.6 percent (interim year)
2005 +1.7 percent (interim year)
2006 + 3.3 percent (interim year)
2007 +5.5 percent (interim year)
2008 0.0 percent (base year)
2009 New variable rate structure (interim year)
2010 to 2015 No rate changes

The County conducted the last base year rate review of AWS in 2012. In its 2012 rate application, AWS
requested a 2.03 percent rate increase. Results of this rate review conducted by R3 Consulting Group,
recommended a rate decrease of 10.20 percent. This report was dated April 3, 2012. The County did not
implement a rate reduction at that time and rates remained stable. The rate surplus resulting from the
2012 rate review provided a “credit” to offset subsequent interim year rate increases allowed by the Rate
Manual, and generated a source of funding to help offset other new program costs.

AWS residential rates have not changed since 2009 (commercial rates increased by 0.95 percent in 2011).
The consumer price index for the San Francisco-Oakland-San Jose area has increased by approximately 17
percent since 2009 and has increased by approximately 13 percent since 2011.

F. 2016 Base Year Rate Application

The County received AWS’s Base Year Rate Change Application (Application) on July 10, 2015. A copy
of the Application is provided in Attachment A, at the end of this report. AWS used year-to-date
information (i.e., first quarter) to estimate 2015 financial results. Year 2016 results are entirely projected in
the Application.

AWS requested a 33.53 percent rate increase effective January 1, 2016 (for combined Options 1 and 2).
This request corresponds to a $5.33 per customer, per month, increase in the 32 gallon rate, the most
common County service level.

Our review did not represent a financial audit of AWS. Hood & Strong LLP completed a 2014 financial
audit of all AWS operations, including the County (under the name Republic Services of Contra Costa
County, provided in Attachment A). For purposes of preparing the 2014 cost data for the Application,
AWS allocated unincorporated County costs from total audited AWS costs.
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G. Review of 2016 Base Year Rate Application

This section details findings from Crowe’s review of AWS’s 2016 Application. We identified the impact of
each finding in terms of a dollar value increase or a decrease in the 2016 “revenue requirement” identified
in the Application. The revenue requirement is the amount of revenue that AWS needs to collect, through
rates charged to customers, to cover costs of providing the service plus a reasonable financial return.
Increasing the revenue requirement will result in an increase in rates, and decreasing the revenue
requirement will result in a decrease in rates.

Crowe reviewed the Application for consistency with the Manual, County policies, and waste
management industry practices. In our review of AWS financial results, we compared year-to-year changes
in revenues and costs for reasonableness and solicited explanations from AWS for material changes. We
examined actual results from 2014, estimated results for 2015, and projected results for 2016. Our adjusted
rate model is provided in Exhibit B-1, of Attachment B.

1. AWS Financial and Operating Results Since the 2012 Base Year

In Table 4, we compare County approved rate changes with changes in residential revenues and residential
accounts. Residential revenues decreased 3.6 percent between 2012 and 2014. The decrease is mainly
due to customer downsizing of containers (waste volumes declined 2.3 percent during this time). Offsetting
this downsizing effect, the number of residential accounts increased 4.2 percent between 2012 and 2014.

Table 4

Unincorporated Contra Costa County

Comparison of Residential Rate Increases with Changes in
Residential Revenues and Accounts (2012 to 2014)

Change in Residential Change in AWS Residential
Year Rate Increases
Accounts Collection Revenues

2012 to 2014 0.0% 4.2% -3.6%

In Table 5, we compare County approved commercial and light industrial rate changes with changes in
commercial and light industrial service revenues and tons. From the time series, we find that there was no
change to rates between 2012 and 2014, while commercial and light industrial tonnage increased by 6.4
percent.

Even with this increase in commercial tons, total commercial revenues declined by 0.6 percent. The
increase in tonnage came from the light industrial (debris box) activity which also experienced an
increase in revenues. Offsetting this industrial sector revenue increase were material reductions in
commercial bin service revenues caused by customers downsizing their service levels.

Table 5

Unincorporated Contra Costa County

Comparison of Commercial and Light Industrial Rate Increases with Changes in
Commercial and Light Industrial Waste Revenues and Tonnage (2012 to 2014)

Chanae in Commercial Change in AWS Commercial
Year Rate Increases 19 . and Light Industrial
and Light Industrial Tons :
Collection Revenues

2012 to 2014 0.0% 6.4% -0.6%

For the above comparison, in addition to rate changes, we used the number of accounts as a proxy for
changes to residential revenues while we used tonnage as a proxy for changes to commercial revenues.
Tonnage is often more applicable for the commercial sectors as businesses are more inclined, than the
residential sector, to adjust their service level based on tonnage changes. However, we found that as
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residential accounts increased, residential tonnage decreased indicating residential customers reduced
their service levels between 2012 and 2014.

Between 2012 and 2014, total AWS unincorporated County revenues decreased while costs increased, as
shown in Table 6. AWS costs increased 0.8 percent, while AWS revenues decreased 1.23 percent.
During this same 2012 to 2014 period, AWS’s actual operating ratio ranged from 93 to 97 percent.*

Table 6

Unincorporated Contra Costa County
Change in AWS Revenues and Costs
(2012 to 2014)

Percent Change
Revenues -1.23%
Costs 0.8%

2. Method for Allocating AWS Costs to County Areas

AWS directly assigned revenue to each unincorporated County area. AWS’s billing system coded
revenue by the jurisdiction in which the customer lives. Typically customers are billed in advance of
services provided. AWS recognized revenue in the month earned.

Table 7 below, shows methods used by AWS to allocate consolidated AWS costs to unincorporated
County areas. AWS allocated nearly all consolidated costs to unincorporated County areas using tonnage.

Table 7
Unincorporated Contra Costa County
Methodology Used by AWS to Allocate Consolidated AWS Costs to the County

Allocation Method

Direct Expenses

Direct labor Labor Hours
Disposal Fees Direct
Franchise Fees Direct

Indirect Expenses

Corporate Overhead Tonnage (by sector)
Depreciation Tonnage (by sector)
General and Administrative Tonnage (by sector)
Interest Expense Tonnage (by sector)
Other Operating Expense Tonnage (by sector)
Professional Fees Tonnage (by sector)
Supervisory Tonnage (by sector)

AWS determined tonnage for each service area using a combination of three internal reports (1) Daily
Disposal Reports, (2) Route Analysis Report, and (3) Service History Report. AWS runs each report
monthly to allocate costs by route and jurisdiction: the number of lifts, the number of operating hours and
the number of tons. Daily Disposal Reports identify the total tonnage for each route delivered to the

4 The County’s target operating ratio during base years is 90 percent. A larger operating ratio represents a smaller than expected return.



Crowe Horwath.

Ms. Deidra Dingman, Conservation Programs Manager Page 9
November 20, 2015

transfer station per month. The Route Analysis Report identifies monthly operating hours by route. The
Service History Report tacks the number of monthly lifts per customer for each route. AWS allocates
costs using two different methods with data from the three internal reports:

Method one, used to allocate total direct labor costs, takes total monthly operating hours by route
and allocates hours to specific jurisdictions based on the percentage of lifts per route. The
percentage of operating hours for each jurisdiction is then applied to the corresponding month’s
costs.

Method two, used to allocate total corporate & local general & administrative and total trucking
and equipment costs, uses disposal volumes to allocate costs. The allocation is based on the
yards per lift from each route using data from specific jurisdictions.

The tonnage allocation method is acceptable to allocate AWS costs to unincorporated County areas as
the method is consistent with waste management industry practice. Pooled costs that AWS allocated to
each jurisdiction, using tonnage, also generally do not vary between jurisdictions.

As shown in Table 8, we examined total unincorporated County financial results against a basic operating
metric of tonnage to determine reasonableness. How total unincorporated County figures compared with
an operating metric such as tonnage was more relevant than area specific costs and revenues because
rates are set based upon AWS'’s revenue requirement for total unincorporated County operations. We
found these comparisons to be relatively consistent between financial results and tonnage.

Table 8
Comparison of County’s Revenues and Expenses with Tonnage
(Calendar Year 2014)

Audited Percent
Description County AWSCCC
. - of Total
Financial
Total Revenues $2,421,576 $71,955,129 3.4%
Direct Labor $542,436 $13,392,766 4.1%
Tipping Fees $434,388 $14,196,051 3.1%
Trucking and Equipment $312,087 $8,672,017 3.6%
Total Costs $2,359,065 $58,606,388 4.0%
Total Tonnage 9,032.7 250,908 3.6%

AWS has transactions with related parties. These transactions required careful scrutiny and are identified
in Table 9.

Table 9
Allied Waste Services
Related Party Transactions

Cost Element Related Party
Transfer Contra Costa Transfer and Recovery
Landfill disposal Keller Canyon Landfill

3. Review of AWS Revenues, Costs, and Profits for Option 1
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In addition to reviewing the Application for changes in revenues, costs, and profits of existing ongoing
AWS operations, we verified that reasonableness of the costs associated with the list of new programs
and services described in the "Services Provided to the County" section below.

This section describes our review of each revenue, cost, and profit category. We identify various
adjustments to the Application. The revenue requirement is equal to the sum of the following:

Total allowable costs
Allowable operating profits
Total pass through costs.

AWS’s requested County revenue requirement (Option 1 and 2), as submitted in the Application, is
$3,175,340. This figure is shown on line 30 of the Application in Attachment A.

i. Revenues

Residential Revenues

AWS projected no change in residential revenues between 2015 and 2016. AWS indicated in its
Application that residential accounts decreased a modest 0.4 percent in 2015. AWS expects residential
accounts to remain at 2015 levels in 2016.

We obtained AWS’s most current projection of residential revenue data and accepted this data for the
2016 projection. With this most recent residential revenue data we increased residential revenues (after
bad debt) by $6,852 from $853,596 in the Application to $860,483 (before the adjustment for bad debt).

Net Impact:

[Decrease in the 2016 revenue requirement of $6,852]

Commercial and Light Industrial Revenues

AWS projected no change in commercial and light industrial revenues between 2015 and 2016.
Commercial and light industrial revenues dipped in 2014, but in general have been relatively stable since
2012.

We annualized year to date commercial and light industrial revenues (using data through August 2015,
prior to the removal of the charges for commercial recycling collection revenues) based on data provided
by the company and data reconciled to revenue data reported to the County. This resulted in annualized
commercial and light industrial revenues of $1,625,164.

We then adjusted this figure by the removing the projected loss in commercial recycling collection
revenues for 2016. The commercial recycling collection revenue data was obtained from the company for
the January to August 2015 period. Based on data provided by the company, the estimated annualized
loss in commercial recycling revenues in 2016 is $86,372. This resulted in projected 2016 commercial
and light industrial collection revenues (before bad debt) of $1,538,792 ($1,625,164 less $86,372).

Net Impact:

[Decrease in the 2016 revenue requirement of $21,418]

ii. Costs

Escalation Factor

Because 2016 is a projection year, we assumed certain AWS costs would increase at a rate equal to the
most recent change in the Consumer Price Index for the San Francisco-Oakland-San Jose area (all
items, all urban consumers). We historically have used the CPI change from August to August for
purposes of determining interim year adjustments and projecting costs. The August 2014 to August 2015
this CPI increased 2.59 percent (259.917 — 253.354)/253.354).
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Where inflation was used, we adjusted the Application to reflect this 2.59 percent CPI compared to the
2.50 percent CPI used by AWS in its Application. Consistent with how we treat interim year rate
adjustments (i.e., those between base years) in the Manual, we recommended that the County use this
2.59 percent escalation factor to project AWS inflationary expenses for 2016.

Direct Labor

AWS projected labor costs to increase 4.0 percent for both 2015 and 2016. The increase is based on
anticipated costs associated with a new union agreement, currently under negotiation. The projected 4.0
percent increase in labor costs for 2016 is consistent with previous 2015 increases to hourly wages and
benefits (including health and welfare and pension). Based on our experience with recent local area union
labor agreements, an annual estimate for increases in wages and benefits of 4.0 percent is reasonable.

Net Impact:

[No change to the 2016 revenue requirement]

Tipping Fees (Profit Allowed)

Tipping fees charged to County ratepayers reflect costs of operating the Contra Costa Solid Waste
Transfer Station and Recovery (CCTR) and the costs of the Keller Canyon Landfill. The rate charged to
AWS franchised customers at this facility is $86.85 per ton in 2016.

Tipping fees are allowed with profit up to $43.08 per ton. Amounts above $43.08 per ton are treated as a
pass-through expense. The Manual specifies a cap on tipping fees allowed with profit at $43.08 per ton.
Tipping fees in excess of $43.08 per ton are treated as a pass through expense.

We determined that the tonnage for 2015 included in this calculation equaled 10,532. This tonnage was
inclusive of 9,033 tons of refuse (shown as waste tonnage on the Application) and 1,500 tons of
greenwaste. This tonnage was based on annualizing six months of year to date 2015 tonnage data.
There is a projected increase in refuse tonnage by approximately 434 tons (5 percent) from 2014 which is
equally spread across all of the sectors (residential, commercial, and industrial).

Tipping fees projected in the Application for 2016 were $891,824. Of this total, the Application specifies
$453,726 of these fees as an allowable expense with profit and $438,098 as a pass through expense. We
recommend that the County use this $891,824 in tipping fees for 2016.

Net Impact:

[No change to 2016 revenue requirement]

Corporate and Local General and Administrative Costs

The Manual specifies a cap on corporate and local general and administrative costs equal to 13.2 percent of
the total revenue requirement. Projected 2016 corporate and local general and administrative costs of
$291,299 are approximately 10 percent of the revenue requirement and within the cap guideline. We allowed a
2.59 percent increase in this category for 2016 compared to the 2.5 percent in the Application, resulting in an
increase of $239 in the revenue requirement.

Net Impact:

[Increase in the 2016 revenue requirement of $239]

Trucking and Equipment Costs

AWS projected an increase in trucking and equipment costs of 2.5 percent based on their estimate of for
inflation. Projected trucking and equipment costs are reasonable and consistent with the prior costs for this
category. We adjusted this cost for the 2.59 percent inflation escalation, resulting in an increase of $289 in the
revenue requirement.
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Net Impact:

[Increase in the 2016 revenue requirement of $289]

Depreciation and Other Operating Costs

Consistent with the waste management industry, we recommend that the County disallow amortization of
franchise purchases. The operating ratio is designed to provide a return to the hauler sufficient to
compensate AWS for its investment in the business. We reduced the revenue requirement by the
estimated amount of amortization for 2016 of $15,576 based on the historical average level of
amortization included in AWS costs. Additionally, we allowed the 2.59 percent versus 2.50 percent
inflationary adjustment.

Net Impact:

[Decrease in the 2016 revenue requirement of $15,319]

Services Provided to County

AWS included the costs to implement the mandatory commercial recycling program. AWS included costs,
consistent with agreed upon figures in Exhibit F of the Franchise Agreement, supporting the addition of a
mandatory commercial recycling program in conjunction with Assembly Bill 341 (see Attachment E,
including a portion of a Recycling Coordinator position). This program was phased in September 1, 2015.
We reviewed and verified that these costs are fully reflected in the individual cost categories within the
2016 projection.

AWS included the following new/enhanced services in the Services Provided to County line item for the
projection year 2016:

County On-call illegal dumping removal from Right-of Way (ROW) and On-Call Abatement
Project Debris Removal: We included an annual cost capped at $13,000 for these County
requested services

Compost Source Separated Organics rather than use as ADC: Minor incremental increase in
labor and vehicle costs based on additional miles traveled to West County facility rather than
Keller Canyon

Commercial Organics/Food Waste Collection: Projected increase in costs of $73,622 for the
program. The program has an assumed start date of April 1 in order to ensure shared
truck/equipment cost with City of Martinez and incorporate the incremental cost increase
allocated to the County franchise area. There was no cost for this program included in the
Application.

Provide two on call bulky household items pickups per customer, at no charge
Provide 16, 20-yard debris boxes for the community clean-up program
Provide curbside collection of household batteries, plastic bags, and compact fluorescent bulbs.

We made an adjustment to the Application to reduce the combination of County ROW/on-call abatement costs
to a maximum annual amount of $13,000 and add a cost to account for AWS funding County HHW operations.
The average HHW program cost for 2013 and 2014 was $6,625. Table 10 summarizes the new costs
included for each program for 2016.

Net Impact:

[Increase to the 2016 revenue requirement of $75,188]
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Franchise Fees

The County franchise agreement with AWS specifies that the County can establish an amount equal to “a
percentage of Contractor’s [AWS’s] Gross Annual Revenues” with the “amount, time and frequency of
payment of such fees established by the County.”

The franchise fee paid by AWS to the County is currently equal to five (5) percent of gross revenues. The
County is considering a franchise fee of seven (7) percent of gross revenues. Gross revenues include all
residential, commercial, and light industrial refuse and recycling revenue. Franchise fees are a pass
through expense which do not earn profit.

A summary of historical franchise fee payments made by AWS to the County is provided in Table 11. Amounts
included in AWS’s Application, AWS detailed records, and in County records are very similar and the
differences are considered immaterial and likely due to accounting versus payment timing differences.

AWS included a franchise fee of seven (7) percent for the 2016 projection. We made adjustments to the
franchise fee based on the other findings noted above that modified the revenue requirement.

Net Impact:

[Increase in the 2016 revenue requirement of $5,051]
Table 10

Allied Waste Services

Costs of New/Enhanced Services
(Projection Year 2016)

Allowed Increase in
Description In Original Application Allowable Costs

County On-call illegal dumping removal from $20,000 $13,000
Right-of Way (ROW) and On-Call Abatement

Compost source separated organics (rather than 0 1,941°
use as ADC)

Commercial Organics/Food Waste Collection 0 73,622
Provide two on call bulky household items 5,000 5,000
pickups per customer, at no charge

Provide a total of 16, 20-yard debris boxes for 3,500 3,500
the community clean-up program (an additional

10 boxes)

Provide curbside collection of household 12,000 12,000
batteries and compact fluorescent bulbs

Subtotal $40,500 $109,063
HHW Program Costs (Paid to County) 0 $6,625
Total $40,500 $115,688
Adjustment $75,188

5 There is an additional amount of $7,765 which has been included in direct labor costs.
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Table 11

Allied Waste Systems

Comparison of Franchise Fees Paid to County
(2013, 2014 and 2015)

AWS Payment

2013 $120,559 $120,559
2014 $128,736 $120,364 $120,355
2015 (Through N/A $102,291 $99,026
Sept)
iii. Profits

Total allowable costs for the projection year 2016 are $2,201,272. The Manual specifies that should the
operating ratio for the base year fall between 88 percent and 92 percent, rates would remain unchanged in
the base year.

Table 12 shows the operating ratio calculation for 2016. Without any changes to rates, the company would
receive an operating ratio of 125.3 percent. In accordance with the Manual, because this operating ratio falls
outside the 88 to 92 percent range, rates are reset for a 90 percent operating ratio.®

The operating ratio calculation is as follows:
Operating Ratio (OR) =

Total Allowable Costs

Total Allowable Costs + Allowable Operating Profit

The OR calculation is shown in Table 13, following Table 12. We calculate allowable profit of $244,586,
at the allowable 90 percent operating ratio.

Net Impact:

[Increase to the 2016 revenue requirement of $6,711]
Table 12

Allied Waste Services

Calculation of Actual Operating Ratio
(Projection Year 2016)

Total Revenues (line 21) $ 2,412,524
Less Total Allowable Costs (line 7) (2,201,272)
Less Franchise Fees (line 23) (217,072)
Less Pass-Through Costs (line 11) (438,098)
Equals Profits (Loss) (with adjustments and no rebasing) ($443,918)
Operating Ratio (with adjustments and no rebasing) $2,201,272 / ($2,201,272 —

$443,918) = 125.3%

6 Source: Rate Setting Manual, page I-14.
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Table 13
Allowable Profit Calculation
(Projection Year 2016)

(Total Allowable Costs / Operating Ratio) ($2,201,272/90 percent) - $2,201,272
— Total Allowable Costs

= Allowable Operating Profit = $244,586

With the company’s profit level rebased to 90 percent, we recommend a rate increase of 28.8 percent for
Option 1. This is shown in the Crowe Adjusted 2016 column of Exhibit B-1 in Attachment B.

4. Review of Additional AWS Revenues, Costs, and Profits for Option 2

Evaluation of Proposed New Service Changes

We verified that reasonableness of the costs of the following new program below:

Shift from bi-weekly to weekly curbside recycling services — Currently, unincorporated County
residential customers receive bi-weekly curbside recycling services. AWS submitted information
supporting the impact of shifting to a weekly curbside recycling program. The increase in the
revenue requirement from this program is $140,056 per year. Further details are provided in
Attachment D.

Net Impact:
[No change to the 2016 revenue requirement]

With the company’s profit level rebased to 90 percent, we recommend a rate increase of 34.7 percent for Option
2. This is shown in the Crowe Adjusted w/Weekly Program 2016 column of Exhibit B-1 in Attachment B.

5. Components of Residential Rates

There are a number of cost components which are included in residential rates. Using the 32-gallon residential
cart rate as an example, the pie chart in Figure 1 shows the major components of the projected 2016 rates,
and the relative costs of each component. Line item references are made to the Application. Table 14
shows that the components of the single can rate have remained relatively stable over time since 1998.
Cost categories are described below:

Direct Labor includes compensation of the waste removal staff, including regular time, overtime,
payroll taxes, and associated benefits. This category corresponds to Direct Labor (Line 1) of the
Application.

Tipping Fees include all charges for the disposal of solid waste at a landfill or transfer station,
which are currently set at $86.85 per ton. A cap on the allowable expense portion of tipping fees
is set at $43.08 per ton. The remaining fees between $43.08 and $86.85 per ton treated as are a
pass-through expense. These tipping fees also include transportation costs from the transfer
station to the landfill. This category corresponds to Tipping Fees with Profit (Line 2) and Tipping
Fees (Pass-Through) (Line 11) of the Application.

Corporate and Local General and Administrative Costs include accounting, office space
rental, utilities, office supplies, legal services, insurance, postage, etc. for AWS. These costs are
identified as Corporate and Local General and Administrative Costs (Line 3), Services Provided
to County (Line 6), and County Administrative Fees (Line 10) of the Application.

Trucking and Equipment includes depreciation and leases of trucks, fuel expense, licenses,
parts, tires, and associated repair and maintenance expenses. These costs are identified as
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Trucking and Equipment (Line 4) and Depreciation and Other Operating Costs (Line 5) of the
Application.

Profit is any revenue which exceeds expenses (total allowable costs plus total pass-through
costs). The operating ratio method is used to determine allowable profit, as discussed in the
profit analysis section of this report. Profit is shown in Line 9 of the Application.

County’s Franchise Fee is 7.0 percent of total residential/curbside recycling, commercial, and
light industrial revenues. Franchise fees are shown in Line 23 of the Application.

Figure 1
Components of Rate
(Projection Year 2016)

Profit

8%

——_ Tipping Fees

| 28%

Direct Labor
21%

Truckingand —

Equipment
23%

Table 14
Components of Single Can Rate Over Time
(1998 to 2016)

Description
Tipping Fees 31% 29% 30% 23% 28%
Direct Labor 21% 24% 21% 23% 21%
Trucking and Equipment 21% 21% 24% 23% 23%
Corporate and Local G&A 13% 12% 11% 12% 13%
Profit 9% 9% 9% 14% 8%

Franchise Fees 5% 5% 5% 5% 7%
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H. Comparison of Rates and Services to Other Neighboring Jurisdictions

Recommended 2016 Allied/Unincorporated County rates for Option 1 were compared with survey data
from other County franchise areas and a sample of neighboring jurisdictions. Results of the survey are
summarized in Attachment C. Tables C-1 through C-3 show how recommended 2016 Allied/County
Option 1 rates compare to the average of the other incorporated and unincorporated areas surveyed.

In Table C-1, we compare the Allied/Unincorporated County residential rates with averages of the other
franchise areas surveyed. Compared to the other franchise areas, proposed 2016 Allied/County
residential rates for Option 1 were significantly below the average for all service levels. The proposed
rates are between 29 percent and 39 percent below the average of other unincorporated franchise areas,
and between 26 percent and 41 percent below the average of the incorporated areas surveyed.

For the commercial (bin) sector, as shown in Table C-2, County rates under Option 1 also were significantly
below the average rates in other franchise areas. Rates ranged from 14 percent to 31 percent below the
average of other unincorporated franchise areas surveyed, and between 28 percent and 31 percent below
the average of the incorporated areas surveyed.

For the 20 cubic yard industrial (debris box) rate, as shown in Table C-3, County rates under Option 1 were
28 percent below the average of surveyed jurisdictions. This comparison is based on a representative two
(2) ton load.
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Attachment A: Rate Application and Audited Financial Statements
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Attachment A includes the 2016 Base Year Rate Change Application (Application) submitted by AWS to
the County July 10, 2015. In the Application, AWS proposed to increase unincorporated County collection
rates by 33.53 percent on January 1, 2016. The Application included the following forms:

Financial information

Cost summary for year 2014

Revenue summary

Single family residential revenues summary (including current rates and accounts)

Operating information

Rate change requested (including current and proposed rates).
Information provided in the Application was for the following five (5) years:

Actual prior years, 2012 to 2014 (including audited 2014 results)

Current year estimated, 2015

Base year projected, 2016.
Attachment A also includes the 2014 audited financial statements submitted by AWS (now referred to as
Republic Services of Contra Costa County) on July 1, 2015 to the County. Hood and Strong LLP, a
certified public accountant, prepared the audited financial statements. The audit opinion is unqualified. In

Table A-1, below, we reconcile the difference in total AWS costs in the 2014 audit, with total AWS costs
shown on page 2 of 6 of the Application.

Table A-1

Allied Waste Systems (Republic Services of Contra Costa County)

Reconciliation of Total AWS Costs on Audited Financial Statement to Rate Application
(Calendar Year 2014)

Audited AWS financial statement costs $58,606,372
(consolidated for all operations)

Plus difference due to rounding 16

Equals total AWS costs in Application $58,606,388
(row 42, page 2 of 6)

Additionally, Hood & Strong provided a supplemental schedule of operations (page 17 of the audit) that
includes financial information for unincorporated Contra Costa County alone. This was in addition to the
consolidated audited financial statements for AWS. We reconciled this data to the Application in Table A-
2 on the following page.
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Table A-2

Allied Waste Systems (Republic Services of Contra Costa County)
Reconciliation of AWS Unincorporated County Costs

(Provided in Supplemental Schedule Included with Audited Financial Statement)
To Costs in Rate Application

(Calendar Year 2014)

Operating costs included in $2,357,844
supplemental schedule to audited

financial statements (unincorporated

County operations only)

Plus difference due to rounding 1,221

Equals total AWS unincorporated $2,359,065
County costs in Application (row 42,
page 2 of 6)
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Base Year
Financial Information Rate Change Application
Actual Estimated Projected
Historical Years Current Year] Base Year
Year1 | Year2 | Year3 Year 4 Year 5
2012 ] 2013 [ 2014 2015 2016
Section 1 - Allowable Costs
1. Direct Labor 502525 509,938 542.436 564,134 684,723
2. Tipping Fees (Profit Allowed) 410173 ] 419,113 434,338 453,726 453,726
3. Corporate and Local General and Administrative Costs 318,358 234 453 257,793 270,091 285 843
4. Trucking and Equipment 308964 | 286,229 312,087 321325 437.305
5. Depreciation and Other Operating Costs 274,477 280,077 282 655 285322 341,288
6. Senvces Provided to City - - 40,500
7. Total Allowable Costs (Lines 1+2+3+4+5+6, 1,814,498 ] 1,729,812 ] 1,828,310 1,804,597 2,263,385
Section |l - Allowable Operating Profit
8. Operating Ratio [ 020%]  93.5%|]  o7.4%] 97.49 90.0%]
9.  Allowable Operating Profit [(Line 7 / Line &) - Line 7 1 129,164 | 120,735] 48,473 50,203 251,487 ]
tion Il - Pass Through Costs without Franchise Fees
10. Administrative Fee - - - - -
11. Tipping Fees (Pass Through) 341,525] 370,470 401,019 444,247 438,194
12. Total Pass Through costs (without Franchise Fees) (Lines 10+11. 341,525 370,470 401,019 444,247 438,194
Section IV - Revenue Requirement without Franchise Fees
13. Total Allowable Costs (Line 7) plus Allowable Operating Profit (Line 9) plus
Total Pass Through Costs (without Franchise Fees) (Line 12 2,295,188] 2,221,017 ] 2,278,802 2.389,048] 2 953,066
Section V - Revenue without Rate Change in Base Year
14. Residential Revenue 553,508
15.  Less Allowance for Uncollectible Residential Accounts 4,268
16. Total Residential Revenue (without Rate Change in Base Year 887,029 41,785 8554 . 349\528
17. Commercial and Light Industrial Revenue [ 1577256
18.  Less Allowance for Uncollectible Commercial and Light Industrial Accounts | 7.586
19. Total Commercial/Light Industrial Revenue (without Rate Change in Base Year 1526 468 1,492,4ED| 1,51?,ﬂ| 1,517,@ 1,509.550
20. Recycled Material Sales | 38,268 | 351688  48843] 24629 25,245
21. Total Revenue (Lines 16+19+20) 1 2.451.?64| 2369413 | 2421576 2395492 | 2.3_84.253|
Section VI - Net Shortfall (Surplus)
22. Net Shortfall (Surplus) witheut Franchise Fees (Line 13 - Line 21'
23. Residential/Commercial/Light Industrial Franchise Fees (see calculation below [ 720790 116,896 1287261 150820] 222,274]
24. Net Shortfall (Surplus) with Franchise Fees (Line 22 + 23,
Section VIl - Percent Change in Rates
25 Total Residential/CommercialiLight Industrial Revenue Prior to Rate Change (Lines 16 +19
26. Percent Change in Existing Residential/Commercial/Light Industrial Rates (Line 24 / Line 25 33.53%)
Franchise Fee Calculation Summary Revenue Requirement
Equation 1) Line 13X 10=X 2016 27. Total Allowable Costs (Line 7) 2,263,385
Equation 2)  Line 13 + X 28, Allowable Operating Profits (Line 9) 251,487
X =(Line 13x0.10)/0.8C 222274 29, Total Pass Through Costs (with Franchise Fees) (Line12+23] 660,467
30. 2016 Revenue Requirement (Lines 27+28+29° 3,175,340

Franchise Fee Rate 7.00%
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Cost Summary for Year 2014

<

32

33.

34,

35.

37.

38.

38,

40.

41,

42,

Base Year
Rate Change Application

Description of Cost

Laber - Regular (Includes Benefits & Taxes)

Labor - Overtime (Includes Benefits & Taxes)

Benefits
Payroll Taxes
Total Direct Labor

Total Tipping Fees (Profit Allowed)

Accounting

Computer Services

Dues and Subscriptions

Insurance

Laundry

Legal

Management Fees (Corporate/Region OH)
Miscellanecus and Other
Non-Deductible

Office Expense

Operating Supplies

Qutside Services

Public Relations and Promation
Taxes and Licenses

Telephone

Travel

Utilities

Total Corporate and Local G&A Costs

Equipment Rental

Gas & Qil

Insurance

Parts

Repair and Maintenance
Tires

Other

Total Trucking and Equipment

Depreciation - Buildings
Depreciation - Vehicles
Depreciation - Containers
Other Operating Costs

Total Depreciation and Other Operating Costs

Total Services Provided to City

Total Allowable Costs (Lines 31+32+33+34+35+36,

Total City Administrative Fee

Total Tipping Fees (Pass Through)

Total Residential/CommercialiLight Industrial Franchise Fees |

Total Pass Through Costs (Lines 38+39+40)

Total Costs (Lines 37 + 41)

Completed 7M10/15

COUNTY_RATE_APP_2015 - final to County 07-10-15.xs

Non-CCCSWA Audited
and MNon- CCCSWA AWSCCC | Allocation
County County Areas Financial Bases(s)
542 436 7,565,857 5264473 4%
542,438 7,990,857 LT
459, 551,40 3.1%
257.793] 3,032,491
Tonnage
Tonnags
Tonnags
Tonnags
Tannage
Tannage
Tonnage
Tannage
Tonnage
Tonnage
Tonnage
Tonnage
Tonnage
Tonnags
257,793 3,832,491 2,902,553 7,092,847 lonnage
Tonnage
Tannage
Tonnage
312,087 4,253,337 ] 4,106,593 ] 8.672.017 Tonnage 3.60%
312,087 4,253337] 4106553 8672017 Tonnaos
Tonnage
193,748 3,001,363 760,548 3,964,660 Tonnaos
Tonnags
58,907 586,121 212,777 1,287,804 7o o
282 655 3,687,484 1282325] 5252464 Tonnao
1 1 1 | Diract |
[1.825,310] 25.780,618] 19,096,217 | 48,606,145 1k ]
I I I I ]
[ ao1.019] T T 401,019 oot ]
128,736 4.645.417] 4.627,070] 9,509,224 Drect ]
[ 525.755] 4.843417] 4,627,070] 10,000,243 rin ]
[ 2350,065] 31,624,035 ] 24,623,287 | 58,606,388 ri- ]

Page 2

10/20/2015 2:00 PM
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Base Year
Rate Change Application
Revenue Summary
on X - Revenue
Actual Esti ] Projected
Historical Years Current Year | Base Year
Year 1 Year 2 Year 3 Year 4 Year 5
2012 2013 2014 2015 20186
Single Family Residential Service
43. Single Family Residential Revenue (Base Year from Page 4 of 6 1 M| 841 .?ﬁl B55,466 I B53,508 I ﬁgﬁgl
Multiunit Residential Senice (all contained within the Single Family Service)
44. MNumber of Accounts
45. Mulitunit Residential Revenue
456, Residential Revenue (wio Allowance for Uneollectible Accounts)iLine 43+45 | 887,029 | 841,785 I B55 466 I 853,596 I 853,505 I
47.  Allowance for Uncollectible Accounts I 7,435 | 4,208 | 4277 | 3,268 | 3,268 |
48. Total Residential Revenue (Line 46 + Line 47) 1 582,594 | 837,576 £51.180 f40.228 849,328
Commercial and Light Industrial Can Service
49.  MNumber of Accounts 100 101 a5 o5 95
50. Commercial and Light Industrial Can Revenues 128,650 129 987 122,343 122,343 122,343
Commercial and Light Industrial Bin Service
51, Number of Accounts 158 159 158 154 154
52. Commercial and Light Industrial Bin Revenues 1,066,068 1,030,080 | 1,035400 1,035,400 | 1,035,400
Commercial and Light Industrial Drop Box Service
53. Number of Accounts 3 38 31 29 28
54, Commercial and Light Industrial Drop Box Senvice 331,748 332,393 350,514 350,514 350,514
55. Commercial and Light Industrial Revenue (wlo Allowance for
Unecollectible Accounts) (Lines S0+52+54) [ 1.556.46? | 1,492 480 | 1,517,266 | 1,51?.25 I 5 5258'
56. Allowance for Uncollectible Commercial and Light Industrial Accounts 1 7,632 | 7.462 | 7,586 | 7,586 | ?.m
57. Total Commercial and Light Industrial Revenue (Line 55 + Line 56] [ 1,516,835 | 7484008 1,500679] 1,500,679 1,509,678
58. Recycled Material Sales I 38,2686 | 35,168 | 48,843 | 24,620] _ 25.245]
59. Total Revenue (Lines 48+ 57+58) I 2,400,000 2.357.742] 2A00.712]  2.9846a7 ]| 2,004,253
COUNTY_RATE_APP_2015 - final to County 07-10-15.xs Page 3 10/30¢02015 2:00 PM
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Base Year
Rate Change Application

Singla Family Residential Summary

g iy Rate Change in Bas
Current
Total
ALHAMERA VALLEY 12.15 PRI
BAY POINT 1215 22.599.00
CENTRAL SANITARY 12.15 2470.60
CONECRD 12.15 1312.20
MORGAN TERRITORY 1215 174560
FACHECD 1215 14,298.40
PLEASANT HILL UNINCORPORATED 12,18 -
CANYON
Suttotal an A6 501 B0
2 GALLON CART ALHAMERA VALLEY 15.90 109 19,652.40
2 GALLON CART BAY POINT 15.90 702 133,341 60
32 GALLON CART CANYON 19.40 3l 121680
32 GALLON CART CENTRAL SANITARY 15.90 108 20,605 40
2 GALLON CART CONCORD 15.90 £ 5A97.30
2 GALLON CART MORGAN TEF 15.90 a6
SALLON CART PACHECD [EXTH I
2 GALLON CART PLEASANT HILL UNINCORPORATED 15.90
37 GALLON CART /3 EX TRA YARDWASTE CARTS ALHAMBRA VALLEY .
Suptotal o] FLERE]
GALLON CARTS MORGAN TERRITORY =
FALLON CaR ALHAMBRA VALLEY -
.32 GALLON CARTS /1 EXTRA RECYCLING CART PACHECD 6 80 2 £43.20
732 GALLON CARTS PLEASANT HILL UNINCORPORATED =
Subttal z (RN
3. 37 GALLON CARTS ALHAMBRA VALLEY [ ar] [ 1 [ o |
Subtotal | -1 1 -]
64 GALLON CART ALHAMBRA VALLEY 370 58 16,495 20
G4 GALLON CART BAY POINT 370 517 147 (0 50
64 GALLON CART CANYON 2 57 7 1,595 68
64 GALLOM CART CENTRAL SANITARY 370 22867 E0
64 GaLLON T CONCORD 370 6025 60
B2 GALLON CART MORGAN TERRITORY 23.70 18,201 60
64 GALLON CART PACHECD 3710 Ta 512 B0
64 GALLON CART PLEASANT HILL UNINCORPORATED B0 -
Suttotal 1011
64 GALLON CARTS ALHAMBRA VALLEY I Al an I T 269 B0
.64 BALLON CARTS CONCORD | ana0| 2 569 60
264 GALLON CARTS MORGAN TERRITORY | anao| i 454 B0
Subttal 5 Ta2a.00
6 GALLON CART ALHAMBRA VALLEY 075 51 18819 .00
96 GALLON CART BAY POINT 0715 335 J615.00
96 GALLON CART CANYON %575 1 509.00
- CENTRAL SANITARY 30T 167 00
CONCORD W07 L D100
MORGAN TERRITORY 7 ] 25,830.00
6 GALLON CART PACHECD 3 0 1 2250900
96 GALLON CART PLEASANT HILL UNINCORPORATED 07
Subtotal Bl 71432500
96 GALLON CART / EXTRA VARDWASTE CART ALHAMERA VALLEY [ =7 T TIE W
95 GALLON CART / EXTRA YARDWASTE CART CONCORD I R | T o |
96 GALLON CART / EXTRA YARDWASTE CART MOREAN TERRITORY I £ | H
Suttotal ]
96 GALLON CART /7 EXTRA YARDWASTE CARTS ALHAMBRA VALLEY I 1 [ 1 I —]
Subtotal L 1 1 |
2.86 BALLON CARTS ALHAMERA VALLEY 5151 13 8,503.5
3 BAY FOINT 3 51 19 12420 78
CENTRAL SANITARY 5451 5
CONCORD 5451 ]
MORGAN TERRITORY 54 51 5
PACHECD 86 80 k]
Subtntal 50
396 GALLON CARTS BAY POINT [ i | a] | 375656 ]
396 GALLON CARTS CONCORD | mar] | il | [P #
Sustctal [ ] | 10,3316
A-98 GALLON CARTS BAY POINT 1 1 [ 1 1 -]
Suneotal L -1 1 B |
60, Totd Base Year Single Family Resigential T [ A

COUNTY_RATE_APP_201% - findl to County 07-10-15.x45 Fage 4 1072072015 200 PM
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Operating Information

Page 25
Base Year
Rate Change Application

Historical Historical Historical Current Year Base Year
Unaudited | Percent | Unaudited | Parcent Audited Percant Estimated Percent | Projectad
Information | Change | Information| Change | Information | Change Informalion Change | Inft i

Year 1 ¥rilo2 Year 2 Yr2tod ear 3 Yrilod fear 4 ¥r4los Year §

2012 2013 2014 2015 2016

61
62,
63.

65,
B6.
B7.
68,

Accounts

Residential
Commercial

Light Indusirial
Total Accounts

‘Waste Tonnage

Residential
Commercial
Light Indusirial
Total Tons

Recyclable Tonnage

Residential
Commerclal
Light Industrial
Tetal Tens

City Services

City Bins
City Drop Boxes

3,268 1.6% 3321 25% 3405 -0.4% 3,390 0.0% 3.390
304 -2.3% 297 13.1% 336 -9.2% 305 0.0% 305
a7 48.6% 55 -29.1%) a8 7% 42 0.0% 42
3,609 18%) 3673 29%| 3780 1.1% 3,737 0.0%) 3737
3.060.5 -z.flﬁl 2.976.9 Ml&l 2.989.7 4.6% 3.127.9 u.ulﬁl 31279
29289 -41%| 28076 50%| 29469 3.2% 30410 00%| 30410
23416 a.s'x_.l 25468 -wsgl 26617 7.6% 26636 n.o'x_.l 28635
8,331.0 0.0% 8,333.3 3.2%: 8,598.3 5.1% 20327 0.0% 90327
1.891.7 -4.8%| 18016 3.1%| 18567 -2.2% 18157 0.0%] 18157
241.0 43.2% 452 -23.0% 2512
454 .3 112.8% 9668 -25.4% 1.067.0
2,567.0 204%] 31136 “13.3% 3,132.9
| 1] n.o'x_.l 11] o.o'gl 11] 0.0%)] 1] 31.a'x_.| z_nI
| 2| 0.0% 2] 0.0%] | 0.0%)| 2| 1s0.0% 5

3¥d. Bln - 1X per week (Ceniral San)
2 Yd. Bin- 1X per week (Ceniral San)
20 Yd. Box - per pick up (All except Canyon)

COUNTY_RATE_APP_2015 - final to County 07-10-15 x5

228,43 oow] 22043 o.0w] 22943 0.0%)] 228 43 oow] 22043

155.31 0.0% 155.31 0.0%| 155.21 0.0% 155.31 0.0% 155.31

376.32 oon] 37632 oow] 37632 0.0%) 376.32 o.o%]  376.32]
Page 5 10/30/2015 2:00 FM
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Base Year

Rate Change Application

Unicorporated Area: Alhambra Valley

78, Rate Change Requested

Abbreviated
Rate Schedule

Current Rate

Increased Rate

Rate Schedule

New
Adjustments Ralte

20g MSW / 64g RECY / 96g YW
329 MSW / 64g RECY / 96g YW
B4g MSW / 64g RECY / 96g YW
96g MSW / 64g RECY / 96g YW

20g MSW / 969 RECY / 969 YW
32g MSW / 969 RECY / 969 YW
B4g MSW / 960 RECY / 969 YW
960 MSW / 969 RECY / 969 YW

329 MSW (2) / 64g RECY / 969 YW
B4g MSW (2) / 64g RECY / 96g YW
96g MSW (2) / 64g RECY / 96g YW
329 MSW (3) / 64g RECY / 960 YW

969 MW / B4g RECY (2) /969 YW
32g MSW / G4g RECY / 96g YW (2)
32g MSW / 64g RECY / 96g YW (4)

96g MSW / B4g RECY / 96g YW (2)
96g MSW / B4g RECY / 96g YW (3)

78.  Multiunit Residential

12.15 16.25 16.25
15.90 21.27 21.27
23.70 31.70 31.70
30.75 .13 4113
1215 16.25 16.25
15.90 21.27 21.27
23.70 31.70 31.70
30.75 4113 4113
2481 33.18 33.18
40.40 54.03 54.03
54.50 72.89 72.89
33.72 45.10 4510
32.74 4379 43.79
20.90 27.95 27.95
30.90 41.33 41.33
35.75 17.82 47.82
10.75 54,50 54.50

Rate increases of will be applied
to all rates in each structure with each rate rounded
up to the nearest $0.05.

Page 26

To the best of my knowledge, the data and information in this application is complete, accurate, and consistent with the instructions

provided by Contra Costa County.

Mame: Tim Argenti

Signature;

COUNTY_RATE_APP_2015 - final to County 07-10-15.x1s

Title:

Date:

Page 6

General Manager

10/30/2015 2:00 PM
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Base Year
Rate Change Application

Unicorporated Area: Bay Point

78, Rate Change Requested m
Rate Schedule

Abbreviated New

Rate Schedule Current Rate Increased Rate  Adjustments Ralte
20g MS\WW / 64g RECY / 96g YW 1215 16.25 16.25
329 MSW / 64g RECY / 96g YW 15.890 21.27 21.27
64g MSW / 64g RECY / 96g YW 23.70 31.70 31.70
96g MEW / 64g RECY / 96g YW 3075 4113 41.13
96-GAL MSW (2) / 64-GAL RECY /96-GAL YW 54.51 72.91 72.91
96-GAL MSW (3) / 64-GAL RECY /96-GAL YW 78.27 104.68 104.68
96-GAL MSW (4) / 64-GAL RECY J 96-GAL YW 102.03 136.46 136.46
20g MSWW / 96g RECY / 96g YW 12815 16.25 6.25
32g MSW / 96g RECY / 96g YW 15.890 21.27 21.27
64g MSW / 96g RECY / 96g YW 23.70 31.70 31.70
96g MSW / 96g RECY / 98g YW 3075 4113 4113
960 MS\W (2) / 960 RECY / 96g YW 54.51 72.91 72.91
96g MSW (3) / 96g RECY / 96g YW 78.27 104.68 104.68
96g MS\WV (4) / 96g RECY [/ 98g YW 102.03 136.46 136.46
79.  Multiunit Residential Rate increases of 33.75% 'will be applied

to all rates in each structure with each rate rounded
up tothe nearest $0.05.

To the best of my knowledge, the data and information in this application is complete, accurate, and consistent with the instructions
provided by Contra Costa County.

Name: Tim Argenti Title: General Manager

Signature: Date:

COUNTY_RATE_APP_2015 - final to County 07-10-15.x1s Page 7 10/30/2015 2:00 PM
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Base Year
Rate Change Application

Unicorporated Area: Canyon

78, Rate Change Requested m
Rate Schedule

Abbreviated New

Rate Schedule Current Rate Increased Rate  Adjustments Ralte
32-GAL MSW 19.40 23.07 23.07
64-GAL MSW 22.57 26.84 26.84
96-GAL MSW 25.75 30.62 30.62
79.  Multiunit Residential Rate increases of 18.92% 'will be applied

to all rates in each structure with each rate rounded
up tothe nearest $0.05.

Page 28

To the best of my knowledge, the data and information in this application is complete, accurate, and consistent with the instructions
provided by Contra Costa County.

Name: Tim Argenti Title: General Manager

Signature: Date:

COUNTY_RATE_APP_2015 - final to County 07-10-15.x1s Page 8 10/30/2015 2:00 PM
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Ms. Deidra Dingman, Conservation Programs Manager
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Base Year

Rate Change Application

Unicorporated Area: Central Sanitary

78, Rate Change Requested

Abbreviated
Rate Schedule

Current Rate

Increased Rate

Rate Schedule

New
Adjustments Ralte

20-GAL MSW / 64-GAL RECY / 96-GAL YW
32-GAL MW / 64-GAL RECY / 96-GAL YW
64-GAL MSW /64-GAL RECY / 96-GAL YW
96-GAL MEW / 64-GAL RECY /96-GAL YW

20-GAL MSW / 96-GAL RECY / 96-GAL YW
32-GAL MSW / 9-GAL RECY / 96-GAL YW

64-GAL MSW / 96-GAL RECY / 96-GAL YW
96-GAL MSW / 96-GAL RECY / 96-GAL YW

96-GAL MSW (2) / 64-GAL RECY (2) / 96-GAL YW (2)
96-GAL MSW (2) / 96-GAL RECY (2) / 96-GAL YW (2)

79, Multiunit Residential

12.15 14.45 14.45
15.80 18.91 18.91
23.70 28.18 28.18
30.75 36.57 36.57
12.15 14.45 14.45
15.90 18.91 18.91
23.70 2618 2818
3075 36.57 36.57
61.50 7314 7314
61.50 73.14 73.14

Rate increases of 18.92% 'will be applied

to all rates in each structure with each rate rounded
up tothe nearest $0.05.

Page 29

To the best of my knowledge, the data and information in this application is complete, accurate, and consistent with the instructions
provided by Contra Costa County.

Name: Tim Argenti

Signature:

COUNTY_RATE_APP_2015 - final to County 07-10-15.x1s

Title:

Date:

Page 9

General Manager

10/30/2015 2:00 PM
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Ms. Deidra Dingman, Conservation Programs Manager
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Base Year

Rate Change Application

Unicorporated Area: Concord

Rate Change
18.92%)|

78,

78.

Rate Change Requested

Abbreviated
Rate Schedule

Current Rate

Increased Rate

Adjustments

New
Rate

20g fG4g RECY / 86g YW
32g /G64g RECY / 96g YW
649 /649 RECY / 96g YW
96g f G4g RECY / 86g YW

B4g (2) / 64g RECY / 96g YW
96g (2) / 64g RECY / 96g YW
96g (3) / 64g RECY / 96g YW

969 / 64g RECY / 96g YW (2)
96g (2) f G4g RECY / 96g YW (2)

20g /96g RECY / B6g YW
32g /96g RECY / BGg YW
B4g /9Bg RECY / 96g YW
96g /969 RECY / 969 YW

Multiunit Residential

1215 14.45 14.45
15.90 18.91 18.91
23.70 28.18 28.18
30.75 36.57 36.57
40.40 48.04 48.04
46.30 55.06 55.06
65.95 78.43 78.43
35.75 4251 42.51
51.30 61.01 51.01
12.15 14.45 14.45
15.80 18.91 18.91
23.70 28.18 28.18
30.75 36.57 36.57

Rate increases of ill be applied

to all rates in each structure with each rate rounded
up to the nearest $0.05.

Certific

To the best of my knowledge, the data and information in this application is complete, accurate, and consistent with the instructions

provided by Contra Costa County.

Mame: Tim Argenti

Signalure:

COUNTY_RATE_APP_2015 - final to County 07-10-15.xls

Title:

Date:

Page 10

General Manager

10/30/2015 2:00 PM
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Ms. Deidra Dingman, Conservation Programs Manager

November 20, 2015

-Base Year

Rate Change Application

Unicorporated Area: Morgan Territory

78, Rate Change Requested

Abbreviated
Rate Schedule

Current Rate

Increased Rate  Adjustments

Rate Schedule

New
Rate

20-GAL MSW / 64-GAL RECY / 96-GAL YW
32-GAL MW / 64-GAL RECY / 96-GAL YW
64-GAL MSW /64-GAL RECY / 96-GAL YW
96-GAL MEW / 64-GAL RECY /96-GAL YW

20-GAL /96-GAL RECY /96-GAL YW
32-GAL /96-GAL RECY /96-GAL YW
64-GAL /96-GAL RECY /96-GAL YW
96-GAL /96-GAL RECY /96-GAL YW

64-GAL MSW (2) / 64-GAL RECY / 96-GAL YW
96-GAL MSW (2) / 64-GAL RECY /96-GAL YW
96-GAL MSW (2) /64-GAL RECY (2) / 96-GAL YW
96-GAL (2)/96-GAL RECY (2) /96-GAL YW (2)
96-GAL (3)/96-GAL RECY (3) / 96-GAL YW (3)
96-GAL (4)/96-GAL RECY (4) /96-GAL YW (4)

95-GAL MSW /64-GAL RECY / 96-GAL YW (2)

79, Multiunit Residential

12.15 14.45 14.45
15.80 18.91 18.91
23.70 28.18 28.18
30.75 36.57 36.57
12.15 14.45 14.45
15.90 18.91 18.91
23.70 2618 2818
3075 36.57 36.57
40.4 48.06 48.06
54.5 64.82 54.82
56.4 67.18 67.18
61.50 73.14 7314
92.25 108.70 109.70
123.00 146.27 146.27
35.75 4251 42.51

Rate increases of 18.92% 'will be applied

to all rates in each structure with each rate rounded

up tothe nearest $0.05.
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_m—_

To the best of my knowledge, the data and information in this application is complete, accurate, and consistent with the instructions

provided by Contra Costa County.

Tim Argenti
Name:

Signature;

COUNTY_RATE_APP_2015 - final to County 07-10-15.x1s

Title:

Date:

Page 11

General Manager
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Base Year

Rate Change Application

Unicorporated Area: Pacheco

78, Rate Change Requested

Abbreviated
Rate Schedule

Current Rate

Increased Rate

Rate Schedule

New
Adjustments Ralte

20-GAL MSW / 64-GAL RECY / 96-GAL YW
32-GAL MW / 64-GAL RECY / 96-GAL YW
64-GAL MSW /64-GAL RECY / 96-GAL YW
96-GAL MEW / 64-GAL RECY /96-GAL YW

20-GAL MSW / 96-GAL RECY / 96-GAL YW
32-GAL MSW / 96-GAL RECY / 96-GAL YW
64-GAL MSW / 96-GAL RECY / 96-GAL YW
96-GAL MSW / 96-GAL RECY / 96-GAL YW

32-GAL MSW (2) / 64-GAL RECY (2) / 96-GAL YW
96-GAL MSW (2) / 64-GAL RECY /96-GAL YW
32-GAL MSW (2) / 96-GAL RECY (2) / 96-GAL YW
96-GAL MSW (2) / 96-GAL RECY / 96-GAL YW

64-GAL MSW / 64-GAL RECY (2) / 96-GAL YW

79, Multiunit Residential

12.15 14.45 14.45
15.80 18.91 18.91
23.70 28.18 28.18
30.75 36.57 36.57
12.15 14.45 14.45
15.90 18.91 18.91
23.70 2618 2818
3075 36.57 36.57
26.80 31.87 31.87
56.50 67.19 67.19
26.80 31.87 31.87
56.50 67.19 6712
2569 30.55 30.55

Rate increases of 18.92% 'will be applied

to all rates in each structure with each rate rounded
up tothe nearest $0.05.

Page 32

To the best of my knowledge, the data and information in this application is complete, accurate, and consistent with the instructions
provided by Contra Costa County.

Name: Tim Argenti

Signature:

COUNTY_RATE_APP_2015 - final to County 07-10-15.x1s

Title:

Date:

Page 12

General Manager

10/30/2015 2:00 PM
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REPUBLIC SERVICES OF
CONTRA CoOSTA COUNTY

(A DrvisioN oF REPUBLIC SERVICES, INC.)

DECEMBER 31, 2014

INDEPENDENT AUDITORS™ REPORT,
FINANCIAL STATEMENTS
AND

SUPPLEMENTAL SCHEDULE
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Republic Services of Contra Costa County
(A Dvivision of Republic Services, Inc_)

Independent Aunditor:' Report,
Financial Statements and Supplemental Schedule

I

Independent Anditors” Report 1-

Financial Statements:

(Y]

Balance Sheet

Statement of Income +

h

Statement of Fetained Eamings

Statement of Cash Flows ]
Motes to Financial Statements T-14
Independent Anditors” Report on Supplementary Information 17

Supplemental Schedule of Operations — Unincorporated Contra Costa County 13
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HOOD &‘
STF{:_}NG LLP

CEmTIFIED TARTE

Independent Auditors* Report

MANAGEMENT
REPUELIC SERVICES OF COMNTEA COSTA COUNTY
Pacheco, California

Report on the Financial Statements

We have andited the accompanying financial statements of REPUBLIC SERVICES OF
CONTERA COSTA COUNTY (a division of Eepublic Services, Inc.) (the Division) which
comprise the balance sheet as of December 31, 2014, and the related statements of income,
retmined eamnings and cash flows for the year then ended and the related notes o the financial
statements.

Management’s Responsibility for the Financial Statements

Manapement iz responsible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepted in the United States
of America; this inclodes the desien, implementation, and maintenance of internal comfrol
relevant to the preparation and fair presentation of financial statements that are free from
materizl misstatement, whether due to Sand or emor.

Anditors" Responsibility

Cmr responsibility is to express an opinion oo these financial statements based on our sudit.
We conducted our andit im accordamce with suditing standards zenerally accepted in the
United States of Amernica. Those standards require that we plan and perform the audit to
obtain reasonsble assurance about whether the financial statements are free of material
misstatement.

An audit invelves performing procedures to obtain audit evidence sbout the smounts and
disclosures in the financial statements. The procedures selected depend om the anditor’s
judzment, including the assessment of the risks of materizl misstatement of the financisl
statemnents, whether due to fraud or emor. In making those nsk assessments, the suditor
considers internal comtrol relevant to the entify’s preparation and fair presentation of the
financial statements in order to desipn andit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entify’s internal control. Accordingly, we express no such opinion An andit also includes
evalnating the appropriateness of sccommting policies used and the reasonableness of
significant accountng estimates made by managemsnt as well as evaluating the overall
presentation of the financizl statements.

Consulfamis and

Business Advisers
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T4™ Floor
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We believe that the audit evidence we have obtained is sufficient snd approprizte to provide & basis for
our gudit opinion
Opinion

In our opmion the fSinandal statements referred to above present fairly, in all matenizl respects, the
financial position of Eepublic Services of Contra Costa Counry (a division of Fepublic Services, Inc.} as
of December 31, 2014, and the results of its operatons and its cash flows for the year then ended m
accordance with accounting principles generally accepted m the United States of America.

Herd ¢ 5’13-.&-1) LLF

San Jose, Califormia
Tane 23, 2015

b
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Republic Services of Contra Costa County

(A Division of Republic Services, Imc.)

Balance Sheet

December 31, 2014

Aszzets

Current Assets:

Cash 1476
Accounts receivable, net of allowance for
doubtful accounts of $167,736 3,490,522
Imventory 165,067
Prepaids and other assets 227,284
Total current assets 3.584.340
Restricted Cash 147,523
Froperty and Equipment, net 19679422
Affilinted Balance with Republic Services, Inc. 13571474
Orther Assets, net 2,545418
Total assets 319,828,185
Liabalitiez and Retained Earnings
Current Liabilities:
Accounts payable 1,003,706
Accrued salanes and wages 562,393
Accmed franchize fees 1,080,021
Contract payable 2.583217
Dieferred revemme 2290030
Other accrued lisbilites 652,878
Total lisbilities 8,193,145

Retained Earnings

31,635,041

Total lizbilines and retained earnings

30,828,185

= - #
See accompanying notes to the financial statements.

3
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Republic Services of Contra Costa County
{A Division of Republic Services, Inc.}

Statement of Income

Year ended December 31, 2014

Fevennes ’ 71,855 129

Costs and Expenses:

Cost of operations 48,250 158
Depreciation and amortization 3064807
Sellmg, generzl and administrative expansas §.301317
Total costs and expenses 58,606,372
Cperating income 13, H8.757

Interest Income 303
Gain from sale of equipment 57,769
Income before provision for income taxes 13,405,829
Frovizion for Income Taxes 5462 961
Ilet iIncome ] 7.043 863

See acoompanying notes to the financisl statements

4
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Republic Services of Contra Costa County
(A Divizion of Republic Services, Inc.})

Statement of Retained Earnings

Tear ended December 31, 2014

Balance, December 31, 2013 3
et income
Balance, Decamber 31, 2014 3

See accompanying notes to the financial statements
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Republic Services of Contra Costa County
(A Division of Republic Services, Inc.)

Statement of Cash Flows

Year ended December 31, 2014

Cash Flows from Operating Activities:
Nt incomes 13 7,943 E68
Adjustments to reconcile net income to cash
provided by operating activities:

Depreciation 3,790,249
Amortization 174,648
(Gain on sale of property and equipment (57,769
Provision fior doubtinl accounts 11,677
Changes m operatng assets and liahilities:
Eeceivables 176,578
Tonventory (14.329%
Prepaids and other assas 1,355,563
Besmicted cash 285)
Conftract payzbla 1,345,638
Cuarrent liabilities (670,519
Net cash provided by operating activities 14055308
Cash Flows from Investing Activities:
Capital expenditures (877,215)
Proceeds on zale of property and equipment 66,688
Net cash wsed in imvesting actvities (810,527
Cash Flows from Financing Activities:
Fepayments to Bepublic Services, Inc, net of advances (13 246 237)
Net cash used in financing activitbies (13,246 237
Net Decrease in Cash (1,455)
Cash, beginnmg of year 2831
Cash, end of year 3 1474

Supplemental Disclosure of Non-cash Investing and Fimancing Activities:
Transfer of property and equipment from
other Bepublic Serices, Inc. divisions 3 (52.276)

Ses accompanying notes to the financial statements.

ti
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Note 1 -

Republic Services of Contra Costa County
(A Division of Republic Services, Inc.)

Notes to Financial Statements

MNatare of the Busimess:

Republic Services of Conira Costa County (the Division), located in Pacheco, California, is
an operating division of Republic Services, Inc. (Fepublic).

Effecave March 1, 1996, the Division enfered into an agreement with the Central Conira
Costa Solid Waste Authority (CCCSWA) (the Apreement) that prants it the exclusive right to
collect, transport and dispese of solid waste generated within agresd-upon areas of Contra
Costa County. The Agreement, which represents a sigpificant portion of the Divisionm’s
revenue, extends to February 28, 2025, Among other things, the Agreement specifies the
terms and conditions of performance, rates of service and types of service to be rendered. In
addition, the Agreement requires the Division fo pay a franchise fee to each service area
covered under the comtract. The franchize fee ranges from 5% to 13.4% of all revenues
generated within each service area under the Agreement The Agreemsnt also stpulates the
Division will perform certain services for the municipalities covered under the agreement fes
of charge.

At the end of each calendar year, the Division reconciles the projected costs plos profit to
actual results to determine whether the actual amounts are within the profit range as
calculated in accordsnce with the Asreement. Any surphos due to CCOCSWA or shortfall due
to the Division (the contract payableTeceivable), which reprezents the difference between the
actual results and projected costs plus profits, is recorded in the financial statements as
additional revenue and & receivable from CCOCSWA or as a reducdon of revenue and a
Liability to COCS5WA A final surplos or shortfall calculation is required at the end of
February of each year. At that time, the amount due to the Division or the amount due fom
COC5WA is required to be paid The commact payable as of December 31, 2014 was
$2,503 217

The Ddivision also maintuins agreements with several other mumicipalities that zrant it the
exclosive right to collect, ransport and dispose of solid waste generated within agreed-upon
areas of the nmnicipalities. The apreements extend to 20235, These apreements also require
the Division to pay a franchise fee to each mumicipality. Framchise fees vary by mumicipaliny
and are either a flat fee or range fom 5% to 13.4% of all revenues generated within the
mumicipality’s service area.

Total franchise fee expense for the year ended December 31, 2014 was §9 599224 and is
incnded in cost of operations in the statement of income.

The Division obtain: financing for both capital and operating needs from Bepublic and is
dependent upon continued financial support from Fepublic.
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Republic Services of Contra Costa County
(A Division of Republic Services, Inc_)

Notes to Financial Statements

Note 1 -

The accompanying financial statements have been prepared to comply with the terms of the
azreement with CCOCSWA. They include the assets, lisbilities, operating results and cash
flows of the Division. The results of operations include revenues and costs directly
anmibutable to the Division as well as allocation of certzin corporate expenses based on
specific allocation methods The expense allocations have been determined on bases that the
Division considers to be a reasonable reflection of the utilization of services provided or the
benefit received by the Division. The financial information included herein may mot reflect
the financial position, and cash flows of the Division in the fumre or what would have
resulted if the Division had operated as a separate, stand-alone entity during the period
presentad.

Summary of Significant Accounting Policies:

1 PRevemue Recornition

Pevemes result primarily from fiees charged to customers for waste collection, transfer
and disposal services. Fevenue is recognized when the related semvices are provided at
rates approved by the mumicipalities or by COCSWA, as applicable.

b. Use of Estimates

The preparztion of financial statements in conformity with sccounting principles
generally accepted in the United States of America requires management to make
estimates and assomptions that affect the reported amounts of assets and Labilites and
the disclosures of confingencies at the date of the financial statements and affect the
reported amounts of revenuwes and expenses during the reporting period Acmal resolis
could differ from those estimates.

c. Cash

The Division considers any liquid invesoments with an original maturity of three months
or less to be cash.

d.  Pestmicted Cazh

Under the franchise agreement with the City of Martinez, the Division is required to
maintain & cash bond of §100,000 with annual adjustment in an amount equoal to the
percentage changes in the CPI for the San Francisco-Oskland region. As of Decembeer 31,
2014, the resmmicted cash is maintained as a certificate of deposit in the amount of
3147523, The certificate of deposit is camied at cost which approximates fair value. Fair
value is the price that would be received to sell an asset or paid to transfer a liability in an
orderly transaction berween market participants at the measurement date. Fair value is
estimated based on the contractal terms and cwrent rates for similar assets.
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Republic Services of Contra Costa County
{A Drivision of Republic Services, Inc.)

Notes to Financial Statements

-3

Concentration of Credit Bisk

Financial instruments that potentially subject the Division to concentrations of credit risk
primarily consist of trade receivables. Concentrations of credit sk with respect to trade
receivables is limited due to the large mumber of customers comprising the Division's
customer base.

Accounts Receivable. Met of Allowance for Doubtfol Acconnts

The Division does not require collateral to support customer receivables. Feceivables are
recorded when billed and represent claims against third parties that will be settled in cash.
The camying value of the receivables, net of the allowance for doubtful accoumts,
represents the net recoverable valne. A receivable realization allowance is established
based on the aging of receivables, payment performance factors, historical collection
trends and other mformation. The Division also reviews outstandmg balances om an
account specific basis. The reserve is evaluated and revised on a monthly basis. Past due
receivable balances are written-off when collection efforts have been unsuccessful.

The following table reflects the activity in our allowsance for doubtful accounts for the
year ended December 31, 2014:

Balance at beginning of year 3 156,059
Additions charged to expense 161,379
Accounts written off Tecovery {149.702)
Balance at end of year § 167,736
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Republic Services of Contra Costa County
(A Division of Republic Services, Inc_)

Notes to Financial Statements

B

Concentration of Credit Fisk

Financial instruments that potentially subject the Division to concentrations of credit risk
primarily consist of trade receivables. Concentrations of credit risk with respect to trade
receivables is limited due to the large mumber of customers comprising the Division's
customer base.

Accounts Beceivable. Net of Allowance for Doubtful Acconnts

The Division does not require collateral to support customer receivables. Feceivables are
recorded when billed and represent claims against third parties that will be settled in cash.
The camying value of the receivables, met of the allowance for doubtful accoumts,
represents the net recoverable valne. A recervable realization allowance is established
based on the aging of receivables, payment performance factors, historical collection
trends and other mformation. The Division also reviews outstanding balances om an
account specific basis. The reserve is evaluated and revised on a monthly basis. Past due
receivable balances are written-off when collection efforts have been unsuccessful.

The following table reflects the activity im our allowance for doubtful accounts for the
year ended December 31, 2014:

Balance at beginning of year 3 156,059
Additions charged to expense 161,379
Accounts written off recovery (140,702}
EBalznce at end of vear 3 167 736
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Republic Services of Contra Costa County
(A Division of Eepublic Services, Inc_)

Notes to Financial Statements

Fair Value Measurements

The Division classifies its financial assets and lisbilites messured at fair value on a
recuming basis bazed on a fair value hierarchy with thres levels of inputs. Level 1 values
are based on unadjusted guoted prices in active markets for identical securines. Level 2
valnes are based om sigmificant observable market imputs, such as quoted prices for
similar securities and quoted prices in insctive markets. Level 3 valwes are based on
significant unobservable inputs that reflect the Division’s determination of assumptions
that market participants might reasonably use in valuing the securities. The wvalwation
levels are not necessarily an indication of the nsk or liguidity associated with the assets
and lisbilities measured at far value. At December 31, 2014, resoicted cash in the
amount of $147,523 was classified as level 2.

The carrying valoes of the Division's financial instruments, which include cash, accounts
receivable, comiract payable and accounts payable, approximates fair value due to the
short-term maturities of these instruments.

Iy [vd

Inventory is stated at the lower of cost (first-in, first-out) or market and consists primarily
of equipment parts, materials and supplies.

Pro r amd ipIent

We record property and equipment at cost. Depreciation is provided on the straighi-line
method over the estimated useful lives of land improvement (15 years), buildings and
improvements {7 to 30 years), vehicles and equipment (3 to 12 years), and confainers and
compactors (7 to 15 years).

Expenditures for major renewals and betterments are capitalized, while expenditures for
maintenance and repairs, which do not improve assets of extend their useful lives, are
charged to expense as inowred  When property is refired or sold, the related cost and
accumulated depreciation are removed fom the sccounts, and any resulting gain or loss
is recognized in cost of operations. For the year ended December 31, 2014, the Division
recognized net pre-tax gain of 357,769 on the disposal of property and equipment.

We evaluate our lomg-lived assets, such as property and equipment, for impairment

whenever events or changes in circumstances indicate the carmying amount of the assat or
asset group may oot be recoverable.
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Republic Services of Contra Costa County
(A Division of Republic Services, Inc_)

Notes to Financial Statements

Note 3 -

j. Deferred Bevenue

Advance billings are recorded as deferred revemme, and revemue is recognized when
services are provided, usually within 90 days.

k. Eecycling Services Pavable

The Division’s contract with the COCSWA requires the Division to perform the billing
for recycling services provided by Valley Waste Manapement (VWM), a third pary
service provider, to customers within the service area covered under the confract.
Amounts billed on behalf of VWM are accrued every three momths at the time the
invoices are sent to the customers and are paid in subsequent fixed monthly remittances
in accordance with the rates sat by CCCSWA for the cument rate year. The amount is
netted against deferred revenne at December 31, 2014,

. Subsequent Events

The Division evalnated subsequent events from December 31, 2014 throngh Jume 23,
2015, the date these financial statements were available to be issued There wele no
materizl subsequent events that required recogmition or additonal disclosare in thess
financial statements.

Property and Equipment, Net:

Property and equipment, net at December 31, 2014 is as follows:

Land and improvements § 1330157
Buildings and improvements 1400231

Vehicles and equipment 154,065
Containers and compactors 7,038 005
Total property and equipment 37,021 548
Less: Accoumulated depreciation (17,342 126)
Froperty and equipment, net § 10670422

Depreciation expense for the year ended December 31, 2014 amounted to 33,790,249,

11
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Note 4 -

Republic Services of Contra Costa County
(A Division of Republic Services, Inc_)

Notes to Financial Statements

Commitments and Contingencies:

a

Litization

The Division is subject to extensive and evolving laws and regulatons and has
implemented environmental safeguards to respond to regulatory requirements. In the
normal course of conducting operations, the Division may become involved in certain
legzal and administrative proceedings. Some of these actions may result in fines, penalties
of judzments against the Division, which may have an impact on earnings for a particalar
period. Litigation and regulatory complisnce contingencies are accrued for when such
costs are probable and reasonably estimatable. There are no matters at December 31,
2014 that management expects the resolution of to have a matenial adverse effact on
liguidity, financial position or results of operatons of the Division.

Lease AsTeements
The Division leases certain propertes under non-cancelable operating lease agreements

extending through February 2025, At December 31, 2014, fufure minimum payments on
these operating leases are approximatsly as follows:

Fiscal Year:
2015 5 424000
2016 205,000
2017 276,000
2018 144,000
1019 148,000
Thereafter B37.000

§ 2124000

Total rent expense for property and equipment for the year ended Decembsr 31, 2014
was 3480600, of which 558,212 was paid to a related party (see Mote § b))

Financial Assurances

The Division s required to provide $2.13 million in financial assurances to governmental
agencies relating to its collection contracts. The Division satisfies the financial sssurance
requirements by providing performance bonds, certificates of deposit, or lettars of credit
to secure its oblizgations as they relate to performance under cermain recycling and
collection contracts.
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Republic Services of Contra Costa County
(A Division of Republic Services, Inc)

Notes to Financial Statements
|

The financial instroments are issued in the nommal course of business. They are not debt
and, therefore, are not reflected in the accompanyimg balance sheet The underlying
obligations of the financial assurance instroments would be valued and recorded in the
balance sheet based on the likelibood of performance being required. Management does
not expect this to cccur.

d  Collatera] and Guarantees

The Division enters imto conTacts in the nommal course of business that mclode
indemmnification clauses. Indemmnifications relating to known liabilities are recorded in the
financizl statements based on manszement’s best esimate of reguired fomre payments.
Certan of these indemmifications relate to contingent events or occwrences, such as the
impositon of additonal taxes due to 3 change in the tax law or adverse interpretation of
the tax law.

Alonz with substantially all of the other operations of Republic, the Division's assets
collateralize certain of Fepublic's outstanding debt oblizatons.

e Income Taxes

Operating results of the Division are included in the consolidated federal income tax
return of Fepublic. Fepublic files combined state income tax returns in California. The
income tax provision represents an allocation of consolidsted income taxes by Fepublic
to the Division The income tax asset or liability is reflected in the affiliated balance with
Fepublic on the balance sheet Deferred tax assets and lisbilities (Inchoding sny valuaton
allowance), and uncertzsin tax positions are recognized and maintxined on & corporate-
wide basis by Fepublic. For the year ended December 31, 2014, the tax provision
allocated to the Division was 35,462,961 based on the Division's effective tax rate of
40.75%.

£ Labor Force

Approximately T0%% of the Division’s labor force is subject to wvarous collectve
bargaining agreements extending through August 20135,
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Republic Services of Contra Costa County
(A Division of Republic Services, Inc.)

Notes to Financial Statements

Note 5 -

Retirement Flans:

a

Multiemployer Pension Plan

Certain employees of the Division participate in a union-sponsored collectively bargained
multiemployer defined benefit plan which penerally provides retirement benefits to
participants based on their service to confributing employers. Conmbutions to the plan,
as determined in accordance with provision of the negotisted labor coniracts, ageregated
to 1,075,388 for the year ended December 31, 2014.

The Diwvision contmibutes to one multiemployer pension plan under a collectiwve
bargaining apreement covering union-represented employees. Approximately 70% of the
Diwision's total corrent employees are participants in such mmltiemployer plans. The plan
penerally provides retirement benefits to participants based oo their service to
conmibuting employers. Meither the Division nor Fepuoblic administer the nmltemployer
plan. In general, the plan is managed by a board of trustees with the unions appointing
certain trustees and other contributing employers of the plan sppoinfing certain membears.
(Fenerally, neither the Division nor Fepublic are represented on the board of tmastees.

Based on the information available to the Division, management believes that some of the
multemployer plans to which the Division confributes are either “critical” or
“endangered” as those term are defined in the Pension Protection Act (FPA). The FPA
requires underfunded pension plans to improve their funding ratios within prescribed
intervals based on the level of their nnderfunding. Untl the plan tmstees develop the
funding improvement plans (FIF) or rehabilitation plans (RF) as required by the PPA | the
Diwision cannot determine the amount of assessments the Division may be subject to, if
any. Accordingly, the Division cannot determine at this time the impact that the PPA may
have om the Division’s financisl position, result of operations or cash flows.

Furthermore, under cwrent law regarding mmldemployer benefit plans, a plan’s
termination, the IDMwvision's voluntary withdrawal, or the mass withdrawal of all
confmibuting employers from any under-fundsd multemployer pension plan wounld
require the Division to0 make payments to the plan for the Division's proportionate share
of the mmidemployar plan’s unfunded vested lisbilities. It is possible that there may be a
mass withdrawal of employers contributing to these plans or plans may terminate in the
near funure. The Division could have adjnstments to the Division's estimates for these
matters in the near term that could have a material effact on the Division's financial
position, result of operations or cash fows.
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Republic Services of Contra Costa County
{A Division of Republic Services, Inc_)

Notes to Financial Statements

The Division's partcipation in individuslly sipnificant mmltemployer pension plans for
the year ended December 31, 2014 is outlined in the table below. The most recent PPA
zone stats available is in 2013 and is for the Plan’s year ended December 31, 2013. The
status is based on information that the Division received from the plan. Among other
factors, plans in the “critical” red zome are generally less than 65% funded, plans in the
“endangered” yellow zone are less than 80% funded, and plans in the “safe™ green zone
are at least 80%% fonded The last colunm Lists the expiration dates of the collective-
bargaining agreements (CBA) to which the plans are subject.

Penzion Prodection Act FIF'EP Stane

Loze Soatus Pending Sercharge  Expiraces
Westarn Confarnce
of Teexmter Pansion
Plam B1-614307 Safe No $1.075.388 Mo 53017

The Division did not provide more than 5% of the total conmbutions to any plan duaring
2013, the date of the Plan’s most recently available annual reports.

4007k Plap

Fepublic sponsors the Republic Services 401(k) Plan (the 401(k) PFlan), a defined
confritution plan, which is awvailable to all eligible employees not represented by
collective bargaining agresments. Elizgible employees may coniribute up to 100% of their
annual compensation on 3 pre-tax basis subject to certain restrictions as set forth in the
Internal Revenue Code. Fepublic matches in cash 100% of employee conTibutions, up
to the first 3% of the employee’s compensation which is deferred, and 50% on the next
2% of the employee’s deferred compensation for a total match of 4%. All conmbutions
vest immediately. The Division's matching contributions to the 401(k) Plan amounted to
362,066 for the year ended December 31, 2014,

Note 6-  Related-Party Transactions:

a

Affiliated Balance with REepublic

Cash receipts are deposited inte an account maintained by FRepuoblic, and cash
requirements of the Division are met by Fepublic on behalf of the Division. The net
amount of these cash ransactions is recorded in the affiliated balance with Republic.
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Republic Services of Contra Costa County
{A Division of Republic Services, Inc.)

Notes to Financial Statements

b.

Affiliated Costs of Operations

The Division disposes of substantially all of the solid waste it collects, primarily through
a related tramsfer station. Ddisposal costs were paid to another operating division of
Feepublic totaling approximately $14.1 million during the year ended Decembsar 31, 2014.

Manazement believes that rates charged by the affiliate to the Division for disposal
services are comparable fo rates that would be charged to non-affilisted companies for
similar volumes of refuse.

The Division leases equipment from another division of Fepublic which it uses in its
operations. The total lease expense ralated to these leases was 358,212 for the year ended
December 31, 2014, and would not necessanily represent those charged by non-affiliated
COMpAnies.

Fepuoblic charges the Division for employes health, worker’s compensation and other
insurance coverage administered on behalf of the Division. Felated charges for the year
endad December 31, 2014 of §1,195,582 were allocated on the basis of estimated annual
costs.

Affiliated Selling, General and Adminisoative Expenses

Fepuoblic charges the Division for management, financial and other administratve
services provided by national and regional personnel, including allocations for overhead.
Amounts were allocated on the basis of revenues earned and would not necessanly
represent those charged by non-affiliated companies or incurred for similar fonctions on a
stand-alone basis. Felated charges for the year ended December 31, 2014, were
approximately §2,038,000 and were included in selling, zeneral and admimistrative
Sxpenses,

16
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Independent Auditors' Report
on Supplementary Information

MANAGEMENT
REPUBLIC SERVICES OF CONTEA COSTA COUNTY
Pacheco, Califormia

We have awdited the Snancial statements of REFUBLIC SERVICES OF CONTEA
COSTA COUNTY (a division of Fepublic Services, Inc.) (the Division) a2 of December
31, 2014, and have issued our report thereon which contains an nnmodified opinion on those
financial statements, see pages 1 - 2. Owr audit was conducted for the purpose of forming an
opinion on the financial statements as 8 whole. The sccompanying supplemental schedule of
operations — Unincorporated Contra Costa County is presented for purposes of additional
analysis and s mot a required part of the finsncizl statements. Such information is the
responsibility of manapement and was derived from and relates directly to the underlying
scoounting and other records nsed to prepare the financial statements. The information has
been subjected to the auditing procedures applied in the audit of the financial statements and
certain additonsl procedures, including comparing and reconciling such informaton directly
to the underlying accounting and other records used to prepare the financial statements or to
the financial statements themselves, and other additional procedures in accordance with
auditing standards generally accepted in the United 5tates of America. In our opinion, the
information is fairly stated in all material respects in relation o the financial statements 25 4
whaole

Hovd { Stimg LLP

San Jose, California
Jone 23, 2015

17

Comswltmnts amd

Basimess Adviners

1 Firmt Street

14 Floor

Sam Fromoisoo

A0S

4157810793

Jax 415420 2976

0 Sowtf Market Street

Sadre 200

Sem foxe

CAP5INE

S0 PSSO

Jfoar A0, P05 48T




Crowe Horwath.

Ms. Deidra Dingman, Conservation Programs Manager Page 53
November 20, 2015

ERepublic Services of Contra Costa County
(A Division of Republic Services, Inc.)

Supplemental Schedule of Operations - Unincsrparated Coatra Cists Cossty

Cemiral
Sazilary Ahusira Mirgan
Firar ended December 31, 2014 Fay Fuenl Comzand Factax Diatrict Vallsy Temitiry Campm Total
Reveaucs
Fowletial 8 1A 5 244 ER T E $ TEMD £ L4 £ aIm 3 Al
Commasial o558 437 455001 151,854 4,50 24231 30 1,160,753
Ball-olf 130,912 1,00 45,50 41374 273 30,387 19 Ered %]
Toal reverms LIS 35,710 26,131 £3,313 105,759 2,731 1421575
(hperating Eapenses
Diagunal fo 4,060 71485 EFEEC 43355 311 £35.357
e labu it 187,171 54454 #8347 4,7 524317
Framctizing oo 60,253 13,118 f.456 54 117513
Tracking axel ogsipment 14539 ' 8 157M0 18,058 134 312088
Dipresiation wnl smertization 91,307 51667 18,545 10341 0768 053 1374
(the pmtong sy 3,56 20,35 78 4m 4509 10,347 0
ol s adveminiratine 120,537 66,5 23 13,493 15330 1,138 L]
Tokal uporaing sy 1010 50,909 114304 114547 156,84 21,211 LISTaH
Cpeating imame 515 £335 15,781 LR #1234 (ELILE) (11480 631731
Inierest Income 1,559 44 513 192 306 M8 27 2391
Tnemz befies mncome lus 10,05 &390 36,204 #5571 {30,338 (BLBET) (11,453 AR
Alkscation af Iacoms Taz Expease 3,654 £0,)i19 3 (13,351) (IR 350 105,239
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Attachment B: Adjusted Rate Model
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Exhibit B-1, on the next page, of this appendix provides the adjusted base year rate model based on
Crowe adjustments. The model reflects the following general adjustments (for Option 1):

Revenues
Minor increase to residential revenues

Moderate increase to commercial and industrial revenues

Allowable Costs/Profits
No adjustment to direct labor

No adjustment to tipping fees (w/profit)

Minor increase to general and administrative costs

Minor increase to trucking and equipment costs

Moderate decrease to depreciation and other operating costs

Major increase to costs of services provided to the County (primarily to account for new
commercial (foodwaste) program

Minor reduction to operating profit

Pass Through Costs
No adjustment to tipping fees (pass through)

Minor increase in franchise fees.



Crowe Horwath.

Ms. Deidra Dingman, Conservation Programs Manager Page 56
November 20, 2015

Exhibit B-1
Schedule of Rate Review Findings
(Projection Year 2016)

Financial Information

Actual Eslimaled
Hisloncal Years Current Year Crow
vear 1 | Yeard | Year 3 Tear 4 Crove justed MNew Mew Frog
2012 ) 2013 | 2014 2015 Adjust 2018 Frograms 2018
Dption 1 Ciption 1 Dption 2

1. Direct Labor 02535 G470 42,732 GO0, 733
2 Tipping Feas (Profit Allowead) 410173 453 726 - - AS3 726
3 Corporate and Local General and Administrative Costs 2 A58 04 586
4 ing and Equiprent 08,064 387,972 440,094
L} on and Other O perating Cosls 24417 304 845 313 681
B ovided lo County - 115,688 - 115 688
I Tolal Allowable Cosls (Lines 1+2+3+4+5+5) 1,514,498 | 1,729812 | 1,829,310 1,55 2. 140,874 B0.39¢ 2.2 20 117227 2315498

453,732

o

Ratio I FEEER IR T | a7 4% 0 0%%)
shla Operating Profit [[Line 7 / Lina 8) - Lina 7] 1 130164 | 120735 48473 ] o080 ] 237875

401,019 444 747 436008 438 008
301019 444247 436,008 [e

10 Admiristrative Fes
11. Tipping Fees (Pass Through)

12. Total Pass Through costs (without Franchise Fees) (Lines 10+11)

1%, Total Allewable Costs (Line 7 ) plus Allowable Cperating Prof

Total Pass Through Costs (without Franchise Faas) (Lina 12) 2205188 | 2221017 § 2278802 | 2384 FE | 2816848 ETI0B] 2. -“5] 130,252 3,014,207 |
14, Residential Revenue 253,506 [ER=35] BH0.453 260 483
13 Less Alowance for U ctible Residential Accounts 4, 268 24 4,302 4,302
16. Tolal Residenbial Revenue (withoul Rele Change in Base Year) ger 029 ] 841785 sssaes] 593 5596 $49,328 B852 3 856,180
17, Commeraal and Light Industnal Hevenue 1,51 "25 21528 1,538,792
18. Less Allowance for U cible Commercial and Light Industnal Accounls {586 108 {554
19, Total Commercal/Light Induslrial Revenue (without Rale Change in Base Tear) I 1,526 466 | 1492460 | 1.517.266 | 1.517.266 1,509,650 21418 1,531,098
20. Recycled Malenal Seles T6.268]  35.168]  46.542 ] 286529 | 25,245 | I 25,245 |
21. Total Revenue (Lines a+20) [Za51.704 ] 2560413 | 2.421.576 | 2905402 | z.064.253 ] 26.270] T 2412524 ]

137.322)

22, Met Shortfall (Surplus ) without Franchise Fees (Line 13 - Line 21) 1 30008 | eeae ] ariasz] tens2] boi6es]

23, ResidentislCommercieliLight Induslnial Franchise Fees (see calculation below) [ 120798 ] 116,896 | 128,728 | S0sa0] 21z021] 5051 2170i2] osua]  226.816]

24. Mel Shorllall (Surplus ) waith Franchise Fees (Line 22 + 23) | esaamia] azssa]  eass04 ] 14005680 828559
25. Tolal ResidentiglCommercial/Light Industnal Revenue Prior to Rale Change (Lines 16 +19) | 2250008 ] zs2io] 2387279 N 2z2872/9)
26, Percent Changs in Exisling ResidentiglfCommerciglfLight Industnal Rates (Line 24 7 Ling 25) | 27 3%) ] 28 8%] | 34.!&'
2.5%
Equation 1)  Line 13X 07 =X 2016 27 Total Allowahle Costs (Lina 7) 2,140,874 2201272 2,316 A58
Equation 2)  Lina 13 + ¥ 28 Allowable Operal Prafits {Line 9) 237875 244 586 257611
X=(Ling 13x0.07)/ 090 29, Tolal Pass Through Cosls [with FFees) (Line12423) 650,119 £55 170 BE4,074
20 2016 Revenue Reguirement (Lines 27+28+29) 2028 868 i 3,241,083
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Attachment C: Comparative Rate Survey
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Tables C-1 through C-3 that follow include results of a survey of comparative residential, commercial, and
industrial rates. We provide comparisons between Allied’s County rates and the rates charged to
customers served in other neighboring unincorporated and incorporated franchise areas:

Incorporated areas
Antioch

Clayton

Concord

Danville (served through Central Contra Costa Solid Waste Authority, or CCCSWA)
Lafayette (CCCSWA)

Martinez

Moraga (CCCSWA)

Orinda (CCCSWA)

Pleasant Hill

Walnut Creek (CCCSWA)

Unincorporated County areas
Alamo & Unincorporated Central CCC (CCCSWA)
Crockett Garbage served areas — West CCC (County)

Garaventa Enterprises served areas —East CCC (County)

Richmond Sanitary Service served areas — West CCC (County).
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Table C-1
Comparison of 2015 Unincorporated Contra Costa County
Residential Rates with Neighboring Jurisdictions (Per Customer, Per Month)
Residential Rates

Jurisdiction 20 Gallon 32 Gallon | 64 Gallon | 96 Gallon
1. Antioch $23.49 $ 27.59 $ 44.54 $ 52.31
2. Clayton 24.38 27.24 50.88 57.66
3. Concord N/A 28.45 38.40 47.05
4. Danville (CCSWA) N/A 25.81 43.90 65.16
5. Lafayette (CCSWA) 26.43 30.20 56.99 85.47
6. Martinez 19.35 27.73 30.91 64.95
7. Moraga (CCSWA) 25.38 29.30 58.59 87.89
8. Orinda (CCSWA) 31.01 35.75 67.30 100.67
9. Pleasant Hill 20.86 24.14 32.94 49.39
10. Walnut Creek (CCSWA) 18.28 21.57 40.73 60.84
Average $ 23.65 $27.78 $ 46.52 $ 67.14
2015 County rates (Option 1) 15.65 20.49 30.54 39.62
Difference -34% -26% -34% -41%
1. Alamo & Uninc Central CCC (CCCSWA) $20.33 $ 23.09 $43.96 $ 65.65
2. Crockett Garbage — West CCC (County) 22.44 26.61 46.66 56.70
3. Garaventa Enterprises —East CCC (County) 27.61 34.46 39.97 47.55
4. Richmond Sanitary — West CCC (County) 25.50 31.01 59.42 88.50
Average $23.97 $28.79 $47.50 $ 64.60
2015 County rates (Option 1) 15.65 20.49 30.54 39.62
Difference -35% -29% -36% -39%
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Table C-2

Comparison of 2015 Unincorporated Contra Costa County
Commercial Rates with Neighboring Jurisdictions (Per Customer, Per Month)

1 Time per Week

2 Times per Week

Page 60

Jurisdiction 2 cu.yd. 3cu.yd. 2cu.yd. 3cu.yd.
1. Antioch $ 253.21 $380.98 | $506.42 $ 761.96
2. Clayton 229.98 310.59 459.88 621.17
3. Concord 363.80 486.15 764.00 1,020.90
4. Danville (CCSWA) 291.73 437.61 583.51 875.23
5. Lafayette (CCSWA) 368.84 544.99 737.68 1,089.98
6. Martinez 248.38 310.40 423.47 496.44
7. Moraga (CCSWA) 339.82 509.75 679.65 1,019.50
8. Orinda (CCSWA) 415.98 623.97 831.95 1,247.93
9. Pleasant Hill 203.27 304.52 405.99 609.19
10. Walnut Creek (CCSWA) 211.37 346.14 461.51 692.26
Average $ 292.64 $ 425.51 $ 585.41 $ 843.46
2015 County rates (Option 1) $210.80 $ 296.15 $421.64 $ 592.35
Difference -28% -31% -31% -30%

Unincorporated County Areas

1. Alamo & Uninc Central CCC (CCCSWA) $277.65 $416.45 $ 555.28 $832.92
2. Crockett Garbage — West CCC (County) 162.74 N/A 245.88 N/A
3. Garaventa Enterprises —East CCC (County) 300.44 419.73 545.65 784.23
4. Richmond Sanitary — West CCC (County) 334.71 457.34 612.02 850.36
Average $ 268.89 $431.17 $ 489.71 $ 822.50
2015 County rates (Option 1) $210.80 | $296.15 | $421.64 $ 592.35
Difference -22% -31% -14% -28%
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Table C-3

Comparison of 2015 Unincorporated Contra Costa County
Industrial Rates with Neighboring Jurisdictions

(Per Pull, 2 Tons of Material)

1. Antioch $563.20
2. Clayton 470.28
3. Concord 508.00
4. Danville (CCSWA) 690.69
5. Lafayette (CCSWA) 737.30
6. Martinez 455 .47
7. Moraga (CCSWA) 762.27
8. Orinda (CCSWA) 805.78
9. Pleasant Hill 389.18
10. Uninc. Co (CCCSWA) 664.21
11. Walnut Creek (CCSWA) 858.74
Average $627.74
2015 County rates (Option 1) $450.04
Difference -28%
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Attachment D:
Costs for Shift to Weekly Curbside Recycling Services
(Agreed to in 2014 as Part of Franchise Extension)
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Cost Category Weeky Recycle Weekly Green
Disposal Expense 3 (7,484) 3 24,930
Driver Expense % 42 782 % 42 782
Truck Depreciation % 9,036 5 9,036
Truck Fixed % 2,500 5 2,500
Truck Variable $ 49 522 % 49 622
Container Depreciation 5 - b1 -
Gross Operating Cost % 95,455 % 128,869
Insurance % 5,787 5 5,787
G&A % 2,500 % 2,500
Program Promotion % 5,000 3 5,000
Total Costs % 109,742 % 142 157
Operating Ratio 5 1 3 1
Rev Requirement b/f Capital 5 121,936 5 157,952
Cost of Capital % 9,939 5 9,939
Total Rev Requirement b/f Franchise Fee % 131,875 % 167,891
Franchise Fee 5% 5 6,941 5 8,836

Total Rev Requirement a/f Franchise Fee 5 138,816 % 176,728
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Attachment E:
Costs for Mandatory Commercial Recycling Program
(Agreed to in 2014 as Part of Franchise Extension)
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Category Amount
Disposal Expense 5 (22,896)
Revenue for Recycled Materials $ (9,373)
Driver Expense % 53,477
Truck Variable % 51,960
License and Registration % 2,250
Vehicle Depreciation % 21,660
Container Depreciation % 5,850
Container Variable % 4115
Gross Operating Ccost % 107,042
20% Recycle Coordinator % 14,000
G&A/Program Promotion % 2,500
Total Allowable Operating Costs 3 123,542
Operating Ratio 90%
Allowable Cost with Profit 5 137,269
Cost of Capital 5 11,913
Revenue Requirement b/f Franchise Fee 5 149,182
Francise Fee 5% 5 7.852

Total Revenue Requirement $ 157,033
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Contra
To:  Board of Supervisors Costa
From: Julia R. Bueren, Public Works Director/Chief Engineer Cou nty

Date: December 8, 2015

Subject: Right of Entry Agreement for Camino Diablo Paving at Union Pacific Railroad Crossing, Knightsen Area

RECOMMENDATION(S):

APPROVE and AUTHORIZE the Public Works Director, or designee, to execute a Right of Entry Agreement with
Union Pacific Railroad Company for Camino Diablo paving at the UP crossing, and APPROVE payment of $750 for
Marsh USA's Railroad Protective Liability Insurance, Byron area.

FISCAL IMPACT:
The Camino Diablo paving will be funded by Local Road funds (100%)

BACKGROUND:

This agreement is required to allow the County to work within 25 feet of Union Pacific Railroad Company's (UP)
railroad tracks. As a condition of the Right of Entry Agreement, UP has required the County to indemnify UP and the
indemnification language has been reviewed by County Risk Management.

CONSEQUENCE OF NEGATIVE ACTION:
The Public Works Department will not have sufficient access rights to allow needed maintenance to be performed at
this location.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Paul Clifton, David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-313-7003

By:, Deputy

cc:
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UNION PACIFIC RAILROAD COMPANY
CONTRACTOR'S RIGHT OF ENTRY AGREEMENT BUILDING AMERICA®
Form Approved: AVP Law 03/01/2013 vV

Folder No.: 2942-35
UPRR Audit No.:

CONTRACTOR'S RIGHT OF ENTRY
AGREEMENT

THIS AGREEMENT is made and entered into as of the day of ;
2015, by and between UNION PACIFIC RAILROAD COMPANY, a Delaware corporation
("Railroad"); and

é])/\/,' \Vas /OﬁTA KO uNTY (Name of Contractor)
a corporation (“Contractor”).
RECITALS:

Contractor has been hired by Contra Costa County to remill and repave the approaches to the
existing Camino Diablo Rd., at-grade public road crossing at Railroad Mile Post 67.17 (DOT
751846X) on its Tracy Subdivision in or near Byron, Contra Costa County, , as such location is in
the general location shown on the Railroad Location Print marked Exhibit A, attached hereto and
hereby made a part hereof, which work is the subject of a Consent Letter dated October 28, 2015,
between the Railroad and the County.

The Railroad is willing to permit the Contractor to perform the work described above at the
location described above subject to the terms and conditions contained in this Agreement

AGREEMENT:

NOW, THEREFORE, it is mutually agreed by and between Railroad and Contractor, as
follows:

ARTICLE 1-  DEFINITION OF CONTRACTOR.

For purposes of this Agreement, all references in this agreement to Contractor shall include
Contractor's contractors, subcontractors, officers, agents and employees, and others acting under its
or their authority.

ARTICLE 2 - RIGHT GRANTED; PURPOSE.

Railroad hereby grants to Contractor the right, during the term hereinafter stated and upon
and subject to each and all of the terms, provisions and conditions herein contained, to enter upon
and have ingress to and egress from the property described in the Recitals for the purpose of
performing the work described in the Recitals above. The right herein granted to Contractor is
limited to those portions of Railroad's property specifically described herein, or as designated by the
Railroad Representative named in Article 4.

Articles of Agreement
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UNION PACIFIC RAILROAD COMPANY
CONTRACTOR'S RIGHT OF ENTRY AGREEMENT BUILDING AMERICA”
Form Approved: AVP Law 03/01/2013

UNION
PACIFIC

ARTICLE 3- TERMS AND CONDITIONS CONTAINED IN EXHIBITS B, C & D.

The General Terms and Conditions contained in Exhibit B, the Insurance Requirements

contained in Exhibit C, and the Minimum Safety Requirements contained in Exhibit D, each
attached hereto, are hereby made a part of this Agreement.

ARTICLE 4 - ALL EXPENSES TO BE BORNE BY CONTRACTOR; RAILROAD

REPRESENTATIVE.

A. Contractor shall bear any and all costs and expenses associated with any work performed by

B.

Contractor, or any costs or expenses incurred by Railroad relating to this Agreement.

Contractor shall coordinate all of its work with the following Railroad representative or his or her
duly authorized representative (the "Railroad Representative"):

JUSTIN D. ROGERS
MGR TRACK MNTCE
33 BRIDGEHEAD RD
MARTINEZ, CA 94553
(402) 233-1746
jdrogers@up.com

. Contractor, at its own expense, shall adequately police and supervise all work to be performed by

Contractor and shall ensure that such work is performed in a safe manner as set forth in Section 7
of Exhibit B. The responsibility of Contractor for safe conduct and adequate policing and
supervision of Contractor's work shall not be lessened or otherwise affected by Railroad's
approval of plans and specifications involving the work, or by Railroad's collaboration in
performance of any work, or by the presence at the work site of a Railroad Representative, or by
compliance by Contractor with any requests or recommendations made by Railroad
Representative.

ARTICLE 5- SCHEDULE OF WORK ON A MONTHLY BASIS.

The Contractor, at its expense, shall provide on a monthly basis a detailed schedule of work

to the Railroad Representative named in Article 4B above. The reports shall start at the execution of
this Agreement and continue until this Agreement is terminated as provided in this Agreement or
until the Contractor has completed all work on Railroad’s property.

ARTICLE 6 - TERM; TERMINATION.

A. The grant of right herein made to Contractor shall commence on the date of this Agreement,

and continue until /{EBRLLAK\/ 79 , Zo[L , unless sooner terminated as herein
(Expiration Date)

provided, or at such time as Contractor has completed its work on Railroad's property, whichever

is earlier. Contractor agrees to notify the Railroad Representative in writing when it has

completed its work on Railroad's property.

Articles of Agreement
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B. This Agreement may be terminated by either party on ten (10) days written notice to the other
party.

ARTICLE 7-  CERTIFICATE OF INSURANCE.

A. Before commencing any work, Contractor will provide Railroad with the (i) insurance binders,
policies, certificates and endorsements set forth in Exhibit C of this Agreement, and (ii) the
insurance endorsements obtained by each subcontractor as required under Section 12 of Exhibit
B of this Agreement.

B. All insurance correspondence, binders, policies, certificates and endorsements shall be sent to:

Union Pacific Railroad Company
Real Estate Department
1400 Douglas Street, MS 1690
Omaha, NE 68179-1690
UPRR Folder No.: 2942-35

ARTICLE 8 -  DISMISSAL OF CONTRACTOR'S EMPLOYEE.

Atthe request of Railroad, Contractor shall remove from Railroad's property any employee of
Contractor who fails to conform to the instructions of the Railroad Representative in connection with
the work on Railroad's property, and any right of Contractor shall be suspended until such removal
has occurred. Contractor shall indemnify Railroad against any claims arising from the removal of
any such employee from Railroad's property.

ARTICLE 9 - CROSSINGS.

No additional vehicular crossings (including temporary haul roads) or pedestrian crossings
over Railroad's trackage shall be installed or used by Contractor without the prior written permission
of Railroad.

ARTICLE 10 - CROSSINGS:; COMPLIANCE WITH MUTCD AND FRA GUIDELINES.

A. No additional vehicular crossings (including temporary haul roads) or pedestrian crossings over
Railroad's trackage shall be installed or used by Contractor without the prior written permission
of Railroad.

B. Any permanent or temporary changes, including temporary traffic control, to crossings must
conform to the Manual of Uniform Traffic Control Devices (MUTCD) and any applicable
Federal Railroad Administration rules, regulations and guidelines, and must be reviewed by the
Railroad prior to any changes being implemented. In the event the Railroad is found to be out of
compliance with federal safety regulations due to the Contractor’s modifications, negligence, or
any other reason arising from the Contractor’s presence on the Railroad’s property, the
Contractor agrees to assume liability for any civil penalties imposed upon the Railroad for such
noncompliance.
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ARTICLE 11 - EXPLOSIVES.

Explosives or other highly flammable substances shall not be stored or used on Railroad's
property without the prior written approval of Railroad.

IN WITNESS WHEREOF, the parties hereto have duly executed this agreement in
duplicate as of the date first herein written.

UNION PACIFIC RAILROAD COMPANY
(Federal Tax ID #94-6001323)

By:

DAVID C. LAPLANTE
Senior Mgr. Contracts

(Name of Contractor)

By

Printed Name:

Title:

Articles of Agreement
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EXHIBIT "A"

RAILROAD LOCATION PRINT
ACCOMPANYING A
MAINTENANCE CONSENT LETTER/CONTRACTOR’S
RIGHT OF ENTRY AGREEMENT

e
——

UNION PACIFIC RAILROAD COMPANY

TRACY SUBDIVISION II
RAILROAD MILE POST 67.17
BYRON, CONTRA COSTA COUNTY, CA

To accompany an agreement with the "
CONTRA COSTA COUNTY and its CONTRACTOR’S
UPRR Folder No. 2942-35 Date: October 28, 2015

WARNING Il
IN ALL OCCASIONS, U.P. COMMUNICATIONS DEPARTMENT MUST BE CONTACTED IN ADVANCE OF
ANY WORK TO DETERMINE EXISTENCE AND LOCATION OF FIBER OPTIC CABLE.

PHONE: 1-(800) 336-9193

—
e —

Exhibit A
Railroad Location Print
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EXHIBIT B
TO CONTRACTOR'S RIGHT OF ENTRY AGREEMENT

GENERAL TERMS & CONDITIONS

Section 1. NOTICE OF COMMENCEMENT OF WORK - FLAGGING.

A.

Contractor agrees to notify the Railroad Representative at least thirty (30) working days in advance of Contractor
commencing its work and at least ten (10) working days in advance of proposed performance of any work by Contractor in
which any person or equipment will be within twenty-five (25) feet of any track, or will be near enough to any track that any
equipment extension (such as, but not limited to, a crane boom) will reach to within twenty-five (25) feet of any track. No
work of any kind shall be performed, and no person, equipment, machinery, tool(s), material(s), vehicle(s), or thing(s) shall
be located, operated, placed, or stored within twenty-five (25) feet of any of Railroad's track(s) at any time, for any reason,
unless and until a Railroad flagman is provided to watch for trains. Upon receipt of such ten (10)-day notice, the Railroad
Representative will determine and inform Contractor whether a flagman need be present and whether Contractor needs to
implement any special protective or safety measures. If flagging or other special protective or safety measures are
performed by Railroad, Railroad will bill Contractor for such expenses incurred by Railroad, unless Railroad and a federal,
state or local governmental entity have agreed that Railroad is to bill such expenses to the federal, state or local
governmental entity. If Railroad will be sending the bills to Contractor, Contractor shall pay such bills within thirty (30) days
of Contractor's receipt of billing. If Railroad performs any flagging, or other special protective or safety measures are
performed by Railroad, Contractor agrees that Contractor is not relieved of any of its responsibilities or liabilities set forth in
this Agreement.

The rate of pay per hour for each flagman will be the prevailing hourly rate in effect for an eight-hour day for the class of
flagmen used during regularly assigned hours and overtime in accordance with Labor Agreements and Schedules in effect
at the time the work is performed. In addition to the cost of such labor, a composite charge for vacation, holiday, health
and welfare, supplemental sickness, Railroad Retirement and unemployment compensation, supplemental pension,
Employees Liability and Property Damage and Administration will be included, computed on actual payroll. The composite
charge will be the prevailing composite charge in effect at the time the work is performed. One and one-half times the
current hourly rate is paid for overtime, Saturdays and Sundays, and two and one-half times current hourly rate for
holidays. Wage rates are subject to change, at any time, by law or by agreement between Railroad and its employees, and
may be retroactive as a result of negotiations or a ruling of an authorized governmental agency. Additional charges on
labor are also subject to change. If the wage rate or additional charges are changed, Contractor (or the governmental
entity, as applicable) shall pay on the basis of the new rates and charges.

Reimbursement to Railroad will be required covering the full eight-hour day during which any flagman is furnished, unless
the flagman can be assigned to other Railroad work during a portion of such day, in which event reimbursement will not be
required for the portion of the day during which the flagman is engaged in other Railroad work. Reimbursement will also be
required for any day not actually worked by the flagman following the flagman's assignment to work on the project for which
Railroad is required to pay the flagman and which could not reasonably be avoided by Railroad by assignment of such
flagman to other work , even though Contractor may not be working during such time. When it becomes necessary for
Railroad to bulletin and assign an employee to a flagging position in compliance with union collective bargaining
agreements, Contractor must provide Railroad a minimum of five (5) days notice prior to the cessation of the need for a
flagman. Iffive (5) days notice of cessation is not given, Contractor will still be required to pay flagging charges for the five
(5) day notice period required by union agreement to be given to the employee, even though flagging is not required for that
period. An additional ten (10) days notice must then be given to Railroad if flagging services are needed again after such
five day cessation notice has been given to Railroad.

Section 2. LIMITATION AND SUBORDINATION OF RIGHTS GRANTED

A

The foregoing grant of right is subject and subordinate to the prior and continuing right and obligation of the Railroad to use
and maintain its entire property including the right and power of Railroad to construct, maintain, repair, renew, use, operate,
change, modify or relocate railroad tracks, roadways, signal, communication, fiber optics, or other wirelines, pipelines and
other facilities upon, along or across any or all parts of its property, all or any of which may be freely done at any time or
times by Railroad without liability to Contractor or to any other party for compensation or damages.
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B. The foregoing grant is also subject to all outstanding superior rights (including those in favor of licensees and lessees of
Railroad's property, and others) and the right of Railroad to renew and extend the same, and is made without covenant of
title or for quiet enjoyment.

Section 3. NO INTERFERENCE WITH OPERATIONS OF RAILROAD AND ITS TENANTS.

A. Contractor shall conduct its operations so as not to interfere with the continuous and uninterrupted use and operation of the
railroad tracks and property of Railroad, including without limitation, the operations of Railroad's lessees, licensees or
others, unless specifically authorized in advance by the Railroad Representative. Nothing shall be done or permitted to be
done by Contractor at any time that would in any manner impair the safety of such operations. When not in use,
Contractor's machinery and materials shall be kept at least fifty (50) feet from the centerline of Railroad's nearest track, and
there shall be no vehicular crossings of Railroads tracks except at existing open public crossings.

B. Operations of Railroad and work performed by Railroad personnel and delays in the work to be performed by Contractor
caused by such railroad operations and work are expected by Contractor, and Contractor agrees that Railroad shall have
no liability to Contractor, or any other person or entity for any such delays. The Contractor shall coordinate its activities with
those of Railroad and third parties so as to avoid interference with railroad operations. The safe operation of Railroad train
movements and other activities by Railroad takes precedence over any work to be performed by Contractor.

Section 4. LIENS.

Contractor shall pay in full all persons who perform labor or provide materials for the work to be performed by Contractor.
Contractor shall not create, permit or suffer any mechanic's or materialmen's liens of any kind or nature to be created or
enforced against any property of Railroad for any such work performed. Contractor shall indemnify and hold harmless Railroad
from and against any and all liens, claims, demands, costs or expenses of whatsoever nature in any way connected with or
growing out of such work done, labor performed, or materials furnished. If Contractor fails to promptly cause any lien to be
released of record, Railroad may, at its election, discharge the lien or claim of lien at Contractor's expense.

Section 5. PROTECTION OF FIBER OPTIC CABLE SYSTEMS.

A. Fiber optic cable systems may be buried on Railroad's property. Protection of the fiber optic cable systems is of extreme
importance since any break could disrupt service to users resulting in business interruption and loss of revenue and profits.
Contractor shall telephone Railroad during normal business hours (7:00 a.m. to 9:00 p.m. Central Time, Monday through
Friday, except holidays) at 1-800-336-9193 (also a 24-hour, 7-day number for emergency calls) to determine if fiber optic
cable is buried anywhere on Railroad's property to be used by Contractor. If it is, Contractor will telephone the
telecommunications company(ies) involved, make arrangements for a cable locator and, if applicable, for relocation or
other protection of the fiber optic cable. Contractor shall not commence any work until all such protection or relocation (if
applicable) has been accomplished.

B. In addition to other indemnity provisions in this Agreement, Contractor shall indemnify, defend and hold Railroad harmless
from and against all costs, liability and expense whatsoever (including, without limitation, attorneys' fees, court costs and
expenses) arising out of any act or omission of Contractor, its agents and/or employees, that causes or contributes to (1
any damage to or destruction of any telecommunications system on Railroad's property, and/or (2) any injury to or death of
any person employed by or on behalf of any telecommunications company, and/or its contractor, agents and/or employees,
on Railroad's property. Contractor shall not have or seek recourse against Railroad for any claim or cause of action for
alleged loss of profits or revenue or loss of service or other consequential damage to a telecommunication company using
Railroad's property or a customer or user of services of the fiber optic cable on Railroad's property.

Section 6. PERMITS - COMPLIANCE WITH LAWS.

In the prosecution of the work covered by this Agreement, Contractor shall secure any and all necessary permits and shall
comply with all applicable federal, state and local laws, regulations and enactments affecting the work including, without
limitation, all applicable Federal Railroad Administration regulations.

Section 7. SAFETY.
A. Safety of personnel, property, rail operations and the public is of paramount importance in the prosecution of the work

performed by Contractor. Contractor shall be responsible for initiating, maintaining and supervising all safety, operations
and programs in connection with the work. Contractor shall at a minimum comply with Railroad's safety standards listed in
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Exhibit D, hereto attached, to ensure uniformity with the safety standards followed by Railroad's own forces. As a part of
Contractor's safety responsibilities, Contractor shall notify Railroad if Contractor determines that any of Railroad's safety
standards are contrary to good safety practices. Contractor shall furnish copies of Exhibit D to each of its employees
before they enter the job site.

B.  Without limitation of the provisions of paragraph A above, Contractor shall keep the job site free from safety and health
hazards and ensure that its employees are competent and adequately trained in all safety and health aspects of the job.

C. Contractor shall have proper first aid supplies available on the job site so that prompt first aid services may be provided to
any person injured on the job site. Contractor shall promptly notify Railroad of any U.S. Occupational Safety and Health
Administration reportable injuries. Contractor shall have a nondelegable duty to control its employees while they are on the
job site or any other property of Railroad, and to be certain they do not use, be under the influence of, or have in their
possession any alcoholic beverage, drug or other substance that may inhibit the safe performance of any work.

D. Ifand when requested by Railroad, Contractor shall deliver to Railroad a copy of Contractor's safety plan for conducting the
work (the "Safety Plan"). Railroad shall have the right, but not the obligation, to require Contractor to correct any
deficiencies in the Safety Plan. The terms of this Agreement shall control if there are any inconsistencies between this
Agreement and the Safety Plan.

Section 8. INDEMNITY.

A. To the extent not prohibited by applicable statute, Contractor shall indemnify, defend and hold harmless Railroad, its
affiliates, and its and their officers, agents and employees (individually an “Indemnified Party” or collectively "Indemnified
Parties") from and against any and all loss, damage, injury, liability, claim, demand, cost or expense (including, without
limitation, attorney's, consultant's and expert's fees, and court costs), fine or penalty (collectively, "Loss") incurred by any
person (including, without limitation, any Indemnified Party, Contractor, or any employee of Contractor or of any
Indemnified Party) arising out of or in any manner connected with (i) any work performed by Contractor, or (i) any act or
omission of Contractor, its officers, agents or employees, or (iii) any breach of this Agreement by Contractor.

B. The right to indemnity under this Section 8 shall accrue upon occurrence of the event giving rise to the Loss, and shall
apply regardless of any negligence or strict liability of any Indemnified Party, except where the Loss is caused by the sole
active negligence of an Indemnified Party as established by the final judgment of a court of competent jurisdiction. The sole
active negligence of any Indemnified Party shall not bar the recovery of any other Indemnified Party.

C. Contractor expressly and specifically assumes potential liability under this Section 8 for claims or actions brought by
Contractor's own employees. Contractor waives any immunity it may have under worker's compensation or industrial
insurance acts to indemnify the Indemnified Parties under this Section 8. Contractor acknowledges that this waiver was
mutually negotiated by the parties hereto.

D. No court or jury findings in any employee's suit pursuant to any worker's compensation act or the Federal Employers'
Liability Act against a party to this Agreement may be relied upon or used by Contractor in any attempt to assert liability
against any Indemnified Party.

E. The provisions of this Section 8 shall survive the completion of any work performed by Contractor or the termination or
expiration of this Agreement. In no event shall this Section 8 or any other provision of this Agreement be deemed to limit
any liability Contractor may have to any Indemnified Party by statute or under common law.

Section 9. RESTORATION OF PROPERTY.

Inthe event Railroad authorizes Contractor to take down any fence of Railroad or in any manner move or disturb any of the
other property of Railroad in connection with the work to be performed by Contractor, then in that event Contractor shall, as
soon as possible and at Contractor's sole expense, restore such fence and other property to the same condition as the same
were in before such fence was taken down or such other property was moved or disturbed. Contractor shall remove all of
Contractor's tools, equipment, rubbish and other materials from Railroad's property promptly upon completion of the work,
restoring Railroad's property to the same state and condition as when Contractor entered thereon.
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Section 10. WAIVER OF DEFAULT.

Waiver by Railroad of any breach or default of any condition, covenant or agreement herein contained to be kept, observed
and performed by Contractor shall in no way impair the right of Railroad to avail itself of any remedy for any subsequent breach
or default.

Section 11. MODIFICATION - ENTIRE AGREEMENT.

No modification of this Agreement shall be effective unless made in writing and signed by Contractor and Railroad. This
Agreement and the exhibits attached hereto and made a part hereof constitute the entire understanding between Contractor
and Railroad and cancel and supersede any prior negotiations, understandings or agreements, whether written or oral, with
respect to the work to be performed by Contractor.

Section 12.  ASSIGNMENT - SUBCONTRACTING.

Contractor shall not assign or subcontract this Agreement, or any interest therein, without the written consent of the
Railroad. Contractor shall be responsible for the acts and omissions of all subcontractors. Before Contractor commences any
work, the Contractor shall, except to the extent prohibited by law; (1) require each of its subcontractors to include the
Contractor as "Additional Insured" in the subcontractor's Commercial General Liability policy and Business Automobile policies
with respect to all liabilities arising out of the subcontractor's performance of work on behalf of the Contractor by endorsing
these policies with ISO Additional Insured Endorsements CG 20 26, and CA 20 48 (or substitute forms providing equivalent
coverage; (2) require each of its subcontractors to endorse their Commercial General Liability Policy with "Contractual Liability
Railroads" ISO Form CG 24 17 10 01 (or a substitute form providing equivalent coverage) for the job site; and (3) require each
of its subcontractors to endorse their Business Automobile Policy with "Coverage For Certain Operations In Connection With
Railroads" ISO Form CA 20 70 10 01 (or a substitute form providing equivalent coverage) for the job site.
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EXHIBIT C
TO CONTRACTOR'S RIGHT OF ENTRY AGREEMENT

INSURANCE REQUIREMENTS

Contractor shall, at its sole cost and expense, procure and maintain during the course of the Project and until all Project
work on Railroad’s property has been completed and the Contractor has removed all equipment and materials from Railroad’s
property and has cleaned and restored Railroad’s property to Railroad’s satisfaction, the following insurance coverage:

A. COMMERCIAL GENERAL LIABILITY INSURANCE. Commercial general liability (CGL) with a limit of not less than
$5,000,000 each occurrence and an aggregate limit of not less than $10,000,000. CGL insurance must be written on ISO
occurrence form CG 00 01 12 04 (or a substitute form providing equivalent coverage).

The policy must also contain the following endorsement, which must be stated on the certificate of insurance:

e Contractual Liability Railroads ISO form CG 24 17 10 01 (or a substitute form providing equivalent coverage) showing
“Union Pacific Railroad Company Property” as the Designated Job Site.

» Designated Construction Project(s) General Aggregate Limit ISO Form CG 25 03 03 97 (or a substitute form providing
equivalent coverage) showing the project on the form schedule.

B. BUSINESS AUTOMOBILE COVERAGE INSURANCE. Business auto coverage written on ISO form CA 00 01 10 01 (ora
substitute form providing equivalent liability coverage) with a combined single limit of not less $5,000,000 for each accident
and coverage must include liability arising out of any auto (including owned, hired and non-owned autos).

The policy must contain the following endorsements, which must be stated on the certificate of insurance:

e Coverage For Certain Operations In Connection With Railroads 1SO form CA 20 70 10 01 (or a substitute form
providing equivalent coverage) showing “Union Pacific Property” as the Designated Job Site.
*  Motor Carrier Act Endorsement - Hazardous materials clean up (MCS-90) if required by law.

C. WORKERS' COMPENSATION AND EMPLOYERS' LIABILITY INSURANCE. Coverage must include but not be limited
to:

e Contractor's statutory liability under the workers' compensation laws of the state where the work is being performed.
e Employers' Liability (Part B) with limits of at least $500,000 each accident, $500,000 disease policy limit $500,000 each
employee.

If Contractor is self-insured, evidence of state approval and excess workers compensation coverage must be provided.

Coverage must include liability arising out of the U. S. Longshoremen's and Harbor Workers' Act, the Jones Act, and
the Outer Continental Shelf Land Act, if applicable.

The policy must contain the following endorsement, which must be stated on the certificate of insurance:

e Alternate Employer endorsement ISO form WC 00 03 01 A (or a substitute form providing equivalent coverage)
showing Railroad in the schedule as the alternate employer (or a substitute form providing equivalent coverage).

D. RAILROAD PROTECTIVE LIABILITY INSURANCE. Contractor must maintain Railroad Protective Liability insurance
written on ISO occurrence form CG 00 35 12 04 (or a substitute form providing equivalent coverage) on behalf of Railroad
as named insured, with a limit of not less than $2,000,000 per occurrence and an aggregate of $6,000,000. A binder
stating the policy is in place must be submitted to Railroad before the work may be commenced and until the original policy
is forwarded to Railroad.

E. UMBRELLA OR EXCESS INSURANCE. If Contractor utilizes umbrella or excess policies, these policies must “follow
form” and afford no less coverage than the primary policy.

F. POLLUTION LIABILITY INSURANCE. Pollution liability coverage must be written on SO form Pollution Liability Coverage
Form Designated Sites CG 00 39 12 04 (or a substitute form providing equivalent liability coverage), with limits of at least
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$5,000,000 per occurrence and an aggregate limit of $10,000,000.

If the scope of work as defined in this Agreement includes the disposal of any hazardous or non-hazardous materials from
the job site, Contractor must furnish to Railroad evidence of pollution legal liability insurance maintained by the disposal site
operator for losses arising from the insured facility accepting the materials, with coverage in minimum amounts of
$1,000,000 per loss, and an annual aggregate of $2,000,000.

OTHER REQUIREMENTS

G. Allpolicy(ies) required above (except worker’'s compensation and employers liability) must include Railroad as “Additional
Insured” using ISO Additional Insured Endorsements CG 20 26, and CA 20 48 (or substitute forms providing equivalent
coverage). The coverage provided to Railroad as additional insured shall, to the extent provided under ISO Additional
Insured Endorsement CG 20 26, and CA 20 48 provide coverage for Railroad’s negligence whether sole or partial, active
or passive, and shall not be limited by Contractor's liability under the indemnity provisions of this Agreement.

H. Punitive damages exclusion, if any, must be deleted (and the deletion indicated on the certificate of insurance), unless the
law governing this Agreement prohibits all punitive damages that might arise under this Agreement.

I Contractor waives all rights of recovery, and its insurers also waive all rights of subrogation of damages against Railroad
and its agents, officers, directors and employees. This waiver must be stated on the certificate of insurance.

J. Prior to commencing the work, Contractor shall furnish Railroad with a certificate(s) of insurance, executed by a duly
authorized representative of each insurer, showing compliance with the insurance requirements in this Agreement.

K. Allinsurance policies must be written by a reputable insurance company acceptable to Railroad or with a current Best's
Insurance Guide Rating of A- and Class VIl or better, and authorized to do business in the state where the work is being
performed.

L. The fact that insurance is obtained by Contractor or by Railroad on behalf of Contractor will not be deemed to release or
diminish the liability of Contractor, including, without limitation, liability under the indemnity provisions of this Agreement.
Damages recoverable by Railroad from Contractor or any third party will not be limited by the amount of the required
insurance coverage.
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EXHIBIT D
TO CONTRACTOR'S RIGHT OF ENTRY AGREEMENT

MINIMUM SAFETY REQUIREMENTS

The term "employees" as used herein refer to all employees of Contractor as well as all employees of any
subcontractor or agent of Contractor.

. CLOTHING

A. All employees of Contractor will be suitably dressed to perform their duties safely and in a manner that will not interfere
with their vision, hearing, or free use of their hands or feet.

Specifically, Contractor’'s employees must wear:

i. Waist-length shirts with sleeves.
ii. Trousers that cover the entire leg. If flare-legged trousers are worn, the trouser bottoms must be tied to prevent
catching.
iii. Footwear that covers their ankles and has a defined heel. Employees working on bridges are required to wear
safety-toed footwear that conforms to the American National Standards Institute (ANSI) and FRA footwear
requirements.

B. Employees shall not wear boots (other than work boots), sandals, canvas-type shoes, or other shoes that have thin
soles or heels that are higher than normal.

C. Employees must not wear loose or ragged clothing, neckties, finger rings, or other loose jewelry while operating or
working on machinery.

Il. PERSONAL PROTECTIVE EQUIPMENT

Contractor shall require its employees to wear personal protective equipment as specified by Railroad rules,
regulations, or recommended or requested by the Railroad Representative.

i. Hard hat that meets the American National Standard (ANSI) Z89.1 — latest revision. Hard hats should be affixed
with Contractor's company logo or name.

ii. Eye protection that meets American National Standard (ANSI) for occupational and educational eye and face
protection, Z87.1 — latest revision. Additional eye protection must be provided to meet specific job situations such
as welding, grinding, etc.

iii. Hearing protection, which affords enough attenuation to give protection from noise levels that will be occurring on
the job site. Hearing protection, in the form of plugs or muffs, must be worn when employees are within:

100 feet of a locomotive or roadway/work equipment

15 feet of power operated tools

150 feet of jet blowers or pile drivers

150 feet of retarders in use (when within 10 feet, employees must wear dual ear protection — plugs and muffs)

iv.  Other types of personal protective equipment, such as respirators, fall protection equipment, and face shields,
must be worn as recommended or requested by the Railroad Representative.

Ill. ON TRACK SAFETY

Contractor is responsible for compliance with the Federal Railroad Administration’s Roadway Worker Protection
regulations — 49CFR214, Subpart C and Railroad's On-Track Safety rules. Under 49CFR214, Subpart C, railroad
contractors are responsible for the training of their employees on such regulations. In addition to the instructions
contained in Roadway Worker Protection regulations, all employees must:

i. Maintain a distance of twenty-five (25) feet to any track unless the Railroad Representative is present to authorize

movements.
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ii. Wear an orange, reflectorized workwear approved by the Railroad Representative.

iii. Participate in a job briefing that will specify the type of On-Track Safety for the type of work being performed.
Contractor must take special note of limits of track authority, which tracks may or may not be fouled, and clearing
the track. Contractor will also receive special instructions relating to the work zone around machines and
minimum distances between machines while working or traveling.

IV. EQUIPMENT

A. ltis the responsibility of Contractor to ensure that all equipment is in a safe condition to operate. If, in the opinion of
the Railroad Representative, any of Contractor’s equipment is unsafe for use, Contractor shall remove such equipment
from Railroad’s property. In addition, Contractor must ensure that the operators of all equipment are properly trained
and competent in the safe operation of the equipment. In addition, operators must be:

i. Familiar and comply with Railroad’s rules on lockout/tagout of equipment.
ii.  Trained in and comply with the applicable operating rules if operating any hy-rail equipment on-track.
iii. Trained in and comply with the applicable air brake rules if operating any equipment that moves rail cars or any
other railbound equipment.

B. All self-propelled equipment must be equipped with a first-aid kit, fire extinguisher, and audible back-up warning
device.

C. Unless otherwise authorized by the Railroad Representative, all equipment must be parked a minimum of twenty-five
(25) feet from any track. Before leaving any equipment unattended, the operator must stop the engine and properly
secure the equipment against movement.

D. Cranes must be equipped with three orange cones that will be used to mark the working area of the crane and the
minimum clearances to overhead powerlines.

V. GENERAL SAFETY REQUIREMENTS

A. Contractor shall ensure that all waste is properly disposed of in accordance with applicable federal and state
regulations.

B. Contractor shall ensure that all employees participate in and comply with a job briefing conducted by the Railroad
Representative, if applicable. During this briefing, the Railroad Representative will specify safe work procedures,
(including On-Track Safety) and the potential hazards of the job. If any employee has any questions or concerns
about the work, the employee must voice them during the job briefing. Additional job briefings will be conducted during
the work as conditions, work procedures, or personnel change.

C. Alltrack work performed by Contractor meets the minimum safety requirements established by the Federal Railroad
Administration’s Track Safety Standards 49CFR213.

D. Allemployees comply with the following safety procedures when working around any railroad track:

i.  Always be on the alert for moving equipment. Employees must always expect movement on any track, at any
time, in either direction.

i. Do not step or walk on the top of the rail, frog, switches, guard rails, or other track components.

iii. In passing around the ends of standing cars, engines, roadway machines or work equipment, leave at least 20 feet
between yourself and the end of the equipment. Do not go between pieces of equipment of the opening is less
than one car length (50 feet).

iv.  Avoid walking or standing on a track unless so authorized by the employee in charge.

V. Before stepping over or crossing tracks, look in both directions first.

Vi. Do not sit on, lie under, or cross between cars except as required in the performance of your duties and only when
track and equipment have been protected against movement.

E. All employees must comply with all federal and state regulations concerning workplace safety.
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Contra
To:  Board of Supervisors Costa
From: Julia R. Bueren, Public Works Director/Chief Engineer Cou nty

Date: December 8, 2015

Subject: Contract amendment with CCTA for SR4 East Widening Somersville Road to State Route 160 Project

RECOMMENDATION(S):

APPROVE and AUTHORIZE the Chair, Board of Supervisors, to execute Amendment No. 7 to Agreement No. 208
with the Contra Costa Transportation Authority effective October 21, 2015, to increase the amount payable to Contra
Costa County by $200,000 for a new payment limit of $7,248,054 for the State Route 4 East Widening Somersville
Road to State Route 160 Project (Project No. 4660-6X4168 [ACQ/3540]), as recommended by the Public Works
Director, East County area.

FISCAL IMPACT:
100% Contra Costa Transportation Authority funds.

BACKGROUND:

Contra Costa Transportation Authority requires a variety of right of way services but has no right of way staff and
has contracted with the County for these services. On June 21, 2006 the Board approved the original Agreement No.
208 for the State Route 4 East Widening Somersville Road to State Route 160 Project. The parties now wish to
modify the scope of services to include additional right of way acquisition services for additional condemnation
services, TCE extension services, and for remaining work to facilitate the transfer of BART parcels, sale-of-surplus
property, file closeout and project right of way transfer to Caltrans, and property management.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Jann Edmunds, David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-313-2250

By:, Deputy

cc:



CONSEQUENCE OF NEGATIVE ACTION:

Contra Costa Transportation Authority would not be able to contract the County for right of way services.

ATTACHMENTS
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¢ authority

Agreement No. 208
With
Contra Costa County
For
State Route 4 (SR4) Widening Project — Somersville Road to SR160

October 21, 2015

AMENDMENT No. 7

WHEREAS, the Contra Costa Transportation Authority and Contra Costa County entered into

Agreement No. 208 on June 21, 2006 for Right-of-Way (ROW) acquisition services with a Total
Agreement Value of $1,425,000; and

WHEREAS, Amendment No. 1 to Agreement No. 208 was approved on November 28, 2007 to

increase the compensation by $1,428,000 for a new Total Agreement Value of $2,853,000 to
include the ultimate facility in Segment 3 of the project; and

WHEREAS, Amendment No. 2 to Agreement No. 208 was approved on July 21, 2010 to increase

the compensation by $1,392,900 for a new Total Agreement Value of $4,245,900 to include
additional parcels and complex items; and

WHEREAS, Amendment No. 3 to Agreement No. 208 was approved on March 16, 2011 to
increase the compensation by $1,212,100 for a new Total Agreement Value of $5,458,000 to
include additional parcels, condemnation services and demolition services; and

WHEREAS, Amendment No. 4 to Agreement No. 208 was approved on January 18, 2012 to
increase the compensation by $820,000 for a new Total Agreement Value of $6,278,000 to
include additional ROW acquisition services for condemnation, appraisal and negotiations,
property management and demolition services; and

WHEREAS, Amendment No. 5 to Agreement No. 208 was approved on September 19, 2012 to
increase the compensation by $500,000 for a new Total Agreement Value of $6,778,000 to
include additional ROW acquisition services for condemnation and project close-out activities,

and preparation of utility Joint Use Agreements (JUAs) and Consent to Common Use
Agreements (CCUAs); and

WHEREAS, Amendment No. 6 to Agreement No. 208 was approved on July 16, 2014 to increase
the compensation by $270,054 for a new Total Agreement Value of $7,048,054 to include
additional ROW services for demolition and condemnation activities; and

Agreement #208 between Contra Costa County and CCTA
for SR4 Widening — Somersville to SR160
Page 1 of 3



WHEREAS, the parties now wish to increase the compensation limit and increase the scope-of-
services of Agreement No. 208 for additional condemnation services, TCE extension services,
and for remaining work to facilitate the transfer of BART parcels, sale-of-surplus property, file
closeout and project ROW transfer to Caltrans, and property management described in a letter
from Contra Costa County dated September 1, 2015; now therefore be it

MUTUALLY AGREED:

(1) That Article 3 of the Agreement is amended to expand “Services by County” to include
tasks set forth in the attached letter from Contra Costa County dated September 1,
2015; and

(2) That Article 4 of the Agreement is amended to increase the compensation limit by
$200,000 for a new Total Agreement Value of $7,248,054; and

(3) That all other items and conditions of the Agreement shall remain in effect.

In witness whereof, the parties hereto have executed this Amendment No. 7 to Agreement No.
208 effective as of the 21* day of October, 2015.

COUNTY OF CONTRA COSTA CONTRA COSTA
: TRANSPORTATION AUTHORITY

Lok

Chair, Board of Supervisors Julie K. Pierce, Chair

ATTEST: David Twa ATTEST:
Clerk of the Board of Supervisors
and County Administrator

By Q@w\m(ﬂ Sk~

Deputy Randell H. Iwasaki, Executive Director

Recommended to the County Board of Approved as to Form:

‘ﬁPrincipaI Real Property Agent Malathy Subramanian, Authority Counsel

Agreement #208 between Contra Costa County and CCTA
for SR4 Widening — Somersville to SR160
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= 40

— \
M Works Director
fol

Approved as to Form:
Sharon L. Anderson, County Counsel

Depu‘ty
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C.3

Contra
To:  Board of Supervisors Costa
From: Julia R. Bueren, Public Works Director/Chief Engineer Cou nty

Date: December 8, 2015

Subject: APPROVE the conveyance of real property to the State of California

RECOMMENDATION(S):

APPROVE the conveyance of real property described in the grant deed, to the State of California (State) for use as a
state highway, in accordance with Agreement No. 208 between Contra Costa County (County), and pursuant to
Streets & Highway Code § 960. (Project No.: 4660-6X4168 [SCH No. 2004092135])

DETERMINE that the real property is no longer required by the County for highway purposes.
AUTHORIZE the Chair, Board of Supervisors, to execute a grant deed on behalf of the County.

DIRECT the Real Estate Division of the Public Works Department to cause said Grant Deed to be delivered to the
State for acceptance and recording in the office of the County Clerk-Recorder.

ACKNOWLEDGE that between the date of this approval and the date the grant deed is delivered to the State for
acceptance, the Public Works Department will continue efforts to clear the title to the property, including processing
of documents from other entities to release liens and encumbrances on the property.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Jessica Dillingham, David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-313-2224

By:, Deputy

cc:



FISCAL IMPACT:
100% Contra Costa Transportation Authority Funds

BACKGR D:

Pursuant to the terms of the executed Cooperative Agreement No. 4-2133-C dated October 30, 2007, between the
State and the Contra Costa Transportation Authority (CCTA), CCTA agreed to deliver to the State legal title to
the right of way for the State Route 4 (E) Widening — Somersville Road to State Route 160 Project Segment 1

(Project), a state highway, and the State would accept said title, subject to review of a Policy of Title Insurance.

On January 18, 2008, CCTA and the County entered into Agreement No. 208 (Agreement) for the County to

provide right of way services for the Project. The terms of the Agreement required the County to initially take title
to the right of way for the Project. Subsequently, upon direction from CCTA staff, County would transfer the right

of way to the State. The Agreement is on file at the Public Works Department.

The County acquired the Property for highway purposes associated with the Project, in accordance with the
Agreement. CCTA has requested that the Property be conveyed to the State, in accordance with the Agreement
and the Cooperative Agreement. The Property is no longer required by the County for highway purposes, but is
required by the State.

It is anticipated that the State of California will not be able to accept title to the property until mid-2016. In the
interim, the Public Works Department will continue efforts to clear the title to the property. These efforts may
include the acceptance and recordation of documents from other entities necessary to release liens and
encumbrances on the property, subject to approval by the Board of Supervisors. After title is transferred to the
State of California, the State will assume this responsibility.

CONSEQUENCE OF NEGATIVE ACTION:

The County would continue to own property within the State Route 4 right of way and would not be in
compliance with the Agreement.

ATTACHMENTS
Grant Deed




RECORDING REQUESTED BY
STATE OF CALIFORNIA

WHEN RECORDED RETURN TO
DEPARTMENT OF TRANSPORTATION
PO BOX 23440, MS-11A

OAKLAND, CA 94623-0440

Attn: Kristin Schober

Space above this line for Recorder's Use

District County Route Postmile Number
GRANT DEED 04 cc 4 | 207 62836

Contra Costa County, a political subdivision of the State of California, hereinafter called GRANTOR,
hereby grants to the State of California, Department of Transportation, hereinafter called STATE, all that

real property in the City of Antioch and the City of Pittsburg in the County of Contra Costa, State of
California, described as follows:

See Exhibit “A”, attached.

Transfer Tax Not Applicable: R & T Code 11922

STATE BUSINESS: Free

This is to certify that this document is presented for recordation by the State of California under
Government Code 27383 and is necessary to complete the chain of title of the State to property acquired
by the State of California.

DISTRICT DIRECTOR

BY

MARK L. WEAVER
Deputy District Director
Right of Way and Land Surveys

G:\realprop\Board Orders\2015\12-December\12-08-15\Conveyance of Prop to State\Grant_Deed 62836 Som -160 Seg l.docx



Number

62836

Dated this day of , 2015

CONTRA COSTA COUNTY

Date: By

Chair, Board of Supervisors

A Notary Public or other officer completing this certificate verifies only the identity of the individual
who signed the document to which this certificate is attached, and not the truthfulness, accuracy, or
validity of that document.

STATE OF CALIFORNIA )
COUNTY OF CONTRA COSTA )

On , before me, ,
Deputy Clerk of the Board of Supervisors, Contra Costa County, personally appeared____

, who proved to me on
the basis of satisfactory evidence to be the person(s) whose name(s) is/are subscribed to
the within instrument and acknowledged to me that he/she/they executed the same in
his/her/their authorized capacity(ies), and that by his/her/their signature(s) on the
instrument the person(s), or the entity upon behalf of which the person(s) acted, executed
the instrument.

I certify under PENALTY OF PERJURY under the laws of the State of California that the
foregoing paragraph is true and correct.

WITNESS my hand and official seal.

Signature (Seal)
Deputy Clerk

This is to certify that the State of California, acting by and through the Department of Transportation
(according to Section 27281 of the Government Code), accepts for public purposes the real property
described in this deed and consents to its recordation.

Dated MALCOLM DOUGHERTY
Director of Transportation

By

MARK L. WEAVER, Attorney in Fact
Deputy District Director
Right of Way and Land Surveys

G:\realprop\Board Orders\2015\12-December\12-08-15\Conveyance of Prop to State\Grant_Deed 62836 Som -160 Seg Il.docx



Number

62836

ACKNOWLEDGMENT

A notary public or other officer completing this certificate verifies only the identity of the individual who
signed the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of
that document.

State of California } SS
County of

On before me,

Here insert Name and Title of the Officer
personally appeared

who proved to me on the basis of satisfactory evidence to be the person(s) whose name(s) is/are

subscribed to the within instrument and acknowledged to me that he/she/they executed the same in
his/her/their authorized capacity (ies), and that by his/her/their signature(s) on the instrument the person(s),

or the entity upon behalf of which the person(s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing

paragraph is true and correct.

WITNESS my hand and official seal.

Signature (Seal)

G:\realprop\Board Orders\2015\12-December\12-08-15\Conveyance of Prop to State\Grant_Deed 62836 Som -160 Seg |.docx
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Parcel 62836

Exhibit “A”

Parcel 62836-1 (61097-1)
Real property in Pittsburg, Contra Costa County, California, described as follows:

Parcel 1 described in the Grant Deed to Contra Costa County, recorded June 11, 2010, as
Document Number 2010-0116721, Official Records of Contra Costa County, described as
follows:

A portion of Parcel One described in the Grant Deed to Century Plaza Development
Corporation, recorded June 15, 1998 as Document Number 98-0135031, Official Records of
said County, described as follows:

"Beginning at the southeasterly corner of that certain parcel of land shown as "Designated
Remainder" on “Parcel Map MS 678-05”, filed November 29, 2005 in Book 195 of Parcel
Maps, Page 17, Contra Costa County Records, said corner being coincident with the
northerly line of the lands of the State of California as described in the Grant Deed recorded
September 12, 1952 in Book 1989 at Page 579, Official Records of said County;

1. thence, North 17°39°51” West 4.92 feet along the easterly line of said Designated
Remainder parcel;

2. thence, leaving last said line, South 70°48°34” East 184.77 feet to the northerly line of
said the lands of the State of California;

3. thence, North 72°20°09” West 184.71 feet along said northerly line to the Point of
Beginning.
Containing 455 square feet (0.010 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed
(D.N. 2010-0116721) as: “This conveyance is made for the purpose of a freeway and the Grantor
hereby releases and relinquishes to the Grantee any and all Abutter's Rights, including access
rights, appurtenant to Grantor's remaining property, in and to said freeway.”

Parcel 62836-2 (61097-2)

Real property in Pittsburg, Contra Costa County, California, described as follows:
Parcel 2 described in the Grant Deed to Contra Costa County, recorded June 11, 2010, as

Document Number 2010-0116721, Official Records of Contra Costa County, described as
follows:

September 28, 2015 Page 1 of 26
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A portion of Parcel One described in the Grant Deed to Century Plaza Development
Corporation, recorded June 15, 1998 as Document Number 98-0135031, Official Records
of said County, described as follows:

“Beginning at the most westerly corner of “Lot B” as said lot is shown on Subdivision
Map 8177, filed June 22, 2001 in Book 431 of Maps, Page 49, Official Records of said
County, said corner being coincident with the northerly line of the lands of the State of
California described in the Grant Deed recorded September 12, 1952 in Book 1989 at
Page 579, Contra Costa County Records, said corner also being the beginning of a non-
tangent curve concave northwesterly and having a radius of 384.76 feet, (a radial line of
said curve to said point bearing South 08°02°25” West);

1. thence, northeasterly 207.65 feet along said curve, and northerly line of said “Lot B”,
through a central angle of 30°55°18;

2. thence, continuing along said northerly line, North 66°13°36” East 11.17 feet;

3. thence, leaving said northerly line, South 77°31°33” West 24.30 feet to the beginning
of a non-tangent curve concave northwesterly and having a radius of 990.50 feet, (a
radial line of said curve to said point bearing South 05°43°54” East);

4. thence, southwesterly 323.87 feet along said curve, through a central angle of
18°44°04” to the beginning of a compound curve, concave northwesterly and having a
radius of 1340.50 feet;

5. thence, southwesterly 75.05 feet along said curve, through a central angle of
03°12°28” to said northerly line of the State of California;

6. thence, South 72°20°09” East 214.60 feet along said northerly line to the Point of
Beginning,

Containing 5,685 square feet (0.131 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed
(D.N. 2010-0116721) as: "This conveyance is made for the purpose of a freeway and the Grantor
hereby releases and relinquishes to the Grantee any and all Abutter's Rights including access
rights, appurtenant to Grantor's remaining property, in and to said freeway.”

Parcel 62836-3 (61119-1)

Real property in Antioch, Contra Costa County, California, described as follows:
Parcel 13 described in the Final Order of Condemnation to Contra Costa County, recorded

January 12, 2011, as Document Number 2011-0008290, Official Records of Contra Costa
County, described as follows:

September 28, 2015 Page 2 of 26



4-CC-4
PM R25.6-R26.5
Parcel 62836

A portion of those parcels of land described in the following instruments recorded in the
Office of the Recorder of said County:

SOL’S to Kaiser Foundation Health Plan, Inc., Grant Deed, recorded January 15, 1982 in
Book 10645 at Page 5;

Delta Fair, Inc. to Kaiser Foundation Health Plan, Inc., Grant Deed, recorded J anuary 26,
1962 in Book 4044 at Page 19;

more particularly described as follows:

“Beginning at the northwesterly corner of Parcel One, as described in said Grant Deed
recorded in Book 10645 at Page 5;

thence, South 08°56°43” West 3.10 feet along the westerly line of said Parcel One;
thence, leaving said westerly line, South 69°26°03” East 16.82 feet;

thence, South 69°16°59” East 301.26 feet;

thence, South 69°39°51” East 409.63 feet;

thence, South 20°20°09” West 5.10 feet;

thence, South 69°39°51” East 15.00 feet;

thence, North 20°20°09” East 5.10 feet;

thence, South 69°39°51” East 37.43 feet;

thence, South 64°47°43” East 206.51 feet to the easterly line of the lands of Kaiser
Foundation Health Plan, Inc., as described in said Grant Deed recorded in Book 4044 at
Page 19;

10. thence, North 30°23°58” East 11.26 feet along said easterly line to the southeasterly
comer of the lands of the State of California as described in that certain Grant Deed
recorded October 2, 1995 as Instrument 95-166186, Official Records of said County;

11. thence, North 67°06°20” West 335.49 feet along the southerly line of said lands of the
State of California to the northerly line of said Parcel One and said lands of Kaiser
Foundation Health Plan, Inc.;

12. thence, leaving said southerly line, North 69°57°52” East 653.34 feet along the last said
northerly lines to the Point of Beginning.

- A

Containing 6,372 square feet (0.146 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said Final
Order of Condemnation (D. N. 2011-0008290) as: "This conveyance is made for the purpose of a
freeway and the Grantor hereby releases and relinquishes to the Grantee any and all Abutter's

September 28, 2015 Page 3 0of 26
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Rights including access rights, appurtenant to Grantor's remaining property, in and to said

freeway.”

Parcel 62836-4 (61120-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 61120-1, described in the Grant Deed to Contra Costa County, recorded December 23,
2009, as Document Number 2009-0299720, Official Records of Contra Costa County, described

as follows:

A portion of Parcel B of Minor Subdivision 1-72, filed June 23, 1972, in Book 22 of
Parcel Maps, Page 38, Page 38, Contra County Records (said Parcel B is also referenced
in the Grant Deed to Delta Square Associates, LP, recorded August 25, 1980 in Book
9971 at Page 219, Official Records of said County) described as follows:

“Beginning at the easterly terminus of that certain course described as North 74°16°17”
West 175.28 feet (the bearing of North 73°24°48” West being taken for the purpose of
making this description) in the deed to the State of California recorded September 12,
1952 in Book 1989 at Page 579 Official Records of said County;

1.

2.

3.
4.

thence, North 73°24°48” West 2.93 feet along the southerly line of said lands of the
State of California;

thence, leaving said southerly line, South 69°26°03” East 309.57 feet to the easterly
line of said lands of Delta Square Associates;

thence, North 08°56°43” East 3.10 feet along said easterly line to said southerly line;
thence, leaving said easterly line, north 69°57°52” west 306.04 feet along said
southerly line to the Point of Beginning.

Containing 497 square feet (0.011 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed
(D. N. 2009-0299720) as: "This conveyance is made for the purpose of a freeway and the
Grantor hereby releases and relinquishes to the Grantee any and all Abutter's Rights including
access rights, appurtenant to Grantor's remaining property, in and to said freeway.”
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Parcel 62836-5 (61098-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Land described in the Grant Deed to Contra Costa County, recorded October 22, 2004, as
Document Number 2004-406219, Official Records of Contra Costa County, as follows:

Lot B of Century Plaza 2, Subdivision 8177, filed June 22, 2001 in Book 431 of Maps
at page 49, Contra Costa County Records.

Containing 4,635 square feet (0.106 acres), more or less.”

Parcel 62836-6 (61099-1)

Real property in Pittsburg, Contra Costa County, California, described as follows:

Land described in the Grant Deed to Contra Costa County, recorded October 22, 2004, as
Document Number 2004-0406219, Official Records of Contra Costa County, as follows:

Lot A of Century Plaza 2, Subdivision 8177, filed June 22, 2001 in Book 431 of Maps at
Page 49, County Recorder of said County.

Containing 12,415 square feet (0.285 acres), more or less.”

Parcel 62836-7 (portion of 61117-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel One described in the Grant Deed to Contra Costa County, recorded May 29, 2009, as
Document Number 2009-0124034-00, Official Records of Contra Costa County, described as
follows:

A portion of Parcel ‘B’ as shown on the Parcel Map filed March 10, 1980 in Book 85 of
Parcel Maps, Page 4, Official Records of said County, described as follows:

“Beginning at the most northerly corner of said Parcel One;
Thence, along the exterior boundary of said Parcel One, the following four (4) courses:
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. South 69°57°52” East 296.54 feet to the beginning of a non-tangent curve concave

southwesterly, and having a radius of 40.00 feet (a radial line of said curve to said
point bearing North 71°21°07” East);

thence, along last said general westerly line, southerly 43.20 feet along said curve,
through a central angle of 61°52°31”;

thence, South 43°13°38” West, 125.81 feet;

thence, North 46°46°22” West, 183.73 feet;

thence, North 41°07°25” West 15.01 feet;

thence, North 50°58°49” West 101.34 feet to said exterior boundary line;

thence, North 30°23°58” East, 37.68 feet along last said line to the Point of

Beginning.

Containing 29,822 square feet (0.68 acres), more or less.”

Parcel 62836-8 (61118-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 1 described in the Grant Deed to Contra Costa County, recorded August 30, 2010, as
Document Number 2010-0182138, Official Records of Contra Costa County, described as

follows:

A portion of that certain parcel of land described as Parcel One in the Grant Deed to
Melton Recreation, Inc., a California Corporation recorded on September 28, 2007 as
Document 2007-0272685, Official Records of said County, described as follows:

“Beginning at the northwesterly corner of said Parcel One, said corner also being the
southwesterly corner of the lands described in that Grant Deed to the State of California
recorded on January 30, 1995 As Document 95-014410, Official Records of said County;

1.

e A -

8.

thence, South 66°37°07” East 398.67 feet along the southwesterly line of said parcel
(95-014410), to the Northeasterly corner of said Parcel One;

thence, South 30°23°58” West 29.66 feet along the southeasterly line of said Parcel
One;

thence, North 58°39°09” West 44.10 feet;
thence, North 64°47°43” West 143.77 feet;
thence, North 25°12°17” East 0.31 feet;
thence, North 59°05°05” West 20.18 feet;

thence, North 64°47°43” West 188.97 feet to the northwesterly line of said Parcel
One;

thence, North 30°23°58” East 9.85 feet along last said to the Point of Beginning.
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Containing 6,980 square feet (0.160 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed
(D.N. 2010-0182138) as: "This conveyance is made for the purpose of a freeway and the
Grantor hereby releases and relinquishes to the Grantee any and all Abutter's Rights including
access rights, appurtenant to Grantor's remaining property, in and to said freeway.”

Parcel 62836-9 (61123-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 61123-1, described in the Quitclaim Deed to Contra Costa County, recorded April 6,
2010, as Document Number 2010-0067124, Official Records of Contra Costa County, described

as follows:

Being all of the lands of Antioch Development Agency described as “that portion of
Parcel B described as ‘Building Set Back Area’ on the Parcel Map filed March 10, 1980
in Book 84 of Parcel Maps, Page 4, Contra Costa Records” in the Grant Deed to the
Antioch Development Agency recorded November 14, 1984 in Book 12063 at Page 681
of Official Records of said County, and described in said Quitclaim Deed as follows:

“Beginning at the northwesterly corner of said lands of Antioch Development Agency,
said comer being coincident with the southerly line of the lands of the State of California
described in the Grant Deed recorded February 7, 1995 under document number 95-
019810 Official Records of said County;

1.

thence, South 69°57°52” East 262.57 feet along the common boundary line of said
lands to the beginning of a curve concave southwesterly, and having a radius of 40.00
feet;

thence, easterly and southeasterly 35.83 feet along said curve and said common
boundary line, through a central angle of 51°18°59”;

thence, leaving said common boundary line, North 69°57°52” West 296.54 feet to the
westerly line of Parcel B of Parcel Map No. M.S. 8-79 filed in Book 85 of Parcel
Maps at Page 4 Official Records of said county;

thence, north 30°23’58” east 15.25 feet along said westerly line to the Point of
Beginning.

Containing 4,285 square feet (0.098 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed
(D. N. 2010-0067124) as: "This conveyance is made for the purpose of a freeway and the
Grantor hereby releases and relinquishes to the Grantee any and all Abutter's Rights including
access rights, appurtenant to Grantor's remaining property, in and to said freeway.”
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Parcel 62836-10 (61101-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 6 described in the Final Order of Condemnation to Contra Costa County, recorded
December 19, 2011, as Document Number 2011-0276564, Official Records of Contra Costa
County, described as follows:

A portion of Parcel 1 of Minor Subdivision 6-76 filed October 26, 1976 in Book 49 of
Parcel Maps, Page 28, Contra Costa County Records (said Parcel 1 is also referenced in
the Interspousal Grant Deed to James Kin Sing Watt, Trustee of the James Kin Sing Watt
2007 Living Trust, recorded May 29, 2008 under Document Number 2008-0119370,
Official Records of said County), more particularly described as follows:

“Beginning at the most westerly corner of said lands of Watt, said corner being
coincident with the southeasterly line of the lands of the State of California described in
the Grant Deed recorded June 7, 1973 in Book 4382 at Page 664 Official Records of said
County;

1. thence, North 43°13°38” East 172.56 feet along the general northwesterly line of said
lands of Watt;

2. thence, continuing along said general northwesterly line, North 61°57°53” East 34.96
feet;

3. thence, leaving last said line, South 43°35°47” West 82.27 feet;

4. thence, South 42°11°16” West 117.18 feet to the general southerly line of said lands
of Watt;

5. thence, North 72°42°43” West 14.26 feet along last said line to the Point of
Beginning.

Containing 2,134 square feet (0.049 acres), more or less.”

Parcel 62836-11 (portion of 61116-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 11 described in the Final Order of Condemnation to Contra Costa County, recorded
August 26, 2011, as Document Number 2011-0175549-00, Official Records of Contra Costa
County, described as follows:

A portion of Parcel B of Minor Subdivision 1-75 filed December 23, 1975 in Book 41 of
Parcel Maps, Pages 38 and 39, Contra Costa County Records (said portion is also a
portion of Parcel One described in the Grant Deed to Diamond Properties, a California
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Corporation, recorded December 30, 2008, under Document No. 2008-0277545, Official
Records of said County), more particularly described as follows:

“Beginning at the most easterly comer of said Parcel One;

1.

2
3:
4.

thence, South 43°13°38” West 58.80 feet along the southeasterly line of said Parcel
one;

thence, leaving last said line, North 47°48°44” West 13.03 feet;

thence, North 42°43°03” East 59.04 feet to the Northeasterly line of said Parcel One;
thence, South 46°46°22” East 13.55 feet along said Northeasterly line to the Point of
Beginning.

Containing 783 square feet (0.02 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said Final
Order of Condemnation (D. N. 2011-0175549-00) as: “This conveyance is made for the purpose
of a freeway and the Grantor hereby releases and relinquishes to the Grantee any and all
Abutter's Rights including access rights, appurtenant to Grantor's remaining property, in and to
said freeway.”

Parcel 62836-12 (61102-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 1 described in the Final Order of Condemnation to Contra Costa County, recorded
September 12, 2011, as Document Number 2011-0186291-00, Official Records of Contra Costa
County, described as follows:

A portion of Parcel 2 of Minor Subdivision 6-76 filed October 26, 1976 in Book 49 of
Parcel Maps, Page 28, Contra Costa County Records ( said parcel is also referenced as
Parcel One in the Grant Deed to Khatri and Sons, LLC, recorded August 28, 2003 as
Document Number 2003-0428339-00, Official Records of said County), described as
follows:

“Beginning at the most northerly comer of said Parcel One;

1.

Los W

thence, south 72°42°43” East 14.26 feet along the general northerly line of said Parcel
One;

thence, leaving said general northerly line, South 41°41°00” West 27.94 feet;
thence, South 69°18°13” West 8.00 feet;

thence, South 42°11°16” West 199.47 feet;

thence, South 15°03°32” West 8.00 feet;
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6. thence, South 42°11°16” West 3.86 feet to the beginning of a non-tangent curve
concave easterly and having a radius of 26.50 feet (a radial line of said curve to said
point bearing North 55°37°25” West);

7. thence, southerly and southeasterly 45.87 feet along said curve, through a central
angle 0of 99°10°18”;

8. thence, South 66°12°00” East 57.11 feet;
9. thence, South 64°47°43” East 145.28 feet to the southerly line of said Parcel One;

thence, along said southerly line and the northwesterly line of said Parcel One the
following three (3) courses:

10. North 71°51°52” West 191.21 feet to the beginning of a non-tangent curve concave
northeasterly and having a radius of 50.00 feet (a radial line of said curve to said
point bearing South 18°08°09” West);

11. northwesterly and northerly 93.72 feet along said curve, through a central angle of
107°23°31”;

12. North 43°13°38” East 238.90 feet to said, general northerly line and the Point of
Beginning.

Containing 6,617 square feet (0.152 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said Final
Order of Condemnation (D. N. 2011-0186291-00) as: “This conveyance is made for the purpose
of a freeway and the Grantor hereby releases and relinquishes to the Grantee any and all
Abutter's Rights including access rights, appurtenant to Grantor's remaining property, in and to
said freeway.”

Parcel 62836-13 (61102-2)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 2 described in the Final Order of Condemnation to Contra Costa County, recorded
September 12, 2011, as Document Number 2011-0186291, Official Records of Contra Costa
County, described as follows:

A portion of Parcel 2 of Minor Subdivision 6-76 filed October 26, 1976 in Book 49 of
Parcel Maps, Page 28, Contra Costa County Records (said Parcel 2 is also referenced as
Parcel One in the Grant Deed to Khatri and Sons, LLC, recorded August 28, 2003 as
Document Number 2003-0428339-00, Official Records of said County), described as
follows:
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“Beginning at a Point on the southerly line said Parcel One, from which the most
southerly corner thereof bears South 71°52°52” East 59.40 feet;

1. thence, North 71°51°52” West 11.01 feet along said southerly line;
2. thence, leaving said southerly line, North 20°20°09” East 7.05 feet;
3. thence, South 69°39°51 East 11.00 feet;
4

. thence, South 20°20°09” West 6.63 feet to said southerly line, and the Point of
Beginning.

Containing 75 square feet, more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said Final
Order of Condemnation (D. N. 2011-0186291) as: “This conveyance is made for the purpose of a
freeway and the Grantor hereby releases and relinquishes to the Grantee any and all Abutter's
Rights including access rights, appurtenant to Grantor's remaining property, in and to said
freeway.”

Parcel 62836-14 (61106-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 1 described in the Grant Deed to Contra Costa County, recorded October 30, 2009, as
Document Number 2009-0259747-00, Official Records of Contra Costa County, described as
follows:

A portion of Parcel 1 shown on the Parcel Map filed December 9, 1977 in Book 60 of
Parcel Maps, Page 48, Contra Costa County Records (last said Parcel 1 is also referenced
in the Grant Deed to Joart Homes, Inc., recorded April 17, 1978, in Book 8795 at Page
90, Official Records of said County), described as follows:

“Beginning at a point on the southerly line of the lands of said Joart Homes, Inc., from
which the southwesterly corner thereof bears North 62°22°10” West 21.59 feet, said point
also being coincident with the northerly line of the lands of the State of California
described in the Grant Deed recorded September 12, 1952 in Book 1989 at Page 579,
Official Records of said County;

1. thence, leaving said southerly line South 69°39°51” East 97.29 feet to the easterly line
of said lands of Joart Homes;

2. thence, South 15°38°54” West 4.87 feet along said easterly line to the northerly line
of said lands of the State of California;

3. thence, North 69°57°52” West 57.43 feet along said northerly line;

4. thence, North 62°22°10” West 40.58 feet along said northerly line to the Point of
Beginning.
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Containing 390 square feet, more or less.”

Parcel 62836-15 (61107-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 1 described in the Grant Deed to Contra Costa County, recorded April 8, 2010, as
Document Number 2010-0068922, Official Records of Contra Costa County, described as

follows:

A portion of Parcel 1 of Minor Subdivision 16-84 filed January 22, 1985 in Book 114 of
Parcel Maps, Page 20, Contra County Records (last said Parcel 1 is also referenced in the
Grant Deed to Ramesh Pitamber, recorded May 5, 2008 as Document Number 2008-
0098083, Official Records of said County), described as follows:

“Beginning at the southwesterly corner of the lands of said Pitamber, said point also
being coincident with the northerly line of the lands of the State of California described
in the Grant Deed recorded September 12, 1952 in Book 1989 at Page 579, Official
Records of said County;

1.

thence, North 15°38°54” East 4.87 feet along the westerly line of said lands of
Pitamber;

thence, leaving said westerly line, South 69°39°51” East 107.13 feet;

3. thence, North 20°20°09” East 0.50 feet;

thence, South 69°39°51” East 165.67 feet to the easterly line of said lands of
Pitamber;

thence, South 20°01°11” West 3.92 feet along said easterly line to the southerly line
of said lands of Pitamber, said southerly line being coincident with the northerly line
of said lands of the State of California;

thence, North 69°57°52” West 272.43 feet along the common boundary line of said
lands to the Point of Beginning.

Containing 1,211 square feet (0.028 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed

(D. N. 2010-068922) as: “This conveyance is made for the purpose of a freeway and the Grantor
hereby releases and relinquishes to the Grantee any and all Abutter's Rights including access
rights, appurtenant to Grantor's remaining property, in and to said freeway.”
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Parcel 62836-16 (61108-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 1 described in the Grant Deed to Contra Costa County, recorded August 17, 2010, as
Document Number 2010-168299-00, Official Records of Contra Costa County, described as
follows:

A portion of Parcel 2 of Minor Subdivision 16-84 filed January 22, 1985 in Book 114 of
Parcel Maps, Page 20, Contra Costa County Records (said Parcel 2 is also referenced in
the Grant Deed to KC PROPCO, LLC, recorded July 7, 2003 under Document Number
2003-0319979, Official Records of said County), described as follows:

“Beginning at the southwesterly corner of the lands of said KC PROPCO, said point
being coincident with the northerly line of the lands of the State of California described
in the Grant Deed recorded September 12, 1952 in Book 1989 at Page 579 Official

Records of said County;
1. thence, North 20°01°11” East 3.92 feet along the westerly line of said lands of KC
PROPCO;

2. thence, leaving said westerly line, South 69°39°51” East 128.09 feet to the easterly
line of said lands of KC PROPCO;

3. thence, South 29°42°49” West 3.30 feet along last said line to said northerly line;

4. thence, North 69°57°52” West 127.53 feet along last said line to the Point of
Beginning;

Containing 459 square feet (0.011 acres), more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed

(D. N. 2010-0168299-00) as: “This conveyance is made for the purpose of a freeway and the
Grantor hereby releases and relinquishes to the Grantee any and all Abutter's Rights including
access rights, appurtenant to Grantor's remaining property, in and to said freeway.”

Parcel 62836-17 (61109-1)

Real property in Antioch, Contra Costa County, California, described as follows:

‘Parcel 1 : Fee” described in the Grant Deed to Contra Costa County, recorded March 31, 2015,
as Document Number 2015-0058723-00, Official Records of Contra Costa County, described as
follows:

A portion of the 84 foot easement dedicated to the City of Antioch, as said easement is
shown on the Map entitled “Subdivision 4910, Contra Loma Estates, Unit 4”, filed March
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31, 1977 in Book 195 of Maps at Page 15, Official Records of said County, described as
follows:

“Beginning at the southwesterly corner of said easement to the City of Antioch, said corner
also lying on the northerly line of the lands of the State of California as described in the
Grant Deed recorded September 12, 1952 in Book 1989 at Page 579 Official Records of said

County;
1. thence, North 29°42°49” East 3.30 feet along the westerly line of said easement to the
City of Antioch;

2. thence, leaving said westerly line, South 69°39°51” East 85.13 feet to the easterly line of
said easement to the City of Antioch;

3. thence, South 29°42°49” West 1.21 feet along said easterly line to the northerly line of
said lands of the State of California;

4. thence, North 72°06°44” West 42.90 feet along said northerly line;
5. thence, North 69°57°52” West 42.61 feet along last said line to the Point of Beginning.

Containing 224 square feet, more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed

(D. N. 2010-168299-00) as: “This conveyance is made for the purpose of a freeway and the
Grantor hereby releases and relinquishes to the Grantee any and all Abutter's Rights including
access rights, appurtenant to Grantor's remaining property, in and to said freeway.”

Parcel 62836-18 (61110-1)

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 1, Permanent Highway Easement, described in Final Order of Condemnation, recorded
February 26, 2015, as Document Number 2015-0033145, Contra Costa County Records,
described as follows:

A portion of Lot 6, Subdivision 5609, Parkridge 2, filed May 22, 1980 in Book 239 of
Subdivision Maps Page 32, Contra Costa County Records, described as follows:

“Beginning at the southwesterly comer of said Lot 6, said corner also lying on the
northerly line of the lands of the State of California described in the Grant Deed recorded
September 12, 1952 in Book 1989 at Page 579 Official Records of said County;

1. thence, North 29°42°49” East 1.21 feet along the westerly line of said Lot 6;

2. thence, leaving said westerly line, South 69°39°51” East 27.84 feet to said northerly
line of the lands of the State of California;
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3. thence, North 72°06°44” West 28.06 feet along said northerly line to the Point of
Beginning;

Containing 17 square feet, more or less.”

TOGETHER WITH all those certain rights, including access rights, described in said deed
D.N. 2015-0033145 as: “This conveyance is made for the purpose of a freeway and the Grantor
hereby releases and relinquishes to the Grantee any and all Abutter's Rights including access
rights, appurtenant to Grantor's remaining property, in and to said freeway.”

Parcel 62836-19 (61121-1)

Real property in Antioch, Contra Costa County, California, described as follows:

SUBD 5234, Parcel ‘B described in the Quitclaim Deed to Contra Costa County, recorded April
6, 2010, as Document Number 2010-0067125, Official Records of Contra Costa County,
described as follows:

A portion of the 84 foot easement dedicated to the City of Antioch, as said easement is
shown on the map entitled “Subdivision Contra Costa Estates, Unit 4”, filed March 31,
1977 in Book 195 of Maps at Page 15, Official Records of said County, described as
follows:

“Beginning at the southwesterly corner of said lands of the City of Antioch, said corner
also lying on the northerly line of the lands of the State of California described in the
Grant Deed recorded September 12, 1952 in Book 1989 at Page 579 Official Records of
said County;

1. thence, South 73°08°31” East 520.87 feet along the northerly line of said lands of the
City of Antioch to the northeast corner of thereof}

2. thence, south 15°39°03” east 25.47 feet along the easterly line of said lands of the
City of Antioch to the northerly line of said lands of the State of California;

3. thence, North 70°20°47” West 522.03 feet along said northerly line to the Point of
Beginning.

Containing 6,631 square feet (0.152 acres), more or less.”
TOGETHER WITH all those certain rights, including access rights, described in said deed
(D. N. 2010-0067125) as: “This conveyance is made for the purpose of a freeway and the

Grantor hereby releases and relinquishes to the Grantee any and all Abutter's Rights including
access rights, appurtenant to Grantor's remaining property, in and to said freeway.”
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Parcel 62836-20 (61119-4) Slope Easement

Real property in Antioch, Contra Costa County, California, described as follows:
“A permanent slope easement upon in over and across the following described parcel:

Parcel 16 described in the Final Order of Condemnation to Contra Costa County, recorded
January 12, 2011, as Document Number 2011-0008290, Official Records of Contra Costa
County, described as follows:

A SOL’S to Kaiser Foundation Health Plan, Inc., Grant Deed, recorded January 15, 1982
in Book 10645 at Page 5, Official Records of Contra Costa County;

Delta Fair, Inc. to Kaiser Foundation Health Plan, Inc., Grant Deed, recorded January 26,
1962 in Book 4044 at Page 19, Official Records of Contra Costa County;

more particularly described as follows:

Beginning at a point on the westerly line of Parcel One as described in said Grant Deed
recorded in Book 10645 at Page 5, from which the northwesterly corner thereof bears north
08°56°43” east 3.10 feet;

thence, South 69°26°03” East 16.82 feet;
thence, South 69°16°59” East 301.26 feet;
thence, South 69°39°51” East 409.63 feet;
thence, South 20°20°09” West 5.10 feet;
thence, South 69°39°51” East 15.00 feet;
thence, North 20°20°09” East 5.10 feet;
thence, South 69°39°51” East 22.53 feet;
thence, South 20°20°09” West 6.80 feet;
thence, North 69°48°40” West 283.19 feet;
. thence, North 69°55°53” West 312.93 feet;
11. thence, North 69°49°36” West 166.79 feet to said westerly line;

12. thence, North 08°56°43” East 11.77 feet along said westerly line to the Point of
Beginning.

o 0o I O i B R e

[y
&

Containing 6,423 square feet (0.147 acres), more or less.”
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Parcel 62836-21 (61120-4) Slope Easement

Real property in Antioch, Contra Costa County, California, described as follows:

All right, title and interest to Parcel 61120-4 SLOPE EASEMENT described in the Grant Deed
to Contra Costa County, recorded December 23, 2009, as Document Number 2009-0299720,
Official Records of Contra Costa County, described as:

“An easement for maintenance purposes and incidents thereto...”

TOGETHER WITH the easement for slope purposes and incidents thereto, upon over and across
a parcel of land described in the Correction Deed to the County of Contra Costa recorded May
14, 2015, as Document Number 2015-0094986 as follows:

A portion of land described in the Grant Deed to Delta Square Associates, LP, recorded
August 25, 1980 in Book 9971 at Page 219, Official Records of said County, described as
follows:

Commencing at the easterly terminus of that certain course described as “North
74°16°17” West 175.28 feet” in the deed to the State of California recorded September
12, 1952 in Book 1989 at Page 579, Official Records of said County; thence, North
73°24°48” West 2.93 feet along the southerly line of said lands of the State of California;
thence South 69°26°03” East 9.10 feet to the Point of Beginning;

1.

e AN O ol

thence, South 69°26°03” East 300.47 feet to the easterly line of said Delta Square
Associates Parcel (9971 OR 219);

thence, South 08°56°43” West 11.77 feet along said easterly line;

thence, North 67°52°02” West 37.58 feet;

thence, North 17°11°24” West 8.57 feet;

thence, North 70°44°49” West 75.31 feet;

thence, North 70°26°35” West 184.77 feet;

thence, North 20°33°57” East 8.70 feet to the Point of Beginning.

Containing 2,090 square feet (0.048 acres), more or less.”

Parcel 62836-22 (Not Used)
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Parcel 62836-23 (61101-3) Footing Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 8 described in the Final Order of Condemnation to Contra Costa County, recorded
December 19, 2011, as Document Number 2011-0276564, Official Records of Contra Costa
County, described as follows:

A portion of Parcel 1 of Minor Subdivision 6-76 filed October 26, 1976 in Book 49 of
Parcel Maps, Page 28, Contra Costa County Records (said Parcel 1 is also referenced in
the Interspousal Grant Deed to James Kin Sing Watt, Trustee of the James Kin Sing Watt
2007 Living Trust, recorded May 29, 2008 under Document Number 2008-0119370,
Official Records of said County), more particularly described as follows:

“A permanent easement for footing purposes and incidentals thereto, upon, in, over,
under and across a parcel of land described as follows:

Commencing at the most westerly corner of said lands of Watt, said corner being

coincident with the southeasterly line of the lands of the State of California described in

the Grant Deed recorded June 7, 1973 in Book 4382 at Page 664 Official Records of said

County;

1. thence, South 72°42°43” East 14.26 feet along the general southerly line of said lands
of Watt;

2. thence, leaving last said line, North 42°11°16” East 28.07 feet to the Point of
Beginning;

3. thence, North 42°11°16” East 12.85 feet;

4. thence, South 47°48°44” East 1.92 feet;

5. thence, South 42°11°16” West 12.85 feet;

6. thence, North 47°48°44” West 1.92 feet to the Point of Beginning.

Containing 25 square feet, more or less.”

Parcel 62836-24 (61102-3) Footing Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 3 described in the Final Order of Condemnation to Contra Costa County, recorded
September 12, 2011, as Document Number 2011-0186291-00, Official Records of Contra Costa
County, described as follows:

A portion of Parcel 2 of Minor Subdivision 6-76 filed October 26, 1976 in Book 49 of
Parcel Maps, Page 28, Contra Costa County Records (said Parcel 2 is also referenced as
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Parcel One in the Grant Deed to Khatri and Sons, LLC, recorded August 28, 2003 as
Document Number 2003-0428339-00, Official Records of said County), described as
follows:

‘SA

permanent easement for footing purposes and incidents thereto, upon, in, over, and

across a parcel of land described as follows:

Beginning at a Point on the general northerly line said Parcel One, from which the most
northerly comner thereof bears North 72°42°43” West 14.26 feet;

1.

vos W

thence, South 41°41°00” West 27.94 feet;
thence, South 69°18°13” West 8.00 feet;
thence, South 42°11°16” West 199.47 feet;
thence, South 15°03°32” West 8.00 feet;

thence, South 42°11°16” West 3.86 feet to the beginning of a non-tangent curve
concave easterly and having a radius of 26.50 feet (a radial line of said curve to said
point bearing North 55°37°25” West);

thence, southerly and southeasterly 45.87 feet along said curve, through a central
angle 0f 99°10°18”;

thence, South 66°12°00” East 57.11 feet;

8. thence, South 64°47°43” East 145.28 feet to the southerly line of said Parcel One;

10.

11.

12,

13.

14.

15.
16.
17.
18.
19.

thence, South 71°52°52” East 15.03 feet along said southerly line;
thence, leaving last said line, North 64°17°29” West 39.81 feet;
thence, North 64°47°43” West 120.69 feet;

thence, North 66°39°36” West 61.07 feet to the beginning of a non-tangent curve
concave easterly and having a radius of 20.00 feet (a radial line of said curve to said
point bearing South 31°29°31” West);

thence, northwesterly and northerly 28.91 feet along said curve, through a central
angle of 82°49°24” to the beginning of a non-tangent curve concave easterly and
having a radius of 155.16 feet (a radial line of said curve to said point bearing North
63°41°27” West);

thence, northerly and northeasterly 11.09 feet along said curve, through a central
angle of 04°05°44”;

thence, North 15°03°32” East 9.99 feet;
thence, North 42°11°16” East 30.97 feet;
thence, North 47°48°44” West 0.65 feet;
thence, North 42°11°16” East 16.00 feet;
thence, South 47°48°44” East 2.90 feet;
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20. thence, North 42°11°16” East 16.00 feet;

21. thence, North 47°48’44” West 2.90 feet;

22. thence, North 42°11°16” East 135.13 feet;

23. thence, North 69°18°13” East 7.68 feet;

24. thence, North 42°11°16” East 30.04 feet to said general northerly line;

25. thence, North 72°42°43” West 2.87 feet along last said line to the Point of
Beginning.

Containing 1,246 square feet (0.029 acres), more or less.”

Parcel 62836-25 (61106-2) Footing Easement
Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 2 described in the Grant Deed to Contra Costa County, recorded October 30, 2009, as
Document Number 2009-0259747, Official Records of Contra Costa County, described as
follows:

A portion of Parcel 1 shown on the Parcel Map filed December 9, 1977 in Book 60 of
Parcel Maps, Page 48, Contra Costa County Records (said Parcel 1 is also referenced in
the Grant Deed to Joart Homes, Inc., recorded April 17, 1978, recorded in Book 8795 at
Page 90, Official Records of said County), described as follows:

“An easement for footing purposes and incidents thereto, upon and across a parcel of land
described as follows:

Beginning at a Point on the southerly line of the lands of Joart Homes, from which the
southwesterly corner thereof bears North 62°22°10” West 11.03 feet, said point also
being coincident with the northerly line of the lands of the State of California described
in the Grant Deed recorded September 12, 1952 in Book 1989 at Page 579, Official
Records of said County;

1. thence, leaving said southerly line South 69°41°09” East 107.62 feet to the easterly
line of said lands of Joart Homes;

2. thence, South 15°38°54” West 1.68 feet along said easterly line;

3. thence, North 69°39°51” West 97.29 feet to the northerly line of said lands of the
State of California;

4. thence, North 62°22°10” West 10.55 feet along the northerly line of said lands of the
State of California to the Point of Beginning.
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Containing 155 square feet, more or less.”

Parcel 62836-26 (61107-2) Footing Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 2 described in the Grant Deed to Contra Costa County, recorded April 8, 2010, as
Document Number 2010-068922-00, Official Records of Contra Costa County, described as

follows:

A portion of Parcel 1 of Minor Subdivision 16-84 filed January 22, 1985 in Book 114 of
Parcel Maps, Page 20, Contra Costa County Records (said Parcel 1 is also referenced in
the Grant Deed to Ramesh Pitamber, recorded May 5, 2008 as Document Number 2008-
0098083, Official Records of said County), described as follows:

“An easement for footing purposes and incidents thereto, upon and across a parcel of land
described as follows:

Beginning at a Point on the westerly line of said Parcel 1, from which the southwesterly
corner thereof bears South 15°38°54” West 4.87 feet;

1.
2. thence, leaving said westerly line South 69°39°51” East 107.27 feet;
3. thence, South 20°18°18” West 1.17 feet;

4.

5. thence, North 69°39°51” West 107.13 feet to the Point of Beginning.

thence, North 15°38°54” East 1.68 feet along the westerly line of said Parcel 1;

thence, South 20°20°09” West 0.50 feet;

Containing 179 square feet [140 square feet per D.N. 2010-068922-00] (0.004 acres),

more or less.”

Parcel 62836-27 (61107-3) Slope Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 3 described in the Grant Deed to Contra Costa County, recorded April 8, 2010, as
Document Number 2010-068922-00, Official Records of Contra Costa County, described as

follows:
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A portion of Parcel 1 of Minor Subdivision 16-84 filed January 22, 1985 in Book 114 of
Parcel Maps, Page 20, Contra Costa County Records (said Parcel 1 is also referenced in
the Grant Deed to Ramesh Pitamber, recorded May 5, 2008 as Document Number 2008-
0098083, Official Records of said County), described as follows:

“An easement for slope purposes and incidents thereto, upon and across a parcel of land
described as follows:

Beginning at a Point on the easterly line of said lands of Pitamber, from which the
southeasterly corner thereof bears South 20°01°11” West 3.92 feet;

1. thence, leaving said easterly line North 69°39°51” West 69.37 feet;

2. thence, North 77°27°03” East 14.25 feet;

3. thence, South 71°04°15” East 57.38 feet to the easterly line of said lands of Pitamber;

4. thence, South 20°01°11” West 9.14 feet along said easterly line to the Point of
Beginning.

Containing 531 square feet (0.012 acres), more or less.”

Parcel 62836-28 (61109-2) Slope Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Being all of that certain parcel of land in the City of Antioch described as “Parcel 2: Slope
Easement” in the Grant Deed to Contra Costa County, recorded March 31, 2015 as Document
Number 2015-0058723-00, Official Records of Contra Costa County, described as follows:

A portion of the 84 foot easement dedicated to the City of Antioch, as said easement is
shown on the Map entitled “Subdivision 4910, Contra Loma Estates, Unit 4”, filed March
31, 1977 in Book 195 of Maps at Page 15, Official Records of said County, described as
follows:

“An easement for slope purposes and incidents thereto, upon, over and across a parcel of
land described as follows:

All of Parcel 61109-2 in the Quitclaim Deed to Contra Costa County, recorded April 6,
2010, as Document Number 2010-0067125, Official Records of Contra Costa County
more particularly described as follows:

Commencing at a Point on the westerly line of said easement to the City of Antioch,
from which the southwesterly corner thereof bears South 29°42°49” West 3.30 feet;
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thence, leaving said westerly line South 69°39°51” East 15.11 feet to the Point of
Beginning;

2. thence, North 51°17°19” East 8.65 feet;
3.
4
5

thence, South 68°42°41” East 50.72 feet;

. thence, South 08°42°41” East 7.52 feet;
. thence, North 69°39°51” West 58.81 feet to the Point of Beginning.

Containing 383 square feet, more or less.”

Parcel 62836-29 (61110-2) Footing Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 2, Permanent Footing Easement, described in Final Order of Condemnation, recorded
February 26, 2015, as Document Number 2015-0033145, Official Records of Contra Costa
County, described as follows:

A portion of Lots 4 and 5, Subdivision 5609, Parkridge 2, filed May 22, 1980 in Book

239 of Subdivision Maps, Page 32, Official Records of said County, described as follows:

“A permanent easement for footing purposes and incidents thereto, upon, over, in and
across a parcel of land described as follows:

Beginning at a Point on the northerly line of the lands of the State of California described
in the Grant Deed recorded September 12, 1952 in Book 1989 at Page 579 Official
Records of said County, from which the southwesterly corner of said Lot 5, bears North
72°06°44” West 5.95 feet;

1. thence, leaving said northerly line, North 17°53°16” East 3.75 feet;
2. thence, South 72°06°44” East 81.77 feet;

3. thence, South 75°51°10” East 28.11 feet to the beginning of a non-tangent curve
concave northerly and having a radius of 19,882.19 feet, (a radial line of said curve to
said point bearing South 19°23°02” West);

4. thence, easterly 159.34 feet along said curve, through a central angle of 00°27°33”;

5. thence, South 71°04°31” East 141.82 feet to the beginning of a curve concave
southerly and having a radius of 20,117.81 feet;

6. thence, easterly 82.49 feet along said curve, through a central angle of 00°14°06” to
the easterly line of said Lot 4;
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thence, South 15°39°03” West 10.34 feet along said easterly line to the northerly line
of said lands of the State of California;

8. thence, North 70°20°47” West 405.48 feet along said northerly line;

thence, North 72°06°44” West 88.50 feet along last said line to the Point of
Beginning.

Containing 3,561 square feet (0.082 acres), more or less.”

Parcel 62836-30 (61111-1) Footing Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 4, Permanent Footing Easement, described in Final Order of Condemnation, recorded
February 26, 2015, as Document Number 2015-0033145, Official Records of Contra Costa
County, described as follows:

A portion of Lot 2, Subdivision 5234, Parkridge, filed February 28, 1979 in Book 222 of
Subdivision Maps at Page 31, Official Records of said County, described as follows:

“A permanent easement for footing purposes and incidents thereto, upon, over, in and
across a parcel of land described as follows:

Beginning at the southwesterly comer of said Lot 2, said corner also lying on the
northerly line of the lands of the State of California described in the Grant Deed recorded
September 12, 1952 in Book 1989 at Page 579 Official Records of said County;

1.

thence, North 15°39°03” East 10.34 feet along the westerly line of said lot 2 to the
beginning of a non-tangent curve concave southerly and having a radius of 20,117.81
feet (a radial line of said curve to said point bears north 19°09°35” east);

thence, leaving said westerly line, 144.93 feet easterly along said curve, through a
central angle of 00°24°46”;

3. thence, South 73°08°31” East 71.80 feet;

thence, South 16°51°29” West 3.99 feet to the northerly line of Parcel B of said
Subdivision 5234;

thence, North 73°08°31” West 216.37 feet along said northerly line to the Point of
Beginning.

Containing 1,335 square feet (0.031 acres), more or less.”
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Parcel 31: 62836-31 (61112-2) Footing Easement

Real property in Antioch, Contra Costa County, California, described as follows:

Parcel 1 described in Grant of Easement to Contra Costa County, recorded January 29, 2015, as
Document Number 2015-0015294, Official Records of Contra Costa County, described as

follows:

A portion of San Jose Drive, as said drive is shown on that certain Map entitled
“Subdivision 5932 Buchanan Business Park”, filed February 26, 1981, in Book 249 of
Maps, at Page 22, in the office of the Recorder of said County, described as follows:

“An easement for footing purposes and incidents thereto, upon, over and across a parcel
of land described as follows:

Commencing at the easterly terminus of that certain course described in the Grant Deed
to the State of California, recorded June 19, 1963 in Book 4390 at Page 625, Official
Records of said County as “South 78°47°14” West 248.28 feet” (the bearing of South

79°49°22” West being taken for the purpose of this description);

1.

2
3.

N

oo

10.
11.

12,
13.
14.

thence, South 79°49°22” West 81.38 feet along the southerly line of said lands of the
State of California to the Point of Beginning;

thence, leaving last said line, South 84°17°53” East 47.18 feet;

thence, South 82°26°37” East 58.35 feet to the beginning of a non-tangent curve
concave southerly and having a radius of 1188.50 feet, (a radial line of said curve to
said point bearing North 07°33°17” East );

thence, easterly 69.94 feet along said curve, through a central angle of 03°22°18”;
thence, South 79°04°25” East 24.08 feet to the beginning of a curve concave
southerly and having a radius of 1588.50 feet;

thence, easterly 229.11 feet along said curve, through a central angle of 08°15°50”;
thence, South 70°48°35” East 117.81 feet to the southerly line described in the Grant
Deed to the State of California recorded September 12, 1952 in Book 1989 at Page
579, Official Records of said County;

thence, South 67°41°32” East 50.57 feet along last said line;

thence, leaving last said line, North 70°48°35” West 168.30 feet to the beginning of a
curve concave southerly and having a radius of 1585.75 feet;

thence, westerly 228.72 feet along said curve, through a central angle of 08°15°50”;
thence, North 79°04°25” West 24.08 feet to the beginning of a curve concave
southerly and having a radius of 1185.75 feet;

thence, westerly 69.78 feet along said curve, through a central angle of 03°22°18”;
thence, North 82°26°36” West 55.40 feet;

thence, North 84°28°04” West 60.67 feet to said southerly line of Grant Deed
recorded June 19, 1963 (4390 OR 625);
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15. thence, North 79°49°22” East 11.05 feet along last said line to the Point of
Beginning.

Containing 1,596 square feet (0.037 acres), more or less.

This conveyance is made for the purpose of a freeway and the Grantor hereby releases and
relinquishes to the Grantee any and all Abutter's Rights including access rights, appurtenant to
Grantor's remaining property, in and to said freeway.

The bearings and distances used in the above description are based on California Coordinate
System 1983, Zone 3, CA-HPGN Epoch 2000.86. Multiply distances shown above by
1.00005924 to obtain ground level distances.

This real property description has been prepared by me, or under my direction, in conformance

with the Professional Land Surveyors Act.
. ’%%2/1

Joel A. Garcia
L.S. No. 5285
Expiration Date: 12-31-2015

Dite
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Contra
To:  Board of Supervisors Costa
From: Julia R. Bueren, Public Works Director/Chief Engineer Cou nty

Date: December 8, 2015

Subject: Contract amendment with CH2M Hill, Inc., to extend termination date of contract, Countywide.

RECOMMENDATION(S):

APPROVE and AUTHORIZE the Public Works Director, or designee, to execute a contract amendment with CH2M
Hill, Inc., effective November 5, 2015, to extend the termination date from November 5, 2015 to November 5, 2017,
for on-call structural engineering services, with no change to the original payment limit of $250,000, Countywide.

FISCAL IMPACT:
Work performed under this amendment is funded by developer fees; and various other local, state and federal funds
for road, flood control, and airport projects.

BACKGROUND:

The Public Works Department is involved in various projects in the County, which require structural engineering
consulting services for road, flood control, and airport projects. After a solicitation process in 2012, this firm and
four other firms were selected to provide structural engineering services on an “on-call” basis. On November 6, 2012,
a consulting service agreement with CH2M Hill, Inc. was approved by the Board of Supervisors.

Since the original consulting service agreement was executed, the Consultant provided on-call structural engineering
services on multiple projects. While most of these projects have been completed, there are several on-going projects
that have task orders that require Consultant’s engineering services beyond the Agreement’s November 5, 2015
expiration. In order to allow these task orders to continue without disruption, the contract is being extended solely for
the completion of these task orders. The Consultant needs to complete the following:

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Kevin Emigh, David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-313-2233

By:, Deputy

cc:






BACKGROUND: (CONT'D)

Wildcat/San Pablo Creeks LLCR Project: Task Order No. 4

e Deer Creek Bridge at Paloma Canyon Project: Task Order No. 5

¢ Village Center Trail Pedestrian Bridge over Alamo Creek Project: Task Order No. 6

Approval of this Consulting Services Agreement Amendment No. 1 will allow the Consultant to continue providing
structural engineering consulting services to complete the task orders through December 31, 2017. No increase in the
contract amount.

CONSEQUENCE OF NEGATIVE ACTION:

If the contract amendment is not approved, the projects will experience delays and added costs as County solicits for
new professional services which will duplicate previous work.
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Contra
To: Board of Supervisors Costa
From: Julia R. Bueren, Public Works Director/Chief Engineer Cou nty

Date: December 8, 2015

Subject: Approve the third extension for Road Improvement Agreement RA06-01208, San Ramon (Dougherty Valley) area.

RECOMMENDATION(S):

ADOPT Resolution No. 2015/436 approving the third extension of the Road Improvement Agreement for road
acceptance RA06-01208 (cross-reference SD04-08856), for a project being developed by Shapell Homes, a Division
of Shapell Industries, Inc., a Delaware Corporation, as recommended by the Public Works Director, San Ramon
(Dougherty Valley) area. (District II)

FISCAL IMPACT:
No fiscal impact.

BACKGROUND:

The terminal date of the Road Improvement Agreement needs to be extended. The developer has not completed the

required improvements and has requested more time. (Approximately 80% of the work has been completed to date.)
By granting an extension, the County will give the developer more time to complete his improvements and keep the
bond current.

CONSEQUENCE OF NEGATIVE ACTION:

The term date of the Road Improvement Agreement will not be extended and the developer will be in default of the
agreement, requiring the County to take legal action against the developer and surety to get the improvements
installed.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of
the Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Jocelyn A.B. LaRocque, David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-313-2315

By: , Deputy

cc: J. A.B. LaRocque - Engineering Services, D. Roberts, Engineering Services Originator, Design/Construction Division, Current Planning - DCD, Shapell
Homes, , 6800 Koll Center Pkwy., Ste. 320, Pleasanton, CA 94566, National Fire Insur. Co. of Hartford 100 Matsonford Rd, #200 Radnor PA 19087, T -
9-18-16



ATTACHMENTS

Resolution No.
2015/436

Third Extension




Recorded at the request of: BOARD OF SUPERVISORS
Return To: PUBLIC WORKS DEPARTMENT, ENGINEERING SERVICES

THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA
and for Special Districts, Agencies and Authorities Governed by the Board

Adopted this Resolution on 12/08/2015 by the following vote:
AYE:

NO:

ABSENT:

ABSTAIN:

RECUSE:

Resolution No. 2015/436

IN THE MATTER OF approving the third extension of the Road Improvement Agreement for road acceptance RA06-01208
(cross-reference SD04-08856), for a project being developed by Shapell Homes, a Division of Shapell Industries, Inc., a
Delaware Corporation, as recommended by the Public Works Director, San Ramon (Dougherty Valley) area. (District II)

WHEREAS, the Public Works Director having recommended that she be authorized to execute the third agreement extension
which extends the Road Improvement Agreement between Shapell Homes, a Division of Shapell Industries, Inc., a Delaware
Corporation and the County for construction of certain improvements in road acceptance RA06-01208 (cross-reference
SD04-08856), San Ramon (Dougherty Valley) area, through November 18, 2016;

APPROXIMATE PERCENTAGE OF WORK COMPLETE: 80%
ANTICIPATED DATE OF COMPLETION: September 30, 2016
BOND NO.: 929 390 933

DATE: August 3, 2006
REASON FOR EXTENSION: Need additional time to complete job. Water and storm drain improvements are installed, sewer

improvement is underway, and joint trench is next.

NOW, THEREFORE, BE IT RESOLVED that the recommendation of the Public Works Director is APPROVED.

I hereby certify that this is a true and correct copy of an action taken and
entered on the minutes of the Board of Supervisors on the date shown.

Contact: Jocelyn A.B. LaRocque, 925-313-2315 ATTESTED: December 8, 2015
David J. Twa, County Administrator and Clerk of the Board of Supervisors

By:, Deputy

cc: J. A.B. LaRocque - Engineering Services , D. Roberts, Engineering Services Originator, Design/Construction Division, Current Planning - DCD, Shapell
Homes, , 6800 Koll Center Pkwy., Ste. 320, Pleasanton, CA 94566, National Fire Insur. Co. of Hartford 100 Matsonford Rd, #200 Radnor PA 19087, T -

9-18-16



CONTRA COSTA COUNTY
ROAD IMPROVEMENT AGREEMENT EXTENSION

Development Number: RA06-01208

Developer: Shapell Homes, A Division of Shapell Industries, Inc., A Delaware Corporation

Original Agreement Date: November 18, 2008

Fourth Extension New Termination Date: November 18. 2016

Improvement Security

SURETY : National Fire Insurance Company of Harford

BOND No. 929 390 933 Date: August 3. 2006

Security Tvpe Security Amount

Cash: ' $112.900.00 (1% cash, $1,000 Min.)
SURETY BOND: . $2,142.200.00 (Performance)

$5,642.700.00 (Labor& Material)

The Devcloper and the Surety desire this Agreement to be extended through the above date; and Contra Costa
County and said Surety hereby agree thereto and acknowledge same.

Dated: Dated: October 5, 2015
/ 2 f
FOR CONTRA COSTA COUNTY Develop?ﬁignature(s)
Julia R. Bueren, Public Works Director &4 Han) M. Az g0/

By: /;ﬁd/j MV“ %/\,,.

Printed

RECOMMENDED FOR APPROVAL:

By:

Address

National Fire Insurance Company of Hartford

neeringd Sepfces Division)

. . Surety or Financial Institution
(NOTE: Developer's, Surety's and Financial

Institution's Signatures must be Notarized.) N oan] e, G T

Address

3/4

orney in Facts Sign4

FORM APPRCVED: Vicior . Westinun, County Counsel

After Approval Return to Clerk of the Board

Daniel P. Dunigan
Printed




ACKNOWLEDGMENT

A notary public or other officer completing this
certificate verifies only the identity of the individual
who signed the document to which this certificate is
attached, and not the truthfulness, accuracy, or
validity of that document.

State of California
County of Alameda)

On October 7th, 2015 before me, April Crawford, Notary Public
(insert name and title of the officer)

personally appeared Robert D. Moore and Richard M. Nelson, who proved to me on the basis of
satisfactory evidence to be the person(s) whose name(s) are subscribed to the within instrument
and acknowledged to me that they executed the same in their authorized capacity(ies), and that by

their signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s)
acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing
paragraph is true and correct.

APRIL CRAWFORD t
Comm. #2024306
J|Notary Public. California i
Alameda County

- 1 w2/ Comm. Expires May12, 2017
Signature WMWM Seal
9 / 1 (Seal)

WITNESS my hand and official seal.




CALIFORNIA ALL-PURPOSE ACKNOWLEDGEMENT

Civil Code § 1189

A notary public or other officer completing this certificate verifies only the identity of the individual who signed the
document to which this certificate is attached, and not the truthfullness, accuracy or validity of that document.

9000000000000 0000 0000000900000 000090000009000900000000000000000000000¢

State of PENNSYLVANIA

County of CHESTER

On  OCTOBER 5, 2015

}

Date

personally appeared

DANIEL P. DUNIGAN

before me, ARLENE OSTROFF

, Notary Public

Name and Title of Notary

Name and or Names of Signer(s)

Who proved to me on the basis of satisfactory evidence
to be the person(s) whose name(s) is/are subscribed
to the within instrument and acknowledged to me that
he/she/they executed the same in his/her/their authorized
capacity(ies), and that by his/her/their signature(s) on the
instrument the person(s), or the entity upon behalf of
which the person(s) acted, executed the instrument.

I certify under PENALTY OF PERJURY under the laws of

the State of California that the foregoing paragraph is true

and correct.

Witness my haid a )1 official se

Signature

COMMONWEALTH OF PENNSYLVANIA

NOTARIAL SEAL
ARLENE OSTROFF, Public
Willistown Twp., Chester County

My Commission Expires December 3, 2016

“ 7 Notary Publ#ignature

Place Notary Public Seat Above

OPTIONAL

Though the information below is not required by law, it may prove valuable to the persons relying on the document and could prevent fraudulent removal

Description of Attached Document

Title or Type of Document

and reattachment of this form to another document.

Document Date

Number of Pages:

Signer's Name:

[ Individual
[1 Corporate Officer — Title(s):

1 Partner - K Limited £ General
1 Guardian or Conservator
Attorney-in-Fact

[ Trustee

1 Other:

Signer is representing

NATIONAL FIRE INSURANCE COMPANY OF HARTFO

RIGHTTHUMBPRINT
- OFSIGNER: =

“Top of thumb

RD

L1 Individual
[1 Comporate Officer — Title(s):

LI Partner - ClLimited K General
I Guardian or Conservator

[ Attorney-in-Fact

[1 Trustee

1 Other:

Signer is representing

RIGHFTHUMBPRINT
- OF SIGNER:

Top of thumb

9000000090000 0000900000000000000000000000000000600000000000060000060006



POWER OF ATTORNEY APPOINTING INDIVIDUAL ATTORNEY-IN-FACT

Know All Men By These Presents, That Continental Casualty Company, an Illinois insurance company, National Fire Insurance Company of
Hartford, an Illinois insurance company, and American Casualty Company of Reading, Pennsylvania, a Pennsylvania insurance company (herein called
“the CNA Companies”), are duly organized and existing insurance companies having their principal offices in the City of Chicago, and State of Illinois,
and that they do by virtue of the signatures and seals herein affixed hereby make, constitute and appoint

William F Simkiss, Daniel P Dunigan, Richard J Decker, Joseph W Kolok, Jr, Brian C Block, James L. Hahn,
Individually

of Paoli, PA, their true and lawful Attorney(s)-in-Fact with full power and authority hereby conferred to sign, seal and execute for and on their behalf
bonds, undertakings and other obligatory instruments of similar nature

- In Unlimited Amounts -

and to bind them thereby as fully and to the same extent as if such instruments were signed by a duly authorized officer of their insurance companies and
all the acts of said Attorney, pursuant to the authority hereby given is hereby ratified and confirmed.

This Power of Attorney is made and executed pursuant to and by authority of the By-Law and Resolutions, printed on the reverse hereof, duly
adopted, as indicated, by the Boards of Directors of the insurance companies.

In Witness Whereof, the CNA Companies have caused these presents to be signed by their Vice President and their corporate seals to be hereto
affixed on this 15th day of June, 2015.

Continental Casualty Company
National Fire Insurance Company of Hartford
American Casyalty Company of Reading, Pennsylvania

7

Paul T. Bruflat

Vice President

State of South Dakota, County of Minnehaha, ss:

On this 15th day of June, 2015, before me personally came Paul T. Bruflat to me known, who, being by me duly sworn, did depose and say: that he
resides in the City of Sioux Falls, State of South Dakota; that he is a Vice President of Continental Casualty Company, an Illinois insurance company,
National Fire Insurance Company of Hartford, an Illinois insurance company, and American Casualty Company of Reading, Pennsylvania, a
Pennsylvania insurance company described in and which executed the above instrument; that he knows the seals of said insurance companies; that the
seals affixed to the said instrument are such corporate seals; that they were so affixed pursuant to authority given by the Boards of Directors of said

insurance companies and that he signed his name thereto pursuant to like authority, and acknowledges same to be the act and deed of said insurance
companies.

§ s EICH ]
Fs 2
IGRDI oaner D) 6\.,(,]/\
+ ¢+ «
My Commission Expires February 12, 2021 S. Eich o "Notary Public

CERTIFICATE

I, D. Bult, Assistant Secretary of Continental Casualty Company, an Illinois insurance company, National Fire Insurance Company of Hartford, an
[llinois insurance company, and American Casualty Company of Reading, Pennsylvania, a Pennsylvania insurance company do hereby certify that the
Power of Attorney herein above set forth is still in force, and further certify that the By-Law and Resolution of the Board of Directors of the insurance

companies printed on the reverse hereof is still in force. In testimony whereof I have hereunto subscribed my name and affixed the seal of the said
insurance companies this 5TH day of __OCTOBER ,2015

Continental Casualty Company
National Fire Insurance Company of Hartford
American Casualty Company of Reading, Pennsylvania

DR GWES

D. Bult Assistant Secretary

Form F6853-4/2012



NATIONAL FIRE INSURANCE COMPANY OF HARTFORD
Chicago, IHinois
Statement of Net Admitted Assets and Liabilites
December 31,2014

ASSETS
Bonds 5 i63,826.210
Cash and short-term investments 10.224.110
Investment income due and accrued 978.692
Net deferred tax asset ) 6.079.506
Total Asses p4 121.108,31R
LIABILITIES AND SURPLUS
Losses g .
Loss adjustiment expense -
Other expense 69,127
Uneamed premiums -
Payable to parent, subsidiaries and athiliales 23,562
Total Liabilities b 92,689
Surplus Account:
Capital paid up § 5,000,000
Gross paid in and contributed surplus 47,200,000
Unassigned funds 68815829
Surplus as regards policyholders 3 121015829
Total Liabilities and Capital 3 121,108,518

I, Peter Locy, Assistant Vice President of National Fire Insurance Company of Hartford hereby certify that the
abovels an accurate representation of the financial statement of the Com pany dated December 31, 2014, as filed
with the various Insurance Departments and is a truc and correct staiement of the condition of National Fire
Insurance Company of Hartford as of that date.

National Fire [nsurance Company of Hartford

Subscribed and sworn to me this _19th  day of _ March , 2015.

{ Assisl’am?cc President

My commission expires:

YOLANDA JIMEMNEZ

OFFICIAL SEAL

§ Wotary Pubtic, Siste of Bfingis

My Commission Expires
September 24, 2017




Contra
To:  Board of Supervisors Costa
From: Julia R. Bueren, Public Works Director/Chief Engineer Cou nty

2 O

Date: December 8, 2015

Subject: APPROVE and ADOPT the Disadvantaged Business Enterprise (DBE) Program for County Airports, Concord and
Byron areas.

RECOMMENDATION(S):
APPROVE and ADOPT the Disadvantaged Business Enterprise (DBE) Program for County Airports,

AUTHORIZE and DIRECT the Public Works Director, or designee, to sign and submit the DBE Program for County
Airports document to the Federal Aviation Administration for acceptance, and

RESCIND the existing Disadvantaged Business Enterprise Program approved by the Board of Supervisors on June 9,
2009, with regard to the Federal Aviation Administration.

FISCAL IMPACT:

Costs associated with the DBE Program for County Airports will be funded 100% by Federal Aviation
Administration Funds. Without a DBE Program for County Airports, the County will not be eligible for federal
funding for airport projects.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Michelle Parella, David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-313-2249

By:, Deputy

cc:



BACKGROUND:

The Federal Aviation Administration (FAA) and Federal Highway Administration (FHWA) are within the U.S.
Department of Transportation (DOT). They are the source of billions of dollars in federal funding to local
agencies for airport and highway improvements each year. To be eligible for funding, agencies must comply with
Part 26 of Title 49 of the Code of Federal Regulations (CFR), “Participation by Disadvantaged Business
Enterprises in Department of Transportation Financial Assistance Program.” 49 CFR, Part 26 requires local
agencies to implement a disadvantaged business enterprise (“DBE”) program. In general, the goal of a DBE
program is to allow small businesses that are at least 51% controlled by one or more persons who are socially and
economically disadvantaged the opportunity to compete for certain contracts.

In 2005, the Ninth Circuit Court of Appeals issued a ruling that affected all state and local agency DBE programs
in the nine western states. (Western States Paving Co. v. State of Washington Dept. of Transportation, 407 F.3d
983 (9th Cir. 2005).) The Court of Appeals ruled that agencies must have evidence that demonstrated a need for
race-conscious measures, such as DBE goals, in their federally-funded contracts. Following this ruling, the
FHWA instructed agencies to provide evidence in support of their race-conscious DBE programs, or begin
gathering evidence and change to race-neutral DBE programs in the interim.

Operating under FHWA, the California Department of Transportation (Caltrans) conducted a state-wide
availability and disparity study on behalf of the local agencies in its jurisdiction that receive FHWA funds. The
FHWA approved this study in March 2009. The study demonstrated a need for race-conscious contract goals for
African American, Women, Asian Pacific American and Native American-owned businesses (Underutilized
Disadvantaged Business Enterprises (“UDBE”)).

Based on the results of the study, Caltrans revised its DBE Program to implement race-conscious UDBE goals.
Under the revised DBE Program, new race-conscious contract specifications were required to be incorporated in
all federal-aid construction and consultant contracts. Caltrans required local agencies that receive FHWA funds
through Caltrans (and FAA funds) to implement this revised DBE program. The Board of Supervisors approved
the Caltrans DBE Implementation Agreement on May 19, 2009.

In 2012, Caltrans again revised its DBE Program removing the requirement for race-conscious UDBE goals and
the Federal Aviation Administration released its own format requirements for a DBE Program.

In 2014, the Department of Transportation made significant changes to the overall DBE Program requirements.
The FAA and Caltrans have interpreted the changes differently resulting in the need to create two separate
program documents - one for FAA and another for Caltrans.

In 2015, the Contra Costa County Administrator's Office determined that the overall responsibility for the DOT
DBE Program(s) should reside with the Public Works Department. In consideration of the changes at the DOT and
Contra Costa County, the new DBE program for County Airports refers to the County as the responsible party but
assigns the responsibility for implementation to the Public Works Department.

As a result of the great many changes, this DBE Program for County Airports has been created and is being
submitted for Approval and Adoption. This DBE Program for County Airports will supersede the County DBE
Program adopted by the Board of Supervisors on June 9, 2009, as applied to County airports. The County DBE
Program adopted by the Board of Supervisors on June 9, 2009, will continue to apply to County projects that
receive FHWA funds, until it is superseded by a revised program adopted by the Board of Supervisors at a later
date.

Upon Board approval of the attached DBE Program for County Airports, the Public Works Department will
submit the attached DBE Program for County Airports to the FAA for acceptance. The attached DBE Program for
County Airports replaces the previous DBE Program adopted by the Board on June 9, 2009 for federally funded
airport construction and consulting projects.



CONSEQUENCE OF NEGATIVE ACTION:

If the Board does not take the recommended action, FAA will stop authorizing Federal funds earmarked for
County airport projects.

ATTACHMENTS
DBE Program Document

DBE Program Attachments




DBE PROGRAM FOR COUNTY AIRPORTS
Public Works Department
Contra Costa County

Section 26.1, 26.23 Objectives/Policy Statement

Contra Costa County (County), owner of Buchanan Field and Byron Airports, has established a
Disadvantaged Business Enterprise (DBE) Program in accordance with regulations of the U.S.
Department of Transportation (DOT), 49 CFR Part 26 (“Part 26”. All references to “Section” refer
to sections in Part 26). The County has received Federal financial assistance from the
Department of Transportation, and as a condition of receiving this assistance, the County has
signed an assurance that it will comply with 49 CFR Part 26. The County’s DBE Program for
County Airports applies to County airport projects that receive Federal Aviation Administration
(FAA) funding. It supersedes the County DBE Program adopted by the Board of Supervisors on
June 9, 2009, as applied to County airports. The County DBE Program adopted by the Board of
Supervisors on June 9, 2009, will continue to apply to County projects that receive Federal
Highway Administration (FWHA) funds, unless it is superseded by a revised program adopted by
the Board of Supervisors.

It is the policy of the County to ensure that DBEs as defined in Part 26, have an equal
opportunity to receive and participate in DOT—assisted contracts. It is also County policy:

To ensure nondiscrimination in the award and administration of DOT - assisted contracts;

To create a level playing field on which DBEs can compete fairly for DOT - assisted contracts;

To ensure that the DBE Program is narrowly tailored in accordance with applicable law;

To ensure that only firms that fully meet 49 CFR Part 26 eligibility standards are permitted to

participate as DBEs;

To help remove barriers to the participation of DBEs in DOT-assisted contracts;

To promote the use of DBEs in all types of federally-assisted contracts and procurement

activities;

7. To assist the development of firms that can compete successfully in the market place outside
the DBE Program; and

8. To provide appropriate flexibility to recipients of Federal financial assistance in establishing

and providing opportunities for DBEs.

PwbpR

o g

The Public Works Department Director (“Director’) has been designated as the DBE Liaison
Officer (DBELO). In that capacity, the Director is responsible for implementing all aspects of the
DBE program. Implementation of the DBE program is accorded the same priority as compliance
with all other legal obligations incurred by the County in its financial assistance agreements with
the Department of Transportation.

The Department has disseminated this policy statement to the Contra Costa County Board of
Supervisors and made it available to all components of our organization. The Department will
post this policy statement on the publicly viewed Public Works and Airport web pages and make
it available to both DBE and non-DBE businesses that perform work for us on DOT-assisted
contracts.

Julia R. Bueren, Public Works Director Date

Page 1 of 20



49 CFR Part 26 Rev: 10-13-14 October 2015

SUBPART A — GENERAL REQUIREMENTS

Section 26.1 Objectives
The objectives are found in the policy statement on the first page of this program.
Section 26.3 Applicability

The County is the recipient of Federal airport funds authorized by 49 U.S.C. 47101, et
seq.

Section 26.5 Definitions

The County will use terms in this program that have the meaning defined in Section 26.5.
See Attachment 1 for more details on 49 CFR Part 26 and links to related websites.

Section 26.7 Non-discrimination Requirements

The County will never exclude any person from participation in, deny any person the
benefits of, or otherwise discriminate against anyone in connection with the award and
performance of any contract covered by 49 CFR Part 26 on the basis of race, color, sex,
or national origin.

In administering its DBE program, the County will not, directly or through contractual or
other arrangements, use criteria or methods of administration that have the effect of
defeating or substantially impairing accomplishment of the objectives of the DBE program
with respect to individuals of a particular race, color, sex, or national origin.

Section 26.11 Record Keeping Requirements

1. Reporting to DOT: 26.11(b)

The County will report DBE participation to DOT/FAA as follows:

The County will transmit to FAA annually on December 1, the “Uniform Report of DBE
Awards or Commitments and Payments” form, found in Appendix B to Part 26. The
County will also report the DBE contractor firm information either on the FAA DBE
Contractor's Form or other similar format. The County will begin using the revised
Uniform Report of DBE Awards or Commitments and Payments for reporting FY 2015
reports due December 1, 2015.

2. Bidders List: 26.11(c)

The County will create and maintain a bidders list. The purpose of the list is to provide
as accurate data as possible about the universe of DBE and non-DBE contractors and
subcontractors who seek to work on County DOT-assisted contracts for use in helping
to set our overall goals. The bidders list will include the name, address, DBE and non-
DBE status, age of firm, and annual gross receipts of firms.

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc
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49 CFR Part 26 Rev: 10-13-14 October 2015

The County will collect this information in the following ways:

A copy of the data collection form is included as Attachment 3 “Bidders List
Application.’
websites. Lists are maintained and updated by the individual divisions using them.

This form is posted and downloadable on the Public Works and Airport

Section 26.13 Federal Financial Assistance Agreement

The County has signed the following assurances, applicable to all DOT-assisted contracts
and their administration:

1.

Assurance: 26.13(a) Each financial assistance agreement the County signs with a
DOT operating administration (or a primary recipient) will include the following
assurance:

“‘Assurance: 26.13(a) The County shall not discriminate on the basis of race, color,
national origin, or sex in the award and performance of any DOT-assisted contract or
in the administration of its DBE program or the requirements of 49 CFR Part 26. The
County shall take all necessary and reasonable steps under 49 CFR Part 26 to
ensure nondiscrimination in the award and administration of DOT-assisted contracts.
The County’s DBE program, as required by 49 CFR Part 26 and as approved by
DOT, is incorporated by reference in this agreement. Implementation of this program
is a legal obligation and failure to carry out its terms shall be treated as a violation of
this agreement. Upon notification to the County of its failure to carry out its approved
program, the Department of Transportation may impose sanctions as provided for
under 49 CFR Part 26 and may, in appropriate cases, refer the matter for
enforcement under 18 U.S.C. 1001 and/or the Program Fraud Civil Remedies Act of
1986 (31 U.S.C. 3801 et seq. ).”

[Note: This language is to be used verbatim, as it is stated in 26.13(a).]

2.

Contract Assurance: 26.13(b) The County will ensure that the following clause is
included in each contract the County signs with a contractor and each subcontract
the prime contractor signs with a subcontractor:

“Contract Assurance (26.13) The contractor, sub recipient or subcontractor shall not
discriminate on the basis of race, color, national origin, or sex in the performance of
this contract. The contractor shall carry out applicable requirements of 49 CFR Part
26 in the award and administration of DOT-assisted contracts. Failure by the
contractor to carry out these requirements is a material breach of this contract, which
may result in the termination of this contract or such other remedy as the County
deems appropriate.”

[Note: This language is used verbatim, as it is stated in 26.13(b) in the Special Conditions
of each contract/agreement.]

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc
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49 CFR Part 26 Rev: 10-13-14 October 2015

SUBPART B - ADMINISTRATIVE REQUIREMENTS

Section 26.21 DBE Program Updates

The County is required to have a DBE program meeting the requirements of Part 26 as it
will receive grants for airport planning or development and will award prime contracts,
cumulative total value of which exceeds $250,000 in FAA funds in a federal fiscal year.
The County is not eligible to receive DOT financial assistance unless DOT has approved
the County’s DBE program and the County is in compliance with it and Part 26. The
County will continue to carry out its program until all funds from DOT financial assistance
have been expended. The County does not have to submit regular updates of our
program, as long as the County remains in compliance. However, the County will submit
significant changes in the program for approval.

Section 26.23 Policy Statement
The Policy Statement is elaborated on the first page of this DBE Program.
Section 26.25 DBE Liaison Officer (DBELO)
The Department has designated the following individual as our DBE Liaison Officer:
Julia R. Bueren
Public Works Director
255 Glacier Drive
Martinez, CA 94553

(925) 313-2000
JULIE.BUEREN@PW.CCCOUNTY.US

In that capacity and in coordination with other appropriate officials, the DBELO is
ultimately responsible for developing, implementing and monitoring the DBE program and
ensuring that the County complies with all provisions of 49 CFR Part 26. The DBELO
relies on Department staff from several divisions including the Airports,
Design/Construction, Transportation, Contracts Administration and County Counsel to
assist in the administration of the program. DBELO has direct, independent access to the
Public Works Director concerning DBE program matters. An organization chart
displaying the DBELQO’s position in the organization is found in Attachment 2 to this
Program.

Department staff fulfills the following duties and responsibilities of the DBELO:

1. Gathers and reports statistical data and other information as required by DOT.

2. Reviews third party contracts and purchase requisitions for compliance with this
program.

3. Works with all Department divisions to set overall annual goals.

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc
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49 CFR Part 26 Rev: 10-13-14 October 2015

4. Ensures that bid notices and requests for proposals are available to DBEs in a timely
manner.

5. ldentifies contracts and procurements so that DBE goals are included in solicitations
(both race-neutral methods and contract specific goals) and monitors results.

6. Analyzes Department’s progress toward attainment and identifies ways to improve
progress.

7. Participates in pre-bid meetings.

8. Advises the County Administrative Officer\Board of Supervisors on DBE matters and
achievement.

9. Determines contractor compliance with good faith efforts.
10. Plans and participates in DBE training seminars.

11. Provides outreach to DBEs and community organizations to advise them of
opportunities.

Section 26.27 DBE Financial Institutions

It is the policy of the County to investigate the full extent of services offered by financial
institutions owned and controlled by socially and economically disadvantaged individuals
in the community, to make reasonable efforts to use these institutions, and to encourage
prime contractors on DOT-assisted contracts to make use of these institutions.

Information on the availability of such institutions can be obtained from the DBE Liaison
Officer. The California Department of Transportation (Caltrans) Disadvantaged Business
Enterprise Program may offer assistance to the DBE Liaison Officer.

Section 26.29 Prompt Payment Mechanisms

The County has established, as part of its DBE Program, a contract clause requiring
prime contractors to pay subcontractors for satisfactory performance of their contracts no
later than 7 days from receipt of each payment made by the County to the prime
contractor.

The County will ensure prompt and full payment of retainage from the prime contractor to
the subcontractor within 30 days after the subcontractor's work is satisfactorily completed.
The County will use the following method to comply with this requirement:

Hold retainage from prime contractors and provide for prompt and regular
incremental acceptances of portions of the prime contract, pay retainage to prime
contractors based on these acceptances, and require a contract clause obligating
the prime contractor to pay all retainage owed to the subcontractor for satisfactory
completion of the accepted work within 30 days after receipt of our payment to the
prime contractor.

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc
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49 CFR Part 26 Rev: 10-13-14 October 2015

County will consider a subcontractor's work is satisfactorily completed when all the tasks
called for in the subcontract have been accomplished and documented as required by the
County. When County has made an incremental acceptance of a portion of a prime
contract, the work of a subcontractor covered by that acceptance is deemed to be
satisfactorily completed.

Prompt Payment

The County will include the following clause in each DOT-assisted prime contract:

“‘Prompt Payment (26.29) - The prime contractor agrees to pay each subcontractor
under this prime contract for satisfactory performance of its contract no later than 7
days from the receipt of each payment the prime contractor receives from Agency.
The prime contractor agrees further to return retainage payments to each
subcontractor within 30 days after the subcontractor's work is satisfactorily
completed. Any delay or postponement of payment from the above referenced time
frame may occur only for good cause following written approval of the Agency. This
clause applies to both DBE and non-DBE subcontractors.”

Monitoring Payments to DBEs

The County will require prime contractors to maintain records and documents of
payments to DBEs for three years following the performance of the contract. These
records will be made available for inspection upon request by any authorized
representative of the County or DOT. This reporting requirement also extends to any
certified DBE subcontractor.

The County will perform interim audits of contract payments to DBEs. The audit will
review payments to DBE subcontractors to ensure that the actual amount paid to DBE
subcontractors equals or exceeds the dollar amounts stated in the schedule of DBE
participation.

Section 26.31 Directory
The County will refer interested persons to the Unified Certification Program DBE

directory available from the Caltrans Disadvantaged Business Enterprise Program’s
website at www.dot.ca.gov/ha/bep. See Attachment 4 for additional information.

Section 26.33 Over-concentration

The County has not identified that over-concentration exists in the types of work that
DBEs perform.

Section 26.35 Business Development Programs

The County has not established a business development program.

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc
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Section 26.37 Monitoring and Enforcement Mechanisms

The County will take the following monitoring and enforcement mechanisms to ensure
compliance with 49 CFR Part 26.

1. The County will bring to the attention of the Department of Transportation any false,
fraudulent, or dishonest conduct in connection with the program, so that DOT can take
the steps (e.g., referral to the Department of Justice for criminal prosecution, referral
to the DOT Inspector General, action under suspension and debarment or Program
Fraud and Civil Penalties rules) provided in 26.107.

2. The County will implement similar action under its own legal authorities, including
responsibility determinations in future contracts. Attachment 7 lists the regulations,
provisions, and contract remedies available in the events of non-compliance with the
DBE regulation by a participant in its DBE Program.

3. The County will implement a monitoring and enforcement mechanism to ensure that
work committed to DBEs at contract award or subsequently (i.e., as the result of
modification to the contract) is actually performed by the DBEs to which the work was
committed.

4. The Department will assign a Resident Engineer (RE) or Contract Administrator to
monitor and track actual DBE participation through contractor and subcontractor
reports of payments in accordance with the following:

A. After Contract Award

After the contract award the County will review the award documents for the
portion of items each DBE and first tier subcontractor will be performing and the
dollar value of that work. With these documents the RE/Contract Administrator
will be able to determine the work to be performed by the DBEs or subcontractors
listed.

B. Preconstruction Conference

A preconstruction conference will be scheduled between the RE/Contract
Administrator and the contractor or their representative to discuss the work each
DBE subcontractor will perform.

Before work can begin on a subcontract, the local agency will require the
contractor to submit a completed “Subcontracting Request,” Exhibit 16-B of the
Caltrans Local Assistance Program Manual (LAPM) or equivalent. When the
RE/Contract Administrator receives the completed form it will be checked for
agreement of the first tier subcontractors and DBEs. The RE/Contract
Administrator will not approve the request when it identifies someone other than
the DBE or first tier subcontractor listed in the previously completed “List of
Subcontractors and DBEs” form in the Proposal and the “Local Agency-Bidder
DBE Information (Construction Contracts),” Exhibit 15-G of the LAPM or

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc
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49 CFR Part 26 Rev: 10-13-14 October 2015

equivalent. The “Subcontracting Request” will not be approved untl any
discrepancies are resolved. If an issue cannot be resolved at that time, or there
is some other concern, the RE/Contract Administrator will require the contractor to
eliminate the subcontractor in question before signing the subcontracting request.
A change in the DBE or first tier subcontractor may be addressed during a
substitution process at a later date.

Suppliers, vendors, or manufacturers listed on the “Local Agency-Bidder DBE
Information (Construction Contracts),” Exhibit 15-G of the LAPM or equivalent will
be compared by the RE/Contract Administrator to those listed in the completed
“‘Notice of Materials to be Used”, Exhibit 16-1 of the LAPM or equivalent.
Differences must be resolved by either making corrections or requesting a
substitution.

Substitutions will be subject to the Subletting and Subcontracting Fair Practices
Act (FPA). Local agencies will require contractors to adhere to the provisions
within Subletting and Subcontracting Fair Practices Act (State Law) Sections 4100-
4144. FPA requires the contractor to list all subcontractors in excess of one
half of one percent (0.5%) of the contractor’s total bid or $10,000, whichever
is greater. The statute is designed to prevent bid shopping by contractors. The
FPA explains that a contractor may not substitute a subcontractor listed in the
original bid except with the approval of the awarding authority.

The RE/Contract Administrator will give the contractor a blank Exhibit 17-F of
the LAPM, “Final Report Utilization of Disadvantaged Business Enterprises, First
Tier Subcontractors” and will explain to them that the document will be required
at the end of the project, for which payment can be withheld, in conformance
with the contract.

C. Construction Contract Monitoring

The RE will ensure that the RE’s staff (inspectors) knows what items of
work each DBE is responsible for performing. Inspectors will notify the RE
immediately of apparent violations.

When a firm other than the listed DBE subcontractor is found performing the
work, the RE will notify the contractor of the apparent discrepancy and potential
loss of payment. Based on the contractor's response, the RE will take
appropriate action: The DBE Liaison Officer will perform a preliminary investigation
to identify any potential issues related to the DBE subcontractor performing a
commercially useful function. Any substantive issues will be forwarded to the
Caltrans Disadvantaged Business Enterprise Program. If the contractor fails to
adequately explain why there is a discrepancy, payment for the work will be
withheld and a letter will be sent to the contractor referencing the applicable
specification violation and the required withholding of payment.

If the contract requires the submittal of a monthly truck document, the contractor
will be required to submit “Monthly DBE Trucking Verification,” Exhibit 16-Z of the
LAPM, or equivalent, to the RE showing the owner’s name; California Highway

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc
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Patrol CA number; and the DBE certification number of the owner of the truck
for each truck used during that month for which DBE participation will be
claimed. The trucks will be listed by California Highway Patrol CA number in the
daily diary or on a separate piece of paper for documentation. The numbers are
checked by inspectors regularly to confirm compliance.

Providing evidence of DBE payment is the responsibility of the contractor.

. Substitution

When a DBE substitution is requested, the RE/Contract Administrator will
request a letter from the contractor explaining why substitution is needed. The
RE/Contract Administrator must review the letter to be sure names and
addresses are shown, dollar values are included, and reason for the request is
explained. If the RE/Contract Administrator agrees to the substitution, the
RE/Contract Administrator will notify, in writing, the DBE subcontractor
regarding the proposed substitution and procedure for written objection from the
DBE subcontractor in accordance with the Subletting and Subcontracting Fair
Practices Act. If the contractor is not meeting the contract goal with this
substitution, the contractor must provide the required good faith effort to the
RE/Contract Administrator for local agency consideration.

If there is any doubt in the RE/Contract Administrator's mind regarding the
requested substitution, the RE/Contract Administrator may contact the DLAE for
assistance and direction.

. Record Keeping and Final Report Ultilization of Disadvantaged Business
Enterprises

The contractor shall maintain records showing the name and address of each
first-tier subcontractor. The records shall also show:

1) The name and business address, regardless of tier, of every DBE
subcontractor, DBE vendor of materials and DBE trucking company.

2) The date of payment and the total dollar figure paid to each of the firms.

3) The DBE prime contractor shall also show the date of work performed by their
own forces along with the corresponding dollar value of the work claimed
toward DBE contract goal, if applicable.

When a contract has been completed the contractor will provide a summary
of the records stated above. The DBE utilization information will be
documented on “Final Report Utilization of Disadvantaged Business
Enterprises, First Tier Subcontractors,” Exhibit 17-F of the LAPM or equivalent.
The RE will compare the completed Exhibit 17-F to the contractor’s
completed “Local Agency Bidder DBE Information (Construction Contracts),”
Exhibit 15-G of the LAPM or equivalent, and, if applicable, to the completed
“Subcontracting Request,”, Exhibit 16-B of the LAPM. The DBEs shown on
the completed Exhibit 17-F should be the same as those originally listed
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unless an authorized substitution was allowed, or the contractor used more
DBEs and they were added. The dollar amount should reflect any changes
made in planned work done by the DBE. The contractor will be required to
explain in writing why the names of the subcontractors, the work items or
dollar figures are different from what was originally shown on the completed
Exhibit 15-G when:

a. There have been no changes made by the RE.
b. The contractor has not provided a sufficient explanation in the comments
section of the completed Exhibit 17-F.

The explanation will be attached to the completed Exhibit 17-F for submittal
to the RE. The RE will file this in the project records.

The RE/Contract Administrator will keep track of the DBE certification
status on the Internet at www.dot.ca.gov/hg/bep and keep the RE informed
of changes that affect the contract. The RE will require the contractor to
act in accordance with existing contractual commitments regardless of
decertification.

Attachment 6 includes examples of Exhibits 15-G, 17-F
Section 26.39 Fostering small business participation.

The County has created a Small Business element to structure contracting requirements
to facilitate competition by small business concerns, taking all reasonable steps to
eliminate obstacles to their participation, including unnecessary and unjustified bundling
of contract requirements that may preclude small business patrticipation in procurements
as prime contractors or subcontractors.

The County’s small business element is incorporated as Attachment 10 to this DBE
Program. The County will actively implement the program elements to foster small
business participation; doing so is a requirement of good faith implementation of our DBE
program.
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SUBPART C — GOALS, GOOD FAITH EFFORTS, AND COUNTING

Section 26.43 Set-asides or Quotas
The County does not use quotas in any way in the administration of this DBE program.
Section 26.45 Overall Goals

The County will establish an overall DBE goal covering a three-year federal fiscal year
period if the County anticipates awarding DOT/FAA funded prime contracts the
cumulative total value of which exceeds $250,000 during any one or more of the reporting
fiscal years within the three-year goal period. In accordance with Section 26.45(f) the
County will submit its Overall Three-year DBE Goal to FAA by August 1st as required by
the established schedule below.

Airport Tvpe Redion Date Due Next Goal Due
P yp g (Goal Period) (Goal Period)
Non-Hub Primary All Regions August 1, 2015  August 1, 2018

(2016/2017/2018) (2019/2010/2021)

The DBE goals will be established in accordance with the 2-step process as specified in
49 CFR Part 26.45. If the County does not anticipate awarding DOT/FAA funded prime
contracts the cumulative total value of which exceeds $250,000 during any of the years
within the three-year reporting period, the County will not develop an overall goal,
however, this DBE Program will remain in effect and the County will seek to fulfill the
objectives outlined in 49 CFR Part 26.1.

Step 1. The first step is to determine the relative availability of DBEs in the market
area, “base figure”. We will use DBE Directories and Census Bureau Data for
specified counties. The second step is to adjust the “base figure” percentage from
Step 1 so that it reflects as accurately as possible the DBE participation the
recipient would expect in the absence of discrimination based on past participation,
a disparity study and/or information about barriers to entry to past competitiveness
of DBEs on Contracts.

Any methodology the County chooses will be based on demonstrable evidence of local
market conditions and be designed to ultimately attain a goal that is rationally related to
the relative availability of DBEs in our market. The County understands that the exclusive
use of a list of prequalified contractors or plan holders, or a bidders list that does not
comply with the requirements of paragraph (c)(2) of this section (above), is not an
acceptable alternative means of determining the availability of DBESs.

Step 2. Once the County has calculated a base figure, the County will examine all
of the evidence available in our jurisdiction to determine what adjustment, if any, is
needed to the base figure to arrive at our overall goal. If the evidence does not
suggest an adjustment is necessary, then no adjustment shall be made.
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26.45 (g)(1) In establishing the overall goal, the County will provide for consultation and
publication. This includes consultation with minority, women’s and general contractor
groups, community organizations, and other officials or organizations which could be
expected to have information concerning the availability of disadvantaged and non-
disadvantaged businesses, the effects of discrimination on opportunities for DBEs, and
the County’s efforts to establish a level playing field for the participation of DBEs. The
consultation will include a scheduled, direct, interactive exchange (e.g., a face-to-face
meeting, video conference, teleconference) with as many interested stakeholders as
possible focused on obtaining information relevant to the County’s goal setting process,
and it will occur before the County is required to submit our goal methodology to the
operating administration for review pursuant to paragraph (f) of this section. The County
will document in our goal submission the consultation process that the County engaged
in. Notwithstanding paragraph (f)(4) of this section, the County will not implement our
proposed goal until the County has complied with this requirement.

In addition, the County will publish a notice announcing our proposed overall goal before
submission to the operating administration on August 1st. The notice will be posted on
our official internet web site and may be posted in any other sources (e.g., minority-
focused media, trade association publications). If the proposed goal changes following
review by the operating administration, the revised goal will be posted on our official
internet web site. The County will inform the public that the proposed overall goal and its
rationale are available for inspection during normal business hours at our principal office
and that the County and DOT/FAA will accept comments on the goals for 30 days from
the date of the notice. Notice of the comment period will include the addresses to which
comments may be sent (including offices and websites) where the proposal may be
reviewed. The public comment period will not extend the August 1% deadline.

Our Overall Three-Year DBE Goal submission to DOT/FAA will include a summary of
information and comments received, if any, during this public participation process and
our responses.

The County will begin using our overall goal on October 1 of the reporting period, unless
the County has received other instructions from DOT.

Section 26.45 (e) - Project Goals

If permitted or required by the FAA Administrator the County will express our overall goals
as a percentage of funds for a particular grant or project or group of grants and/or
projects, including entire projects. Like other overall goals, a project goal may be
adjusted to reflect changed circumstances, with the concurrence of the appropriate
operating administration. A project goal is an overall goal, and must meet all the
substantive and procedural requirements of this section pertaining to overall goals. A
project goal covers the entire length of the project to which it applies. The project goal
should include a projection of the DBE participation anticipated to be obtained during
each fiscal year covered by the project goal. The funds for the project to which the
project goal pertains are separated from the base from which our regular overall goal,
applicable to contracts not part of the project covered by a project goal, is calculated.

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc

Page 12 of 20



49 CFR Part 26 Rev: 10-13-14 October 2015

If the County establishes a goal on a project basis, the County will begin using our goal
by the time of the first solicitation for a DOT-assisted contract for the project.

Section 26.45(f) - Prior Operating Administration Concurrent

The County understands that we are not required to obtain prior operating administration
concurrence with our overall goal. However, if the operating administration’s review
suggests that our overall goal has not been correctly calculated or that our method for
calculating goals is inadequate, the operating administration may, after consulting with us,
adjust our overall goal or require that we do so. The adjusted overall goal is binding. In
evaluating the adequacy or soundness of the methodology used to derive the overall
goal, the U.S. DOT operating administration will be guided by the goal setting principles
and best practices identified by the Department of Transportation in guidance issued
pursuant to § 26.9.

A description of the methodology to calculate the overall goal and the goal calculations
can be found in Attachment 5 to this Program.

Section 26.47 Failure to meet overall goals.

The County will maintain an approved DBE Program and overall DBE goal, if applicable,
as well as administer our DBE Program in good faith to be considered to be in
compliance with Part 26.

If the County awards and commitments shown on our Uniform Report of Awards or
Commitments and Payments at the end of any fiscal year are less than the overall goal
applicable to that fiscal year, the County will do the following in order to be regarded by
the Department of Transportation as implementing your DBE Program in good faith:

1. Analyze in detail the reasons for the difference between the overall goal and our
awards and commitments in that fiscal year;

2. Establish specific steps and milestones to correct the problems we have identified in
our analysis and to enable us to meet fully your goal for the new fiscal year;

3. The County will prepare, within 90 days of the end of the fiscal year, the analysis and
corrective actions developed under paragraph (c)(1) and (2) of this section. We will
retain copy of analysis and corrective actions in records for a minimum of three years,
and will make it available to FAA upon request.
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Section 26.51(a-c) Breakout of Estimated Race-Neutral & Race-Conscious
Participation

The County will meet the maximum feasible portion of its overall goal by using race-
neutral means of facilitating race-neutral DBE participation.  Race-neutral DBE
participation includes any time a DBE wins a prime contract through customary
competitive procurement procedures or is awarded a subcontract on a prime contract that
does not carry a DBE contract goal.

Race-neutral means include, but are not limited to the following:

1. Arranging solicitations, times for the presentation of bids, quantities, specifications,
and delivery schedules in ways that facilitate participation by DBEs and other small
businesses and by making contracts more accessible to small businesses, by
means such as those provided under 826.39 of Part 26.

2. Providing assistance in overcoming limitations such as inability to obtain bonding or
financing (e.g., by such means as simplifying the bonding process, reducing bonding
requirements, eliminating the impact of surety costs from bids, and providing
services to help DBEs, and other small businesses, obtain bonding and financing);

3. Providing technical assistance and other services;

4. Carrying out information and communications programs on contracting procedures
and specific contract opportunities (e.g., ensuring the inclusion of DBEs, and other
small businesses, on recipient mailing lists for bidders; ensuring the dissemination to
bidders on prime contracts of lists of potential subcontractors; provision of
information in languages other than English, where appropriate); and

5. Providing services to help DBEs, and other small businesses, improve long-term
development, increase opportunities to participate in a variety of kinds of work,
handle increasingly significant projects, and achieve eventual self-sufficiency.

The breakout of estimated race-neutral and race-conscious participation can be found in
Attachment 5 to this program.

Section 26.51(d-g) Contract Goals

The County will arrange solicitations, times for the presentation of bids, quantities,
specifications, and delivery schedules in ways that facilitate participation by DBEs and
other small businesses and by making contracts more accessible to small businesses, by
means such as those provided under § 26.39.

If our approved projection under paragraph (c) of this section estimates that we can meet
our entire overall goal for a given year through race-neutral means, we will implement our
program without setting contract goals during that year, unless it becomes necessary in
order meet our overall goal.
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(Example to paragraph (f) (1): Your overall goal for Year 1 is 12 percent. You estimate
that you can obtain 12 percent or more DBE participation through the use of race-neutral
measures, without any use of contract goals. In this case, you do not set any contract
goals for the contracts that will be performed in Year 1. However, if part way through
Year 1, your DBE awards or commitments are not at a level that would permit you to
achieve your overall goal for Year 1, you could begin setting race-conscious DBE contract
goals during the remainder of the year as part of your obligation to implement your
program in good faith).

The County will establish contract goals only on those DOT-assisted contracts that have
subcontracting possibilities. We need not establish a contract goal on every such
contract, and the size of contract goals will be adapted to the circumstances of each such
contract (e.g., type and location of work, availability of DBEs to perform the particular type
of work).

The County will express our contract goals as a percentage of the total amount of a DOT-
assisted contract.

Section 26.53 Good Faith Efforts Procedures

Demonstration of good faith efforts (26.53(a) & (c))

The obligation of the bidder/offeror is to make good faith efforts. The bidder/offeror can
demonstrate that it has done so either by meeting the contract goal or documenting good
faith efforts. Examples of good faith efforts are found in Appendix A to Part 26. See
Attachment 6 for forms related to this section.

The County treats bidders’/ offerors’ compliance with good faith effort requirements as a
matter of responsiveness. A responsive proposal is meeting all the requirements of the
advertisement and solicitation.

The Department of Public Works Contract Administrator (“Contract Administrator”) is
responsible for determining whether a bidder/offeror who has not met the contract goal
has documented sufficient good faith efforts to be regarded as responsive.

The County will ensure that all information is complete and accurate and adequately
documents the bidder/offeror's good faith efforts before the County commits to the
performance of the contract by the bidder/offeror.

Information to be submitted (26.53(b))

In our solicitations for DOT/FAA-assisted contracts for which a contract goal has been
established, we will require the following:

1. All bidders or offerors will be required to submit the following information to the
Agency, at the time provided in paragraph (b)(3) of this section:

(@) The names and addresses of DBE firms that will participate in the contract;
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(b) A description of the work that each DBE will perform. To count toward meeting a
goal, each DBE firm must be certified in a NAICS code applicable to the kind of
work the firm would perform on the contract;

(c) The dollar amount of the participation of each DBE firm participating;

(d) Written documentation of the bidder/offerors commitment to use a DBE
subcontractor whose patrticipation it submits to meet a contract goal; and

(e) Written confirmation from each listed DBE firm that it is participating in the
contract in the kind and amount of work provided in the prime contractor's
commitment.

(f) If the contract goal is not met, evidence of good faith efforts (see Appendix A of
Part 26). The documentation of good faith efforts must include copies of each
DBE and non-DBE subcontractor quote submitted to the bidder when a non-DBE
subcontractor was selected over a DBE for work on the contract; and

2. The County will require that the bidder/offeror present the information required by
paragraph (b)(2) of this section; under sealed bid procedures, as a matter of
responsiveness, or with initial proposals, under contract negotiation procedures.

Administrative Reconsideration (26.53(d))

Within 10 business days of being informed by County that it is not responsive because it
has not documented sufficient good faith efforts, a bidder/offeror may request
administrative reconsideration. Bidder/offerors should make this request in writing to the
following reconsideration official:

Contra Costa County
Public Works Department
255 Glacier Drive
Martinez, CA 94553
Attn: DBE Administrative Reconsideration
(925) 313-2000
Admin@pw.cccounty.us

The reconsideration official will not have played any role in the original determination that
the bidder/offeror did not document sufficient good faith efforts.

As part of this reconsideration, the bidder/offeror will have the opportunity to provide
written documentation or argument concerning the issue of whether it met the goal or
made adequate good faith efforts to do so. The bidder/offeror will have the opportunity to
meet in person with our reconsideration official to discuss the issue of whether it met the
goal or made adequate good faith efforts to do. The County will send the bidder/offeror a
written decision on reconsideration, explaining the basis for finding that the bidder did or
did not meet the goal or make adequate good faith efforts to do so. The result of the
reconsideration process is not administratively appealable to FAA, FHWA, Caltrans, or
the Department of Transportation.

\\PW-DATA\grpdata\Admin\Contract Administration\DBE Program\9-A Program\9-A FAA Program\Program Document 2015\0. DBE Program 11042015.doc

Page 16 of 20


mailto:Admin@pw.cccounty.us

49 CFR Part 26 Rev: 10-13-14 October 2015

Good Faith Efforts when a DBE is Replaced on a Contract (26.53(f)(q))

The County will require the contractor that is awarded the contract to make available a
copy of all DBE subcontracts. The subcontractor shall ensure that all subcontracts or
agreements with DBEs to supply labor or materials require that the subcontract and all
lower tier subcontracts be performed in accordance with Part 26’s provisions.

In this situation, the prime contractor will be required to obtain the Director’s, or
designee’s, prior written approval of the substitute DBE and to provide copies of new or
amended subcontracts, or documentation of good faith efforts.

The County will require a contractor to make good faith efforts to replace a DBE that is
terminated or has otherwise failed to complete its work on a contract with another certified
DBE, to the extent needed to meet the contract goal. The prime contractor is required to
notify the Contract Administrator immediately of the DBE’s inability or unwillingness to
perform and provide reasonable documentation. The County will require that a prime
contractor not terminate a DBE subcontractor listed in response to paragraph (b)(2) of
this section (or an approved substitute DBE firm) without the Director’s, or designee’s,
prior written consent.

The Director will provide such written consent only if the Director agrees, for reasons
stated in our concurrence document, that the prime contractor has good cause to
terminate the DBE firm. For purposes of this paragraph, good cause includes the
following circumstances:

1. The listed DBE subcontractor fails or refuses to execute a written contract;

2. The listed DBE subcontractor fails or refuses to perform the work of its subcontract
in a way consistent with normal industry standards. Provided however, that good
cause does not exist if the failure or refusal of the DBE subcontractor to perform its
work on the subcontract results from the bad faith or discriminatory action of the
prime contractor;

3. The listed DBE subcontractor fails or refuses to meet the prime contractor’s
reasonable, non-discriminatory bond requirements.

4. The listed DBE subcontractor becomes bankrupt, insolvent, or exhibits credit
unworthiness;

5. The listed DBE subcontractor is ineligible to work on public works projects because
of suspension and debarment proceedings pursuant to 2 CFR Parts 180, 215 and
1,200 or applicable state law;

6. The County has determined that the listed DBE subcontractor is not a responsible
contractor;

7. The listed DBE subcontractor voluntarily withdraws from the project and provides to

Director written notice of its withdrawal;

The listed DBE is ineligible to receive DBE credit for the type of work required;

A DBE owner dies or becomes disabled with the result that the listed DBE contractor

is unable to complete its work on the contract;

10. Other documented good cause that the County determined compels the termination
of the DBE subcontractor. Provided, that good cause does not exist if the prime
contractor seeks to terminate a DBE it relied upon to obtain the contract so that the

© ®
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prime contractor can self-perform the work for which the DBE contractor was
engaged or so that the prime contractor can substitute another DBE or non-DBE
contractor after contract award.

Before transmitting to the Director its request to terminate and/or substitute a DBE
subcontractor, the prime contractor must give notice in writing to the DBE subcontractor,
with a copy to the Director, of its intent to request to terminate and/or substitute, and the
reason for the request.

The prime contractor must give the DBE five days to respond to the prime contractor’s
notice and advise the Department and the contractor of the reasons, if any, why it objects
to the proposed termination of its subcontract and why the Director should not approve
the prime contractor’'s action. If required in a particular case as a matter of public
necessity (e.g., safety), the Director, or designee, may provide a response period shorter
than five days.

In addition to post-award terminations, the provisions of this section apply to pre-award
deletions of or substitutions for DBE firms put forward by offerors in negotiated
procurements.

The County will require a contractor to make good faith efforts to replace a DBE that is
terminated or has otherwise failed to complete its work on a contract with another certified
DBE. These good faith efforts shall be directed at finding another DBE to perform at least
the same amount of work under the contract as the DBE that was terminated, to the
extent needed to meet the contract goal that the County established for the procurement.
The good faith efforts shall be documented by the contractor. If we request
documentation from the contractor under this provision, the contractor shall submit the
documentation to us within 7 days, which may be extended for an additional 7 days if
necessary at the request of the contractor, and the recipient shall provide a written
determination to the contractor stating whether or not good faith efforts have been
demonstrated.

The County will include in each prime contract the contract clause required by 8§ 26.13(b)
stating that failure by the contractor to carry out the requirements of Part 26 is a material
breach of the contract and may result in the termination of the contract or such other
remedies set forth in that section that the County deems appropriate if the prime
contractor fails to comply with the requirements of this section.

If the contractor fails or refuses to comply in the time specified, our contracting office will
issue an order stopping all or part of payment/work until satisfactory action has been
taken. If the contractor still fails to comply, the contracting officer may issue a termination
for default proceeding.

Section 26.55 Counting DBE Participation

The County will count DBE participation toward overall and contract goals as provided in
49 CFR 26.55. The County will not count the participation of a DBE subcontract toward a
contractor’s final compliance with its DBE obligations on a contract until the amount being
counted has actually been paid to the DBE.
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If the firm is not currently certified as a DBE in accordance with the standards of subpart
D of Part 26 at the time of the execution of the contract, the County will not count the
firm’s participation toward any DBE goals, except as provided for in 26.87(j).

SUBPART E — CERTIFICATION PROCEDURES

Section 26.81 Unified Certification Programs

Only certified DBE firms as shown on the Unified Certification Program DBE Directory
(available from the Caltrans Disadvantaged Business Enterprise Program’s website at
www.dot.ca.gov/ha/bep) will participate as DBEs in this DBE Program. See Attachment 8
and 9 for DBE Certification Application Form and related links.

SUBPART F — COMPLIANCE AND ENFORCEMENT

Section 26.109 Information, Confidentiality, Cooperation and Intimidation or
Retaliation

The County will safeguard from disclosure to third parties information that may
reasonably be regarded as confidential business information, consistent with Federal,
state, and local law.

Notwithstanding any provision of Federal or state law, the County will not release any
information that may reasonably be construed as confidential business information to any
third party without the written consent of the firm that submitted the information. This
includes applications for DBE certification and supporting information. However, the
County will transmit this information to DOT in any certification appeal proceeding under §
26.89 of Part 26 or to any other state to which the individual’s firm has applied for
certification under § 26.85 of Part 26.

All participants in the Department of Transportation's DBE program (including, but not
limited to, recipients, DBE firms and applicants for DBE certification, complainants and
appellants, and contractors using DBE firms to meet contract goals) are required to
cooperate fully and promptly with DOT and recipient compliance reviews, certification
reviews, investigations, and other requests for information. Failure to do so shall be a
ground for appropriate action against the party involved (e.g., with respect to recipients, a
finding of noncompliance; with respect to DBE firms, denial of certification or removal of
eligibility and/or suspension and debarment; with respect to a complainant or appellant,
dismissal of the complaint or appeal; with respect to a contractor which uses DBE firms to
meet goals, findings of non-responsibility for future contracts and/or suspension and
debarment).

The County, contractor, or any other participant in the program will not intimidate,
threaten, coerce, or discriminate against any individual or firm for the purpose of
interfering with any right or privilege secured by Part 26 or because the individual or firm
has made a complaint, testified, assisted, or participated in any manner in an
investigation, proceeding, or hearing under Part 26. If the County violates this prohibition,
the County is in noncompliance with Part 26.
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The Disadvantaged Business Enterprise Program for County Airports is approved by:

CONTRA COSTA COUNTY APPROVALS

FORM APPROVED BY COUNTY COUNSEL

By: %—-«, M

APPROVED BY COUNTY ADMINISTRATOR

By: Date:
Designee

The Disadvantaged Business Enterprise Program for County Airports is accepted by:

FEDERAL AVIATION ADMINISTRATION

By: Date:

By: Date:
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C.7

Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator County

Date: December 8, 2015

Subject: claims

RECOMMENDATION(S):
DENY claims filed by Shawn Marbley, and Jorge Villa. DENY Application to File Late Claim Claimant Alejandra &
Daniela Rivera and William Thomas.

FISCAL IMPACT:
No fiscal impact.

BACKGROUND:

*

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Joellen Balbas David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-335-1906

By:, Deputy

cc:



C.8

Contra
To:  Board of Supervisors Costa
From: Candace Andersen, District II Supervisor County

Date: December 8, 2015

Subject: Resolution recognizing Dale Barnett, National Commander of the American Legion

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Lauri Byers (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
957-8860

By:, Deputy

cc:



ATTACHMENTS

Resolution No.
2015/462
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In the matter of: Resolution No. 2015/462

Recognizing Dale Barnett, National Commander of the American Legion as he visits Post 246 in Danville, CA

Whereas, The American Legion National Commander tours the country every year starting in December to
meet with local posts. The Commander starts in Hawaii then comes to California and the Bay Area each
year but has never visited Department of California, District 9, Contra Costa County; and

Whereas, we welcome Dale Barnett, the first American Legion National Commander to visit Danville, CA;
and

Whereas, Dale Barnett was elected national commander of the 22 million-member American Legion
September 3, 2015, in Baltimore during the 97th National Convention of America’s largest veterans
organization; and

Whereas, as a member of American Legion Post 105 in Fayetteville, Georgia, Dale served the American
Legion at every level, including Department Commander, Georgia from 2007 to 2008; after leaving the
military, Barnett taught high school social studies and coached basketball, baseball and cross country, being
named Creekside High School Teacher of the Year in 2005-2006 and a national board certified social
studies teacher in 2003; and

Whereas, Dale Barnett served from 1990 to 1991 as the battalion executive officer of the 2nd Battalion,
18th Infantry in Operation Desert Shield and Operation Desert Storm; he has been decorated with The
Legion of Merit, Bronze Star, Meritorious Service Medal, Army Commendation Medal, Army
Achievement Medal, National Defense Service Medal, Southwest Asia Service medal with two Bronze
Service Stars, Humanitarian Service medal, Army Service Ribbon, Overseas Service Ribbon, Kuwait
Liberation Medal, Combat Infantryman Badge, Parachutist Badge and Pathfinder Badge; and

Whereas, Barnett earned an International Relations/Public Affairs degree at West Point, a Masters of
Business Administration from Boston University and graduated from Command and General Staff College
at Fort Leavenworth, Kansas; and

Whereas, Dale and his wife Donna, live in Douglasville, Georgia, and have five children and four
grandchildren.

Now, Therefore, Be It Resolved that the Board of Supervisors of Contra Costa County does hereby honor and thank Dale Barnett
for his visit to Contra Costa County and for his many years of dedication and service to the United States of America.

JOHN GIOIA

Chair,
District I Supervisor

CANDACE ANDERSEN MARY N. PIEPHO

District II Supervisor District III Supervisor
KAREN MITCHOFF FEDERAL D. GLOVER

District IV Supervisor District V Supervisor

I hereby certify that this is a true and correct copy of an action taken
and entered on the minutes of the Board of Supervisors on the date
shown.

ATTESTED: December 8, 2015

David J. Twa,

By: , Deputy




C.9

Contra
To:  Board of Supervisors Costa
From: Karen Mitchoff, District IV Supervisor Cou nty
Date: December 8, 2015
Subject: Celebrating the Sth Annual Scare Away Hunger Event
APPROVE | | oTHER
RECOMMENDATION OF CNTY ADMINISTRATOR |:| RECOMMENDATION OF BOARD
COMMITTEE
Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER
Clerks Notes:
VOTE OF SUPERVISORS I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the

Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Lindy Lavender David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-521-7100

By: , Deputy

cc:



ATTACHMENTS

Resolution No.
2015/463
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In the matter of: Resolution No. 2015/463
Celebrating the 5th Annual Scare Away Hunger Event.

WHEREAS, Tesoro Martinez Refinery began as the Avon Refinery in 1913, as a supplier of fuels and has
continued to be a member of our community for more than 100 years; and

WHEREAS, Tesoro is committed to philanthropic investments that serve our communities needs and as
such have invested in our local community in numerous ways including charitable funds and employee
volunteer hours; and

WHEREAS, in partnership with the Food Bank of Contra Costa and Solono and Concord High School,
Tesoro began an innovative local food-drive in which Concord High School students “trick-or-treat” for
food and monetary donations for the food bank; and

WHEREAS, Tesoro sponsors this event by providing dinner to student teams, Tesoro volunteers, and
matching the funds collected by students; and

WHEREAS, in its 5th year Scare Away Hunger collected more than 13,000 pounds of food and more that
$5,000; and

WHEREAS, the Food Bank of Contra Costa and Solono currently serves one in eight residents and
distributed approximately 20 million pounds of food last year; and

WHEREAS, this unique collaboration provides an educational engagement opportunity for youth while

collecting much needed resources for the food bank and to the most vulnerable members of community.

Now, Therefore, Be It Resolved that the Board of Supervisors of Contra Costa County does hereby honor and congratulate
Tesoro Refinery, this partnership and the 5th annual Scare Away Hunger Event.

JOHN GIOIA

Chair,
District I Supervisor

CANDACE ANDERSEN MARY N. PIEPHO

District II Supervisor District III Supervisor
KAREN MITCHOFF FEDERAL D. GLOVER

District IV Supervisor District V Supervisor

I hereby certify that this is a true and correct copy of an action taken
and entered on the minutes of the Board of Supervisors on the date
shown.

ATTESTED: December 8, 2015

David J. Twa,

By: , Deputy




C. 10

Contra
To:  Board of Supervisors Costa
From: Federal D. Glover, District V Supervisor County

Date: December 8, 2015

Subject: Re-Appoint Theresa Kula to the Economic Opportunity Council

RECOMMENDATION(S):
RE-APPOINT the following individual to the District V Public Sector Seat on the Economic Opportunity Council to
a term expiring June 30, 2017, as recommended by Supervisor Federal D. Glover:

Theresa Kula
828 E 11th Street
Pittsburg, CA 94565

FISCAL IMPACT:
None.

BACKGROUND:

The Economic Opportunity Council duties and responsibilities include: To participate in, and advise the Board of
Supervisors regarding the selection of the Director. To exercise all powers delegated to it by the Board of
Supervisors. To hold public hearings to determine overall program goals for the EOC. To review fiscal and
programmatic reports submitted by staff and the performance of Community Services Block Grant.

CONSEQUENCE OF NEGATIVE ACTION:
Position would remain vacant.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Vincent Manuel, (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
335-8200

By:, Deputy

cc:



CHILDREN'S IMPACT STATEMENT:
None.



C. 11

Contra
To:  Board of Supervisors Costa
From: Kathy Gallagher, Employment & Human Services Director Cou nty

Date: December 8, 2015

Subject: Appointment to the Advisory Council on Aging

RECOMMENDATION(S):
APPOINT Grayce Smith to the Oakley Local Committee Seat on the Advisory Council on Aging as recommended
by the Employment and Human Services Department Director.

FISCAL IMPACT:
Not applicable.

BACKGROUND:
Ms. Smith's term will end September 30, 2018. Her address is 110 Zartop Street, Oakley, CA 94561. Ms. Smith fills
a vacant Local Committee Seat.

The Advisory Council on Aging (Council) provides a means for countywide planning, cooperation, and coordination
for individuals and groups interested in improving and developing services and opportunities for the older residents
of the County. The Council provides leadership and advocacy on behalf of older persons and serves as a channel of
communication and information on aging.

CONSEQUENCE OF NEGATIVE ACTION:
The Advisory Council on Aging may not be able to conduct routine business.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of
Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Elaine Burres, David J. Twa, County Administrator and Clerk of the Board of Supervisors
313-1717

By:, Deputy

cc:



CHILDREN'S IMPACT STATEMENT:
Not applicable.



C. 12

Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator County

Date: December 8, 2015

Subject: APPOINT in lieu of election nominees to Board of Trustees Reclamation District No. 2059

RECOMMENDATION(S):

APPOINT in lieu of election Michael Craig and James Folsom to fill the offices of District Trustees for Reclamation
District No. 2059, Bradford Island, each office having a term of four years commencing December 1, 2015 and
terminating November 30, 2019.

FISCAL IMPACT:
None

BACKGROUND:

The Board of Supervisors on November 19, 2015 received correspondence which is attached from Angelia Tant,
District Secretary for Reclamation District No. 2059 respectfully requesting appointment by the Supervisors to the
Board of Trustees to the District in lieu of elections. Reclamation District No. 2059 (Bradford Island) accepted
nominees for three (3) District Trustee positions, which were to be filled by District election scheduled for December
1, 2015. The nomination period close at 5:00 p.m. on October 8, 2015, in accordance with the Reclamation District
election procedures set forth in Water Code section 50731.5.

At the close of the nomination period, there were three (3) candidates nominated:

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Jami Napier, 925 David J. Twa, County Administrator and Clerk of the Board of Supervisors
335-1908

By: , Deputy

cc:



BACKGROUND: (CONT'D)

Michael Craig, James Folsom and Cate Kuhne. At the District’s regular meeting held November 3, 2015,
Nominee Cate Kuhne withdrew from the election, leaving two candidates to fill two available Trustee seats. As a
result, pursuant to Water Code sections 50740—50742, the District shall not hold an election, and the Board of
Supervisors is requested to appoint the remaining Nominees to fill the Trustees positions.

Reclamation District 2059 requests that the Contra Costa County Board of Supervisors appoint Michael Craig and
James Folsom to fill the offices of District Trustees, each office having a term of four (4) years to commence
December 1, 2015 and to terminate November 30, 2019.

ATTACHMENTS
Reclamation District 2059




RECEIVED
NOV ~ 9 2015

Board of Supervisors

Count.y of Contra Costa CLERK BOARD GF SUPERVISORS
651 Pine St. CONTRA COSTA CO.
Room 107

Martinez, CA 94553
Attn: Clerk of the Board

November 4, 2015

Re: Appointment of Individuals to Board of Trustees of Reclamation District No. 2059, Bradford Island

Dear Honorable Members of the Board of Supervisors,

4+ T

Reclamation District No. 2059 (Bradford Island) accepted nominees for three {3) District Trustee
positions, which were to be filled by District election scheduled for December 1, 2015. The nomination
period closed at 5:00 p.m. on October 8, 2015, in accordance with the Reclamation District election
procedures set forth in Water Code section 50731.5.

At the close of the nomination period, there were three (3) candidates nominated: Michael Craig, James
Folsom and Cate Kuhne. At the District’s regular meeting held November 3, 2015, Nominee Cate Kuhne
withdrew from the election, leaving two candidates to fill two available Trustee seats. As a result,
pursuant to Water Code sections 50740—50742, the District shall not hold an election, and the Board of

Supervisors shall appoint the remaining Nominees to fill the Trustees positions at the Board of

Supervisor’s next regular meeting.

Reclamation District 2059 hereby requests that the Contra Costa County Board of Supervisors appoint
Michael Craig and James Folsom to fill the offices of District Trustees, each office having a term of four
(4) years to commence December 1, 2015 and to terminate November 30, 2019. Due to the fact that
Trustee’s terms commence December 1, the District respectfully requests that the matter be considered
at the November 17, 2015 meeting. A sample Resolution is enclosed for your convenience.

Should you have any questions, District legal counsel, Mia Brown, may be contacted at (209) 481-1548.
If staff in the Clerk’s office could contact me at (925) 209-5480 to confirm that the matter will be
considered by the Board of Supervisors at the November 17 meeting | would appreciate it, as the District
will have to publish notice of the appointments in the newspaper one week in advance.

,-""/
/A

RECLAMATION DISTRICT NO. 2059
Angelia Tant, District Secretary

Sincerely,

Enclosure



C.13

Contra
To:  Board of Supervisors Costa
From: William Walker, M.D., Health Services Director Cou nty

Date: December 8, 2015

Subject: Medical Staff Appointments and Reappointments — November 2015

RECOMMENDATION(S):

Approve the appointments, reappointments, privileges, advancements, department changes, voluntary resignations
and updated OB/GYN privileges as recommend by the Medical Staff Executive Committee, at their November 16th
meeting, and by the Health Services Director.

FISCAL IMPACT:
Not applicable.

BACKGROUND:

The Joint Commission on Accreditation of Healthcare Organizations has requested that evidence of Board of
Supervisors approval for each Medical Staff member will be placed in his or her Credentials File. The above
recommendations for appointment/reappointment were reviewed by the Credentials Committee and approved by the
Medical Executive Committee.

CONSEQUENCE OF NEGATIVE ACTION:

If this action is not approved, Contra Costa Regional Medical Center and the Contra Costa Health Centers' medical
staff would not be appropriately credentialed and not be in compliance with the Joint Commission on Accreditation of
Healthcare Organizations.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of
Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Anna Roth, David J. Twa, County Administrator and Clerk of the Board of Supervisors
370-5101

By:, Deputy

ce: T Scott, M Wilhelm, Sana Salman



CHILDREN'S IMPACT STATEMENT:
Not applicable.

ATTACHMENTS

OB-GYN privledges

Attachment




Contra Costa Regional Medical Center

Ob/Gyn Privileges Request Form

Practitioner Name:

- . - . 5} R
Privilege Descriptions 5 § <
z g g g 22
£ g 3 S 2%
S . . - w 8 8 ke oga
£ e D= With Direct Supervision =2 5 = o s LS
£ é C= With Consultation 2 = g 3 3 £ !
s 5 U= Unrestricted Q o < 5 5 o =
) z o [ w O o o O
Obstetrics and Gynecology
ANE D CA Lic. N/A N/A
cC
DEN
DIA EME _ ) 1 case in
FAM ANE Moderate.(Consuous) Sedatlgn* C | ca Lic. and 10 last 2
GER 3 |Does NOT include use of ketamine or Airway yIs.
HOSP propofol. Kill
MED Mgmt. skills 5 cases
OBG (ANEll or .
PED 0] inservice) 15 n
SGN last 2
VIS,
CA Lic or DDS
D or DMD N/A N/A
ANE c CA Lic or DDS 5 N/A
DEN | ANE Nitrous Oxid orbmb
0BG 5 ous e.
SGN 2 cases or
CA Lic or DDS orientatio
U or DMD 10 nin last 2
yrs.
ANE CC .
EME D CA Lic. N/A N/A
ANE .
HOPSI’EPDIM 1 Endotracheal Intubation*
OBG 2 cases
SGN U CA Lic. 10 in last 4
yrs.
D CA Lic. N/A N/A
0BG MlEZD Rigid Sigmoidoscopy.
U CA Lic. 3 N/A
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 1 of 11



Contra Costa Regional Medical Center

Ob/Gyn Privileges Request Form

P . - 5 -
Privilege Descriptions s § 2
z g g 522
g i 3 5 B2
) P . - e O g og g
= “ D= With Direct Supervision = & = 2 s |AuvS
£ é C= With Consultation = = S 3 6 2 e I
oy 5 U= Unrestricted Q S = 5 5 o Z
a) z Q [ L O @ O o
C CA Lic. N/A N/A
10 cases in
FAM | OBG | Outpatient Management of Low Risk last 4 yrs.
OBG | 1 Prenatal Patients. comslretion
U CALic. 30 of Planned
Parenthood
Prenatal
Privileging
CA Lic. & U
. - . C OBG 1 N/A N/A
FAM | OBG | Outpatient Management of High Risk
i . 1
OBG 2 Prenatal Patients. 0 CA Lic. & U 0 i r? I(;iiej
OBG 1
YIS,
Outpatient Management of Routine
Gynecological Problems, such as C CA Lic. N/A N/A
vaginitis, contraception, pelvic pain,
OBG OBG | uterine bleeding and management of
3 |most complex gynecological problems 10 cases
such as ectopic, adnexal mall, severe | U CA Lic. 30 in last 2
PID, Mole, etc. (For OB specialists YIS,
w/o General Medicine Training).
CA Lic.
Antepartum, Intrapartum and F_’ostpgrtum Recommend
management of Pregnancy with minor D NRP 30 N/A
complnc_:atnoqs (such as mild pre- certification
FAM | OBG eclampsia, prior cesarean section),
OBG 4 | Uncomplicated Vaginal Delivery (such as EP or OB
amniotomy, episiotomy, second degree Recommend 8 cases in
laceration repair and manual removal of U NRP 50 last 2 yrs.
placenta), and Initial Newborn Orders certification
D CA Lic. N/A N/A
FAM | OBG Antepartum Fetal Heart Rate
OBG 5 Monitoring. 8 cases
U CA Lic. 30 inlast 4
yrs.
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 2 of 11



Contra Costa Regional Medical Center

Ob/Gyn Privileges Request Form

Privilege Descriptions < 8 g
© g 2 322
7] ko] E c © .Q
= | 8 S LES
@ Z\Ai : L - 2 o ° og =
= “ D= With Direct Supervision = o = 2 s |AuvS
£ é C= With Consultation = = g 3 6 2 & 1
s = U= Unrestricted g o X 5 3 o =
) z a [ L O o ) O
Basic 3rd Trimester Obstetrical D CA Lic. N/A N/A
FAM OBG Ultrasound Including: Viability,
HOSP 5 Placenta Location, Fetal Number, and 4 cases
OBG Amniotic Fluid Assessment, EFW, U CA Lic. 10 in last 2
and Cervical Length
yrs.
FPor
D OB/GYN N/A N/A
OBG OE;G Amniocentesis 1 case in
U FP or 6 last 2 yrs.
OB/GYN or
inservice
FP or
D OB/GYN N/A N/A
OBG OSG External Version 1 casein
U FP or 6 last 2 yrs.
OB/GYN or
inservice
C CA Lic. N/A N/A
FAM |OBG i .
Induction or Augmentation of Labor.
OBG 9 g 1 case in
] CA Lic. 10 last 2
yIs.
FP or
D OB/GYN N/A N/A
C OETGO\:N 10 N/A
FAM | OBG | Repair of 3rd Degree, 4th Degree, or
OBG 10 Cervical Lacerations
FP or 2 cases in
v OB/GYN 15 last 2 yrs.
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 3 of 11



Contra Costa Regional Medical Center

Ob/Gyn Privileges Request Form

Privilege Descriptions E % 2
D 3 g 5 22
8 3 S co g
S o . w 8 3 o S8 8
= o D= With Direct Supervision > S = o - 1 b=
fras} [} . . c = c 7] D o Q”_ O
= £ C= With Consultation 2 = g o g = 3
) = U= Unrestricted L o X 5 3 o Z
a z a [ L O o ) O
FP or
D OB/GYN N/A N/A
FP or
FAM |OBG . . . C 10 N/A
OBG 1 Vacuum-Assisted Delivery OB/GYN
2 cases or
FP or ALSO
v OB/GYN 20 course in
last 2 yrs.
FP or
D OB/GYN N/A N/A
FP or
C 10 N/A
. . OB/GYN
OBG OFZG Forceps Assisted Delivery*
2 cases or
FP or ALSO
U OB/GYN 20 course in
last 2 yrs.
FP or
D OB/GYN 15 N/A
OBG OBG |Cesarean Section, Repair of Uterine| C OE/PGC:;N 30 N/A
14 Laceration*
8 cases
FP or .
] OB/GYN 50 in last 2
yIs.
FP or
D OB/GYN 10 N/A
Postpartum Tubal Ligation, or Mini FP or
OBG | Laparotomy Tubal Ligation, including| C 15 N/A
OBG o . . OB/GYN
15 Umbilical Hernia repair when
appropriate (without mesh) 4 cases
U FP or 20 |inlast2
OB/GYN
yrs.
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 4 of 11



Contra Costa Regional Medical Center
Ob/Gyn Privileges Request Form

P . - 5 -
Privilege Descriptions 5 § 2
© g g g22
7] ko] E c © .Q
E L [<5] o L % ;
@ . . . - 2 O o og e
c = D= With Direct Supervision = 5 - 2 s LS
£ é C= With Consultation 2 = S S o 2 & 1
oy 5 U= Unrestricted Q S X 5 54 o Z
o) z a [ L @) @ ©) 3)
FP or
D OB/GYN N/A N/A
OBG | Intrapartum Management of Multiple FP or OB/GYN
OBG C wy 5 N/A
17 Pregnancy & "U" OBGl4
FP or OB/GYN 2 cases
u & "U" OBG14 10 in last 2
yIs.
FAM OBG CA Lic. and
HOSP Nexplanon Insertion and Removal. U Company N/A N/A
18 )
OBG Training
EAM D CA Lic. N/A N/A
HOSP OlBQG IUD Insertion.
OBG
U CA Lic. 5 N/A
EAM Suction Endometrial Biopsy D CA Lic. N/A N/A
OBG Hysterosalpingogram and Sono
HOSP : ) -
OBG 19A | Hysterogram (insertion of catheter 1 case in
only) U CA Lic. 5 last 2
yIs.
D CA Lic. N/A N/A
50 cases or 5 cases
CA Lic. 3,[?] iases | in last 2
ogg |OBG| Colposcopy, Cervical Biopsy and with forma yrs.
19B Endocervical Curettage. course
U
5 cases
OB/GYN N/A in last 2
yrs.

* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 5 of 11



Contra Costa Regional Medical Center

Ob/Gyn Privileges Request Form

Privilege Descriptions 5 % g
© 8 g 322
) o e €3 &
S u 8 3 e i o
g - D= With Direct Supervision > S - 3 - |15 E
£ | 3 - Wi i > £ S 5 21 & |°2F
= _g C= With Consultation S 'c g o < = 3
s = U= Unrestricted = o X 5 3 o =
) z a [ L O o ) O
D CA Lic. N/A N/A
Diagnostic D&C, incomplete or
OBG OBG | missed Abortion, D&C for retained | ¢ CA Lic. 10 N/A
22 | placenta postpartum, and endometrial
ablation 1 casein
] CA Lic. 20 last 4
yIs.
FPor
D OB/GYN N/A N/A
OBG OZB?)G Abortion First Trimester* o
or
C OB/GYN 10 N/A
FP or 4 in
U | OBIGyn& 20 || cases
ast 2 yrs.
"U" OBG 22
FP or
D OB/GYN N/A N/A
FP or
OBG . - C OB/GYN 20 N/A
OBG 4 Abortion Second Trimester*
FP or 4 cases in
v OB/GYN 30 last 2 yrs.
FP or
. D N/A N/A
Laparotomy for Ectopic Pregnancy, OB/GYN
Salpingoophorectomy, Abdominal
Hysterectomy, Cesarean C FP or 20 N/A
0BG OBG Hysterectomy, Myomectomy, OB/GYN
25 Repair of Bladder Rent,
Lymphadenectomy, Appendectomy, 8 cases
Incisional Hernia Repair, Umbilical | FPor 30 in last 2
Hernia Repair, etc.* OB/GYN yrs.
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 6 of 11



Contra Costa Regional Medical Center

Ob/Gyn Privileges Request Form

Privilege Descriptions E § %
© g g 322
b2 3 IS cgo.g
g o D= With Direct Supervision > S - 5 s |o &=
= ) . . 5 c = c 7] D af o
= _g C= With Consultation =2 'S S o g = %
oy 5 U= Unrestricted g o = 5 5 o Z
a} z a [ L o x C 3
FP or
Incision and Drainage Vaginal or D OB/GYN N/A N/A
Vulvar Abscess or Cyst,
OBG OBG | Hymenotomy, Colpotomy, Bartholin's| C FPor 5 N/A
26 | Gland Cystectomy, Vaginal Septum OB/GYN
Repair, Partial Vulvectomy, Cervical EP or 1casein
Cerclage and Culdocentesis, etc.
g u i U OB/GYN 10 last 2
yIs.
FPor
D OB/GYN N/A N/A
FP or
C 5 N/A
OBG O;G Cervical Cone Biopsy and, LEEP OB/GYN
FP or 4 cases in
v OB/GYN 10 last 2 yrs.
FP or
D OB/GYN N/A N/A
OBG| Basic Laparoscopy (Diagnostic, FPor
OBG >~ =C - - C 20 N/A
28 | Sterilization, Lysis of Adhesions)* OB/GYN
FP or OB 6 cases in
U /GYN &"U" 30 last 2 vrs
OBG 25 yrs.
Diagnostic Hysteroscopy D FP or N/A N/A
OB/GYN
EP or 2 cases
0BG * For Diagnosis or C 5 in last 2
OBG g
29A * Lysis of Adhesion or OB/GYN YIS.
* Removal of Foreign Body . > cases
] OB/GYN 10 in last 2
yIs.
Operative Hysteroscopy* D FPor N/A N/A
OB/GYN
2 cases
osg |©BC + Myomectomy C | oBG29A 5 in last 2
29B * Polypectomy yrs.
* Removal of Uterine Septum 2 cases
* Etc. U OBG 29A 10 in last 2
yIs.
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 7 of 11



Contra Costa Regional Medical Center

Ob/Gyn Privileges Request Form

. . - . I3} 10—5
Privilege Descriptions 5 § %
© g g 322
@2 3 IS c o8
g o D= With Direct Supervision > = et 5 T
= ) . . c = c 7 3 alfo
= £ C= With Consultation 2 = S o o £ 1
oy 5 U= Unrestricted g o = 5 5 o Z
o) z a [ L @) @ ©) 3)
FP or
D OB/GYN N/A N/A
OBG| Laproscopic Assisted Vaginal C FPor 20 N/A
OBG
30 Hysterectomy OB/GYN
2 cases
FP or .
] OB/GYN 30 in last 2
yIs.
FPor
D OB/GYN N/A N/A
"U" Privileges
OBG |, |(Cystectomy, Salpingoophorectomy, and 28
Appendectomy, Hysterectomy)*
"U" Privileges 8 cases
U [inOB/GYN 25 20 in last 2
and 28 yrs.
FP or
D OB/GYN N/A N/A
FP or OB/GYN
& Laser
c Tralnlng qr 5 N/A
Laser Training
During
OBG OBG| Laser used for trea}tment of lower Residency
33 female genital tract
FP or OB/GYN
& Laser
Training or lcasein
U Laser Training 10 last 2 yrs.
During
Residency
C CA Lic. N/A N/A
. . . 20 cases
FAM Caring for and Discharging ‘
HOSP O;G uncomplicated Post Partum Patients FPor OB N/A 'n;?st 2
0BG (for providers w/o delivery privileges).[ | :
20 cases
CA Lic. 50 in last 2
yrs.
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 8 of 11



Contra Costa Regional Medical Center
Ob/Gyn Privileges Request Form

. . - . I3} 10—5
Privilege Descriptions 5 § %
© g g 322
8 S € cTo g
g - D= With Direct Supervision > S o o < |4 T 5
£ é C= With Consultation = = g 3 6 2 & 1
oy 5 U= Unrestricted Q S = 5 5 o Z
o) z a [ L @) @ ©) 3)
D N/A N/A
CAlLic.and 4
FAM Basic 1stand 2nd Trimester hrs. training in .
. S . 2 cases in
HOSP O3I)35(3 Ultrasound for Dating, Viability, and [ C [ residency or 10 last 2 yrls
OBG Location of Pregnancy. ultrasound
course 8 .
cases In
U 20 last 2 yrs.
FP or
C OB/GYN N/A N/A
Outpatient Care of Women over 12 lyr.in
0BG yrs. Old including Health Care last 4 yrs.
0BG | " Maintenance (For OB/GYN Staff and 20 hrs
without General Outpatient Privileges [ FP or N/A of
MED1 & MED2). OB/GYN Primary
Care
CME in
last 2 yrs.
Basic Urogynecology*: EP or
Including transvaginal and D N/A N/A
. OB/GYN
transobdurator suburethral slings;
OBG .
OBG 37 repair of cystocele, rectocele, and 4
entercele; perineoplasty; retropubic U FP or 10 . (I:as;asé
urethropexy; and LeForte OB/GYN In 1as
colopocleisis yrs.
FP or
D OB/GYN N/A N/A
Advanced Urogynecology*: 20 or female
Including sacral spinous fixation, pelvic med.
OBG OBG | repeat repairs of vaginal prolapse, use &
38 | of mesh or other grafts, abdominal reczzfgug:"’e 6 cases
sacrocolpoplexy, rectovaginal or u OB/GYN umgynécolog in last 2
vesiculovaginal fistulas, etc. y & pelvic yrs.
reconstructive
surg.
Fellowship
* Separate proctoring required
OB/GYN REV Updated NOV 2015 Page 9 of 11



Contra Costa Regional Medical Center
Ob/Gyn Privileges Request Form

Privilege Descriptions < 8 g
© g g g 22
g g 2 g 58 g
c o neg
g - D= With Direct Supervision > S © 32 - |15 E
£ | 3 - Wi i > £ S 5 21 & |°2F
= _g C= With Consultation S 'c g o < = 3
oy 5 U= Unrestricted = o = 5 5 o Z
a) z [ L @) 14 ©) O
D FP or Surg N/A N/A
2 cases
FP, Surg, or .
OBG O;G Small and Large Bowel Surgery c OB/GYN 5 in last 2
yrs.
6 cases
SURG or .
] OB/GYN 10 in last 2
yIs.
Essure
FP or Training
D OB/GYN Course or N/A
Equiv.
3 cases, 1 .
Essure case In
FP or
OBG .. Training last 2
OBG 40 Essure Privileges OB/GYN Course, & ys.
OBG 29A
U
Essure 1 cases
FP or Training | . last 2
OB/GYN Course, & Inlas
OBG 29B yrs.
Bedside Testing in OB/GYN (POCT):
OBG |KOH & Saline Prep, Vaginal pH, Fern .
OBG 43 | Test & Amniotest, Pregnancy Test & U CA Lic. 10 N/A
Urine Dipstick.
FAM
HOSP | SGN . . .
0BG 1 Surgical Assisting. ] CA Lic. 20 N/A
SGN
FAM D | CALic. N/A N/A
HOSP SGN
IM OBG FNA - Fine Needle Aspiration. 2
PATH 7 _ 2 cases
SGN U CA Lic. 5 inlast4
yIs.
FAM D CA Lic. N/A N/A
HOSP
IM OBG SZGGN Core Needle Biopsy.
PATH _ 5 _2 cases
SGN ] CA Lic. biopsies m;,{:t 4

* Separate proctoring required
OB/GYN REV Updated NOV 2015

Page 10 of 11



Contra Costa Regional Medical Center
Ob/Gyn Privileges Request Form

Privilege Descriptions 5 % g
@ g g g 22
% 3 S £ T8
c w 8 S = 386 g
g - D= With Direct Supervision > S o o < |4 T 5
£ é C= With Consultation = = g 3 6 2 & 1
oy 5 U= Unrestricted g S = 5 5 o Z
a) z [ L @) 14 ©) O
FP, OB or
D SURG N/A N/A
FP, OB or
R y
255 SU Cystoscopy* C SURG 10 N/A
6
4 cases
FP, OB or .
U SURG 10 in last 2
yIs.
I certify that | have reviewed the Contra Costa Regional Medical Center Privilege Criteria, and that
I meet the specified criteria for education/training, experience, and current competence for the
privileges that I have indicated above.
Signature of Requesting Practitioner Date
Signature of Department Chairperson Date

* Separate proctoring required
OB/GYN REV Updated NOV 2015
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A. New Medical Staff Members

Sara Abdijadid, DO Psychiatry/Psychology
Joachim Raese, MD Psychiatry/Psychology
Selamawit Tarekegn, MD Hospitalist

B. New Teleradiologist Staff Members
James Fernandez, MD

C. Application for Moonlighting Privileges

Christy Martinez, MD Family Medicine

D. Request for Additional Privileges
Brenda Reilly, MD Emergency Medicine
Paul Manaut, NP Family Medicine
Gina Medina, FNP Family Medicine
Brandon Vance, MD Psychiatry/Psychology

E. Request to change Primary Department
Original Department Requesting Department

Lawrence Burchett, MD Family Medicine Obstetrics & Gynecology
F. Advance to Non-Provisional
Hala Abdelaziz, MD Pathology A
Ashley Ballard, DO Hospitalist A
Urmila Bajpai-Pillai, MD Internal Medicine A
Alice Del Rosario, MD Psychiatry/Psychology C
Maura Daly, LM Obstetrics & Gynecology Aff
Alexandra Duque-Silva, MD Pediatrics A
Nikki Ha, NP Family Medicine Aff
Anita Heart, MD Family Medicine A
Jessica Kim, MD Hospitalist A
Diane Kwan, MD Surgery C
Sara Richey, MD Family Medicine A
Emma Swan, MD Hospitalist A
Lawrence Thompson, MD Pathology C
lan Wallace, MD Family Medicine A
Takenori Watanabe, MD Family Medicine A
Katherine Winter, MD Hospitalist A
Sonya Wyrobek, RN, CNM Obstetrics & Gynecology Aff
G. Biennial Reappointments

Victoria Agnost, MD Pediatrics A
Hugo Altamirono, MD Anesthesia C
Michael Baker, MD Surgery A
Margarita Berrios, MD Pediatrics A
Jafar Bozorgmehr, MD Psychiatry/Psychology C

MEC Recommendations - November 2015 Definitions: A=Active
C=Courtesy Aff=Affliate P/A= Provisional Active P/C= Provisional Courtesy Page 1



Lawrence Burchett, MD Obstetrics & Gynecology C

Doreen Fukushima, MD Psychiatry/Psychology C

Kimberley Haglund, MD Hospitalist A

David Hearst, MD Family Medicine A

Stephen Kalkstein, MD Family Medicine C

Ronald Leon, MD Psychiatry/Psychology C

Michael Levin, MD Psychiatry/Psychology A

David Marinoff, MD Obstetrics & Gynecology C

Daniel May, MD Psychiatry/Psychology C

Thomas McCoy, MD Emergency Med A

David Pepper, MD Family Medicine A

Lisa Rodelo, MD Obstetrics & Gynecology A

Joan Roux, MD Pediatrics C

Brian Thomas, MD Psychiatry/Psychology A

Priyanka Tulshia, MD Hospitalist C

Dawn Wadle, MD Family Medicine A
H. Biennial Renew of Privileges

Heather Cedermaz, NP Family Medicine

Catherine Kissinger, NP Family Medicine

Chere Sealey, NP Family Medicine

Cynthia Williams, CNM Obstetrics & Gynecology
J. Voluntary Resignations

Karl Adler, MD Psychiatry/Psychology

Dan Barrett, DO Psychiatry/Psychology

Sara Chan, DDS Dental

Kulmeet Dang, MD Emergency Medicine

Robert Davies, MD Internal Medicine

David Gurley, MD Emergency Medicine

Larry Kean, MD Psychiatry/Psychology

Benjamin Ordaz, MD Family Medicine

Shobha Sharma, DO Internal Medicine

David Solomon, MD Family Medicine

MEC Recommendations - November 2015 Definitions: A=Active
C=Courtesy Aff=Affliate P/A= Provisional Active P/C= Provisional Courtesy Page 2



C. 14

Contra
To:  Board of Supervisors Costa
From: David O. Livingston, Sheriff-Coroner : C ounty
iy g
Date: December 8, 2015 "?ﬁﬁmi‘

Subject: Appropriation Adjustment - 2015 Emergency Management Performance Grant

RECOMMENDATION(S):

APPROVE Appropriations and Revenue Adjustment No. 5024 authorizing new revenue in the Sheriff's Office (0362)
in the amount of $352,682 from the California Emergency Management Agency (CalEMA), 2015 Emergency
Management Performance Grant and appropriating it to sustain and enhance all-hazards emergency management
capabilities within the County.

FISCAL IMPACT:
This action increases revenue and appropriations by $352,682.

BACKGROUND:

The Operational Area of Contra Costa County has received Emergency Management Performance Grant (EMPG)
funds from the California Office of Emergency Services (CalOES) for several years. The continuation of this
program is critical to maintaining the quality and quantity of emergency management programs provided within the
County. This funding will allow for enhanced coordination and communication among the disciplines within the
Operational Area to maximize protective actions, emergency preparedness, and the effective response to emergencies
and disasters.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Liz Arbuckle, (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
335-1529

By: , Deputy
cc: Liz Arbuckle, Heike Anderson, Tim Ewell



CONSEQUENCE OF NEGATIVE ACTION:

The appropriations and revenue adjustments will not be approved to recognize new revenue.

CHILDREN'S IMPACT STATEMENT:

No impact.

ATTACHMENTS
Appropriation and Revenue Adjustment No. 5024




AUDITOR-CONTROLLER USE ONLY

CONTRA COSTA COUNTY
APPROPRIATION ADJUSTMENT

TIC 27

FINAL APPROVAL NEEDED BY:

BOARD OF SUPERVISORS
[] COUNTY ADMINISTRATOR

ACCOUNT CODING BUDGET UNIT: _Sheriff's Office (0362)
EXPENDITURE
ORGANIZATION | SUB-ACCOUNT EXPENDITURE ACCOUNT DESCRIPTION <DECREASE> INCREASE
3623 1014 PERMANENT OVERTIME 180,000] 00
3623 2110 COMMUNICATIONS 3,700| 00
3623 2131 MINOR FURNITURE/EQUIPMENT 51,482] 00
3623 2310 NON CNTY PROF SPCLZD SVCS 68,400] 00
3623 2479 OTHER SPECIAL DPMTAL EXP 49,100( 00
TOTALS 352,682 00
APPROVED EXPLANATION OF REQUEST
AUDITOR-CONTROLLER: To appropriate 2015 Emergency Management Performance Grant.
BY: g %qla—*- pate_t/29[1§
N
COUNTY ADMINISTRATOR: ¢ { )
BY: v DATE “/50//3
BOARD OF SUPERVISORS:
YES:
NO: ) |
(AL
/l ] 7/ _ Fiscal Officer 11/19/2015
—" U ~  SIGNATURE TITLE DATE
apprROPRIATION  APoo_ 9024
BY: DATE ADJ. JOURNAL NO.

(M129 Rev 2/86)




CONTRA COSTA COUNTY
ESTIMATED REVENUE ADJUSTMENT

TIC 24
ACCOUNT CODING BUDGET UNIT: (0362) Sheriff's Office
REVENUE
ORGANIZATION| ACCOUNT REVENUE ACCOUNT DESCRIPTION INCREASE <DECREASE>
3623 9340 ST AID FOR CIVIL DEFENSE 352,682| 00
TOTALS 352,682| 00 0] 00
APPROVED EXPLANATION OF REQUEST

AUDITOR-CONTROLLER:

BY: W oare_t1[24 [t
COUNTWADMINISTRATORE 7,/ -
BY: %'\L“\ ‘M\ZWC/CDATE n /29)s

BOARD OF SUPERVISORS:

YES:

NO:

BY: DATE
(M 8134 Rev. 2/86)

To appropriate new revenue for 2015 Emergency Management

Performance Grant.

/ Fiscal Officer 11/19/2015
U \8IGNATURE TITLE DATE
REVENUE ADJ. RAOO 5024
JOURNAL NO.



C. 15

Contra
To:  Board of Supervisors Costa
From: LEGISLATION COMMITTEE Cou nty

Date: December 8, 2015

Subject: Contra Costa County-Sponsored Bill Proposal for 2016: Disability Retirement for Non-Safety Employees

RECOMMENDATION(S):

SUPPORT the recommendation from the Legislation Committee to sponsor a bill in 2016 to ensure that both current
Contra Costa County and dependent special district non-safety employees and new non-safety employees continue to
receive the same disability retirement benefit.

FISCAL IMPACT:
There is no additional fiscal impact to the County from sponsoring this bill, as the County's legislative advocate
receives a fixed monthly retainer.

BACKGROUND:

At its November 16, 2015 meeting, the Legislation Committee reviewed the Draft 2016 State Platform, which
included a County-sponsored bill proposal from staff related to disability retirement provisions for non-safety
employees. Given the more compressed schedule for the second year of a legislative session, which 2016 is, the
Legislation Committee directed staff to propose Board of Supervisors support for the sponsored bill proposal prior to
January 2016, when the Board of Supervisors would normally consider the adoption of the 2016 State Platform.
Therefore, this item is presented for Board of Supervisors consideration and support today.

APPROVE | | oTHER

RECOMMENDATION OF BOARD
COMMITTEE

|:| RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: L. DeLaney, David J. Twa, County Administrator and Clerk of the Board of Supervisors
925-335-1097

By: , Deputy

cc: County Counsel



BACKGROUND: (CONT'D)
BACKGROUND

Over thirty years ago, Contra Costa County-specific legislation was passed to establish a more economical disability
retirement benefit for Contra Costa County’s Retirement Tier Two (1.13%@J55) for non-safety employees.
Government Code sections 31720.1, 31727.01, and 31870.3.) Tier Two was closed to new members in 2002.
(Resolution 2002/608).

In 1998, County-specific legislation was passed to establish new Contra Costa County Retirement Tier Three
(2%@55) for non-safety employees. (Government Code section 31755.) Tier Three expressly incorporated the same
disability retirement benefit applicable to Tier Two employees. ( Government Code section 31755, subsections (e)
and (h), incorporating Government Code sections 31720.1 and 31727.01, and 31870.3.)

This thirty year old, County-specific, more economical disability retirement benefit continues to apply to current
County employees in Tier Three and to new hires with reciprocity. (Government Code section 31755.)

The Public Employees Pension Reform Act (PEPRA) does not address disability retirement benefits.

Through adopted Memoranda of Understanding (MOUSs), the County and its recognized employee organizations
have all agreed that the disability standard and disability retirement benefit applicable to Tier Three should also apply
to new hires who enter the County’s and dependent special districts’ PEPRA non-safety tier (1%@67.) Furthermore,
MOU provisions state that the County and its recognized employee organizations have agreed to jointly seek
County-specific legislation to clarify that the current Tier Three disability provisions apply to the PEPRA non-safety
tier.

This bill will ensure that both current Contra Costa County and dependent special district employees and new hires
continue to receive the same disability retirement benefit, as provided in Government Code sections 31720.1,

31727.01, 31755, and 31870.3.

This bill does not apply to safety employees.



Contra
To:  Board of Supervisors Costa
From: Kathy Gallagher, Employment & Human Services Director Cou nty

Date: December 8, 2015

Subject: Add one Administrative Aide, one Community & Media Relations Specialist positions;cancel one Account Clerk Exp
and one Social Worker position in EHSD

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21740 to add one (1) Administrative Aide-Deep Class (AP7A)
(represented) full time position at Salary Plan and Grade B85 0972 ($2,915-%$4,522) and add one (1) Community and
Media Relations Specialist (APTC) (represented) position at Salary Plan and Grade QS5 1511 ($4,969-$6,040) and
cancel one (1) Account Clerk-Experienced Level (JDVC) (represented) (position #12881) position at Salary Plan and
Grade 3RH 0755 ($3,070-$3,806) and cancel one (1) Social Worker (X0VC) (represented) (position #4940) position
at Salary Plan and Grade 255 1434 ($4,604-$5,596) in the Employment and Human Services Department,
Administrative Services Bureau.

FISCAL IMPACT:
Upon approval of these positions, there is an increased annual personnel expense of $3,549. This position will be

funded 45% Federal revenue, 45% State revenue, and 10% County cost. The annual pension cost is approximately
$26,196.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of
Supervisors on the date shown.

ATTESTED: December 8, 2015
Contact: Holly Trieu David J. Twa, County Administrator and Clerk of the Board of Supervisors
3-1560

By:, Deputy

cc: EHSD, Human Resources, Human Resources, Otilia Parra



BACKGROUND:

In May 2015 EHSD created a Community Relations unit within the Administration Bureau for purpose of
initiating an unprecedented outreach and education services on CalFresh, Medi-Cal, and Affordable Care Act for
the general public. This requires close coordination with community based organizations, advocacy groups, legal
interest groups and government service partners such as law enforcement, health, mental health, etc.

In order to ensure appropriate communications with community services and other governmental agencies, the
Community Relations unit is tasked with maintaining outreach and access opportunities to all segments of our
county. This includes but is not limited to outreach to multi-cultural diverse, bilingual, disabled and impaired
populations.

Currently a lack of staff limits EHSD’s ability to promote Contra Costa County services through positive stories
and direct community outreach. The newly created EHSD Community Relations unit requires a skilled, team
effort, which will include (1) Community and Media Relations Specialist, and (1) Administrative Aide.
Community Relations unit is currently working with community partners on outreach programs including literacy
and CalFresh. The Community and Media Relations Specialist will assist the EHSD Division Manager with
sending news releases directly to television, radio and newspaper outlets; provide content to websites, blogs and
social media sites; as well as strengthen Contra Costa EHSD’s presence on Facebook, Twitter and Instagram;
prepare and update mandatory client videos and materials. The Administrative Aide will analyze effective website
and social media practices, assist with identifying and gathering social medical content. In addition the
Administrative Aide will outreach and recruit EHSD volunteers to sufficiently staff Education and
Outreach/Speakers’ Bureau events, and assist with department’s social media outreach efforts and assist with
social media posts.

CONSEQUENCE OF NEGATIVE ACTION:

Without the Community Relations and Media Specialist and the Administrative Aide, the Community Relations
unit will be unable to expand the scope of community education and outreach, and collaborate with other County
Agencies and our community partners.

CHILDREN'S IMPACT STATEMENT:
No impact.

ATTACHMENTS

P-300 #21740




POSITION ADJUSTMENT REQUEST
NO. 21740
DATE 9/1/2015
Department No./
Department Employment & Human Services Budget Unit No. 0501 Org No. 5101 Agency No. A19

Action Requested: Cancel one Account Clerk-Experenced Level position (JDVC)(position #12881) and cancel one Social
Worker position (XOVC) (position #4940) and add one Administrative Aide-Deep Class (AP7A) and add one Community
Relations and Media Specialist (APTC) position.

Proposed Effective Date: 9/22/2015
Classification Questionnaire attached: Yes [ ] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $3,549.00 Net County Cost $355.00
Total this FY $2,661.00 N.C.C. thisFY  $266.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT Federal 45%, State 45%, County 10%

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Holly Trieu 3-1560

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Kevin J. Corrigan 9/3/15
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 10/29/2015

Add one Administrative Aide-Deep Class (AP7A) (represented) position at Salary Plan and Grade B85 0972 ($2915-$4522)
and add one Community and Media Relations Specialist (APTC) (represented) position at Salary Plan and Grade QS5 1511
($4969-$6040); and cancel one Account Clerk-Experienced Level (JDVC) (represented) (position #12881) position and cancel
one Social Worker (XOVC) (represented) (position #4940) position

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.

] (Date) Otilia Parra

(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 11/24/2015
X] Approve Recommendation of Director of Human Resources
[ ] Disapprove Recommendation of Director of Human Resources Dorothy Sansoe
[] other:

(for) County Administrator

BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS
Department Date 11/24/2015 NO. XXXXXX

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C. 17

Contra
To:  Board of Supervisors Costa
From: Julia R. Bueren, Public Works Director/Chief Engineer Cou nty

Date: December 8, 2015

Subject: ADD (1) Senior Buyer Position and CANCEL (1) Buyer II position in the Public Works Department.

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21777 to add one (1) full-time Senior Buyer (STTB) (represented)
position at salary plan and grade ZB5 1631 ($5,595 - $6,801) and cancel one (1) full-time Buyer II (STTA)
(represented) vacant position No. 14794 at salary plan and grade ZB5 1525 ($5,038 - $6,124) in the Public Works
Department.

FISCAL IMPACT:
It is expected that in Fiscal Year 2015/16, there will be an initial cost of $7,640 as the department anticipates filling
this position in December 2015. The pension cost is estimated to be $3,000. (100% General Fund)

BACKGROUND:

Historically, the Purchasing Division of the Public Works Department has had five Buyer I/II positions, one Senior
Buyer, and a Purchasing Manager. In, or around 2012, due to retirements and budgetary reductions the number of
purchasing staff was reduced to three Buyers. As a result, the Purchasing Manager is currently performing duties
previously assigned to subordinate staff. However, with the new purchasing software

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:
VOTE OF SUPERVISORS I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.
ATTESTED: December 8, 2015
Contact: Kelli Zenn, (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
313-2108

By: , Deputy

cc: cheryl koch, Kelli Zen, Eva Barrios, James Hicks



BACKGROUND: (CONT'D)

system and ongoing Purchasing Manager responsibilities, the department has determined that a Senior Buyer is
needed to assist the Purchasing Manager with higher level activities. These duties will include, but will not be
limited to, providing purchasing portal support to vendors and county departments; providing purchasing portal
training to department users; procurement card administration; lease purchase finance program facilitation for
departments; approving purchase orders; and approving contracts.

By adding a Senior Buyer position, the Public Works Department will be able to provide much better customer
service and support to customer departments. Additionally, the Purchasing Manager will have an opportunity to
focus on improving purchasing processes and programs.

CONSEQUENCE OF NEGATIVE ACTION:

If this action is not approved, customer departments that utilize the Purchasing Division will continue to
experience delays in procuring necessary goods and services.

ATTACHMENTS
P300 No. 21777




POSITION ADJUSTMENT REQUEST
NO. 21777
DATE 10/20/2015
Department No./
Department Public Works Budget Unit No. 0020 Org No. 0020 Agency No. 65

Action Requested: Add one (1) full-time Senior Buyer (STTB) (represented) position at salary plan and grade ZB5 1631
($5,595.91 - $6,801.86) and cancel one (1) full-time Buyer Il (STTA) vacant position N0.14794

Proposed Effective Date: 11/1/2015
Classification Questionnaire attached: Yes [] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):

Total annual cost $11,460.00 Net County Cost $11,460.00
Total this FY $7,640.00 N.C.C.thisFY  $7,640.00

SOURCE OF FUNDING TO OFFSET ADJUSTMENT 100% General Fund.

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Julia R. Bueren

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

L.Driscoll 10/27/2015

Deputy County Administrator Date

HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE
ADD one (1) full-time Senior Buyer (STTB) (represented) position at salary plan and grade ZB5 1631 ($5,595 - $6,801) and
CANCEL one (1) full-time Buyer Il (STTA) (represented) vacant position N0.14794 at salary plan and grade ZB5 1525

($5,038 - $6,124) in the Public Works Department.

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.
Ol (Date)

(for) Director of Human Resources Date

COUNTY ADMINISTRATOR RECOMMENDATION: DATE
] Approve Recommendation of Director of Human Resources
[] Disapprove Recommendation of Director of Human Resources

(] Other:

(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS

Department Date 11/18/2015 No.

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C. 18

Contra
To:  Board of Supervisors Costa
From: Kathy Gallagher, Employment & Human Services Director Cou nty

Date: December 8, 2015

Subject: Add one Social Service Program Assistant and cancel one EW Specialist position

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21766 to add one (1) Social Services Program Assistant (XOSA)
(represented) position at Salary Plan and Grade 255 1384 ($4,381-$5,326) and cancel one (1) Eligibility Work
Specialist (XHTB) (represented) position #4485 at Salary Plan and Grade 255 1334 ($4,170 - $5,068) in the
Employment and Human Services Department, Foster Care Division of the Children and Family Services Bureau.

FISCAL IMPACT:
Upon approval of this position will increase annual personnel expenses by $5,067. The position is funded 45%
Federal revenue, 45% State revenue, and 10% County cost. The annual pension cost increase is $1,774.

BACKGROUND:

The Department requests to add one Social Service Program Assistant (XOSA) position and cancel one Eligibility
Work Specialist (XHTB) position #4485 in the Foster Care Division of the Children and Family Services Bureau.
Social Service Program Assistants (SSPA) in Foster

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Anne Crisp (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
313-1527

By:, Deputy

cc: Human Resources, EHSD, Otilia Parra, James Hicks



BACKGROUND: (CONT'D)

care determine eligibility and grant benefits for Foster Care and related benefits programs including KinGap,
Adoption Assistance and ongoing MediCal for children transitioning home. SSPAs manage caseloads with
multiple programs. ensure the child receives services in a timely manner through foster care payments issued to
the providers. In addition, the SSPAs manage the child’s MediCal needs for therapeutic and medical interventions
which affect the ability to maintain stable placements for our dependent children. These are mandated services in
order for Child Welfare to meet “reasonable efforts” findings in court hearings. From 2009-2014 the workload for
cases per SSPA increased by 24%. This was a result of an increase in children entering foster care and staying in
foster care placements past their 18h birthday due to AB12 laws. Probation cases in the last year have increased
by 51% from 79 in 2013 to 120 in 2014.

CONSEQUENCE OF NEGATIVE ACTION:

If this position is not added the Department will have insufficient staff at the appropriate classification level
to process in a timely manner and maintain the services for Foster Care eligibility caseloads.

CHILDREN'S IMPACT STATEMENT:

These positions will provide the Department with the additional staff to provide foster children and youth with
access to needed foster care and social services. These services are critical to support (1) Children Ready for and
Succeeding in School; Children and Youth Healthy and Preparing for Productive Adulthood; and (5) communities
that are Safe and provide a High Quality of Life for Children and Families.

ATTACHMENTS
P-300 #21766




POSITION ADJUSTMENT REQUEST
NO. 21766
DATE 9/16/2015
Department No./
Department Employment and Human Services Dept Budget Unit No. 502 Org No. 5214 Agency No. A19

Action Requested: To add one SS Program Assistant position and cancel one Eligibility Work Specialist position 4485 in the
Foster Care Division of Children and Family Services Bureau

Proposed Effective Date: 10/13/2015
Classification Questionnaire attached: Yes [] No [X] / Cost is within Department’s budget: Yes X No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $5,067.00 Net County Cost $506.70
Total this FY $4,223.00 N.C.C.thisFY  $422.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT 45% Federal, 45% State funding, 10% County funding

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Anne Crisp 3-1527

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Kevin J. Corrigan 10/4/2015
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 11/20/2015

Add (1) Social Services Program Assistant (XOSA) full time position at Salary Plan and Grade 255 1384 ($4381-$5,326) and
cancel one (1) Eligibility Work Specialist (XHTB) full time position #4485 at Salary Plan and Grade 255 1334 ($4,170-$5,068)
in Foster Care in the Children and Family Services Bureau of the Employment and Human Services Department.

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.

] (Date) Otillia Parra 11/20/2015
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 12/1/2015
XI Approve Recommendation of Director of Human Resources
[] Disapprove Recommendation of Director of Human Resources Dorothy Sansoe
(] Other:
(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS
Department Date 12/1/2015 NO. XXXXXX

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



Contra
To:  Board of Supervisors Costa
From: Mark Peterson, District Attorney County

Date: December 8, 2015

Subject: Add .5 Victim/Witness Assistance Program Specialist position in the Human Trafficking Unit of the District
Attorney's Office

RECOMMENDATION(S):

ADOPT Position Adjust Resolution No. 21788 to add one (1) Victim/Witness Assistance Program Specialist (65SA)
(represented) part-time (20/40) position at salary plan and grade QVS5 1191 $3,619 - $4,399) in the District Attorney's
office - Human Trafficking Unit.

FISCAL IMPACT:
$46,554, 80% State Human Trafficking Grant, 20% In-Kind match.

BACKGROUND:

The District Attorney's office receives a grant that focuses on identifying and assisting victims of human trafficking.
The Human Trafficking Advocacy Program grant will fund a half time victim advocate to provide critically important
services to victims of sex trafficking and labor trafficking in Contra Costa County. Additionally, the advocate would
work collaboratively with law enforcement, community organizations and the county human trafficking coalition to
increase awareness about human trafficking and provide training and outreach to the community.

CONSEQUENCE OF NEGATIVE ACTION:
The District Attorney will be unable to receive the grant funding from the State of California.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015
Contact: Cherie Mathisen, (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
957-2234
By:, Deputy
cc: Cherie Mathisen, Cheryl Koch, James Hicks, Tanya Williams, Amanda Monson



CHILDREN'S IMPACT STATEMENT:
No impact.

ATTACHMENTS

P300 No. 21788




POSITION ADJUSTMENT REQUEST
NO. 21788
DATE 10/13/2015
Department No./
Department District Attorney Budget Unit No. 0242 Org No. 2855 Agency No. 42

Action Requested: Add one-half (.5) Victim/Witness Assistance Program Specialist (65SA) (represented) position at salary
level QV5 1191 to the District Attorney's office Victim/Witness Unit.

Proposed Effective Date: 12/9/2015
Classification Questionnaire attached: Yes [] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request:
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $46,554.00 Net County Cost $9,318.00
Total this FY $34,915.00 N.C.C.thisFY  $6,982.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT 80% State Human Trafficking Grant, 20% County In-Kind

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Mark A. Peterson

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

/s/ Timothy M. Ewell 11/20/2015
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 11/23/2015

Add one (1) Victim/Witness Assistance Program Specialist (65SA) (represented) part-time (20/40) position at salary plan and
grade QV5 1191 ($3,619 - $4,399)

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.

U] (Date) /sl Lisa Lopez 11/23/2015
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 12/1/2015
XI Approve Recommendation of Director of Human Resources
[] Disapprove Recommendation of Director of Human Resources /s/ Timothy M. Ewell
[] Other:
(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS
Department Date 12/1/2015 NO. XXXXXX

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C.20

Contra
To:  Board of Supervisors Costa
From: Kathy Gallagher, Employment & Human Services Director Cou nty

Date: December 8, 2015

Subject: Retitle and reallocate Departmental PC Coordinator to Information Systems Supervisor in EHSD.

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21779 to retitle the classification of Departmental Personal Computer
Coordinator (XQSJ) (represented) at salary plan and grade ZB5 1694 ($5,956-$7,239) to Information Systems
Supervisor (LBHB) (represented); reallocate the class of Information Systems Supervisor (LBHB) on the Salary
Schedule at salary plan and grade ZAS5 1744) ($6,258-$7,607); and reclassify two (2) positions, numbers 4763 and
11265, in the Employment and Human Services Department, Information Technology Division.

FISCAL IMPACT:
Upon approval, the annual personnel cost will increase by $14,485. This position will be funded 45% Federal
revenue, 45% State revenue, and 10% County cost. The additional annual pension cost is $5,070.

BACKGROUND:
The Information Technology Division has a unit that provides end user support for the Employment & Human
Services Department.The unit’s span of control includes end user hardware such as personal computers, printers,

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Holly Trieu (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
313-1560

By:, Deputy

cc: Teresa Mena, James Hicks, Cheryl Koch, Marta Goc, Otilia Parra



BACKGROUND: (CONT'D)

scanners, smart phones, iPads, and laptops. It also includes software on the desktops, servers, and mobile devices.
The two Departmental Personal Computer Coordinator positions supervise a team of fifteen full time technicians
and two clerical staff in scheduling work, managing projects, monitoring service trends, and thereby playing a key
role in ensuring EHSD’s Information Technology Infrastructure is operating properly.They serve as the liaison
between EHSD and the county’s Department of Information Technology (DolT) on network issues and manage
inventory.

CONSEQUENCE OF NEGATIVE ACTION:

If the position is not retitled and the salary is not reallocated then the position will not be appropriated classified
and compensated.

ATTACHMENTS
P-300 #21779




POSITION ADJUSTMENT REQUEST
NO. 21779
DATE 10/13/2015
Department No./
Department Employment and Human Services Budget Unit No. 0501 Org No. 5123 Agency No. A19

Action Requested: Retitle and reallocate Departmental PC Coordinator to Information Systems Supervisor in EHSD.
Proposed Effective Date: 12/9/2015
Classification Questionnaire attached: Yes [] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $14,485.00 Net County Cost $1,449.00
Total this FY $8,184.00 N.C.C. thisFY  $815.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT 45% Federal, 45% State, 10% County Revenue

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Holly Trieu 3-1560

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Kevin J. Corrigan 11/3/2015
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 11/24/2015

Retitle classification of the Departmental Personal Computer Coordinator (XQSJ) (represented) at salary level ZB5 1694
($5,956-$7,239) to Information Systems Supervisor (LBHB) (represented); re-allocate the Information Systems Supervisor
(LBHB) on the salary schedule at salary plan and grade ZA5 1744 ($6,258-$7,607) and reclassify two (2) positions numbers
4763 and 11265

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [] Day following Board Action.

X 12/9/2015(Date) Marta Goc 11/24/2015
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 12/1/2015
XI Approve Recommendation of Director of Human Resources
[ ] Disapprove Recommendation of Director of Human Resources Dorothy Sansoe
[] other:
(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS
Department Date 12/1/2015 NO. XXXXXX

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C.21

Contra
To:  Board of Supervisors Costa
From: Kathy Gallagher, Employment & Human Services Director Cou nty

Date: December 8, 2015

Subject: Add one Independent Living Skills Program Specialist in Children and Family Services Bureau

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21778 to add one (1) Independent Living Skills Program (ILSP)
Specialist (X7TA) (represented) position at Salary Plan and Grade 255 1384 ($4,381--$5,326) in the Employment
and Human Services Department, Children and Family Services Bureau.

FISCAL IMPACT:
Upon approval of this position has an annual cost of $95,076. This position will be funded 100% State revenue. The
annual pension costs is approximately $33,277.

BACKGROUND:

The Independent Living Skills Program (ILSP) Specialist performs a variety of duties under the direct supervision of
the ILSP Program Coordinator and Assistant Coordinator. They are responsible for engaging with foster and
emancipated youth to provide services and skill development to improve their employability, education and housing
outcomes upon exiting the foster care system, all of which are mandated services for Child Welfare to provide. These
services are necessary

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown.

ATTESTED: December 8, 2015
Contact: Anne Crisp (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
313-1527

By:, Deputy

cc: EHSD, Human Resources, Otilia Parra, James Hicks



BACKGROUND: (CONT'D)

to ensure the agency meets our legal obligation to assist these young adults with their transition out of the foster
care system.

Children and Family Services ILSP has been providing services to eligible youth between the ages of 16 to 21
since the passage of the John Chafee Independence Act of 1999 and more specifically Assembly Bill 12, signed
into law September 30, 2010 and implemented January 1, 2012 (Fostering Connections to Success Act) which
extended the time of foster youth dependency from age 18 to age 21. Additionally, probation cases are opting to
remain under the jurisdiction of the juvenile courts and participate under AB 12, increasing the population to be
served. Along with the increase in numbers of youths staying in foster care, the types of services and decrease in
resources have required more time in working with young adults toward self-sufficiency. Also under AB 1712
effective 01/01/2014 the definition of a relative was expanded to include Non-relative extended family members.
Since Kin-GAP payments are now federally reimbursable, Kin-GAP youth are automatically eligible for ILSP
services at the age of 16. This legislation increases the numbers of youth that will be eligible for ILSP services.

Currently there are four ILSP Specialists however as a result of the legislation described above there has been a
steady increase in clients to be served. It is expected the client caseload growth will continue to increase given the
added categories of eligibility and increased monitoring of outcomes as a result of legislation. This means that
some youth will need to wait longer to receive the one-to-one services to work on their stated goals. In order to
better serve the ILSP client population the Department requests one (1) full-time Independent Living Skills
Program (ILSP) Specialist. The additional position will allow the ILSP program to serve more eligible young
adults on a timely basis and to reach out and engage additional eligible youth with services toward
self-sufficiency.

CONSEQUENCE OF NEGATIVE ACTION:

If this position is not added the ILSP program will have insufficient staff to effectively provide timely direct
services and on-going management of the ILSP cases. As a result young adults must wait longer to receive
services to achieve self-sufficiency.

CHILDREN'S IMPACT STATEMENT:

The services provided by the ILSP Specialist are essential to the young adult’s ability to receive services in a
timely manner to improve required transition outcomes. These older youths require a more sophisticated working
relationship as this is the last phase of their dependency before being expected to survive on their own. The
outcomes supported are: (1) Children and Youth Healthy and Preparing for Productive Adulthood; (2) Families
that are Economically Self Sufficient; (3) Families that are Safe, Stable and Nurturing; and (4) Communities that
are Safe and Provide a High Quality of Life for Children and Families.

ATTACHMENTS
P-300 #21778




POSITION ADJUSTMENT REQUEST
NO. 21778
DATE 10/14/2015
Department No./
Department Employment and Human Services Budget Unit No. 502 Org No. 5210 Agency No. A19

Action Requested: Add one (1) FTE Independent Living Skills Program Specialist (X7TA) for ILSP in the Children and Family
Services Bureau AR35489

Proposed Effective Date: 12/9/2015
Classification Questionnaire attached: Yes [] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $95,076.00 Net County Cost $0.00
Total this FY $63,384.00 N.C.C. thisFY  $0.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT State funding

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Anne Crisp 3-1527

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Kevin J. Corrigan 11/3/2015
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 11/20/2015

ADOPT Position Adjustment Resolution No. 21778 to add one (1) FTE Independent Living Skills Program (ILSP) Specialist
(X7TA) (represented) position at Salary Plan and Grade 255 1384 ($4,381--$5,326) in the Children and Families Services
Bureau of the Employment and Human Services Department.

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.

] (Date) Otilia Parra 11/20/2015
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 12/1/2015
XI Approve Recommendation of Director of Human Resources
[ ] Disapprove Recommendation of Director of Human Resources Dorothy Sansoe
[] other:
(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS
Department Date 12/1/2015 NO. XXXXXX

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C.22

Contra
To:  Board of Supervisors Costa
From: William Walker, M.D., Health Services Cou nty

Date: December 8, 2015

Subject: Add one Medical Records Coder position in the Health Services Department

RECOMMENDATION(S):
ADOPT Position Adjustment Resolution No. 21782 to add one (1) Medical Records Coder (VNTA) position
($3,984-$4,843) in the Contra Costa Health Plan division of the Health Services Department.

FISCAL IMPACT:
The additional costs associated with this action are approximately $98,568 annually with benefits, including $20,632
in pension costs. Costs will be funded by CCHP Enterprise Fund II (100%).

BACKGROUND:

Due to the implementation and new daily claims auditing responsibilities of the HMS Fraud, Waste and Abuse
program (FWA), CCHP's Claims unit is in need of a permanent full-time Medical Records Coder position. HMS will
be providing coding requirements and billing recommendations that will involve extensive research and manual
intervention by a claims staff person who has expertise in these areas. In addition to the FWA program, the 10th
revision of the International Statistical Classification of Diseases and Related Health Problems (ICD-10) became
effective on claims 10/1/2015 and the change effects the claims unit due to provider education and claims being billed

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Kristen Cunningham, David J. Twa, County Administrator and Clerk of the Board of Supervisors
(925) 957-5267

By:, Deputy

cc:



BACKGROUND: (CONT'D)

incorrectly. Having a permanent staff person certified in coding (including ICD-10) will be useful to not only the
claims staff, but also Provider Relations, Analysis and Reporting and Quality Management staff in the future on
any ICD-10 projects or issues that arise from the change.

CONSEQUENCE OF NEGATIVE ACTION:
If this action is not approved and without additional staff, Contra Costa Health Plan will not have adequate
staffing to meet the mandated requirements of the Plan.

CHILDREN'S IMPACT STATEMENT:
Not applicable.

ATTACHMENTS

P300 No. 21782 HSD




POSITION ADJUSTMENT REQUEST
NO. 21782
DATE 11/5/2015
Department No./
Department HEALTH SERVICES-CCHP Budget Unit No. 0860 Org No. 6116 Agency No. A18

Action Requested: Add one Medical Records Coder (VNTA) position in the Contra Costa Health Plan division of the Health
Services Department.

Proposed Effective Date: 12/9/2015
Classification Questionnaire attached: Yes [] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $98,568.40 Net County Cost $0.00
Total this FY $57,498.23 N.C.C.thisFY  $0.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT 100% funded by CCHP Enterprise Fund Il

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Kristen Cunningham

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Enid Mendoza 11/6/2015

Deputy County Administrator Date

HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE
Exempt from Human Resources review under a delegated authority.

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [] Day following Board Action.

U] (Date)
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 11/6/2015
] Approve Recommendation of Director of Human Resources
[] Disapprove Recommendation of Director of Human Resources Enid Mendoza

X] Other: Approve as recommended by the department.

(for) County Administrator

BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS

Department Date 11/8/2015 No.

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C.23

Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator County

Date: December 8, 2015

Subject: Add one Veterans Service Represented Position in the Veterans Service Office

RECOMMENDATION(S):
ADOPT Position Adjustment Resolution No. 21783 to add one (1) Veterans Service Representative (96WA)
(represented) position at salary grade and level ZB5 1335 ($4,174 - $5,073) in the Veterans Service Department.

FISCAL IMPACT:
Upon approval, this action will result in annual costs of approximately $94,316, which includes approximately
$19,605 in pension costs. This position will be 100% offset by State Aid Veterans Affairs.

BACKGROUND:

On June 24, 2015, the Governor signed the 2015-16 budget which made $5.6 million local assistance funding level
for California Veterans Service (CalVet) Offices permanent. Additionally, the CalVet Strike Teams at the Veteran
Affairs Regional Offices were also funded at the $3 million level in the State budget and the appropriation has been
made ongoing at that level as well. The additional allocation for Contra Costa County will be over $95,000 annually.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS I hereby certify that this is a true and correct copy of an action taken and entered on the
minutes of the Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Nathan Johnson, Veterans Service David J. Twa, County Administrator and Clerk of the Board of Supervisors
Officer (925) 313-1481

By:, Deputy

cc: Nathan Johnson, Fina Prak, Susan Ferguson, Cheryl Koch, James Hicks



BACKGROUND: (CONT'D)

>

The Contra Costa County Veterans Services Department (VSD) has historically used these funds, which were
previously issued as one-time funding opportunities, for temporary staffing support to ensure the office's level of
service match the veteran community benefits service needs. Since the funding levels were approved permanently,
the Veterans Service Department will be eligible to receive this ongoing funding and therefore requests to add this
Veterans Service Representative (VSR) position.

This additional position will allow the department to continue and expand their outreach efforts and the delivery
of service to the increasing number of Veterans and the increasing complexity and need for services. The
department has seen a steady increase in Veterans needing assistance. On average, 50 Veterans are seen per day in
the Martinez office. With the passing of the bill that allows Veterans to have “Veteran” listed on their driver
license, the daily office visits have increased significantly. Most of the Veterans coming in for the driver license
application have not be into the VSD office so in addition to receiving the DMV letter we are able to provide new
visitors to our office with a benefit overview.

Additionally, receiving approval for a new VSR position will allow the department to add an additional day at the
Brentwood outstation. This Brentwood outstation is staffed one day a week and by appointment only. The current
wait period for an appointment is 3 weeks. Adding an additional day of service will allow the department to
increase services in the outlying area. This additional position will also allow us to staff our San Pablo office on a
consistent basis and attend more “Outreach” events.

CONSEQUENCE OF NEGATIVE ACTION:

If this request is not approved, the department will not meet their permanent staffing needs.

ATTACHMENTS
AIR 21783 - add one VSR position




POSITION ADJUSTMENT REQUEST
NO. 21783
DATE 11/18/2015
Department No./
Department Veterans Services Budget Unit No. 0579 Org No. 0579 Agency No. 010

Action Requested: Add one (1) Veterans Service Representative (96WA) (represented) position at salary plan and grade ZB5
1335 in the Veterans Service Department.

Proposed Effective Date: 12/01/2015
Classification Questionnaire attached: Yes [ ] No [] / Cost is within Department’s budget: Yes X No []
Total One-Time Costs (non-salary) associated with request: 0
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $94,316.95 Net County Cost $0.00
Total this FY $55,018.22 N.C.C.thisFY  $0.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT 100% State Aid Veterans Affairs

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Susan H. Ferguson

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Enid Mendoza 11/19/2015
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 11/23/2015

Add one (1) Veterans Service Representative (96WA) (represented) position at salary plan and grade ZB5 1335 ($4,174 -
$5,073) in the Veterans Service Department.

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.
Effective: [] Day following Board Action.
X 12/1/2015(Date) Fina Prak 11/23/2015

(for) Director of Human Resources Date

COUNTY ADMINISTRATOR RECOMMENDATION: DATE
] Approve Recommendation of Director of Human Resources
[] Disapprove Recommendation of Director of Human Resources

[] Other:

(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS
Department Date 11/23/2015 NO. XXXXXX

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C.24

Contra
To:  Board of Supervisors Costa
From: Mark Peterson, District Attorney Cou nty

Date: December 8, 2015

Subject: Add Three (3) Legal Assistant Positions in the District Attorney's Office

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21787 to add three (3) Legal Assistant (2Y7B) (represented) positions
at salary plan and grade ZB5 1337 (84,182 - $5,083) to support prosecution of Real Estate, Consumer, Environmental
and Insurance Fraud in the District Attorney's Office - Special Operations.

FISCAL IMPACT:

Upon approval, this action will result in an annual cost of approximately $292,000, of which approximately $65,167
will be attributable to employer pension costs. One position will be funded by the Real Estate Fraud special fund; one
position will be funded jointly by the Consumer Protection and Environmental prosecution special funds; and one
position will funded by the Insurance Fraud grants received from the Department of Insurance.

BACKGROUND:

These units have been utilizing the services of paralegals on a temporary basis for some time. The District Attorney's
office is seeking to add full time Legal Assistant positions in order to maintain consistent and reliable staffing in these
units.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Cherie Mathisen, (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
957-2234

By:, Deputy
cc: Cherie Mathisen, Cheryl Koch, James Hicks, Tanya Williams, Amanda Monson



BACKGROUND: (CONT'D)

Real Estate Fraud: The paralegal in this unit coordinates case intake, assists in investigations and case preparation,
and has primary responsibility for two programs which seek to prevent real estate fraud in Contra Costa County.
These programs include: 1) District Attorney Foreclosure Advisory Letter Notification, and 2) Real Estate Fraud
Notification Program.

Consumer and Environmental:

Environmental Protection: The paralegal processes documents and manages and reviews documents generated by
the litigation process. The paralegal also drafts summaries and memorandum and assists in fact-gathering for
cases. In addition, the paralegal conducts legal research regarding environmental laws, procedures, and case
histories.

Consumer Protection: The paralegal screens, reviews and responds to consumer complaints from the general
public, assists with the preparation of legal documents, including but not limited to, complaints, preliminary
injunctions and stipulated judgments.

Insurance Fraud Unit:

This position is responsible for case intake and evaluation, coordination of investigation, maintaining statistics
required for reporting to the state to maintain and increase the size of our grants, writing grant applications,
processing evidence seized from search warrants, coordinating discovery, coordinating witnesses, and assisting
with trial and grand jury preparation.

CONSEQUENCE OF NEGATIVE ACTION:

The department will not have appropriate and full time positions to maintain consistent and reliable staffing in
these three units; these three positions are funded by grants and special funds.

CHILDREN'S IMPACT STATEMENT:
No impact.

ATTACHMENTS

P300 No. 21787




POSITION ADJUSTMENT REQUEST
NO. 21787
DATE 12/8/2015
Department No./
Department District Attorney Budget Unit No. 0242 Org No. 2850 Agency No. 42

Action Requested: Add three (3) Legal Assistant (2Y7B) (represented) positions at salary level ZB5 1337 to the District
Attorney's office Special Operations Unit.

Proposed Effective Date: 12/9/2015
Classification Questionnaire attached: Yes [] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request:
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $292,000.00 Net County Cost $0.00
Total this FY $73,000.00 N.C.C. thisFY  $0.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT 100% Special Funds and Grant Funds

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Mark A. Peterson

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Timothy M. Ewell 11/20/2015
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 11/23/2015

Add three (3) Legal Assistant (2Y7B) (represented) positions at salary plan and grade ZB5 1337 ($4,182 - $5,083)

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.

U] (Date) /sl Lisa Lopez 11/23/2015
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 12/1/2015
XI Approve Recommendation of Director of Human Resources
[] Disapprove Recommendation of Director of Human Resources /s/ Timothy M. Ewell
[] Other:
(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [ ] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS
Department Date 12/1/2015 NO. XXXXXX

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C.25

Contra
To:  Board of Supervisors Costa
From: William Walker, M.D., Health Services Cou nty

Date: December 8, 2015

Subject: Add two 24/40 RN-Experienced Level positions and cancel one 40/40 RN-Experienced Level position in the Health
Services Dep

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21794 to add two (2) 24/40 Registered Nurse-Experienced Level
(VWXD) positions ($7,305-$8,142) and cancel vacant 40/40 Registered Nurse-Experienced Level position number
#14543 in the Contra Costa Health Plan division of the Health Services Department.

FISCAL IMPACT:
The additional costs associated with this action are approximately $28,727 annually with benefits, including $6,937
in pension costs. Costs will be funded by CCHP Enterprise Fund II (100%).

BACKGROUND:
Contra Costa Health Plan has specialized duties in the Utilization Management/Authorization unit that require two (2)
24/40 Registered Nurses.

1. One permanent part-time RN would handle the overload in the Durable Medical Equipment (DME) stays queue
(300 plus daily). Currently, one RN is assigned to this unit but CCHP is in need of extra help as the average queue
has increased and there is a 48-hour turnaround time to process these items. For the DME stays that are for a hospital
discharge, the turnaround

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Kristen Cunningham, David J. Twa, County Administrator and Clerk of the Board of Supervisors
957-5267

By:, Deputy

cc:



BACKGROUND: (CONT'D)

time is the same day.

2. CCHP has only one Mental Health RN for all of its members and because of the transition of all the new
Applied Behavioral Analysis (ABA) patients this RN is unable to keep up with regulated timelines in referring
members to therapists. One permanent part-time RN would assist with this Mental Health assignment. Both of
these duties are mandated and the Utilization Management/Authorization unit is not currently able to meet the
state requirements. Without these additional permanent part-time Registered Nurses, Contra Costa Health plan
could see large fines by the state and a freeze on membership assignments.

CONSEQUENCE OF NEGATIVE ACTION:

If this action is not approved and without additional staff, Contra Costa Health Plan will not have adequate
staffing to meet the mandated requirements of the Plan.

CHILDREN'S IMPACT STATEMENT:
Not applicable.

ATTACHMENTS
P-300 #21794




POSITION ADJUSTMENT REQUEST
NO. 21794
DATE 11/23/2015
Department No./
Department HEALTH SERVICES-CCHP Budget Unit No. 0860 Org No. 6109 Agency No. A18

Action Requested: Add two 24/40 Registered Nurse-Experienced Level (VWXD) positions and cancel vacant 40/40
Registered Nurse-Experienced Level position #14543 the Contra Costa Health Plan division of the Health Services
Department.

Proposed Effective Date: 12/9/2015
Classification Questionnaire attached: Yes [ ] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $28,727.37 Net County Cost $0.00
Total this FY $16,757.63 N.C.C. thisFY  $0.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT CCHP Enterprise Fund Il

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Kristen Cunningham

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Dorothy Sansoe 12/1/2015

Deputy County Administrator Date

HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE
Exempt from Human Resources review under delegated authority.

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.

U] (Date)
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 12/1/2015
] Approve Recommendation of Director of Human Resources
[] Disapprove Recommendation of Director of Human Resources Dorothy Sansoe

X Other: Approve as requested by department

(for) County Administrator

BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



C.26

Contra
To:  Board of Supervisors Costa
From: William Walker, M.D., Health Services Director Cou nty

Date: December 8, 2015

Subject: Reallocate salaries of two classifications in the Health Services Department

RECOMMENDATION(S):

ADOPT Position Adjustment Resolution No. 21731 to reallocate the salary of the Supervising Accidental Release
Prevention Engineer (V4HE) (represented) from salary plan and grade ZA5 1964 ($7,781-$9,458) to salary plan and
grade ZAS 2079 ($8,719-$10,599), and the salary of the Director of Hazardous Materials Programs-Exempt (VLD2)
(unrepresented) at salary plan and grade B35 1995 ($8,027-$9,757) to salary plan and grade B35 1995
($9,150-$11,123) in the Health Services Department.

FISCAL IMPACT:

Upon approval, the annual costs associated with this action will be approximately $44,117, including $10,654 in
pension costs. These costs will be fully funded by Hazardous Materials revenues received from Hazardous Materials
fees.

BACKGROUND:

As a result of negotiated salary increases, the recent and upcoming wage increases for the Accidental Release
Prevention (ARP) Engineer (V4SF) classification are as follows: 12% increase effective 7/1/2014, 10% increase
effective 7/1/2015, and 3% that will become effective 7/1/2016.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Kristen Cunningham, David J. Twa, County Administrator and Clerk of the Board of Supervisors
(925) 957-5267

By:, Deputy

cc: James Hicks, Kristen Cunningham, Marta Goc



BACKGROUND: (CONT'D)

Due to the negotiated salary increase stated above, that became effective 7/1/2015, the Accidental Release
Prevention (ARP) Engineer classification is now at higher base salary than that of the Supervising Accidental
Release Prevention Engineer. Therefore a salary reallocation is necessary to correct this compaction issues
between the ARP Engineer and the Supervising ARP Engineer classifications. Reallocating the salary of the
Supervising ARP Engineer class will result in compaction issues with the Director of Hazardous Materials
classification. Therefore, reallocating the salary plan and grade of the Director of Hazardous Materials
classification is also being requested.

To resolve the compaction issues and maintain a salary gap between these classifications, the department is
requesting a salary reallocation for the Supervising ARP Engineer classification and a salary reallocation for the
Director of Hazardous Materials Programs classification.

CONSEQUENCE OF NEGATIVE ACTION:

If this action is not approved, the salary schedule of the ARP Engineer classification will continue to have a
higher salary than that of the Supervising ARP Engineer classification and the Health Services Department will
not be able to resolve this salary compaction issue.

ATTACHMENTS
P300 No. 21731 HSD




POSITION ADJUSTMENT REQUEST
NO. 21731
DATE 7/27/2015
Department No./
Department HEALTH SERVICES-Hazmat Budget Unit No. 0452 Org No. 5879 Agency No. A18

Action Requested: Reallocate the salary of Supervising Accidental Release Prevention Engineer (V4HE) in org #5873 and
reallocate the salary of Director of Hazardous Materials Programs-Exempt (VLD2) in org #5879 in the Health Services
Department.

Proposed Effective Date: 8/1/2015
Classification Questionnaire attached: Yes [ ] No [X] / Cost is within Department’s budget: Yes [X] No []
Total One-Time Costs (non-salary) associated with request: $0.00
Estimated total cost adjustment (salary / benefits / one time):
Total annual cost $44,117.82 Net County Cost $0.00
Total this FY $40,441.34 N.C.C.thisFY  $0.00
SOURCE OF FUNDING TO OFFSET ADJUSTMENT 100% Hazardous Materials Generated Revenues

Department must initiate necessary adjustment and submit to CAO.
Use additional sheet for further explanations or comments.
Kristen Cunningham

(for) Department Head

REVIEWED BY CAO AND RELEASED TO HUMAN RESOURCES DEPARTMENT

Dorothy Sansoe 8/12/2015
Deputy County Administrator Date
HUMAN RESOURCES DEPARTMENT RECOMMENDATIONS DATE 8/13/2015

Reallocate the salary of the Supervising Accidental Release Prevention Engineer (V4HE)(represented) to salary plan and
grade ZA5-2079 ($8,719-$10,599); and the salary of the Director of Hazardous Materials Programs-Exempt (VLD2) to salary
plan and grade B35 1995 ($9,150-$11,123) in the Health Services Department.

Amend Resolution 71/17 establishing positions and resolutions allocating classes to the Basic / Exempt salary schedule.

Effective: [X] Day following Board Action.

] (Date) Lisa Lopez 8/13/2015
(for) Director of Human Resources Date
COUNTY ADMINISTRATOR RECOMMENDATION: DATE 11/20/2015
XI Approve Recommendation of Director of Human Resources
[ ] Disapprove Recommendation of Director of Human Resources Enid Mendoza
[] other:
(for) County Administrator
BOARD OF SUPERVISORS ACTION: David J. Twa, Clerk of the Board of Supervisors
Adjustment is APPROVED [] DISAPPROVED [] and County Administrator
DATE BY

APPROVAL OF THIS ADJUSTMENT CONSTITUTES A PERSONNEL / SALARY RESOLUTION AMENDMENT

POSITION ADJUSTMENT ACTION TO BE COMPLETED BY HUMAN RESOURCES DEPARTMENT FOLLOWING BOARD ACTION
Adjust class(es) / position(s) as follows:

P300 (M347) Rev 3/15/01



REQUEST FOR PROJECT POSITIONS

Department Date 11/20/2015 No.

1. Project Positions Requested:
2. Explain Specific Duties of Position(s)
3. Name / Purpose of Project and Funding Source (do not use acronyms i.e. SB40 Project or SDSS Funds)

4. Duration of the Project: Start Date End Date
Is funding for a specified period of time (i.e. 2 years) or on a year-to-year basis? Please explain.

5. Project Annual Cost

a. Salary & Benefits Costs: b. Support Costs:
(services, supplies, equipment, etc.)

c. Less revenue or expenditure: d. Net cost to General or other fund:

6. Briefly explain the consequences of not filling the project position(s) in terms of:
a. potential future costs d. political implications
b. legal implications e. organizational implications
c. financial implications

7. Briefly describe the alternative approaches to delivering the services which you have considered. Indicate why these
alternatives were not chosen.

8. Departments requesting new project positions must submit an updated cost benefit analysis of each project position at the
halfway point of the project duration. This report is to be submitted to the Human Resources Department, which will
forward the report to the Board of Supervisors. Indicate the date that your cost / benefit analysis will be submitted

9. How will the project position(s) be filled?
[] a. Competitive examination(s)
[ b. Existing employment list(s) Which one(s)?
[] c. Direct appointment of:
[] 1. Merit System employee who will be placed on leave from current job
[] 2. Non-County employee

Provide a justification if filling position(s) by C1 or C2

USE ADDITIONAL PAPER IF NECESSARY



C.27

Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator County

Date: December 8, 2015

Subject: Resolution No. 2015/448 State of California Minimum Wage Law

RECOMMENDATION(S):
ADOPT Resolution No. 2015/448 to adjust the salary ranges of certain job classifications to be in compliance with the
State of California minimum wage law effective January 1, 2016.

FISCAL IMPACT:
Upon approval, the cost of this action will be absorbed by the Departments who utilize these classifications.

BACKGROUND:

The State of California has increased the minimum wage from $9.00 to $10.00 per hour effective January 1, 2016. In
order to remain in compliance, the following job classifications will be reallocated on the salary schedule to set the
salary step 1 at no less than $10.00 per hour on January 1, 2016, and additional steps will be adjusted as needed to
maintain the current percentage between steps:

Class Code |Classification
X762 EHS WORKFORCE DEV YOUTH WKR-PJ
3KW4 LIBRARY AIDE-EXEMPT
999E STUDENT WORKER-DEEP CLASS
3KW2 LIBRARY STUDENT ASSISTANT-EX
CIK1 TEACHER ASST TRAINEE-PROJECT
98W1 CHILD NUTRT WORKER I-PROJECT
98W3 CHILD NUTRI WORKR I-PRJ SUB

Note that the salaries of the classifications of Title V Trainee (XSK1) and WEX Trainee (XSK2), per historical
practice, will be addressed in a separate resolution.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the
minutes of the Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Lisa Driscoll, County Finance David J. Twa, County Administrator and Clerk of the Board of Supervisors
Director (925) 335-1023

By:, Deputy

cc: Lisa Lopez, Assistant Director of Human Resources, Harjit S. Nahal, Assistant County Auditor



CONSEQUENCE OF NEGATIVE ACTION:

If this request is not approved, Contra Costa County will not be in compliance with the State of California
minimum wage law.

ATTACHMENTS
Resolution No. 2015/448




THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA

and for Special Districts, Agencies and Authorities Governed by the Board
Adopted this Resolution on 12/08/2015 by the following vote:

AYE:

NO:
ABSENT:
ABSTAIN:

RECUSE:
Resolution No. 2015/448

In The Matter Of: Reallocating certain job classifications on the Salary Schedule to be in compliance with the State of
California Minimum Wage Law

The Contra Costa County Board of Supervisors in its capacity as governing Board of the County of Contra Costa and all districts
of which it is ex-officio governing Board RESOLVES that:

WHEREAS, the State of California has increased the minimum wage from $9.00 to $10.00 per hour effective January 1, 2016;
and

WHEREAS, in order to remain in compliance, the following job classifications will be reallocated on the salary schedule to set
the initial salary step 1 at no less than $10.00 per hour on January , 2016:

Class Code |Classification
X762 EHS WORKFORCE DEV YOUTH WKR-PJ
3KW4 LIBRARY AIDE-EXEMPT
999E STUDENT WORKER-DEEP CLASS
3KW2 LIBRARY STUDENT ASSISTANT-EX
CJK1 TEACHER ASST TRAINEE-PROJECT
98W1 CHILD NUTRT WORKER [-PROJECT
98W3 CHILD NUTRI WORKR [-PRJ SUB

NOW, THEREFORE, BE IT RESOLVED the the County Administrator is authorized to reallocate upward any job classification
with a pay grade below the State of California mandated minimum wage of $10.00 per hour on the salary schedule effective
January 1, 2016.

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of Supervisors on
the date shown.

Contact: Lisa Driscoll, County Finance Director (925) ATTESTED: December 8,2015
335-1023

David J. Twa, County Administrator and Clerk of the Board of Supervisors

By: , Deputy

cc: Lisa Lopez, Assistant Director of Human Resources, Harjit S. Nahal, Assistant County Auditor



Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator Cou nty

Date: December 8, 2015

Subject: Confirming Memorandum of Understanding with the Deputy District Attorneys' Association (correcting attachment)

RECOMMENDATION(S):

ADOPT Resolution No. 2015/452 correcting and replacing the attachment presented to the Board on October 20,
2015, in regards to the Memorandum of Understanding (MOU) between Contra Costa County and the Deputy
District Attorneys' Association (DDAA) for the period of July 1, 2015 through June 30, 2018.

FISCAL IMPACT:
None.

BACKGROUND:

The DDAA began bargaining with Contra Costa County on or about May 14, 2015; a Tentative Agreement (TA) was
reached between the County and the DDAA on October 8, 2015; and the resulting Memorandum of Understanding
was adopted by the Board of Supervisors on October 20, 2015. The unexecuted copy of the MOU attached to the
Board action on October 20 contained the original TA language agreed to by the union, which was revised at the
close of bargaining. The executed, attached, MOU is now complete and correct.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the
minutes of the Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: Lisa Driscoll, County Finance David J. Twa, County Administrator and Clerk of the Board of Supervisors
Director (925) 335-1023

By: , Deputy

cc: Lisa Lopez, Assistant Director of Human Resources, Haj Nahal, Assistant Auditor Controller, Alvan Mangalindan, Ann Elliott, Benefits Manager, Craig
Taylor, Benefits Supervisor, Cherie Mathisen, Chief of Administrative Services



BACKGROUND: (CONT'D)

In summary, the changes are:

e Health, Life and Dental Care — Section 13

o Inclusion of High Deductible Health Provider and Plan selected by the County.

e Limit access to CCHP Plan B, Kaiser Permanente Plan A, Health Net HMO Plan A, and Health Net
PPO to employees hired before January 1, 2016. These plans are to be eliminated for all employees
beginning January 1, 2018.

e The County will make available to employees represented by the Association any new medical or
dental plans selected by the County to replace current plans not renewed. Notice will be provided
regarding the effective date of any new medical or dental plans.

e The County will adjust its monthly premium subsidies to cover all increases for the 2016 plan year.

e Beginning January 1, 2017, any future increases in monthly premiums or plan premium penalties
imposed by the medical plan, are to be shared evenly by the County and the Association.

¢ Provide employees eligible to receive an offer of coverage from the County under the Affordable
Care Act, with access to County medical plans at the full premium amount.

ATTACHMENTS
Resolution No. 2015/452
DDAA MOU 7-1-15 thru 6-30-18




THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA

and for Special Districts, Agencies and Authorities Governed by the Board
Adopted this Resolution on 12/08/2015 by the following vote:

AYE:

NO:
ABSENT:
ABSTAIN:

RECUSE:
Resolution No. 2015/452

In The Matter Of: Memorandum of Understandings with the Deputy District Attorneys' Association (DDAA) for the period of
July 1, 2015 through June 30, 2018.

The Contra County Board of Supervisors acting in its capacity as the Governing Board of the County of Contra Costa
RESOLVES THAT:

The executed Memorandum of Understanding (MOU) between Contra Costa County and the DDAA providing for wages,
benefits and other terms and conditions of employment for the period beginning July 1, 2015 through June 30, 2018, for those
classifications represented by the DDAA is ADOPTED. A copy of the MOU is attached.

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of Supervisors on
the date shown.

Contact: Lisa Driscoll, County Finance Director (925) ATTESTED: December 8,2015
335-1023 David J. Twa, County Administrator and Clerk of the Board of Supervisors
By:, Deputy

cc: Lisa Lopez, Assistant Director of Human Resources, Haj Nahal, Assistant Auditor Controller, Alvan Mangalindan, Ann Elliott, Benefits Manager,
Craig Taylor, Benefits Supervisor, Cherie Mathisen, Chief of Administrative Services
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MEMORANDUM OF UNDERSTANDING
BETWEEN
CONTRA COSTA COUNTY
AND
DEPUTY DISTRICT ATTORNEYS’ ASSOCIATION

This Memorandum of Understanding (MOU) is entered into pursuant to the authority
contained in Division 34 of Board of Supervisors' Resolution No. 81/1165 and has been
jointly prepared by the parties.

The Employee Relations Officer (County Administrator) is the representative of Contra
Costa County in employer-employee relations matters as provided in Board of
Supervisors' Resolution No. 81/1165.

The parties have met and conferred in good faith regarding wages, hours and other
terms and conditions of employment for the employees in units in which the Association
is the recognized representative, have freely exchanged information, opinions and
proposals and have endeavored to reach agreement on all matters relating to the
employment conditions and employer-employee relations covering such employees.

This MOU shall be presented to the Contra Costa County Board of Supervisors, as the
governing board of Contra Costa County, as the joint recommendations of the
undersigned for salary and employee benefit adjustments for the term set forth herein.



DEFINITIONS
DEFINITIONS

Appointing Authority: The Department Head unless otherwise provided by statute or
ordinance.

Association: Deputy District Attorneys’ Association (DDAA).

Class: A group of positions sufficiently similar with respect to the duties and
responsibilities that similar selection procedures and qualifications may apply and that
the same descriptive title may be used to designate each position allocated to the

group.

Class Title: The designation given to a class, to each position allocated to the class,
and to the employees allocated to the class.

County: Contra Costa County.
Demotion: Demotion is the reduction of an employee to another position in a class
having a lower salary allocation than the class previously occupied by the employee or

to a lower compensation level within the employee’s salary range.

Director of Human Resources: The person designated by the County Administrator to
serve as the Assistant County Administrator-Director of Human Resources.

Eligible: Any person whose name is on an employment, reemployment, or layoff list for
a given class.

Employee: A person who is an incumbent of a position or who is on leave of absence
in accordance with provisions of this MOU and whose position is held pending his
return.

Employment List: A list of names of persons who have been found qualified for
employment in a specific class.

Layoff List: A list of persons who have occupied positions allocated to a class in the
Merit system and who have involuntarily separated by layoff, displacement, or demoted
by displacement, or have voluntarily demoted in lieu of layoff or displacement, or have
voluntarily transferred in lieu of layoff or displacement.

Permanent-Intermittent Position: Any position that requires the services of an
incumbent for an indefinite period of time, but on an intermittent basis, as needed, paid
on an hourly basis. Notwithstanding any other provision of this MOU, permanent-
intermittent employees are entitled to an hourly wage and FLSA overtime, when
applicable, but no other pays or employment benefits, unless this MOU specifically
references “permanent-intermittent” employees for a pay or benefit.

Permanent Part-Time Position: Any position which will require the services of an
incumbent for an indefinite period but on a regularly scheduled less than full time basis.

Deputy District Attorneys’ Assn 2 2015-2018



DEFINITIONS

Permanent Position: Any position which has required, or which will require the
services of an incumbent without interruption, for an indefinite period.

Position: The assigned duties and responsibilities calling for the regular full time, part-
time or intermittent employment of a person.

Project Employee: An employee who is engaged in a time limited program or service
by reason of limited or restricted funding. Such positions are typically funded from
outside sources but may be funded from County revenues.

Promotion: The change of a permanent employee to another position in a class
allocated to a salary range for which the top step is higher than the top step of the class
which the employee formerly occupied except as otherwise provided for in the
Personnel Management Regulations or in ordinances or resolutions governing deep
classifications.

Reallocation: The act of reassigning an individual position from one class to another
class at the same range of the salary schedule, or to a class which is allocated to
another range that is within five (5) percent of the top step except as otherwise provided
for in the Personnel Management Regulations or in ordinances or resolutions.

Reclassification: The act of reassignment or change in allocation of a position by
raising it to a higher class or reducing it to a lower class on the basis of significant
changes in the nature, difficulty, or responsibility of duties performed in the position.

Reemployment List: A list of persons who have occupied positions allocated to a
class who have voluntarily separated and are qualified for consideration for
reappointment under the Personnel Management Regulations governing reemployment.

Resignation: The voluntary termination of permanent employment with the County.

Transfer: The change of an employee to another position in the same class in a
different department, or to another position in a class which is allocated to a salary
schedule the top step of which is within five (5) percent of the top step of the class
previously occupied in the same or different department or as otherwise defined in deep
class ordinances or resolutions.

Union: Deputy District Attorneys’ Association (DDAA).

SECTION 1 - ASSOCIATION RECOGNITION

The Association is the formally recognized employee organization for the representation
units listed below, and such organization has been certified as such pursuant to Board
of Supervisor's Resolution 2008/132, dated March 11, 2008.

2KTF Deputy District Attorney — Basic Level
2KTG Deputy District Attorney — Advanced
2KWD Deputy District Attorney — Fixed Term
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SECTION 2 - ASSOCIATION SECURITY

SECTION 2 - ASSOCIATION SECURITY

21 Dues Deduction. Pursuant to Board of Supervisors' Resolution No. 81/1165,
only a majority representative may have dues deduction and as such the Association
has the exclusive privilege of dues deduction or agency fee deduction for all employees
in its units.

2.2 Maintenance of Membership. All employees in units represented by the
Association who are currently paying dues to the Association and all employees in such
units who hereafter become members of the Association shall as a condition of
continued employment pay dues to the Association for the duration of this MOU and
each year thereafter so long as the Association continues to represent the position to
which the employee is assigned, unless the employee has exercised the option to
cease paying dues in accordance with Section 2.3.

2.3 Withdrawal of Membership. By notifying the Auditor-Controller's Department in
writing, between August 1 and August 31, any employee may withdraw from
Association membership and discontinue paying dues as of the payroll period
commencing September 1. Upon close of the above referenced 30 day period, the
Auditor-Controller shall submit to the Association the list of the employees who have
rescinded their authorization for dues deduction.

2.4 Communicating With Employees. Representatives of the Association, not on
County time, shall be permitted to place employee literature at designated locations in
County buildings if arranged through the Department Head or designated
representative.

25 Use of County Buildings. The Association shall be allowed the use of areas
normally used for meeting purposes for Association meetings during non-work hours
when:

A. Such space is available.
B. There is no additional cost to the County.
C. It does not interfere with normal County operations.

SECTION 3 - NO DISCRIMINATION

There shall be no discrimination because of age, sex, race, creed, color, national origin,
religion, disability, sexual orientation or Association activities against any employee or
applicant for employment by the County or by anyone employed by the County.

SECTION 4 — ASSOCIATION REPRESENTATIVES

41 Attendance at Meetings. Employees designated as Association
Representatives or official representatives of the Association shall be allowed to attend
meetings held by County agencies during regular working hours on County time as
follows:
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SECTION 5 - SALARIES

If their attendance is required by the County at a specific meeting, including
meetings of the Board of Supervisors.

If their attendance is sought by a hearing body or presentation of testimony or
other reasons.

If they are designated as an Association Representative, in which case they may
utilize a reasonable time at each level of the proceedings to assist an employee
to present a grievance provided the meetings are scheduled at reasonable times
agreeable to all parties.

If they are designated as spokesperson or representative of the Association and
as such make representations or presentations at meetings or hearings on
wages, salaries and working conditions; provided in each case advance
arrangements for time away from the employee's work station or assignment are
made with the appropriate Department Head, and the County agency calling the
meeting is responsible for determining that the attendance of the particular
employee(s) is required, including meetings of the Board of Supervisors and
Retirement Board where items which are within the scope of representation and
involving the Association are to be discussed.

Association Representatives and Association officials shall advise, as far in
advance as possible, their immediate supervisor, or his/her designee, of their
intent to engage in Association business. All arrangements for release time shall
include the location, the estimated time needed and the general nature of the
Association business involved.

Official representative of the Association shall be allowed time off on County time
for meetings during regular working hours when formally meeting and conferring
in good faith or consulting with the Labor Relations Manager or other
management representatives on matters within the scope of representation,
provided advance arrangement for the time away from the work assignment or
station are made with the appropriate Department Head. No more than four (4)
Association Representatives will be released at any one time during work hours
for this purpose.

SECTION 5 - SALARIES

5.1

General Wages.

Effective on October 1, 2015, the base rate of pay for all classifications
represented by the Deputy District Attorneys’ Association will be increased by
five percent (5%).

Effective on July 1, 2016, the base rate of pay for all classifications represented
by the Deputy District Attorneys’ Association will be increased by four and one-
half percent (4.5%).
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SECTION 6 - LAYOFFS

C. Effective July 1, 2017, the base rate of pay for all classifications represented by
the Deputy District Attorneys’ Association will be increased by four and one-half
percent (4.5%).

SECTION 6 - LAYOFFS

Layoffs, if necessary, will be made pursuant to the Contra Costa County Personnel
Management Regulations, Part 12 - LAYOFF.

SECTION 7 - JURY DUTY AND WITNESS DUTY

7.1 Jury Duty. For purposes of this Section, jury duty shall be defined as any time
an employee is obligated to report to the court.

A. When called for jury duty, County employees, like other citizens, are expected to
discharge their jury duty responsibilities.

B. Employees shall advise their department as soon as possible if scheduled to
appear for jury duty.
C. If summoned for jury duty in a Municipal, Superior, or Federal Court, or a

Coroners jury, employees may remain in their regular County pay status, or they
may take paid leave (vacation, floating holiday, etc.) or leave without pay and
retain all fees and expenses paid to them.

D. When an employee is summoned for jury duty selection or is selected as a juror
in a Municipal, Superior or Federal Court, employees may remain in a regular
pay status if they waive all fees (other than mileage), regardless of shift
assignment and the following shall apply:

1. If an employee elects to remain in a regular pay status and waive or
surrender all fees (other than mileage), the employee shall obtain from the
Clerk or Jury Commissioner a certificate indicating the days attended and
noting that fees other than mileage are waived or surrendered. The
employee shall furnish the certificate to his department where it will be
retained as a department record. No "Absence/Overtime Record" is
required.

2. An employee who elects to retain all fees must take leave (vacation,
floating holiday, etc.) or leave without pay. No court certificate is required
but an "Absence/Overtime Record" must be submitted to the department
payroll clerk.

E. Employees are not permitted to engage in any employment regardless of shift
assignment or occupation before or after daily jury service that would affect their
ability to properly serve as jurors.
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SECTION 8 - GRIEVANCE PROCEDURE

F. An employee on short notice standby to report to court, whose job duties make
short notice response impossible or impractical, shall be given alternate work
assignments for those days to enable them to respond to the court on short
notice.

G. When an employee is required to serve on jury duty, the County will adjust that
employee's work schedule to coincide with a Monday to Friday schedule for the
remainder of their service, unless the employee requests otherwise.

H. Permanent-intermittent employees are entitled to paid jury duty leave only for
those days on which they were previously scheduled to work.

7.2 Witness Duty. Employees called upon as a witness or an expert witness in a
case arising in the course of their work or the work of another department may remain in
their regular pay status and turn over to the County all fees and expenses paid to them
other than mileage allowance or they may take vacation leave or leave without pay and
retain all fees and expenses.

Employees called to serve as witnesses in private cases or personal matters (e.g.,
accident suits and family relations) shall take vacation leave or leave without pay and
retain all witness fees paid to them.

Retention or waiver of fees shall be governed by the same provisions as apply to jury
duty. Employees shall advise their department as soon as possible if scheduled to
appear for witness duty. Permanent-intermittent employees are entitled to paid witness
duty only for those days on which they were previously scheduled to work.

SECTION 8 - GRIEVANCE PROCEDURE

8.1  Definition and Procedural Steps. A grievance is any dispute which involves
the interpretation or application of any provision of this MOU excluding, however, those
provisions of this MOU which specifically provide that the decision of any County official
shall be final. The interpretation or application of those provisions not being subject to
the grievance procedure. Disciplinary action shall not be the subject of a grievance
pursuant to this grievance procedure. An employee may choose to appeal disciplinary
action through the Merit Board or by any other means available outside of this MOU.
Grievances regarding promotions or claims of discrimination are not subject to the
grievance procedure. The Association may represent the grievant at any stage of the
process.

Grievances must be filed within thirty (30) calendar days of the incident or occurrence
about which the grievant claims to have a grievance and shall be processed in the
following manner:

Step 1. The Association and any employee or group of employees who believes that a
provision of this MOU has been misinterpreted or misapplied to his or her detriment
shall discuss the complaint with the grievant's immediate supervisor, who shall meet
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SECTION 8 - GRIEVANCE PROCEDURE

with the grievant within five (5) work days of receipt of a written request to hold such
meeting.

If a grievance is not satisfactorily resolved in Step 1 above, the grievant may submit the
grievance in writing and request that a Board of Adjustment be convened, to such
management official as the Department Head may designate. This request shall be filed
no more than (10) ten days after the completion of Step 1. This formal written grievance
shall state which provision of the MOU has been misinterpreted or misapplied, how
misapplication or misinterpretation has affected the grievant to the grievant's detriment,
and the redress he or she seeks. A copy of each written communication on a grievance
shall be filed with the Director of Human Resources. The Department Head or his or her
designee shall have ten (10) work days in which to respond to the grievance in writing.

Step 2. BOARD OF ADJUSTMENT: Pursuant to a formal written request, as defined
above, a Board of Adjustment shall be created to be composed of two (2)
representatives of each party to this Agreement, for the purpose of passing on all
claims, disputes and grievances arising between the parties during the term of this
MOU. Said Board shall meet for consideration of any such matter referred to it within
seven (7) calendar days after receipt of said written request. For cases other than
those which are disciplinary in nature, the convening of the Adjustment Board may be
waived. The request of either party to extend the time limit for the convening of the
Board of Adjustment due to extenuating circumstances will not be unreasonably denied.
If the matter is not adjusted and is impassed, the moving party shall communicate in
writing to the other party within twenty (20) business days following the meeting of the
Board of Adjustment their desire to proceed to arbitration. Failure of the moving party to
comply with the twenty (20) business day time limit herein specified shall be deemed to
be a conclusive waiver of the grievance.

Step 3. ARBITRATION: The parties will mutually select an impartial arbitrator. If the
parties are unable to agree upon the selection of an arbitrator, they shall request a
panel of arbitrators from the California State Mediation and Conciliation Service and
they shall select an arbitrator by utilizing the strike-off method. Any fee for provision of a
panel of arbitrators shall be split equally between the parties.

Each party shall in good faith divulge to the other party all available material facts at the
time said party acquires knowledge thereof concerning the matter in dispute. Nothing
contained herein shall require either party to supply documents which are irrelevant.

All jointly-incurred arbitration expenses shall be borne by the losing party. In the event
of a dispute concerning the application of this Section, the Arbitrator shall be
empowered to determine the allocation of expenses.

8.2 Compensation Claims. The Employer is not required to pay any wage claim or
portion thereof retroactively for a period of more than six (6) months immediately prior to
the date of the Employer’s receipt, of written notice from the Union, of such claim.

8.3 Strike or Work Stoppage. During the term of this MOU, the Association, its
members and representatives, agree that it and they will not engage in, authorize,
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SECTION 9 - DAYS AND HOURS OF WORK/HOLIDAYS

sanction, or support any strike, slowdown, stoppage of work, sick-out, or refusal to
perform customary duties.

8.4

The arbitrator’s decision shall be final and binding. The arbitrator shall not have

the right to alter, amend, delete or add to any of the terms of this Agreement.

SECTION 9 — DAYS AND HOURS OF WORK/HOLIDAYS

9.1

A.

Definitions — Days and Hours of Work.

Regqular Work Schedule: A regular work schedule is eight (8) hours per day,
Monday through Friday, inclusive, for a total of forty (40) hours per week.

Alternate Work Schedule: An alternate work schedule is any work schedule
where an employee is regularly scheduled to work five (5) days per week, but the
employee’s regularly scheduled two (2) days off are NOT Saturday and Sunday.

Flexible Work Schedule: A flexible work schedule is when the employee is
regularly scheduled to work other than eight (8) hours per day between Monday
and Friday, inclusive.

4/10 Work Schedule: A 4/10 work schedule is four (4) ten hour working days
and one (1) eight (8) hour day off during a workweek consisting of any seven (7)
day period, for a total of forty (40) hour per workweek.

9/80 Work Schedule: A 9/80 work schedule is where an employee works a
recurring schedule of thirty six (36) hours in one calendar week and forty four
(44) hours in the next calendar week, but only forty (40) hours in the designated
workweek. In the thirty six (36) hour calendar week, the employee works four (4)
nine (9) hour days and has the same day of the week off that is worked for eight
(8) hours in the forty four (44) hour calendar week. In the forty four (44) hour
calendar week, the employee works four (4) nine (9) hour days and one (1) eight
(8) hour day.

Workweek for Employees on Reqular, Alternate, Flexible, and 4/10 Work
Schedules: For employees on regular, alternate, and 4/10 work schedules, the
workweek begins at 12:01 a.m. on Monday and ends at 12 midnight on Sunday.

Workweek for Employees on a 9/80 Work Schedule: The 9/80 workweek
begins on the same day of the week as the employee’s eight (8) hour work day
and regularly scheduled 9/80 day off. The start time of the workweek is four (4)
hours and one (1) minute after the start time of the eight (8) hour workday. The
end time of the workweek is four (4) hours after the eight (8) hour workday start
time. The result is a workweek that is a fixed and regularly recurring period of
seven (7) consecutive twenty four (24) hour periods (168 hours).
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9.2 Timestamp: Each and every temporary and permanent intermittent employee
(hereafter called “hourly employees”) must timestamp in and out as he/she begins
his/her work shift/day, finishes his/her work shift/day, and takes meal breaks.

9.3 Accrual Usage: The use of leave accruals must be reported in one minute
increments and may not be rounded.

9.4 Automated Time Keeping:

A. The Association agrees to the implementation of an automated timekeeping
system by the County. The Association waives its right to meet and confer
regarding any impacts that result from the County’s implementation of the
automated timekeeping system. The Association agrees to convert from the
current monthly payroll procedures with an advance to a new payroll procedure
to be determined.

B. The County will ensure that the necessary equipment to allow temporary and
permanent-intermittent employees, who are paid on an hourly basis, to
“timestamp” in and out in a timely manner.

9.5 Holidays Observed. The County will observe the following holidays:

New Year's Day Labor Day

Martin Luther King Jr. Day Veterans' Day

Presidents' Day Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Independence Day Christmas Day

Such other days as the Board of Supervisors may, by Resolution, designate as
holidays.

9.6 Definitions - Holidays

A. Holidays: Employees are entitled to observe a holiday (day off work), without a
reduction in pay, whenever a holiday is observed by the County. Any holiday
observed by the County that falls on a Saturday is observed on the preceding
Friday and any holiday that falls on a Sunday is observed on the following
Monday.

B. Holidays — Flexible, Alternate, 9/80, and 4/10 Work Schedules: When a
holiday falls on the regulary scheduled day off any employee who is on a flexible,
alternate, 9/80, or 4/10 work schedule, the employee is entitled to take the day
off, without a reduction in pay, in recognition of the holiday. These employees are
entitled to request another day off in recognition of their regularly scheduled day
off. The requested day off must be within the same month and work week as the
holiday and it must be pre-approved by the employee’s supervisor. If the day off
is not approved by the supervisor, it is lost. If the workday is a nine (9) hour day,
the employee must use on one (1) hour of non-sick leave accruals. If the
workday is a ten (10) hour day, the employee must use two (2) hours of non-sick
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leave accruals. If the employee does not have any non-sick leave accrual
balances, leave without pay (AWOP) will be authorized.

9.7 Holidays — Part-Time Employees. Permanent, part-time employees are
entitled to observe a holiday (day off work) in the same ratio as the number of hours in
the part time employee's weekly schedule bears to forty (40) hours.

A. Holiday Observed — Part-Time Employees: When a holiday is observed by the
County, each part time employee is entitled to observe the holiday in the same
ratio as his/her number of position hours bears to forty (40) hours, multiplied by 8
(hours), without a reduction in pay. For example, a part time employee whose
position hours are 24 per week is entitled to 4.8 hours off work on a holiday
(24/40 multiplied by 8 = 4.8). Hereafter, the number of hours produced by this
calculation will be referred to as the “Part Time employee’s holiday hours.”

When the number of hours in a part time employee’s scheduled work day that
falls on a holiday is more than the employee’s “Part Time employee’s holiday
hours,” the employee must use non-sick leave accruals for the difference
between the employee’s scheduled work hours and the employee’s “Part Time
employee’s holiday hours.” If the employee does not have any non-sick leave
accrual balances, leave without pay (AWOP) will be authorized.

9.8 Personal Holiday Credit. Employees are entitled to accrue two (2) hours of
personal holiday credit each month. This time is prorated for part time employees. No
employee may accrue more than forty (40) hours of personal holiday credit. On
separation from County service, employees are paid for any unused personal holiday
credit hours at the employee's then current rate of pay, up to a maximum of forty (40)
hours.

SECTION 10 — VACATION LEAVE

10.1 Vacation Accrual Rates. Employees are entitled to accrue paid vacation credit
not to exceed the maximum cumulative hours as follows:

Monthly Maximum
Accural Cumulative
Length of Service Hours Hours
Under 11 years 10 240
11 years 10-2/3 256
12 years 11-1/3 272
13 years 12 288
14 years 12-2/3 304
15 through 19 years 13-1/3 320
20 through 24 years 16-2/3 400
25 through 29 years 20 480
30 years and up 23-1/3 560
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10.2 Vacation Allowance for Separated Employees. On separation from County
service an employee shall be paid for any unused vacation credits at the employees
then current pay rate.

10.3 Service Award Date Defined: An employee’s Service Award Date is the first
day of his/her temporary, provisional, or permanent appointment to a position in the
County. If an employee is first appointed to a temporary or provisional position and then
later appointed to a permanent position, the Service Award Date for that employee is
the date of the first day of the temporary or provisional appointment.

Example One:

1. The employee’s Service Award Date is January 1, 1988.
2. The employee reaches 20 years of service on January 1, 2008.

3. February 1, 2008 is the date on which the employee is eligible to begin
accruing 16.66 hours of vacation time each month.

4. The increased vacation hours will first appear on the employee’s March
10, 2008 pay warrant.

Example Two:

1. An employee’s Service Award Date is February 24, 1987.
2. The employee reached 20 years of service on February 24, 2007.

3. March 1, 2007 is the date on which the employee is eligible to begin
accruing 16.66 hours of vacation time each month.

4. The increased vacation hours will first appear on the employee’s April 10,
2007 pay warrant.

SECTION 11 - SICK LEAVE

111 Sick Leave. Employees are entitled to accrue paid sick leave credit in
accordance with the provisions of the County Salary Regulations and Administrative
Bulletin No. 411.7 (Sick Leave Policy) adopted on October 17, 1997, as periodically
amended.

11.2 Part-Time Employees. Part-time employees are entitled to accrue paid vacation
and sick leave credit on a pro-rata basis.
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SECTION 12 — LEAVE OF ABSENCE

12.1 Leave Without Pay. Any employee who has permanent status may be granted a
leave of absence without pay upon written request, approved by the District Attorney.

12.2 General Administration — Leave of Absence. Requests for leave without pay
shall be made upon forms prescribed by the Director of Human Resources and shall
state specfically the reason for the request, the date when it is desired to begin the
leave, and the probable date of return.

A. Leave without pay may be granted for any of the following reasons:
1. lliness or disability
2. Pregnancy
3. Parental

4. To engage in a course of study which will increase the emplolyee’s skills
upon return to the position.

5. For other reasons or circumstance acceptable to the District Attorney.

B. An employee must request family care leave at least thirty (30) days before the
leave is to begin if the reason for the leave if foreseeable. If the need is not
forseeable, the employee must provide written notice to the employer within five
(5) days of learning of the event by which the need for the family care leave
arises.

C. A leave with pay may be for a period not to exceed one (1) year.

12.3 Family Care Leave or Medical Leave. Upon request to the District Attorney, in
a rolling twelve (12) month period measured backward from the date the employee uses
his/her FMLA leave, any employee who has permanent status shall be entitled to at
least twelve (12) weeks leave (less if so requested by the employee) for:

A. Medical leave of absence for the employee's own serious health condition which
makes the employee unable to perform the functions of the employee's position;
or

B. Family care leave of absence without pay for reason of the birth of a child of the

employee, the placement of a child with an employee in connection with the
adoption or foster care of the child by the employee, or the serious illness or
health condition of a child, parent, spouse, or domestic partner of the employee.

12.4 Certification. The employee may be asked to provide certification of the need
for family care leave or medical leave. Additional period(s) of family care or medical
leave may be granted by the appointing authority.
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12.5 Intermittent Use of Leave. The twelve (12) week entitlement may be used
intermittently on a regular or irregular basis, or may include reduced work schedules
depending on the specific circumstances and situations surrounding the request for
leave. The twelve (12) weeks may include use of appropriate available paid leave
accruals when accruals are used to maintain pay status. When paid leave accruals are
used for a medical or family care leave, such time shall be counted as a part of the
twelve (12) week entitlement.

12.6 Aggregate Use for Spouse. In the situation where husband and wife are both
employed by the County, the family care of medical leave entitlement based on the
birth, adoption or foster care of a child is limited to an aggregate for both employees
together of twelve (12) weeks during a “rolling” twelve (12) month period measured
backward from the date the employee uses his/her FMLA leave. Employees requesting
family care leave are required to advise their appointing authority(ies) when their
spouse is also employed by the County.

12.7 Definitions. For medical and family care leaves of absence under this section,
the following definitions apply:

A. Child: A biological, adopted, or foster child, stepchild, legal ward, conservatee or
a child who is under eighteen (18) years of age for whom an employee stands in
loco parentis or for whom the employee is the guardian or conservator, or an
adult dependent child of the employee.

B. Parent: A biological, foster, or adoptive parent, a step-parent, legal guardian,
conservator, or other person standing in loco parentis to a child.

C. Spouse: A partner in marriage as defined in California Civil Code Section 4100.
D. Domestic Partner: An unmarried person, eighteen (18) years or older, to whom

the employee is not related and with whom the employee resides and shares the
common necessities of life.

E. Serious Health Condition: An iliness, injury, impairment, or physical or mental
condition which warrants the participation of a family member to provide care
during a period of treatment or supervision and involves either inpatient care in a
hospital, hospice or residential health care facility or continuing treatment or
continuing supervision by a health care provider (e.g. physician or surgeon) as
defined by State and Federal law.

F. Certification for Family Care Leave: A written communication to the employer
from a health care provider of a person for whose care the leave is being taken
which need not identify the serious health condition involved, but shall contain:

1. the date, if known, on which the serious health condition commenced;

2. the probable duration of the condition;
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3. an estimate of the amount of time which the employee needs to render
care or supervision;

4. a statement that the serious health condition warrants the participation of
a family member to provide care during period of treatment or supervision;

5. if for intermittent leave or a reduced work schedule leave, the certification
should indicate that the intermittent leave or reduced leave schedule is
necessary for the care of the individual or will assist in their recovery, and
its expected duration.

G. Certification for Medical Leave: A written communication from a health care
provider of an employee with a serious health condition or illness to the
employer, which need not identify the serious health condition involved, but shall

contain:

1. the date, if known, on which the serious health condition commenced;

2. the probable duration of the condition;

3. a statement that the employee is unable to perform the functions of the

employee's job;

4. if for intermittent leave or a reduced work schedule leave, the certification
should indicate the medical necessity for the intermittent leave or reduced
leave schedule and its expected duration.

H. Comparable Positions: A position with the same or similar duties and pay which
can be performed at the same or similar geographic location as the position held
prior to the leave. Ordinarily, the job assignment will be the same duties in the
same program area located in the same city, although specific clients, caseload,
co-workers, supervisor(s), or other staffing may have changed during an
employee's leave.

SECTION 13 - HEALTH, LIFE & DENTAL CARE

13.1 Health Plan_Coverages: The County will provide the medical and dental
coverage for permanent employees regularly scheduled to work twenty (20) hours or
more per week and for their eligible family members, expressed in one of the Medical
Plan contracts and one of the Dental Plan contracts between the County and the
following providers:

Providers:

1. Contra Costa Health Plans (CCHP)

2. Kaiser Permanente Health Plan

3. Health Net

4. Delta Dental

5. DeltaCare (PMI)

6. High Deductible Health Plan Provider selected by the County
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Medical Plans:

All employees will have access to the following medical plans:

CCHP A
Kaiser Permanente Plan B
Health Net HMO Plan B

BN =

A High Deductible Health Plan selected by the County

The following additional medical plans will be available only to employees hired
before January 1, 2016, and will be eliminated for all employees beginning January

1, 2018:
1. CCHP Plan B
2. Kaiser Permanente Plan A
3. Health Net HMO Plan A
4. Health Net PPO- all plans

13.2 Monthly Premium Subsidy:

A. The monthly premium subsidy in effect on January 1, 2015, for each medical
and/or dental plan, is a set dollar amount and is not a percentage of the premium

charged by the plan.

The County will pay the following monthly premium

subsidy:
Health & Dental Plans Employee | Employee +1 Employee +2 or
Dependent | More Dependents
Contra Costa Health Plans (CCHP), Plan A $509.92 $1,214.90 $1,214.90
Contra Costa Health Plans (CCHP), Plan B $528.50 $1,255.79 $1,255.79
Kaiser Permanente Health Plans $478.91 $1,115.84 $1,115.84
Health Net HMO Plans $627.79 $1,540.02 $1,540.02
Health Net PPO Plans $604.60 $1,436.25 $1,436.25
County Selected High Deductible Health Plan $478.91 $1,115.84 $1,115.84
Delta Dental with CCHP A or B $41.17 $93.00 $93.00
Delta Dental with Kaiser or Health Net $34.02 $76.77 $76.77
Delta Dental without a Health Plan $43.35 $97.81 $97.81
DeltaCare (PMI) with CCHP A or B $25.41 $54.91 $54.91
DeltaCare (PMI) with Kaiser or Health Net $21.31 $46.05 $46.05
DeltaCare (PMI) without a Health Plan $27.31 $59.03 $59.03
B. If the County contracts with a medical or dental plan that is not listed above, the

County will determine the monthly dollar premium subsidy that it will pay to that
medical plan for employees and their eligible family members.
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13.3

B.

In the event that the County premium subsidy amounts are greater than one
hundred percent (100%) of the applicable premium of any medical or dental plan,
for any plan year, the County’s contribution will not exceed one hundred percent
(100%) of the applicable plan premium.

In the event that a provider no longer offers to the County a medical or dental
plan listed in this Section 13 or a provider and the County do not renew a medical
or dental plan listed in this Section 13, the Association agrees that the new
medical or dental plans selected by the County to replace the current plans will
be available to employees represented by the Association and the Association
agrees that the new plans will replace the medical or dental plans provided for in
this MOU. The County will give notice to the Association when any new medical
or dental plans are adopted and when they will be effective for employees
represented by the Association.

Retirement Coverage:

Upon Retirement:

1. Upon retirement and for the term of this agreement, eligible employees
and their eligible family members may remain in their County health/dental
plan, but without County-paid life insurance coverage, if immediately
before their proposed retirement the employees and dependents are
either active subscribers to one of the County contracted health/dental
plans or if while on authorized leave of absence without pay, they have
retained continuous coverage during the leave period. The County will
pay the Heath/Dental monthly premium subsidies for eligible retirees and
their eligible family members set forth in subsection 13.2 (Monthly
Premium Subsidy).

2. Any person who becomes age 65 on or after December 14, 2010, and
who is eligible for Medicare must immediately enroll in Medicare Parts A
and B.

3. For employees hired on or after December 14, 2010, and their eligible

family members, no monthly premium subsidy will be paid by the County
for any health or dental plan after they separate from County employment.
However, any such eligible employee who retires under the Contra Costa
County Employees’ Retirement Association (“CCCERA”) may retain
continuous coverage of a county health or dental plan provided that (i) he
or she begins to receive a monthly retirement allowance from CCCERA
within one hundred twenty (120) days of separation from County
employment and (ii) he or she pays the full premium cost under the health
or dental plan without any County premium subsidy.

Employees Who File For Deferred Retirement. Employees, who resign and file
for a deferred retirement and their eligible family members, may continue in their
County group health and dental plan under the following conditions and
limitations.
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1. Health and dental coverage during the deferred retirement period is totally
at the expense of the employee, without any County contributions.

2. Life insurance coverage is not included.
3. To continue health and dental coverage, the employee must:
a. be qualified for a deferred retirement under the 1937 Retirement

Act provisions;

b. be an active member of a County group health and/or dental plan at
the time of filing their deferred retirement application and elect to
continue plan benefits;

C. be eligible for a monthly allowance from the Retirement System and
direct receipt of a monthly allowance within twenty-four (24) months
of application for deferred retirement; and

d. file an election to defer retirement and to continue health benefits
hereunder with the County Benefits Division within thirty (30) days
before separation from County service.

4. Deferred retirees who elect continued health benefits hereunder and their
eligible family members may maintain continuous membership in their
County health and/or dental plan group during the period of deferred
retirement by paying the full premium for health and dental coverage on or
before the 10™ of each month, to the Contra Costa County Auditor-
Controller. When the deferred retirees begin to receive retirement
benefits, they will qualify for the same health and/or dental plan coverage
pursuant to Subsection 13.3 (Retirement Coverage) paragraph A as
similarly situated retirees who did not defer retirement are entitled.

5. Deferred retirees may elect health benefits hereunder without electing to
maintain participation in their County health and/or dental plan during their
deferred retirement period. When the deferred retirees begin to receive
retirement benefits, they will qualify for the same health and/or dental
coverage pursuant to Subsection 13.3 (Retirement Coverage) paragraph
A as similarly situated retirees who did not defer retirement, provided
reinstatement to a County group health and/or dental plan will only occur
following a three (3) full calendar month waiting period after the month in
which their retirement allowance commences.

6. Employees who elect deferred retirement will not be eligible in any event
for County health or dental plan subvention unless the member draws a
monthly retirement allowance within twenty-four (24) months after
separation from County service.
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7. Deferred retirees and their eligible family members are required to meet
the same eligibility provisions for health/dental coverage as similarly
situated retirees who did not defer retirement.

C. Employees Hired After December 31, 2006 - Eligibility for Retiree Health
Coverage: All employees hired after December 31, 2006 are eligible for retiree
health/dental coverage pursuant to subsection 13.3 (Retirement Coverage)
paragraphs (A) and (B), above, upon completion of fifteen (15) years of service
as an employee of Contra Costa County. For purposes of retiree health
eligibility, one (1) year of service is defined as one thousand (1,000) hours
worked within one anniversary year. The existing method of crediting service
while an employee is on an approved leave of absence will continue for the
duration of this Agreement.

D. Subject to the provisions of subsection 13.3 (Retirement Coverage) paragraphs
A, B, and C and upon retirement, the following employees (and their eligible
family members) are eligible to receive a monthly premium subsidy for health and
dental plans or are eligible to retain continuous coverage of such plans:
employees, and each employee who retires from a position or classification that
was represented by this bargaining unit at the time of his or her retirement.

E. For purposes of this subsection 13.3 (Retirement Coverage) only, “eligible family
members” does not include Survivors of employees or retirees.

13.4 Health Plan_Coverages and Provisions. The following provisions are
applicable regarding County Health and Dental Plan participation:

A. Health, Dental and Life Participation by Other Employees: Permanent
part-time employees working nineteen (19) hours per week or less may
participate in the County Health or Dental plans (with the associated life
insurance benefit) at the employee’s full expense.

B. Coverage Upon Separation: An employee who separates from County
employment is covered by his/her County health and/or dental plan
through the last day of the month in which he/she separates. Employees
who separate from County employment may continue group health and/or
dental plan coverage to the extent provided by the COBRA laws and
regulations.

13.5 Family Member Eligibility Criteria: The following persons may be enrolled as
the eligible Family Members of a medical or dental plan Subscriber:

A. Health Insurance

1. Eligible Dependents:

Employee’s Legal Spouse
Employee’s qualified domestic partner
Employee’s child to age 26
Employee’s Disabled Child who is:

oo ow
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B.

2.

(1)  overage 26,

Unmarried; and,

Incapable of sustaining employment due to a physical
or mental disability that existed prior to the child’s
attainment of age 19.

“‘Employee’s child” includes natural child, child of a qualified domestic
partner, step-child, adopted child and a child specified in a Qualified
Medical Child Support Order (QMCSO) or similar court order.

Dental Insurance

1.

2.

Eligible Dependents:

a.
b.
c.

Employee’s Legal Spouse

Employee’s qualified domestic partner
Employee’s unmarried child who is:

(1) Under age 19; or

(2)  Age 19, or above, but under age 24; and,

Resides with the Employee for more than 50% of the
year excluding time living at school; and,

Receives at least 50% of support from Employee;
and,

Is enrolled and attends school on a full-time basis, as
defined by the school.

Employee’s Disabled Child who is:
(1)  Over age 19,

Unmarried; and,

Incapable of sustaining employment due to a physical
or mental disability that existed prior to the child’s
attainment of age 19.

“‘Employee’s child” includes natural child, child of a qualified domestic
partner, step-child, adopted child and a child specified in a Qualified
Medical Child Support Order (QMCSO) or similar court order.

13.6 Dual Coverage.

A.

Each employee and retiree may be covered only by a single County health (or
dental) plan, including a CalPERS plan. For example, a County employee may
be covered under a single County health and/or dental plan as either the primary
insured or the dependent of another County employee or retiree, but not as both
the primary insured and the dependent of another County employee or retiree.

All dependents as defined in Section 13.5 Family Member Eligibility Criteria, may
be covered by the health and/or dental plan of only one spouse or one domestic
partner. For example, when both husband and wife are County employees, all of
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their eligible children may be covered as dependents of either the husband or the
wife, but not both.

C. For purposes of this subsection 13.6 (Dual Coverage) only, “County” includes the
County of Contra Costa and all special districts governed by the Board of
Supervisors, including, but not limited to, the Contra Costa County Fire
Protection District.

13.7 Medical Plan Cost-Sharing on and after January 1, 2016.

A. For the plan year that begins on January 1, 2016, the County will pay the monthly
premium subsidy for medical plans stated in subsection 13.2.A., and adjust the
amounts paid by the County so that the employee cost for the 2016 plan year
does not increase and in recognition of the increases to the Employee Plus Two
or More Dependents medical premiums caused by the shift to a three-tier plan
structure. In total, the County will pay the following amounts for the 2016 plan
year:

Medical Plans Employee | Employee +1 | Employee +2 or
Dependent | More Dependents
Contra Costa Health Plans (CCHP), Plan A $530.56 $1,049.81 $1,646.89
Contra Costa Health Plans (CCHP), Plan B $549.42 $1,068.65 $1,737.03
Kaiser Permanente Health Plan A $435.38 $803.96 $1,493.79
Kaiser Permanente Health Plan B $445.04 $881.68 $1,407.40
Health Net HMO Plan A $669.34 $1,131.34 $2,280.09
Health Net HMO Plan B $662.01 $1,280.20 $2,060.75
Health Net PPO Plan A $727.94 $1,112.03 $2,755.43
Health Net PPO Plan B $715.64 $1,144.40 $2,623.86
County Selected High Deductible Health Plan $447.04 $916.72 $1,387.40

B.

For the plan year that begins on January 1, 2017, and for the term of this
agreement, if there is an increase in the monthly premium, including any plan
premium penalty, charged by a medical plan, the County and the employee will
each pay fifty percent (50%) of the monthly increase that is above the amount of
the 2016 plan premium.  The fifty percent (50%) share of the monthly medical
plan increase paid by the County is in addition to the amounts paid by the County
in subsection 13.7.A. for medical plans. If the monthly premium charged for a
Kaiser Permanente Plan B tier is less than the amount paid by the County
pursuant to subsection 13.7.A. for that tier, then the difference (100% of the
savings) will be divided equally among the other Kaiser Permanente Plan B tiers.
The savings amount will be added to the medical plan premium cost-sharing
increase amounts paid by the County in a plan year.

2016 Plan Premium Amounts: For purposes of calculating the County and
Employee cost-sharing increases described in subsection13.7.B, above, the
following are the 2016 total monthly medical plan premium amounts:

Deputy District Attorneys’ Assn 21 2015-2018



SECTION 13 - HEALTH, LIFE & DENTAL CARE

Medical Plans Employee | Employee +1 | Employee +2 or
Dependent | More Dependents
Contra Costa Health Plans (CCHP), Plan A $657.08 $1,314.15 $1,971.23
Contra Costa Health Plans (CCHP), Plan B $728.38 $1,456.77 $2,185.15
Kaiser Permanente Health Plan A $749.80 $1,499.60 $2,249.39
Kaiser Permanente Health Plan B $585.68 $1,171.36 $1,757.04
Health Net HMO Plan A $1,208.76 $2,417.52 $3,626.27
Health Net HMO Plan B $840.55 $1,681.10 $2,521.65
Health Net PPO Plan A $1,643.40 | $3,286.80 $4,930.20
Health Net PPO Plan B $1,479.47 $2,958.94 $4,438.40

13.8 Life Insurance Benefit Under Health and Dental Plans. For employees who
are enrolled in the County’s program of medical or dental coverage as either the primary
or the dependent, term life insurance in the amount of ten thousand dollars ($10,000)
will be provided by the County. For Deputy District Attorneys, additional Group Term
Life Insurance in the amount of forty-five thousand dollar ($45,000) will be provided by
the County.

13.9 Supplemental Life Insurance. In addition to the life insurance benefits provided
by this agreement, employees may subscribe voluntarily and at their own expense for
supplemental life insurance. Employees may subscribe for an amount not to exceed
five hundred thousand dollars ($500,000), of which one hundred thousand ($100,000) is
a guaranteed issue, provided the election is made within the required enroliment
periods.

13.10 Health Care Spending Account. After six (6) months of permanent
employment, full and part-time (20/40 or greater) employees may elect to participate in
a Health Care Spending Account (HCSA) Program designated to qualify for tax savings
under Section 125 of the Internal Revenue Code, but such savings are not guaranteed.
The HCSA Program allows employees to set aside a predetermined amount of money
from their pay, not to exceed the maximum amount authorized by federal law, per
calendar year, of before tax dollars, for health care expenses not reimbursed by any
other health benefit plans. HCSA dollars may be expended on any eligible medical
expenses allowed by Internal Revenue Code Section 125. Any unused balance is
forfeited and cannot be recovered by the employee.

13.11 PERS Long-Term Care. The County will deduct and remit monthly premiums to
the PERS Long-Term Care Administrator for employees who are eligible and voluntarily
elect to purchase long-term care at their personal expense through the PERS Long-
Term Care Program.

13.12 Dependent Care Assistance Program. The County offers the option of
enrolling in a Dependent Care Assistance Program (DCAP) designed to qualify for tax
savings under Section 129 of the Internal Revenue Code, but such savings are not
guaranteed. The program allows employees to set aside a predetermined amount of
annual salary not to exceed the lesser of either five thousand dollars ($5,000) or the
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maximum amount authorized by federal law, per calendar year, of before tax dollars to
pay for eligible dependent care (child and elder care) expenses. Any unused balance is
forfeited and cannot be recovered by the employee.

13.13 Premium Conversion Plan. The County offers the Premium Conversion Plan
(PCP) designed to qualify for tax savings under Section 125 of the Internal Revenue
Code, but tax savings are not guaranteed. The program allows employees to use pre-
tax dollars to pay health and dental premiums.

13.14 Prevailing Section. To the extent that any provision of this Section 13 (Health,
Life and Dental Care) is inconsistent with any provision of any other County enactment
or policy, including but not limited to Administrative Bulletins, the Salary Regulations,
the Personnel Management Regulations, or any other agreement or order of the Board
of Supervisors, the provision(s) of this Section 13 (Health, Life and Dental Care) will
prevail.

13.15 Rate Information. The County Benefits Division will make health and dental
plan rate information available upon request to employees and departments. In
addition, the County Benefits Division will publish and distribute to employees and
departments information about rate changes as they occur during the year.

13.16 Partial Month. The County's contribution to the health plan premium is payable
for any month in which the employee is paid. If an employee is not paid enough
compensation in a month to pay the employee share of the premium, the employee
must make up the difference by remitting the amount delinquent to the Auditor-
Controller. The responsibility for this payment rests with the employee. If payment is
not made, the employee shall be dropped from the health plan.

13.17 Coverage During Absences. Employees shall be allowed to maintain their
health plan coverage at the County group rate for twelve (12) months if on approved
leave of absence provided that the employee shall pay the entire premium (i.e. both
employer and employee share) for the health plan during said leave. Said payment
shall be made by the employee at a time and place specified by the County. Late
payment shall result in cancellation of health plan coverage.

An employee on leave in excess of twelve (12) months may continue group coverage
subject to the provisions of the Consolidated Omnibus Budget Reconciliation Act
(COBRA) provided the employee pays the entire cost of coverage, plus any
administrative fees, for the option selected. The entire cost of coverage shall be paid at
a place and time specified by the County. Late payment may result in cancellation of
health plan coverage with no reinstatement allowed.

13.18 Child Care. The County will continue to support the concept of non-profit child
care facilities similar to the “Kid’s at Work” program established in the Public Works
Department.

13.19 Health Benefit Coverage for Permanent Intermittent Employees. To access
County health coverage, permanent intermittent employees represented by the
Association must be eligible to receive an offer of coverage from the County under the
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federal Patient Protection and Affordable Care Act (“ACA”) (42 U.S.C. § 18081).
Employees eligible to receive an offer of coverage (and qualified dependents), will be
offered access to the County’s lowest cost, single individual health insurance plan as
determined by the County. Employees will be responsible for the full premium cost of
coverage. This provision is not subject to the grievance process.

SECTION 14 — CATASTROPHIC LEAVE BANK

141

Program Design. All employees are included in the Catastrophic Leave Bank

and may designate a portion of accrued vacation, compensatory time, holiday
compensatory time, or personal holiday credit to be deducted from the donor's existing
balances and credited to the bank or to a specific eligible employee.

A.

The County Human Resources Department operates a Catastrophic Leave Bank
which is designed to assist any County employee who has exhausted all paid
accruals due to a serious or catastrophic illness, injury, or condition of the
employee or family member. The program establishes and maintains a
Countywide bank wherein any employee who wishes to contribute may authorize
that a portion of his/her accrued vacation, compensatory time, holiday
compensatory time or personal holiday credit be deducted from those account(s)
and credited to the Catastrophic Leave Bank. Employees may donate hours
either to a specific eligible employee or to the bank. Upon approval, credits from
the Catastrophic Leave Bank may be transferred to a requesting employee's sick
leave account so that employee may remain in paid status for a longer period of
time, thus partially ameliorating the financial impact of the illness, injury or
condition. Catastrophic illness or injury is defined as a critical medical condition,
a long-term major physical impairment or disability that manifests itself during
employment.

The plan is administered under the direction of the Director of Human Resources.
The Human Resources Department is responsible for receiving and recording all
donations of accruals and for initiating transfer of credits from the Bank to the
recipient's sick leave account. Disbursement of accruals is subject to the
approval of a six (6) member committee composed of three (3) members
appointed by the County Administrator and three (3) members appointed by the
majority representative employee organizations. The committee will meet as
necessary to consider all requests for credits and will make determinations as to
the appropriateness of the request. The committee will determine the amount of
accruals to be awarded for employees whose donations are non-specific.
Consideration of all requests by the committee will be on an anonymous
requester basis.

Hours transferred from the Catastrophic Leave Bank to a recipient will be in the
form of sick leave accruals and will be treated as regular sick leave accruals.

To receive credits under this plan, an employee must have permanent status,
have exhausted all time off accruals to a level below eight (8) hours total, have
applied for a medical leave of absence, and have medical verification of need.
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E. Donations are irrevocable unless the donation to the eligible employee is denied.
Donations may be made in hourly blocks with a minimum donation of not less
than four (4) hours from balances in the vacation, holiday, personal holiday,
compensatory time or holiday compensatory time accounts. Employees who
elect to donate to a specific individual will have seventy-five percent (75%) of
their donation credited to the individual and twenty-five percent (25%) credited to
the Catastrophic Leave Bank.

F. Time donated will be converted to a dollar value and the dollar value will be
converted back to sick leave accruals at the recipient's base hourly rate when
disbursed. Credits will not be on a straight hour-for-hour basis. All computations
will be on a standard 173.33 basis, except that employees on other than a forty
(40) hour week will have hours prorated according to their status.

G. Each recipient is limited to a total of one thousand forty (1040) hours or its
equivalent per catastrophic event; each donor is limited to one hundred twenty
(120) hours per calendar year.

H. All appeals from either a donor or recipient will be resolved on a final basis by the
Director of Human Resources.

l. No employee has any entitlement to catastrophic leave benefits. The award of
Catastrophic Leave is at the sole discretion of the committee, both as to amounts
of benefits awarded and as to persons awarded benefits. Benefits May be
denied, or awarded for less than six (6) months. The committee may limit
benefits in accordance with available contributions and choose from among
eligible applicants on an anonymous basis those who will receive benefits,
except for hours donated to a specific employee. In the event a donation is
made to a specific employee and the committee determines the employee does
not meet the Catastrophic Leave Bank criteria, the donating employee may
authorize the hours to be donated to the bank or returned to the donor's account.
The donating employee has fourteen (14) calendar days from notification to
submit his/her decision regarding the status of their donation, or the hours will be
irrevocably transferred to the Catastrophic Leave Bank.

J. Any unused hours transferred to a recipient will be returned to the Catastrophic
Leave Bank.

SECTION 15 - TRAVEL REIMBURSEMENT

The County will pay a mileage allowance for the use of personal vehicles on County
business at the rate allowed by the Internal Revenue Service (IRS) as a tax deductible
expense, adjusted to reflect changes in this rate on the date it becomes effective or the
first of the month following announcement of the changed rate by the IRS, whichever is
later. This section will be administered in accordance with Administrative Bulletin 111.7.
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SECTION 16 — RETIREMENT

16.1 Contribution. Effective on September 1, 2012, employees are responsible for
the payment of one hundred percent (100%) of the employees’ basic retirement benefit
contributions determined annually by the Board of Retirement of the Contra Costa
County Employees’ Retirement Association, without the County paying any part of the
employees’ contribution. Employees are also responsible for the payment for the
employees’ contributions to the retirement cost of living program as determined annually
by the Board of Retirement, without the County paying any part of the employees’
contributions. The County is responsible for one hundred percent (100%) of the
employer’s retirement contributions determined annually by the Board of Retirement.

16.2 414H2 Participation. The County will continue to implement Section 414(h) (2)
of the Internal Revenue Code which allows the County Auditor-Controller to reduce the
gross monthly pay of employees by an amount equal to the employee's total
contribution to the County Retirement System before Federal and State income taxes
are withheld, and forward that amount to the Retirement system. This program of
deferred retirement contribution will be universal and non-voluntary as is required by
statute.

16.3 Retirement Benefits — Employees Who Become Members of CCCERA After
December 31, 2012.

A. For employees who become members of the Contra Costa County Employees
Retirement Association (CCCERA) after December 31, 2012, retirement benefits
are governed by the California Public Employees Pension Reform Act of 2013
(PEPRA), (Chapters 296, 297, Statutes of 2012). To the extent PEPRA conflicts
with any provision of this Agreement, PEPRA will govern.

B. For employees who become members of the Contra Costa County Employees
Retirement Association (CCCERA) after December 31, 2012, cost of living
adjustment to the retirement allowance will not exceed two percent (2%) per
year, and the cost of living adjustment will be banked.

C. The County will seek legislation amending the County Employees Retirement
Law of 1937 to clarify that the current Tier Ill disability provisions apply to
employees who, under PEPRA, become New Members of CCCERA. As soon as
feasible, the County and the Association shall work actively and cooperatively, in
good faith, in support of the legislation. The Association must support the
legislation, in addition to the County, by calling and sending a letter (on
Association letterhead) in support of the bill to the state legislator sponsoring the
bill, on or before the date specified by the County. In addition, if requested by the
County, the Association must testify in support of the bill before the state
legislative committees considering the bill. The parties’ obligation hereunder
shall continue until the effective date of such legislation, notwithstanding the
failure to obtain such legislation in any particular legislative session, unless
otherwise mutually agreed upon by the County and the Association.
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SECTION 17 — PROFESSIONAL EXPENSES

17.1 The County shall reimburse each Deputy District Attorney up to a maximum of
six hundred dollars ($600) for each fiscal year for the following types of expenses:
membership dues in legal, professional associations; purchase of legal publications;
legal on-line computer services; and training and travel costs for educational courses
related to the duties of a Deputy District Attorney; and software and hardware from a
standardized County approved list or with Department Head approval. Each Deputy
District Attorney agrees to comply with the provisions of the Computer Use and Security
Policy adopted by the Board of Supervisors. Certification regarding compliance with the
County’s Computer Use and Security Policy may be required.

The reimbursement of training expenses includes books and is governed by any
Administrative Bulletins on Travel or Training.

Each professional development reimbursement request must be approved by the
Department Head and submitted through the regular demand process. Demands must
be accompanied by proof of payment (copy of invoice or receipt).

Any unused accrual may be carried forward to the next fiscal year up to eight hundred
dollars ($800).

17.2 The County will pay, on behalf of Deputy District Attorneys, California State Bar
membership dues (but not penalty fees) and for criminal specialization fees. To be
eligible, an employee must be employed as a Deputy District Attorney with the Contra
Costa County District Attorney’s Office as of January 1 of each calendar year.

The Office of the District Attorney will notify the Auditor-Controller by January 10" of
each year the count of eligible attorneys and the amount to be paid to the State Bar.

The Auditor-Controller will prepare one check to the State Bar of California for annual
membership dues by January 20th.

The Office of the District Attorney will process payment and any required documentation
to the State Bar of California by January 30, of each year.

SECTION 18 — BILINGUAL PAY DIFFERENTIAL

A monthly salary differential will be paid to incumbents of positions requiring bilingual
proficiency as designated by the Appointing Authority and the Director of Human
Resources. The differential will be prorated for employees working less than full time
and/or on an unpaid leave of absence during any given month. The differential is one
hundred dollars ($100.00) per month.

Designation of positions for which bilingual proficiency is required is the sole prerogative
of the County, and such designations may be amended or deleted at any time.
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SECTION 19 —- WORKERS’ COMPENSATION

A permanent non-safety employee shall continue to receive the appropriate percent of
regular monthly salary for all accepted claims filed before January 1, 2000. For all
accepted claims filed with the County on or after January 1, 2000, the percentage of pay
for employees entitled to Workers’ Compensation shall be decreased from eighty-seven
percent (87%) to eighty-six percent (86%). For all accepted claims filed with the County
on or after January 1, 2007, the percentage of regular monthly salary for employees
entitled to Workers’ Compensation shall be decreased from eighty-six percent (86%) to
eighty percent (80%). For all accepted claims filed with the County on or after January
1, 2008, the percentage of regular monthly salary for employees entitled to Workers’
Compensation shall be decreased from eighty percent (80%) to seventy-five percent
(75%). If Workers’ Compensation becomes taxable, the County agrees to restore the
original benefit level (100% of monthly salary) and the parties shall meet and confer with
respect to funding the increased cost.

A. Waiting Period. There is a three (3) calendar day waiting period before Workers'
Compensation benefits commence. If the injured worker loses any time on the
day of injury, that day counts as day one (1) of the waiting period. If the injured
worker does not lose time on the date of injury, the waiting period will be the first
three (3) calendar days the employee does not work as a result of the injury. The
time the employee is scheduled to work during this waiting period will be charged
to the employee's sick leave and/or vacation accruals. In order to qualify for
Workers' Compensation the employee must be under the care of a physician.
Temporary compensation is payable on the first three (3) days of disability when
the injury necessitates hospitalization, or when the disability exceeds fourteen
(14) days.

B. Continuing Pay. Permanent employees shall continue to receive the appropriate
percentage as outlined above of their regular monthly salary during any period of
compensable temporary disability not to exceed one year. Payment of continuing
pay and/or temporary disability compensation shall be made in accordance with
Part 2, Article 3 of the Workers’ Compensation Laws of California.
"Compensable temporary disability absence" for the purpose of this Section, is
any absence due to work connected disability which qualifies for temporary
disability compensation under Workers' Compensation Law set forth in Part 2,
Article 3 of the Workers’ Compensation Laws of California.. When any disability
becomes medically permanent and stationary and/or maximum medical
improvement, the salary provided in this Section shall terminate. No charge shall
be made against sick leave or vacation for these salary payments. Sick leave
and vacation rights shall not accrue for those periods during which continuing
pay is received.

The County contribution to the employee’s group medical plan shall continue
during any period of compensable temporary disability absence.

Employees shall be entitled to a maximum of one (1) year of continuing pay
benefits for any one (1) injury or illness.
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C. Continuing pay begins at the same time that temporary Workers' Compensation
benefits commence and continues until either the member is declared medically
permanent/stationary and/or reaches maximum medical improvement, or until
one (1) year of continuing pay, whichever comes first, provided the employee
remains in an active employed status. Continuing pay is automatically terminated
on the date an employee is separated from County service by resignation,
retirement, layoff, or the employee is no longer employed by the County. In these
instances, employees will be paid Workers’ Compensation benefits as prescribed
by Workers’ Compensation laws. All continuing pay will be cleared through the
County Administrator's Office, Risk Management Division.

Whenever an employee who has been injured on the job and has returned to
work is required by an attending physician to leave work for treatment during
working hours the employee shall be allowed time off up to three (3) hours for
such treatment without loss of pay or benefits provided the employee notifies his
supervisor of the appointment at least three (3) working days prior to the
appointment or as soon as the employee aware the appointment has been made.
Said visits are to be scheduled contiguous to either the beginning or end of the
scheduled work day whenever possible. This provision applies only to
injuries/ilinesses that have been accepted by the County as work related.

D. Applicable Pay Beyond One Year. If an injured employee remains eligible for
temporary disability beyond one (1) year, applicable salary will continue by
integrating sick leave and/or vacation accruals with Workers' Compensation
benefits. If salary integration is no longer available, Workers' Compensation
benefits will be paid directly to the employee as prescribed by Workers'
Compensation laws.

E. Rehabilitation Integration. An injured employee who is eligible for Workers'
Compensation Rehabilitation Temporary Disability benefits and whose disability
is medically permanent and stationary and/or reaches maximum medical
improvement, will continue to receive applicable salary by integrating sick leave
and/or vacation accruals with Workers' Compensation Rehabilitation Temporary
Disability benefits until those accruals are exhausted.

Thereafter, the Rehabilitation Temporary Disability benefits will be paid directly to
the employee.

F. Health Insurance. The County contribution to the employee's group insurance
plan(s) continues during the continuing pay period and during integration of sick
leave or vacation with Workers' Compensation benefits.

G. Method of Integration. An employee's sick leave and/or vacation charges shall
be calculated as follows:

8[1-(W=8)]

Sick leave or vacation charge per day (in hours)
Statutory Workers' Compensation for a month
Monthly salary

WsS00
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A.

Longevity Differential. Permanent, full-time and part-time employees who have
completed ten (10) years of Contra Costa County service will receive a two and
one-half percent (2.5%) longevity differential effective on the first day of the
month following the month in which the employee qualifies for the ten (10) year
service award.

Longevity Differential. Permanent, full-time and part-time employees who have
completed fifteen (15) years of Contra Costa County service will receive a two
and one-half percent (2.5%) longevity differential effective on the first day of the
month following the month in which the employee qualifies for the fifteen (15)
year service award.

Longevity Differential. Permanent, full-time and part-time employees who have
completed twenty (20) years of Contra Costa County service will receive a two
percent (2%) longevity differential effective on the first day of the month following
the month in which the employee qualifies for the twenty (20) year service award.
For those employees who completed twenty (20) years of service on or before
November 1, 2012, this longevity differential will be paid prospectively only from
November 1, 2012.

SECTION 21 — DEFERRED COMPENSATION INCENTIVE

A.

The County will contribute eighty-five dollars ($85) per month to each employee
who participates in the County’s Deferred Compensation Plan. To be eligible for
this Deferred Compensation Incentive, the employee must contribute to the
deferred compensation plan as indicated below.

Monthly Contribution
Employees with Current Qualifying Base Required to Maintain
Monthly Salary of: Contribution Amount Incentive Program Eligibility

$2,500 and below $250 $50
$2,501 — 3,334 $500 $50
$3,335-4,167 $750 $50
$4,168 — 5,000 $1,000 $50
$5,001 — 5,834 $1,500 $100
$5,835 - 6,667 $2,000 $100
$6,668 and above $2,500 $100

Employees who discontinue contributions or who contribute less than the
required amount per month for a period of one (1) month or more will no
longer be eligible for the eighty-five dollar ($85) Deferred Compensation
Incentive. To reestablish eligibility, employees must again make a Base
Contribution Amount as set forth above based on current monthly salary.
Employees with a break in deferred compensation contributions either
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because of an approved medical leave or an approved financial hardship
withdrawal will not be required to reestablish eligibility. Further, employees
who lose eligibility due to displacement by layoff, but maintain contributions at
the required level and are later employed in an eligible position, will not be
required to reestablish eligibility.

B. Special Benefit for Permanent Employees Hired on and after January 1, 2011:

1. Beginning on April 1, 2011 and for the term of this Agreement, the County
will contribute one hundred and fifty dollars ($150) per month to an
employee’s account in the Contra Costa County Deferred Compensation
Plan, or other tax-qualified savings program designated by the County, for
employees who meet all of the following conditions:

a.

The employee must be hired by Contra Costa County on or after
January 1, 2011.

The employee must be appointed to a permanent position. The
position may be either full time or part time, but if it is part time, it
must be designated, at a minimum, as 20 hours per week.

The employee must have been employed by Contra Costa County
for at least 90 calendar days.

The employee must contribute a minimum of twenty-five dollars
($25) per month to the Contra Costa County Deferred
Compensation Plan, or other tax-qualified savings program
designated by the County.

The employee must complete and sign the required enrollment
form(s) for his/her deferred compensation account and submit
those forms to the Human Resources Department, Employee
Benefits Services Unit.

The employee may not exceed the annual maximum contribution
amount allowable by the United States Internal Revenue Code.

C. No Cross Crediting: The amounts contributed by the employee and the County

pursuant to Subsection B do not count towards the “Qualifying Base Contribution
Amount” or the “Monthly Contribution Required to Maintain Incentive Program
Eligibility” in Subsection A. Similarly, the amounts contributed by the employee
and the County pursuant to Subsection A do not count towards the employee’s
$25 per month minimum contribution required by Subsection B.

D. Maximum Annual Contribution: All of the employee and County contributions set

forth in Subsections A and B will be added together to ensure that the annual
maximum contribution to the employee’s deferred compensation account does
not exceed the annual maximum contribution rate set forth in the United States
Internal Revenue Code.
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E. Deferred Compensation Plan — Loan Provision: On June 26, 2012 the Board of
Supervisors adopted Resolution 2012/298 approving a side letter with the
Coalition Unions to allow a Deferred Compensation Plan Loan Program effective
June 26, 2012. The following is a summary of the provisions of the loan program:

1. The minimum amount of the loan is $1,000.

2. The maximum amount of the loan is the lesser of 50% of the employee’s
balance or $50,000, or as otherwise provided by law.

3. The maximum amortization period of the loan is five (5) years.

4. The loan interest is fixed at the time the loan is originated and for the
duration of the loan. The loan interest rate is the prime rate plus one
percent (1%).

5. There is no prepayment penalty if an employee pays the balance of the
loan plus any accrued interest before the original amortization period for
the loan.

6. The terms of the loan may not be modified after the employee enters into

the loan agreement, except as provided by law.

An employee may have only one loan at a time.

Payment for the loan is made by monthly payroll deduction.

An employee with a loan who is not in paid status (e.g. unpaid leave of

absence) may make his/her monthly payments directly to the Plan

Administrator by some means other than payroll deduction each month

the employee is in an unpaid status (e.g. by a personal check or money

order).

10.The Loan Administrator (MassMutual Life Insurance Company or its
successor) charges a one-time $50 loan initiation fee. This fee is deducted
from the employee’s Deferred Compensation account.

11.The County charges a one-time $25 loan initiation fee and a monthly
maintenance fee of $1.50. These fees are paid by payroll deduction. The
County’s website provides employees with the following information:

a. Deferred Compensation Loan Provision

b. FAQ’s for the Loan Provision including loan status upon
termination of employment and the consequences of
defaulting on a loan

© 0N

C. Pros and Cons of borrowing from the Deferred
Compensation Plan
d. Loan Application and Agreement

SECTION 22 — ANNUAL ADMINISTRATIVE LEAVE

A. On January 1st of each year, full-time employees in paid status and in the
classifications of District Attorney — Basic Level, Deputy District Attorney —
Advanced, and Deputy District Attorney Fixed Term will be credited with ninety
four (94) hours of paid Administrative Leave. Employees appointed after July 1°
will be credited for forty seven (47) hours of annual administrative leave on the
first succeeding January 1% and will be credited for ninety four (94) hours
annually thereafter. Annual Administrative leave must be used during the
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calendar year in which it is credited and any unused hours may not be carried
forward.

Permanent part-time employees are eligible for administrative leave on a
prorated basis, based upon their position hours. Permanent-intermittent
employees are not eligible for administrative leave.

Employees appointed (hired or promoted) are eligible for administrative leave on
the first day of the month following their appointment date and will receive annual
administrative leave in accordance with subsection A., above.

SECTION 23 — VACATION BUY-BACK

A.

For Employees Hired Before January 1, 2012:

Deputy District Attorney — Basic Level, Deputy District Attorney — Advanced, and
Deputy District Attorney Fixed Term, may elect payment of up to one-third (1/3)
of their annual vacation accrual, subject to the following conditions: (1) the choice
can be made only once in each calendar year; (2) payment is based on an hourly
rate determined by dividing the employee's monthly salary by 173.33; and (3) the
maximum number of vacation hours that may be paid in any calendar year is
one-third (1/3) of the annual accrual.

Where a lump-sum payment is made to employees as a retroactive general
salary adjustment for a portion of a calendar year that is subsequent to the
exercise by an employee of the vacation buy-back provision herein, that
employee's vacation buy-back will be adjusted to reflect the percentage
difference in base pay rates upon which the lump sum payment was computed,
provided that the period covered by the lump-sum payment includes the effective
date of the vacation buy-back.

For Employees Hired On and After January 1, 2012.

Employees promoted or hired by the County into any classification represented
by the Deputy District Attorneys Association on and after January 1, 2012, are
not eligible for the Vacation Buy-Back benefit. However, any employee who was
eligible for a Vacation Buy-Back benefit before promoting into a classification
represented by the Deputy District Attorneys Association will retain that benefit
after promoting into a classification represented by the Deputy District Attorneys
Association.

SECTION 24 — SICK LEAVE INCENTIVE

Employees may be eligible for a payoff of a part of unused sick leave accruals at
separation. This program is an incentive for employees to safeguard sick leave
accruals as protection against wage loss due to time lost for injury or illness. Payoff
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must be approved by the Director of Human Resources, and is subject to the following
conditions:

A. The employee must have resigned in good standing.
B. Payout is not available if the employee is eligible to retire.
C. The balance of sick leave at resignation must be at least seventy percent (70%)

of accruals earned in the preceding continuous period of employment excluding
any sick leave use covered by the Family and Medical Leave Act, the California
Family Rights Act, or the California Pregnancy Disability Act.

D. Payout is by the following schedule:

Years of Payment of Unused
Continuous ServiceSick Leave Payable
3 -5years 30%
5-7 years 40%
7 plus years 50%

E. No payoff will be made pursuant to this section unless the Contra Costa County
Employees' Retirement Association has certified that an employee requesting a
sick leave payoff has terminated membership in, and has withdrawn his or her
contributions from, the Retirement Association.

F. It is the intent of the Board of Supervisors that payment pursuant to this section

precludes County retirement benefits resulting from employment by this County
or Districts governed by the Board.

SECTION 25 — COMPUTER VISION CARE (CVC) USERS EYE EXAM

Employees are eligible to receive an annual eye examination on County time and at
County expense provided that the employee regularly uses a video display terminal at
least an average of two (2) hours per day as certified by their department.

Employees certified for examination under this program must make their request
through the Benefits Service Unit of the County Human Resources Department. Should
prescription CVC eyeglasses be prescribed for the employee following the examination,
the County agrees to provide, at no cost, basic CVC eye wear consisting of a fifty dollar
($50) frame and single, bifocal or trifocal lenses. Employees may, through individual
arrangement between the employee and the employees' doctor and solely at the
employee's expense, include blended lenses and other care, services or materials not
covered by the Plan.
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SECTION 26 — LONG-TERM DISABILITY INSURANCE

The County will continue in force the Long-Term Disability Insurance program with a
replacement limit of eighty-five percent (85%) of total monthly base earnings reduced by
any deductible benefits.

SECTION 27— ATTORNEY FIXED-TERM CLASSES

A.

B.

The Fixed-Term (2KWD) attorney class is ineligible for the following benefits:

1.

2.

Longevity Pay Plan

Management Life Insurance

Management Long-Term Disability

Attorney Professional Development Reimbursement Fund fifty percent

(50%) of the benefit is available on January 1 and fifty percent (50%) is
available on July 1.

Employees in the Fixed-Term Attorney class will be credited hours paid
administrative leave each January 1, subject to the provisions of the MOU.

SECTION 28 — LAW SCHOOL STUDENT LOAN REIMBURSEMENT PROGRAM

For purposes of retention and to bridge the gap between the newer attorneys and those
attorneys that qualify for longevity pay.

A.

Eligibility: Fixed term employees and those employees that are converted from
fixed term to regular employees. The measuring period runs from date of hire to
anniversary date. Such payments shall only be made to employees on the
payroll as of the date of ratification of this agreement.

Qualifying amounts and terms:

If during or upon completion of the third consecutive year of employment
as a full-time Deputy District Attorney Fixed-Term employee (hereafter
“fixed term employee”), a fixed term employee is employed as a Deputy
District Attorney - Basic Level (hereafter “regular employee”), such
employee is eligible to receive $2,000 for purposes of reimbursement for
law school student loan payments.

For those employees that are not retained and not converted to regular
employees, upon completion of their ninth consecutive month of
employment in their third year, an amount not to exceed $1000 will be
payable to eligible employees.
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SECTION 29 — SERVICE AWARDS

Vi.

Vii.

viii.

Xi.

Xii.

After conversion from a fixed-term employee to a regular employee in the
fourth full year of employment with the County, at the conclusion of twelve
consecutive months of service, the eligible Deputy District Attorneys are
eligible to receive $3000 for purposes of reimbursement for law school
student loan payments.

After the completion of the fifth full year of employment as a regular full-
time employee, (twelve consecutive months of service) the eligible Deputy
District Attorneys are eligible to receive $4000 for purposes of
reimbursement for law school student loan payments.

For persons employed less than forty hours per week, the law school
reimbursement amount shall be adjusted proportionately to the
percentage of time the person is actively working throughout the
respective year.

Employee must supply documentation reflecting the existence of an
outstanding student loan and annual payment record for the student loan
during the preceding twelve months.

This Law School Loan Reimbursement Program becomes effective one
month after approval by the Board of Supervisors. Third year employees
that reached their anniversary date in December 2007, and have been
converted to regular employees, after completing 12 consecutive months
of employment with the District Attorneys office are eligible to receive
$2000 reimbursement subject to supplying the requisite documentation.

This program is not available to those attorneys that have paid off their law
school student loans or to those attorneys that have not incurred student
loans.

Maximum loan reimbursement for eligible employees shall be for a period
not to exceed three years.

The law school loan reimbursement program will not exceed $9000 for
any one person.

The above payments are subject to applicable state and federal
withholding, if any.

The terms and conditions are subject to language approved by the
County’s Auditor’s Office.

SECTION 29 — SERVICE AWARDS

A. The County shall continue its present policy with respect to service awards
including time off provided however that the type of award given shall be at the
sole discretion of the County.
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SECTION 30 - LOSS OR DAMAGE TO PERSONAL PROPERTY

The following procedure shall apply with respect to service awards:

1. Presentation Before the Board of Supervisors
An employee with 20 or more years of service may go before the Board of
Supervisors to receive his/her service award.

When requested by the Department, the Human Resources Department
will make arrangements for the presentation ceremony before the Board of
Supervisors and notify the Department as to the time and date of the
Board meeting.

2. Service Award Day Off
Employees with 15 or more years of service are entitled to take a day off
with pay at each five (5) year anniversary.

SECTION 30 — LOSS OR DAMAGE TO PERSONAL PROPERTY

The loss or damage to personal property of employees is subject to reimbursement.
Reimbursement shall be limited to the actual cost to repair damages. Reimbursement
for items damaged beyond repair shall be limited to the actual value of the item at the
time of loss or damage but not more than the original cost. Reimbursement for loss or
damage of personal property shall be in accordance with Administrative Bulletin 518.2
(May 23, 1989).

SECTION 31 — ADOPTION

The provisions of this MOU shall be made applicable on the dates indicated and upon
approval by the Board of Supervisors. Resolutions and Ordinances, where necessary,
shall be prepared and adopted in order to implement these provisions.

It is understood that where it is determined that an Ordinance is required to implement

any of the foregoing provisions, said provisions shall become effective upon the first day
of the month following thirty (30) days after such Ordinance is adopted.

SECTION 32 - SCOPE OF AGREEMENT AND SEVERABILITY OF PROVISIONS

32.1 Scope of Agreement. Except as otherwise specifically provided herein, this
MOU fully and completely incorporates the understanding of the parties hereto and
constitutes the sole and entire agreement between the parties in any and all matters
subject to meet and confer. Neither party shall, during the term of this MOU demand
any change herein, provided that nothing herein shall prohibit the parties from changing
the terms of this MOU by mutual agreement. Any past side letters or any other
agreements that are not incorporated into or attached to this MOU are deemed expired
upon approval of this MOU by the Board of Supervisors.
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SECTION 30 - LOSS OR DAMAGE TO PERSONAL PROPERTY

The Association understands and agrees that the County is not obligated to meet and
confer regarding wages, hours or conditions of employment during the term of this
extended agreement, except as otherwise required by law.

32.2 Severability of Provisions. Should any section, clause or provision of this MOU
be declared illegal, unlawful or unenforceable, by final judgment of a court of competent
jurisdiction, such invalidation of such section, clause or provision shall not invalidate the
remaining portions hereof, and such remaining portions shall remain in full force and
effect for the duration of this MOU.

32.3 Personnel Management Regulations. The Personnel Management
Regulations formerly governed the District Attorneys as non-represented management.
The Deputy District Attorney Association was formally recognized as the bargaining
agent of Contra Costa District Attorneys on March 17, 2007. This MOU now governs
the employment of the District Attorneys subject to matters that are accepted subjects of
bargaining. Where a specific provision contained in a section of this MOU conflicts with
a specific provision contained in a section of the Personnel Management Regulations,
the provision of this MOU shall prevail.

32.4 Duration of Agreement. This Agreement will continue in full force and effect
from July 1, 2015 to and including June 30, 2018. Said Agreement shall automatically
renew from year to year thereafter unless the Association or the County gives written
notice to the other prior to sixty (60) days from the aforesaid termination date of its
intention to amfnd, modify or terminate the Agreement.

Mg
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ATTACHMENTS

ATTACHMENT A CLASS AND SALARY LISTING

ATTACHMENT B MEDICAL/DENTAL PLANS COPAYS



ATTACHMENT A

DEPUTY DISTRICT ATTORNEYS' ASSOCIATION
CLASS AND SALARY LISTING
Effective 7/1/2015

Salary Range

Flex Staff (F)/

Job code [Class Title Deep Class (D) From To
2KTG |DEPUTY DISTRICT ATTORNEY-ADV $10,934.03 | $12,069.12
2KTF |DEPUTY DISTRICT ATTORNEY-BASIC $8,978.59 | $10,939.54

2KWD [DEPUTY DISTRICT ATTORNEY-FT $6,475.26 | $6,961.00




Covered Offered
The County offers the following Plans:

ATTACHMENT B
Deputy District Attorney’s Association

MEDICAL/DENTAL PLANS
July 1, 2015 through June 30, 2018

Contra Costa Health Plans (CCHP), Kaiser Permanente, Health Net, Delta Dental and Delta Care USA (PMI) Dental.

Co-Pays and Co-Insurance

The health plan co-pays are as follows:

CCHP A:

CCHP B (*):

KAISER PERMANENTE PLAN A (*):

KAISER PERMANENTE PLAN:

$0 Office Visit in the RMC Network
$0 Preferred Generic RX

$0 Preferred Brand RX

$0 Non-Preferred Brand RX

$0 Office Visit in the RMC Network
$5 Office Visit in the CPN Network
$3 Preferred Generic RX

$3 Preferred Brand RX

$3 Non-Preferred Brand RX

$10 Office Visit

$10 Preferred Generic RX
$20 Preferred Brand RX

$20 Non-Preferred Brand RX
$10 Emergency Room

$500 Deductible Per Person

$1000 Deductible Per Family

$20 Office Visit Copay (not subject to deductible)

$20 Urgent Care Copay (not subject to deductible)

$10 Lab & X-ray Copay (not subject to deductible)

$10 Preferred Generic RX

$30 Preferred Brand RX

$30 Non-Preferred Brand RX

10% Co-Insurance After Deductible for Inpatient Hospital, Outpatient
Surgical and Emergency Room

$3000 per person and $6000 per family Annual Out of Pocket Maximum



KAISER PERMANENTE HDHP $1500 Deductible Per Person
$3000 Deductible Per Family
10% Office Visit Coinsurance (After Deductible)
10% Urgent Care Coinsurance (After Deductible)
10% Lab & X-Ray Coinsurance (After Deductible)
$10 Generic Rx (After Deductible)
$30 Brand-Name Rx (After Deductible)
10% Inpatient Hospitalization Coinsurance (After Deductible)
10% Outpatient Surgery & ER Coinsurance (After Deductible)
$3000 per Person Annual Out of Pocket Maximum
$6000 per Family Annual Out of Pocket Maximum

HEALTH NET HMO Plan A (*): $10 Office Visit
$10 Preferred Generic RX
$20 Preferred Brand RX

$35 Non-Preferred Brand or Generic RX
$25 Emergency Room

HEALTH NET HMO Plan B: $20 Office Visit
$50 Urgent Care Visit
$1000 Inpatient Hospital Co-pay
$500 Out-Patient Surgery Co-pay
$100 Emergency Room Co-pay
$10 Preferred Brand RX
$20 Non-Preferred Brand RX
$35 Non-Preferred Brand or Generic RX
$2000 per person and $6000 per family Annual Out of Pocket Maximum

HEALTH NET PPO Plan A (*): $10 Office Visit in network
$5 Preferred Generic RX
$5 Preferred Brand RX
$5 Non-Preferred Brand or Generic RX
$50 Emergency Room Deductible, 10% Co-Insurance

HEALTH NET PPO Plan B (*): $500 Deductible Per Person
$1500 Deductible Per Family

$20 Office Visit in network

80% / 20% For Most In-Network Benefit

60% / 40% For Most In-Network Benefit

$10 Preferred Generic RX

$20 Preferred Brand RX

$35 Non-Preferred Brand or Generic RX

$50 Emergency Room Deductible, 30% Co-Insurance

* This plan is not available to employees hired on or after January 1, 2016
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Contra
To:  Board of Supervisors Costa
From: Chad Godoy, Director of Agriculture/Weights & Measures Cou nty

Date: December 8, 2015

Subject: MOU between CA Agricultural Commissioners and Sealers Assn. (CACASA) and the Agricultural Commissioner of
Cccc

RECOMMENDATION(S):

APPROVE and AUTHORIZE the Agricultural Commissioner, or designee, to execute a contract with the California
Agricultural Commissioners and Sealers Association (CACASA) to reimburse the Count an amount not to exceed
$6,372 for non-mandated pesticide use reporting activities for the period of July 1, 2015 through June 30, 2016.

FISCAL IMPACT:
The Agricultural Department will be reimbursed in an amount not to exceed $6372 for activities related to pesticide
use reporting. There is no county match of funds.

BACKGROUND:

The California Department of Pesticide Regulations no longer offers individual data submission contracts to counties
and has contracted with CACASA to provide the data storage, software and data communication infrastructure for the
reporting of pesticide use data. CACASA has simplified the overall process of the stat submission contracts and is
providing the online program support to maintain the enhanced reporting capabilities. In order to ease the transition
from county personnel inputting the data to the user of the pesticide inputting the data, CACASA is providing funding
to counties during the transition period, in return for county agricultural commissioners' efforts to provide on-going
data input and training to submitters of data to use the new online submission program.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of
SUPERVISORS Supervisors on the date shown.

ATTESTED: December 8, 2015

David J. Twa, County Administrator and Clerk of the Board of Supervisors
Contact: 646-5250

By:, Deputy

cc:



CONSEQUENCE OF NEGATIVE ACTION:

A negative vote would cause the department to lose revenue for the pesticide use reporting program.

CHILDREN'S IMPACT STATEMENT:

None



C.30

Contra
To:  Board of Supervisors Costa
From: William Walker, M.D., Health Services Director Cou nty

Date: December 8, 2015

Subject: Interagency Agreement #28-682-13 with Mt Diablo Unified School District

RECOMMENDATION(S):

Approve and authorize the Health Services Director, or his designee, to execute, on behalf of the County, Interagency
Agreement #28-682-13 with Mt. Diablo Unified School District, to pay County an amount not to exceed $9,000, for
the Tuberculosis (TB) Testing Program for Mt. Diablo Unified School District (MDUSD) employees, for the period
from September 1, 2015 through June 30, 2016.

FISCAL IMPACT:
Approval of this Interagency Agreement will result in a total payment to the County not to exceed $9,000. No County
match required.

BACKGROUND:

In the past, MDUSD employees received vouchers to be used at Public Health Clinics for TB testing. Employees
experienced extremely long waits to redeem their vouchers for testing and subsequent reading. In an effort to provide
better services, MDUSD, Contra Costa Health Services, Public Health Clinic Services have coordinated to provide
TB testing and reading services at one MDUSD facility. Under Interagency Agreement #28-682-13 Mt. Diablo
Unified School District will pay the County a total of $9,000, to provide TB testing and reading services for MDUSD
employees, through June 30, 2016.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015

Contact: DANIEL PEDDYCORD David J. Twa, County Administrator and Clerk of the Board of Supervisors
313-6712

By: , Deputy
cC: A Floyd N N Rios



CONSEQUENCE OF NEGATIVE ACTION:

If this agreement is not approved, County will not be able to provide TB testing services to Contractor’s employees.

CHILDREN'S IMPACT STATEMENT:
Not Applicable



C.31

Contra
To:  Board of Supervisors Costa
From: David Twa, County Administrator County

Date: December 8, 2015

Subject: Accept Additional SLPP Funds for the Arts and Culture Commission

RECOMMENDATION(S):

Approve and Authorize the County Administrator, or designee, to execute a grant amendment with the State of
California, California Arts Council, to increase the amount payable to the County by $11,996 for a new total of
$23,996, to provide advocacy for the advancement of the arts in Contra Costa County, with no change in the term of
October 1, 2015 through September 30, 2016.

FISCAL IMPACT:

A match of $12,000 is required under the terms of the Grant. This amount may be from any public or private source.
In-kind donated services may be used for up to 50% of the requirement. The match requirement is met by the current
General Fund appropriation to the Arts and Culture Commission of $14,248. In addition, an appropriation is made to
the Public Works Department to cover the cost of the Arts and Culture Commission's building occupancy costs. This
indirect appropriation may also be used to cover the required match.

APPROVE | | oTHER

|:| RECOMMENDATION OF BOARD
COMMITTEE

RECOMMENDATION OF CNTY ADMINISTRATOR

Action of Board On: 12/08/2015 |:| APPROVED AS RECOMMENDED |:| OTHER

Clerks Notes:

VOTE OF SUPERVISORS

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the
Board of Supervisors on the date shown.

ATTESTED: December 8, 2015
Contact: Enid Mendoza, (925) David J. Twa, County Administrator and Clerk of the Board of Supervisors
335-1039

By:, Deputy

cc:



BACKGROUND:

Established by the Board of Supervisors in December 1996 as an official County commission and the authorized
County partner with the California Arts Council, the Arts and Culture Commission (AC5) first applied for and
received funding from the State-Local Partnership Program in July 1995 for fiscal year 1995-1996. Since that time,
the Board of Supervisors has designated and reaffirmed the Arts and Culture Commission as the authorized partner of
the State-Local Partnership Program of the California Arts Council. This designation allows the County to apply for
and accept funding from the State to enhance art and culture programs in the county.

The State-Local Partnership Program fosters community development through the arts at the county level via
partnerships between the California Arts Council and a local arts agency. Partners benefit from funding, technical
assistance and coordinated activities that support their efforts that enrich the lives of the members of their
communities through the arts.

On September 15, 2015 the Board of Supervisors approved the execution of a grant from the California Arts Council
in the amount of $12,000. On November 10, 2015 the County was informed that the grant amount had been increased
to $23,996.

CONSEQUENCE OF NEGATIVE ACTION:
The County will loose the opportunity for additional funding.

CHILDREN'S IMPACT STATEMENT:
Not applicable.



C.32

Contra
To:  Board of Supervisors Costa
From: Joseph E. Canciamilla, Clerk-Recorder Cou nty

Date: December 8, 2015

Subject: HAVA Accessibility Contract with the Secretary of State

RECOMMENDATION(S):

APPROVE and AUTHORIZE the County Clerk-Recorder, or designee, to apply for and accept a "HAVA Polling
Place Accessibility Training Program" grant in the amount of $38,370 from the California Secretary of State for
reimbursement to the County for voter accessibility activities and equipment for the implementation of HAVA
Section 261, for the period November 1, 2015 through June 30, 2016.

FISCAL IMPACT:
100% Federal Funds. No County matching funds are required.

BACKGROUND:

This grant provides reimbursement to the County for accessibility survey activities, mitigation of barriers, and
accessible voting accessories to improve the access of all voters to polling places on Election Day (equipment for the
implementation of HAVA Section 261).

CONSEQUENCE OF NEGATIVE ACTION:
The County will not be reimbursed for these activities.
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C.33

Contra
To:  Board of Supervisors Costa
From: William Walker, M.D., Health Services Director Cou nty

Date: December 8, 2015

Subject: Approve Memorandum of Understanding #28-881 with Anthem Blue Cross Health Plan

RECOMMENDATION(S):

Approve and authorize the Health Services Director, or his designee, to execute, on behalf of the County, a
Memorandum of Understanding #28-881 with Anthem Blue Cross Managed Care Plan (MCP), for the purpose of
coordinating services between Anthem Blue Cross MCP and the County’s Targeted Case Management (TCM)
program for Anthem Blue Cross MCP Medi-Cal patients for the period from July 1, 2015 through June 30, 2020.

FISCAL IMPACT:

None. This non-financial agreement will allow the County to continue to receive funds to provide Targeted Case
Management services for Medi-Cal patients enrolled in the Anthem Blue Cross Managed Care Plan No additional
County match is required.

BACKGROUND:

Since 1997, the Department of Health Care Services has funded many local governmental agencies to provide TCM
services. The TCM program is a federal program funding comprehensive case management services to individuals
within a specified target group. Public Health Nursing provides TCM services. Due to California’s “Bridge to
Reform”, Section 1115 Medicaid demonstration waiver and the related Medi-Cal managed care expansion, the new
TCM policies
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BACKGROUND: (CONT'D)

require a current TCM provider Memorandum of Understanding with participating counties. This Memorandum of
Understanding defines protocols for coordination of care to assure non-duplication of services for Anthem Blue
Cross Medi-Cal patients who receive TCM comprehensive case management services by the County’s Public Health
Nurses.

Approval of Memorandum of Understanding #28-881 allows the County and Anthem Blue Cross Managed Care Plan
to adhere to state and federal policies and procedures ensuring coordination and non-duplication of services through
June 30, 2020. This agreement includes mutual indemnification.

CONSEQUENCE OF NEGATIVE ACTION:

If this agreement is not approved, the County will not have funds accessible to continue the Targeted Case
Management Services.

CHILDREN'S IMPACT STATEMENT:
Not applicable.



C.34

Contra
To:  Board of Supervisors Costa
From: William Walker, M.D., Health Services Director Cou nty

Date: December 8, 2015

Subject: Authorize to Apply and Accept if awarded a California State EMS Authority Grant to Advance Health Information
Exchange in Emergency Medical Services G

RECOMMENDATION(S):

APPROVE and AUTHORIZE the Health Services Director, or designee, to apply for and accept, if awarded, the
California State EMS Authority Health Information Exchange Emergency Medical Services Grant (PULSE+EMS) to
demonstrate health information exchange between emergency medical services and community hospitals.

FISCAL IMPACT:
None.

BACKGROUND:

In 2013 Contra Costa EMS was awarded a State EMS Authority Health Information Exchange Grant to conduct a
data infrastructure analysis assessing Contra Costa Emergency Medical Services readiness for health information
exchange. That analysis became part of a report “Health Information Exchange Services in Support of Disaster
Preparedness and Emergency Medical Response” prepared for the Office of the National Coordinator for Health
Information Technology (IT) in April of 2014.

As a result of this participation Contra Costa EMS was invited by the Assistant Secretary for Preparedness and
Response to participate in the US Department of Health and Human Services Patient Unified System for
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BACKGROUND: (CONT'D)

Emergencies (PULSE), an effort in California to ensure potentially life-saving health information is available to
health professionals and emergency responders during a disaster.

In June 2015 the State of California Emergency Medical Services Authority (EMSA) was awarded a Patient
Unified Lookup System for Emergencies Plus Emergency Medical Services known as (PULSE+EMS) grant from
the US Department of Health and Human Services, Office of National Information Technology to advance health
information exchanged (HIE) statewide during a disaster and regionally in daily emergency medical services
(EMS).

The project has three primary use case deliverables:

1. Development of public health disaster response medical history portal, called PULSE, for health care
professionals and creation of four connections to non-profit community or private health information
organizations (HIO);

2. Implementation of PULSE, with a secure, web-based portal for healthcare professionals, who are California
Disaster Healthcare Volunteers (DHV), and;

3. Implementation of +EMS for daily EMS exchange in 2 regional areas in California, which included 1
ambulance provider and 1 hospital in each area.

The Contra Costa EMS Agency is seeking approval to apply for and receive if awarded a grant to support Health
information exchange within Contra Costa County. The competitive grant award is between $250,000 to $500,000
with funding directed to support the grant deliverables associated with +EMS. Over the last 12 months Contra
Costa EMS has been working with the following entities who have committed to participating in the effort and
include EPIC, Contra Costa Regional Medical Center, Contra Costa Health Services Division of Information
Technology, Contra Costa Health Service Division of Public Health, First Watch (EMS Agency analytics vendor)
and Alliance partner American Medical Response. In addition Contra Costa Community Hospital Partners Kaiser
and Sutter Health are exploring participation. All grant deliverables must be completed prior to July 2017 and it is
anticipated that that grant project will take a minimum of 12 months to complete.

CONSEQUENCE OF NEGATIVE ACTION:

The Contra Costa EMS System and patients will not benefit from the ability to conduct health information
exchange between EMS providers and hospitals under normal and disaster conditions.
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