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ABC Member-Contractors

Fact: The Associated Builders and Contractors (ABC) only represent 3% of all
California Contractors [please see attached data).... in spite of their
bogus claim to represent 80% of the Construction Industry.

A copy of Dr. Thomas Kriger's full report is available at www.imowvourabe.com

Please review the attached brochure...

“They Defended America, Now Let Them Help You Built It”
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ABC — Membership and Density

The total number of ABC’s member-contractors (sub and general) amounts to cmi % of
the total number of licensed or registered construction contractors in the United States.

A state-by-state analysis of ABCs density among licensed or registered contractors
shows a similar picture: In no state does the percentage of AEC‘"%‘ member-contractars sub and
general) exceed t:v“e of the tofal number of licensed or registerad U}HUJ&[GI*‘: inany of the 46
states where ABC eperates, This divectly contradicts ABC’s clai
industry {See Chart [},

hat it i3 the “voice™ of the
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Purther, within ABC's membership there is a substantial number of “construction relafed
frms” that are not contractors {see Chart 11).

= At the time this analysis was completed, there were 44 Chevrolet dealers included in the

ABC membership, as well as 673 insurance brokers/dealers and 59 banks
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ABC membership data fromawww ABC orgat the thne this study was condusted: toin! number of leensed or
registered construction contmetor was-compiled on s stateby-state bavis, fu States with nocontractor Heensime ar
registration requirements, the contractor data is from the Burean of Labor Statistics s Quartetly Consug ol
Emiplogmentand Wages, total number of privately owned eovslricfon establishiments, ss of Dee, 2010
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ARC California — Membership

ARC Contraetors
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Apprenticeship Training Programs

The Associated Builders and Contractors [ABC), California Golden Gate
Chapter, only had 574 apprentices - 17 women total,

California Joint Apprenticeship Training Programs {Building Trades)
bad 78,107 apprentices - 1,242 women total

The Contra Costa Bullding Trades invests $42.5 million annually
apprenticeship training - that's more than the ABC invests in ‘i:h@ir

The Golden Gate Chapter of the ABC has NO training progranms in
Contra Costa County,

A copy of Dr. Thomas Kriger's Full report is available at www.knowyourabecom

Please review the attached brochure....
“Driving the Low Road in the Construction Industry”
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ABC Training Programs Failing

The Associated Builders and Contractors (ABC) Apprenticeship

Training Programs are failing nationwide.

C.onm

A copy of Dr. Thomas Kriger's Full report is available at www.knewyourab

Please review the attached

The ABC data and Decker School for Profit information, plus the

Highlighted paragraphs on Pages 13 & 14
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ABC/NCCER — Apprentice and Craft Training Programs .

When open-shop contractors expanded their operations in the 1970s, one of the difemmas
they faced was a lack of skilled labor. The vast majority of construction apprentices were trained
by joint [labor-management] apprentice training committees (TATCs), many of which had been
established in the early 20” century. In an attempt to develop a parallel system of open shop
training, ABC established both formal apprentice and craft training programs. As it tried to
expand its workforce development capacity, ABC confronted another problem with their formal
apprentice fraining programs. As ABC has acknowledged, its efforts have been limited by a lack
of broad open shop contractor and owner support for the cents-per-hour funding necessary to pay
for training programs.' Open shop contractors, with their focus on lower costs, have typically
pursued a short term, low cost approach {o training. They have little incentive to invest in four or
five year programs, such as those in place at the JATCs, especially if workers seek better pay and
benefits once they are trained. As a result, the open shop sector tends to devote far fewer
resources to training programs when compared to the JATC programs.

Apprentice Training Programs — Previous Research

There have been numerous state-level studies conducted over the past few years that have
compared the record of JATC programs and open shop apprentice training programs (see
Appendix B). Overall, the finding in these studies, which examined apprentice training in
Indiana, Kentucky, Massachusetts, Pennsylvania, Washington and West Virginia, are similar to
the findings presented below. The six studies summarized in Appendix B found that the JATCs
comprise the vast majority of apprenticeship programs nationally and train an overwhelming
majonty of the construction apprentices in the United States. These studies also found that the

JATC programs train apprentices in a much broader range of crafts and have higher completion
rates than thetr non-union counterparts.

Apprentice Training Programs — Data and Methods

The next section of this report compares ABC’s formal apprentice training programs with
the JATC programs nationally and on a state-by-state basis. The data summarized below is
drawn from an analysis of the Department of Labot’s Office of Apprenticeship {OA) RAPIDS
database."” These data were acquired by the anthor in a Freedom of Information Act request and
were used to construct a comparative analysis of ABC apprentice training programs and JATC
programs in the period from 2002 - 2011. Individual state data for program enrollment,
completion rates, apprentice demographics and totals by craft are included in Appendix A.*

The findings presented in this report are consistent with the state-level research reports
cited above (a complete listing of these studies is found in Appendix B). The JATC programs
examined in this report enrolled far more construction apprentices than did the ABC pregrams,
trained apprentices in a broader range of crafts, and had higher aggregate completion rates. The
JATC programs also had a vastly higher level of participation by signatery contractors. While

" Whyte, D. and Green, S. The Skilled Workforce Shortage. National Center for Construction Edhication and
Research White Paper, 8.

" The author thanks Steve Bannister, the University of Utah, who was assisted by Professor Cihan Bilginsoy, the
Department of Economics, University of Utah, for performing the date extraction for this section of tha report.

** As with any large data set, there are always challenges related to coding and data entry. Ifreaders note any
suspected issues with the state data in Appendix A, they should contact the author.
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the agoregate demographic data for these two traming systems were quite similar, the relative
difference i the size of the two systems ~ JATC vs. ABC — means that the aetual number of
women and people of color envolled in the JATC programs was much lavger. ABC, for example,
had a similar aggregate percentage of Hispanic apprentices in their programs nationally {for
ABC, Hispanics made up 20.0% of all apprentices, while for the JATCs Hispanics were 20.5%
of all apprentices), but in actual numbers this meant that ABC enrolled 4,460 Hispanic
apprentices, while the JATCs enrolled 88,206 Hispanic appientices from 2002-2011.
Apprentice Training Programs — Total NMumber of Individual Apprentices, 2002-2011
Based upon an aggregate analysis of construction apprentice training programs in states
that wete included inthe OA RAPIDS database, there were 429,578 individual apprentices
crrolled in the JATC prograins from 2002 ~2011. During the same period, there were 22 260
individual apprentices enrolled in ABC programs in participating states” {see Chart 3). tis
important to note that the data presented here does not include all non-union apprentice training
programs (those programs, in other words, run by non-tnion organizations net affiliated with
ABC). The purpose of this report is to compare the nnion affiliated training programs — the
JATCs - with ABC's apprentice fraining programs. One might expect that ABC, which
deseribes itsell as the “voice™ of the construction industry, would devoie resouress to education
and iraining that were commensurate with the role that ABC claims for itselfin the mdustry.

Chart 3

ABC and JATC Construction Apprenticeship
Programs, individual Envollments, 2002 - 2011

22 20

429,578

BABC National Total JATC National Total

7 e data for (his report was drawn from she Departinentof Labor’s Office of Apprenticeshiin RAPIDS database,
Anuber of states do not participate in the OA dala sysiem.

Thosestates are NOT ineluded jnthis TEpOr.
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Apprentice Training Programs — Completion and Cancellation Rates, 2002 - 2006

The JATC programs in states participating in the OA database had higher agaregate
cornpletion rates than the ABC programs. The ageregate completion rate for the JATC prograis
was 44.0 percent, while the aggregate cancellation rate was 49.0 percent. The aggreoate
completion rate for the ABC programs was 37.8 percent, while the cancellation rate was 57 1
percent (see Chart 43, In 2011, 6.9 peicent of the apprentices that began their 3 pprenticeship
between 2002 and 2006 were still erwolled in the JATC programs, while 5.1 percent were still
enrolled in the JATC programs.

Apprentive Training Programs — Contractor Participation

Another way 10 compare the relative size — and guality —of the ABC and JATC
apprentice training programs is to examine the number of signatory contractors that participate,
Based upon an aggregate analysis of construction apprentice fraining progranis in states included
in'the OA RAPIDS database, there were 138,518 s gnatory contractors in the JATC programs
from 2002 - 201 1. During the same period, there were 3,888 signatory contractors in the ARC
programs (see Chart 4). The ABC data does not include contractors affiliated with the ational
Center for Construction Education and Research {(NCCER), an ABC affiliated institution. Tn
2008, The Engineering News Record, a construction trade journal, reported that NCCER had 75
signatory contractors.”™ The JATC data on signatory confractors is consistent with data from a
survey by the Building and Construction Trades Department (BCTDY. AFL-CIO, of BCTD
affiliated wnions. The BCTD sarvey found that atfiliated unions has agreements with 89 000
signatory comfractors in 2011, éxclusive of fhe currently unaffiliated United Brotherhood of
Carpenters (UBC) and International Union of Operating Engineers (IUOE),

Chart 4

Number of Signatory Contractors, ABC vs,

MTL_*& a88

138,518

33 3 iy & =~ o = : T o " . o o 2, ; ;
~ Rubin, D, {2008 September 31 Pron Open-Skop 1o Mew NCCER Goal: Reaching for the ‘Stars’, Enginesring
News-Revord, Retrisved from hittpe/fenriconstraction, com/feativeshizl aborfarchves gt
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Apprentice Training Programs — Program Funding

Building Trades unions and their affiliated contractors have made a much larger financial
commitment to education and training than ABC has. The aforementioned BCTD survey found
that the Building Trades affiliatés spent an estimated $630 million on training programs in 2010,
This total does not include spending on apprentice training by the UBC and TUOE. If these two
unions are included, total spending on the JATC programs by unions and their affiliated
contractors is an estimated $750 million annually. ABC’s state chapters, by contrast, reported an
estimated $15 million in education and training revenue in 2009, while NCCER reported a total
of $8 million in education related revenue that same year, based on an examination of ABC and
NCCER tax filings. In addition, ABC state chapters reported that they spent an cstimated §5
million for apprenticeship training and education in 2009, based on the same tax data.

In summary, ABC’s workforce development capacity, based on its financial commitment
and the corresponding size and scope of its apprentice training system, is dwarfed by the
Building Trade unions’ and affiliated contractors’ investment in training of $750 million
annually, which has produced one of the nation’s largest, private, self-funded education systems.
This system enrolls far more construction apprentices than the ABC programs, trains apprentices
in a broader range of crafts, and has bigher aggregate completion rates. JATC programs also
have a vastly higher level of participation by signatory contractors.

ABC Craft Training Programs

In the 1980s, ABC developed its own construction curriculum called the “Wheels of
Learning.” The Wheels program was based on the belief that most construction projects,
particularly where some components were prefabricated offsite, required few highly skilled
crafts people. In addition, open shop contractors tended to hire a much higher percentage of
transient, lower paid “helpers” and other unskilled workers, and thus had little incentive to
provide long-term training. ABC, for its part, argues that construction workers don’t need four or
five year union apprentice training programs. Instead, from ABC’s low road perspective,
workers require shorter and more flexible “modular” training geared to discrete tasks they might
encovnter on a particular job. This is the function of the Wheels curriculum. It was designed to
prov1de exercises (known as training modules) specifically written for discrete constractions
tasks.”’ ABC’s assessment of its training needs, whether accurate or not for purposes of quality
and efficiency, was more a function of its low wage employment policies than a fully thought out
workforce development strategy. Because ABC failed to achieve adequate participation from
open shop confractors in its training programs, the organization had little choice but to base its
human resource and employment strategies on a large percentage of unskilled workers and

helpers,” which were dependent on a few crew leaders, rather than on a workforce composed
mainly of highly skilled craft workers.

In 1995, ABC established the National Center for Construction Education and Research
(NCCER), which is located in Alachua, Fla. NCCER was designed to provide ABC and the
open shop movement with independent, third party “accreditation” for NCCER sanctioned
training programs and curriculum. As the NCCER website explains,

** For more on the construction “helper” issue, see Northrup, 1. The ‘Helper” Controversy in the Construction
Industry, Journal of Labor Research, Vol. XIII, No. 4, Fall 1992, 426-429,
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NCCER has developed a system for program acereditation that is similar to
those found in institutions of higher fearming . . NCCER’s acersditation
process assures that students and craft professionals receive quality training based
on uniform standards and criteria, These standards are outlined inthe NCCER
Accreditation Guidelines and must be adhered to by all NCCER Aceredited
Training Sponsors and Aceredited Assessment Centers {emphasis added).™

Under the NCOER “acereditation” system, “contractors, awner/operators, trade
associations, organized labors [sic]l, government agencies, correctional facilities, temporary
smployment agencies, consnltants, prepretary schools [and] other entitics deemed applopriate
by NCCER” may apply 1o beceme NCCER “aceredited”™ training sponsors. ™ Spensors must
provide adequate space for training and NCCER certifiod instructors. They also wnust maintain
program fecords and use only the NCCER’s proprietary curriculum (now known as the Cantren
Learning Series). Under NCCER purdelines, sponsors who have their applications approved
recerve are visited by a NCCER auditor during their first three years of operation and once every
three years after that to maintain their NCCER “acereditation ™

The problem with NCCER’s accreditation system is that it is does not adhere fo the
university based model of third party acereditation that NCCER references on is website,
Higher education acereditation bodies have their status as evaluators vetted, or “recognized” as it
is called in the industry, by either the federal Department of Bducation or by the Council for
Higher Education Accreditation {(CHEA), CHEAisa voluntary association.of 3,000 degress
granting colleges and universities that in turn oversees and approves the legitimacy of STty
institutional and programunatic accreditin g organizations.”” NCCER, by contrast, does not
participate in this system. Thus NCCER is its own “accreditor.” Ag the NCCER Accrediiation
Guidelines explain, “NCCER does not claim or intend to certify the compliance of any training
progran, sponsor, or employer with any local, state. or federal tegulations, including, but not
timited to, any regulation relating to apprenticaship or traiming, equal employment opportunity,
education, or any other applicable statute. ™

In 2005 ABC and NCCER experienced a serious sethack in their efforts after
representatives from both-organizations worked with investors to build a network of for-profit
construction training schools. In October 2002, Decker College, a small, for-profit vocational
school that had been recently purchased by a group of investors, naimed Dan Bennet it new
CEO. Bennet’s appointment was the culmination of cxtensive ties between Decker and

ABC/NCCER.™ Between 1983 and 1996, Bennet had been the highest ranking staff member
{Executive Vice-President) of ABC. From 1996 to 2002 Bennet had served ag the founding
President of NCCER. In the months before Bennet's appointment, representatives from ABC
nmed with Decker’s investors to file applications for three new campuses devoted to

 Thig guote’is from fhe NCCER website, hitpiiwwew iceerony
" National Center for Construction Bdueation and Research. [2001 March], decreditatian Cuidelines and Program

Complizmes, Standavdized Traiming Frocess, Natiorial Craft Assessment and Certifivation Program, 16th Bdit on;

bk

* For more o0 CHEA, sse httpi/iwww, cheaorg/
UNCEER, Guidatines, 11,

* See Foundin & president leaves NECER,

Rtpuihaww highbeariveony/ilosH 319519439




construction education in Indianapolis, Atlants and J acksonville, Decker would then parfuer
_ , . ‘ \ . S . 3
with ABC chapters in each state to deliver curticulum from NCCER and recruit stodents.”’

Under Bennet’s leadership, Decker’s enrollment expanded rapidly to 3,700 studenits,
although as carly as 2004 stadents began to file commplaints about the quality of Decker's
programs and about enrollment and educational practices at the school. Officials from Louisvil
IBEW Local 369, after § earing complaints from stidents at Decker College, sentunion
nstructors to apply for teaching positions at Decker in 2004, What they found raised serfous
concems within the union. According to the [BEW, “Decker students were rushed through
curriculums in electrical, carpeniry and the heating, ventilation, and air conditioning trade
(HVAC)” at its branch campuses. “Tustead of remedial work,” the TREW found, studerts “who
failed tests were given correct answers by instructors who were under pregsute from sehon]
administers to keep [federal stadent} loan meney flowing in, >

e

Basedon these and other student’s complaints, agents fron the FBI and the Inspector
General’s Office of the Department of Education raided Decker’s offices in Louisville ag part of
a brand investigation. Shostly after the raid, the federal Department of Education denjed
Decker’s application to continue otfering federal stodent aid, and Decker closed its doors for
good. Altiough no charges were ultimately {iled after the raid, students filed lawsuite 1
Kentucky and Georgia “alleging that the school failed to provide adequate training or Joh
placement services” and this incident proved embarrassing for both ABC and NCCRR 2! In
Febmary 2008, the Kentucky Attorney General reached a settlement with Decker’s bankruptoy
trustee that provided financial relief to students in the construetion programs at Decker

P See For-Profit Decker College Left Warkers Tobless aid Broke On Tts Path to Rarin, JBEW Fongr

s, Jan-Feb 2004,
Vol. 105, No, &, 13-16, 39: seealeo Robbing; T. 12005 December 131 Bii‘Weld® 7

& School Daze, The Village Voiep,
Remteved from hitpsdwawvilia gevoice com/2005-12- 13/ news/bili weld-s-sehool daze!
For-Profit Decker, 15,

! See Building and Congtruction Tradss Depariment Cplly for Sare avd Fidavet Investiguions of the Assicisied
Builders and Contraziors Ties To Scandal- Ridden Declier College; Retiieved fram

itpfiveww thefreelibrary, com/Bnildin grandrConstiveion+ Teacest D epartimentt Calle® fort Statetand. -
aliavTINgss

* Office of the Adtermey General. [2008 F ehroary]. Atormer General Coimvay Files dgresment Thas Helps
Thowsands of Decker College Students, Retrigved from

hitpedfmigration kentuely, govimewsroomiag/deckerseilenisn htm
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Associated Builders and Contractors

Golden Gate Chapter

4 TRAINING TRUST
ASSOTIATED BUILDERE e - -
ARD CONTRADTORE, INC.
GOLDEN GATE CHAPTER

Angust 10, 2007

Victor Aguime

Sentor Consultant

Department of Industvial Relations
Division of Apprenticeship Standards
San franciseo District Office

P.O. Box 420603

San Francisco, CA 94142-0603

Re:  Response To Proposed Andit Report

Drear Victor

Thank you and your team for the profess

7 tomal way you conducted the audit of the ARC
Golden Gate Chapter Carpenter (DAS Tile #19950) and Construction Craft Laborer
(DAS File #10060) Apprenticeship Programs, '

The UAC has reviewed you proposed report and has the foliowing comments,

The Construchon Crali T aborer Progrant as you corectly noted, has had 0% vradiates 1o

date. Ttis definitely below the rennired ruinimum, The laborer pro grann, which was
approved in 1995, and after a challenging first couple of years, ‘was made to be an

internally inactive program until two years ago at which time the TUJAC made a conscious
decision to revitalize the program. At thig time, there are 17 registered apprentices with

4 scheduled to graduate in October of this vear. The UAC is committed to prowing the
Construction Craft Laborer program and improving graduation rates,

The Carpenter Program is a small and successful program and one of the reasens
apprentices do leave is 1o pursue other careers when they have determined that seasons]
construction work does net fit their life needs. The UAC has revently implemented some
changes in the initial interview process o help the applicants understand more fully the
type of duties involved the carpentry trade. The UAC is committed to growing the
program and improving graduation rates. '

4309 Hoclendo Drive, Suite 500 # Plensonton, California Y4582
Tel {9250 4741300 & Fox FO95Y AT4TT7A s i alhm ot f o i



Under Audit Findings and Recommendations you determined that we had not submitted a
DAS 24 noting the new LEA, Eden Area ROP, who took over for s when our original
LEA, Milpitas Adult Education decided to withdraw from overseeing apprenticeship

programs. Please find attached a letter from our LEA vahdatmg and approving our
currjiculum and a DAS 24 for same. (Enclosed)

Under Rules and Recommendations you stated that the program rules and regulations
given to the apprentices during orientation did not contain a statement to the apprentice
advising them of their right to be given a copy of the Standards if requested and that they
be given a copy of the rules and regulations geverning the program. Even though each

apprentice signs an acknowledging that they have been given a copy of the rules and
regniations and as you noted is filed in each apprentice master file, per your
recommendation the committee has included the verbiage within the rales and
regulations booklet for the apprextice to acknowledge receipt and that the

standards are available upon request. (See pages? and 3 of carpenter and laborer
‘rules and regulations handbooks erclosed.).

The Carpenter and Construction Craft Laborer UAC welcome any input and
recommendations for further improvement of their apprenticeship programs.

Sincerely,

A =< .
Anne Quick '
Vice President of Education

ABC Golden Gate Chapter

Enc:  DAS 24 — Carpentry Program with updated information in Standards
DAS 24 — Construction Craft Laborer with updated information in Standards
Copy of Carpentry Program Rules and Regulatlons with recommended verbiage
included.

Copy of Construction Craft Laborer Rules and Regulations with recommended
verbiage included,

72:£ Hd £1 907 L0
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Bubject:  ABG Sesks to Slock New Rule to Promiste Hirlng of Milltary Vets snd Disshlsd Amerdeans

Froer towens@botdory {fowens@botd vrg)
To: cobtc@attnely

i

atet Thursday, Devermiber 5, 2013 2792 Al

ABC Files Injunction to Block Mew US Dept of Labor Rule to
Promote the Hiring of Veterans and Disabl ed Americans

December 5, 2013
Dear Building Trades Leadey:

The Associated Bullders and Contractors {ABC) has ﬁ‘*‘p«d an m} iction to prevent the implementation of a
mew rule by the UlS, Department of Labior that would ang ﬁ{ e the hiring of disabled Americans and
mititaryvaeterans, calling it "wasteful and burdensorie,”

READ THE RECENT POST ON THIS ISSUE BY STEVE COOPER &7 THE WE PARTY PATRIOTS BLOG

Al f’u"d*r‘.j Trades Councils and Lecal Unionsare mwrouraged to sharethis informs
officials, as we-%i &
;;otmnq more

ofrwWith locat nubhe
Busiress and community lgaders, and remingd thent - once aga ‘§ - that the ABC is

x than A rightewing deniogical, art ~uion mgﬂmzat*cﬂ that does nobrepresent th,e vioice of

the construction iv ndug try amd does notengage in oy activities designed to pramote orenhance the

the

industry. In fact, ABC represents less than 1% of sll constriction contractors nthe Uing wd states,

The ABC's primary reason far being has been, and continues to be, to neutralize and Iimit fhe sex ope of the
uniorized construction industyy. , '

3

1618 worth the effort 16 remind your fooal | ars that wheve the unlenized construction industry invests
aver £1 billlon s year inskilied c.af* ol ant; the ABC shuns such investments, And that
isrwhy they have been actively and aggressivély ‘:;@eiamg g m»w and expanded foreign guest warker

mml am inthe US Eongress = so its rrembers carf continuég 1o have reatdy acossd to g low-wage, lows

and easily explo muIL workioroe that extracts tremendous social and economic costs from communit
all acruse the nanr
Artd where the unienized congtructionindistey is oroactive & str

@ nworking to.create
di‘SEﬂdeﬂt@‘de Americans (worten, minorities, mi !nary vc?aram, atel ) 1o secur

e bralning
and skills development opportunities inthe U“nafruuiu indusiry, the APu ol 't cizesand actually deviotes

: rande

A



https://us-mg205.mait.yahoo.convneo/launch? partner=sbed.rand=fimi ..

significant resources to oppose such effoits,

Please do ali that you can to let people know of this latest example of how the ABC is "driving the low
road" in the U.5. construction industry.

Sincerely,

Tom Owens
Director of Communications

Follotw Us,

Unsubscribe here.

e Poeeprad By

REAL MAGNET

815 16th Street NW, Suite 600, Washington, DC 20006



state Building & Construetion Trades Council of California, AFL-CI0

Contacl: Sandy Harrison,
Communications Direclor
(916) 443-3302-Fax (916} 443-8204
sharrisenghsheic ore
www.shetc.org

Helmets to Hardhats Statistics Show
Program has Served Thousands of Veterans

Newly released statistics show that Helmets to Hardhats, the Bujlding Trades’ program to
assist returning military veterans transitioning to civilian life by helping them find good
careers in the construction industry, has resulted in qualily construction careers for thousands
of veterans. The program is administered by the Center for Military Recruitment, Assessment
and Veterans Employment, a joint labor-management committee. Funding is from private
foundations, employels employer associations and unions.

Through its website, www.helmetstohardhats.org, the program links construction employers
looking for quality employees with mxlm{y veterans interested in working in the trades.

Since 2007, the pxogmm in partnership with the Building Trades, has verified the Jhuemun
ot 5,887 veterans into construction jobs, including more than 200 “Wounded Warriors”
reporting at least 30 percent disability. Additionally, during that same span, the program has
invested $124 million in the training and education of these apprentices, which is an average
of $21,000 per placement. The website has been visited by 1.4 million people, and 100,000
veterans have registered on the site. Year-by-year statistics tollow.

We include Helmets to Hardhats provisions in every PLA we negotiate. It is vital to
repeatedly educate our local public officials on the Building Trades’ ongoing effort to assist
our veterans. This information shows the distinction between the Building Trades way, and

the comer-cutting low road path to substandard wages without a path to a real career. Please

provide the altached information to local public agencies with whom you have agreements
that include Helmets to Hardhats.
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ABC Golden Gate — Apprenticeship

Race/Ethnicity Number | Percent
Asian 37 4.4
African American 63 11.8
American Indian 4 0.7
Pacific [stander 17 30
Hispanic 189 17.9
White 249 434
Not Classified 10 1.7
Total 574 1000
(Gender Number | Percent
Femnale 17 30
Male 557 97,0

Total 574 1000
Status Number | Percent.

Not a Vet 5472 94.0

Veteran 32 6.0

Total 5741 1000

Cancelled/completed — no data
‘Cancelled/completed by craft - no data

CA JATCs — (combined)

Race/Ethnicity Number | Percent
Asian 1606 . 21
"African American 4979 64
American Indian 654 0.8
Pacific Istander 523 07
Hispanic 43722 56.0
White 1581 315
Not Classified 2042 26
Total 78107 100.0
Gender Number | Percent
Female 1242 16
Male 76863 084
Total 78107 1000
Status Number | Percent
Not a Vet 74438 95.0
| Not Classified 512 10
lw_:\.Letera.n 3157 4.0




